City of Gulfport Florida
City Council Meeting Notice
Tuesday, March 5, 2019
City Hall – 2401 53rd Street South, Gulfport, Fl 33707

7:00 p.m.

AGENDA
Call to Order
Invocation given by Councilmember Michael Fridovich
Pledge of Allegiance
Roll Call:
1. Public Comment.
2. City Manager Report.
3. City Attorney Report.
4. City Clerk Report.
5. Consent:
a. Consider approval of the Council Meeting Minutes of February 19, 2019.
b. Resolution No. 2019-09: A resolution of the City of Gulfport, Florida, amending fees for the
Department of Leisure Services in accordance with Chapter 25 of the Code of Ordinances by
adopting a fee schedule for the city’s 2019 Children’s Summer Recreation Program; and
providing for an effective date.
6. Ordinances:
a. 2019-03, Second Reading and Public Hearing: An ordinance of the City of Gulfport,
Florida, amending Chapter 15, Pensions, Article IV, Firefighters' Retirement
Pension Fund, of the Code of Ordinances of the City of Gulfport; amending
Section 15-31, Definitions; amending Section 15-33, Board of Trustees, amending
Section 15-38, Disability; amending Section 15-40, Optional Forms of Benefits;
amending Section 15-47, Miscellaneous Provisions; amending Section 15-50.7,
Reemployment after Retirement; amending Section 15-50.8, Supplemental
Benefit Component for Special Benefits; Chapter 175 Share Accounts; adding
Section 15-50.9, Deferred Retirement Option Plan; providing for codification;
providing for severability of provisions; repealing all ordinances in conflict
herewith and providing an effective date.
b. 2019-04, Second Reading and Public Hearing: An ordinance of the City of Gulfport,
Florida, amending Chapter 15, Pensions, Article VI, Retirement System for City
Employees, of the Code of Ordinances of the City of Gulfport pertaining to the
City of Gulfport General Employees’ Pension Plan; amending Section 15-91,
Definitions; amending Section 15-105, Miscellaneous Provisions; amending
Section 15-112, Reemployment after Retirement; providing for codification;
providing for severability of provisions; repealing all ordinances in conflict
herewith and providing an effective date.
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c. 2019-05, Second Reading and Public Hearing: An ordinance of the City of Gulfport,
Florida, amending Chapter 15, Pensions, Article V, Police Officers' Trust Fund,
Division 1, Generally, of the Code of Ordinances of the City of Gulfport;
amending Section 15-51, Definitions; amending Section 15-53, Board of
Trustees; amending Section 15-58, Disability; amending Section 15-60, Optional
Forms of Benefits; amending Section 15-67, Miscellaneous Provisions; amending
Section 15-76, Reemployment after Retirement; amending Section 15-77,
Supplemental Benefit Component for Special Benefits; Chapter 185 Share
Accounts; adding Section 15-78, Deferred Retirement Option Plan; providing for
codification; providing for severability of provisions; repealing all ordinances in
conflict herewith and providing an effective date.
d. 2019-06, Second Reading and Public Hearing: An ordinance of the City of Gulfport,
Florida, amending Chapter 15, Pensions, Article V, Police Officers' Trust Fund,
Division 1, Generally, of the Code of Ordinances of the City of Gulfport;
amending Section 15-56, Benefit Amounts and Eligibility; providing for
codification; providing for severability of provisions; repealing all ordinances in
conflict herewith and providing an effective date.
e. 2019-07, First Reading: An ordinance of the City of Gulfport, Florida amending Section
20-4.1, of Chapter 20, of the Code of Ordinances of the City of Gulfport,
pertaining to beach parking permits; providing for the removal of resident only
parking in the municipal beach parking lot; providing for designated resident only
parking areas; providing for signs; providing for severability; providing for the
repeal of ordinances or parts of ordinances in conflict herewith, to the extent of
such conflict; and providing for an effective date.
7. Resolutions:
a. 2019-10, A resolution of the City of Gulfport, Florida, authorizing the city manager to enter
into an agreement with the Pinellas County Professional Firefighters Local 4966
I.A.F.F. and providing for an effective date.
b. 2019-11, A resolution of the City of Gulfport, Florida, authorizing the city manager to
execute a change order with Miller Pipeline, LLC and Secord Contracting
Corporation for SSES Phase I Construction; and providing for an effective date.
8. Council Comments/Informational Reports.
9. Adjournment.

Any person who decides to appeal any decision of the City Council with respect to any matter considered at this meeting will
need a record of the proceedings and for such purposes may need to ensure that a verbatim record of the proceedings is made,
which record includes the testimony and evidence upon which the appeal is to be based. The law does not require the City Clerk
to transcribe verbatim minutes; therefore, the applicant must make the necessary arrangements with a private reporter or private
reporting firm and bear the resulting expense. Any person with a disability requiring reasonable accommodation in order to
participate in this meeting should call (727) 893-1012 or fax a written request to (727) 893-1008. Posted: March 1, 2019.

City of Gulfport Florida
City Council Meeting Minutes
Tuesday, February 19, 2019

The Regular Meeting of the Gulfport City Council was held on Tuesday, February 19, 2019, in
the City Hall, City Council Chambers, located at 2401 - 53rd Street South, Gulfport, Florida.
Samuel Henderson, Mayor, called the meeting to order at 7:00 p.m. The invocation was given
by Councilmember Paul Ray followed by the Pledge of Allegiance.
Roll Call:
Present were Councilmembers Daniel Liedtke, Michael Fridovich and Paul Ray; Vice Mayor
Christine Brown; Mayor Samuel Henderson; City Manager James O’Reilly; City Attorney
Andrew Salzman and City Clerk Lesley DeMuth.
1. Public Comment.
Debbie Reeves, Secretary for the Board of Directors of Golden Sands Condominium
Association, spoke of their concerns with vehicles speeding down 49th Street through their
parking area and into the bay. She thanked Public Works Director Nicholls for meeting with
them and advised they have prepared some possible solutions/suggestion as they would like to be
part of the process in solving the problem. Ms. Reeves hoped the city will consult with them
before any decisions are made and requested this be placed on a council agenda.
Robert Pear, Golden Sands Condominium, spoke about the vehicle which recently went off the
seawall and into the bay; requesting council and the city take action before there is a loss of life
and his hope that a solution will be implemented as soon as possible.
City Manager O’Reilly requested Public Works Director Nicholls come forward and Director
Nicholls advised staff is looking at the issue. Golden Sands has some good ideas for interim
measures that could be moved on quicker, but he spoke to the city’s traffic engineers today on
possible solutions and he will make this a collaborate effort once he has a report to bring back to
city council.
Kurt Zuelsdorf, 20 plus year resident and owner/operator of Kayak Nature Adventures for 15
years, requested the parking codes in the marina and city parks be looked into as he has run into
issues in the past with tickets and warnings which makes it difficult to do his job. Mayor
Henderson asked Mr. Zuelsdorf to call him about this if he liked.
Mayor Henderson recognized Ms. Love who spoke on the availability of parking at the
recreation center, the possibility of removing the no parking signs for the 31 spaces marked no
parking without residential tag at the beach; and the potential for additional parking at the dog
park/tennis court area and the easement on 54th Street abutting city property. Ms. Love asked for
clarification on what Kurt’s issue is; what law is he breaking and how can it be fixed and felt the
city should enforce cars parking over sidewalks.
Karen, 31st, spoke on a need in the city for robust public transit.
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Mayor Henderson recognized April Thanos who spoke against the proposed park behind the
yacht club and her hope that everyone will attend the Pink Flamingo Tour; expressing her
appreciation to the city for its assistance.
Mayor Henderson recognized Ms. Tober who shared information on Gulfport devoted Facebook
pages and her reports to Facebook and site administrators on posts. Ms. Tober said the Snack
Shack building on 49th Street and 15th Avenue is being painted and looks good and asked the
status of the old Phillips 66th gas station on Tangerine as she believed the property has gone to
code enforcement.
2. City Manager Report. City Manager O’Reilly reported he provided a packet of information
for Council’s review containing: the Auditors letter of engagement; background information on
Mr. Zuelsdorf’s parking issue regarding trailer parking at the marina and Clam Bayou;
correspondence between Tom Nicholls, himself and Ms. Reeves; an update on the city’s
Pasadena Yacht and Country Club Phase II Stormwater Culvert Project; the city’s Living
Shoreline Grant Project which has been ranked “high” by the Southwest Florida Water
Management District and will likely be funded; and an interest by Wow, cable and internet
provider, to explore moving into the city.
3. City Attorney Report. No Report.
4. City Clerk Report. No Report.
5. Consent:
a. Consider approval of the Council Meeting Minutes of February 5, 2019.
b. Resolution No. 2019-06: A resolution of the City of Gulfport, Florida, authorizing the City
Manager to purchase a John Deere Tractor and Box Blade from Everglades Farm Equipment
Company; and providing for an effective date.
c. Resolution No. 2019-07: A resolution of the City of Gulfport, Florida, authorizing the City
Manager to award the bid and enter into a two year contract with Bristol Facilities Company
for Janitorial Services; and providing for an effective date.
City Clerk DeMuth read the Consent Agenda.
Motion by Councilmember Fridovich, second by Vice Mayor Brown to approve the Consent
Agenda.
UNANIMOUSLY APPROVED BY ACCLAMATION
6. Ordinances:
a. 2019-03, An ordinance of the City of Gulfport, Florida, amending Chapter 15, Pensions,
Article IV, Firefighters' Retirement Pension Fund, of the Code of Ordinances of
the City of Gulfport; amending Section 15-31, Definitions; amending Section 1533, Board of Trustees, amending Section 15-38, Disability; amending Section 1540, Optional Forms of Benefits; amending Section 15-47, Miscellaneous
Provisions; amending Section 15-50.7, Reemployment after Retirement;
amending Section 15-50.8, Supplemental Benefit Component for Special
Benefits; Chapter 175 Share Accounts; adding Section 15-50.9, Deferred
Retirement Option Plan; providing for codification; providing for severability of
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provisions; repealing all ordinances in conflict herewith and providing an
effective date.
City Clerk DeMuth read Ordinance No. 2019-03 by title only.
City Manager O’Reilly explained the ordinances which bring the plans into IRS compliance,
creates a drop program for firefighters and police officers and provides present police department
retirees with a one-time 3% COLA.
Mayor Henderson opened the public discussion. Neither hearing nor seeing anyone who wished
to speak, Mayor Henderson closed the public discussion.
Motion by Vice Mayor Brown, second by Councilmember Ray to approve Ordinance No. 201903.
ROLL CALL:

COUNCILMEMBER RAY
COUNCILMEMBER FRIDOVICH
COUNCILMEMBER LIEDTKE
VICE MAYOR BROWN
MAYOR HENDERSON

YES
YES
YES
YES
YES

MOTION CARRIED
b. 2019-04, An ordinance of the City of Gulfport, Florida, amending Chapter 15, Pensions,
Article VI, Retirement System for City Employees, of the Code of Ordinances of
the City of Gulfport pertaining to the City of Gulfport General Employees’
Pension Plan; amending Section 15-91, Definitions; amending Section 15-105,
Miscellaneous Provisions; amending Section 15-112, Reemployment after
Retirement; providing for codification; providing for severability of provisions;
repealing all ordinances in conflict herewith and providing an effective date.
City Clerk DeMuth read Ordinance No. 2019-04 by title only.
Mayor Henderson opened the public discussion. Neither hearing nor seeing anyone who wished
to speak, Mayor Henderson closed the public discussion.
Motion by Councilmember Fridovich, second by Vice Mayor Brown to approve Ordinance No.
2019-04.
ROLL CALL:

COUNCILMEMBER RAY
COUNCILMEMBER FRIDOVICH
COUNCILMEMBER LIEDTKE
VICE MAYOR BROWN
MAYOR HENDERSON

YES
YES
YES
YES
YES

MOTION CARRIED
c. 2019-05, An ordinance of the City of Gulfport, Florida, amending Chapter 15, Pensions,
Article V, Police Officers' Trust Fund, Division 1, Generally, of the Code of
Ordinances of the City of Gulfport; amending Section 15-51, Definitions;
amending Section 15-53, Board of Trustees; amending Section 15-58, Disability;
amending Section 15-60, Optional Forms of Benefits; amending Section 15-67,
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Miscellaneous Provisions; amending Section 15-76, Reemployment after
Retirement; amending Section 15-77, Supplemental Benefit Component for
Special Benefits; Chapter 185 Share Accounts; adding Section 15-78, Deferred
Retirement Option Plan; providing for codification; providing for severability of
provisions; repealing all ordinances in conflict herewith and providing an
effective date.
City Clerk DeMuth read Ordinance No. 2019-05 by title only.
Mayor Henderson opened the public discussion. Neither hearing nor seeing anyone who wished
to speak, Mayor Henderson closed the public discussion.
Motion by Councilmember Ray, second by Councilmember Liedtke to approve Ordinance No.
2019-05.
ROLL CALL:

COUNCILMEMBER RAY
COUNCILMEMBER FRIDOVICH
COUNCILMEMBER LIEDTKE
VICE MAYOR BROWN
MAYOR HENDERSON

YES
YES
YES
YES
YES

MOTION CARRIED
d. 2019-06, An ordinance of the City of Gulfport, Florida, amending Chapter 15, Pensions,
Article V, Police Officers' Trust Fund, Division 1, Generally, of the Code of
Ordinances of the City of Gulfport; amending Section 15-56, Benefit Amounts
and Eligibility; providing for codification; providing for severability of
provisions; repealing all ordinances in conflict herewith and providing an
effective date.
City Clerk DeMuth read Ordinance No. 2019-06 by title only.
City Manager O’Reilly clarified that members receiving a pension as of October 1, 2017, will
receive the COLA retroactively to October 1, 2018.
Mayor Henderson opened the public discussion. Neither hearing nor seeing anyone who wished
to speak, Mayor Henderson closed the public discussion.
Motion by Vice Mayor Brown, second by Councilmember Fridovich to approve Ordinance No.
2019-06.
ROLL CALL:

MOTION CARRIED
7. Resolutions:

COUNCILMEMBER RAY
COUNCILMEMBER FRIDOVICH
COUNCILMEMBER LIEDTKE
VICE MAYOR BROWN
MAYOR HENDERSON

YES
YES
YES
YES
YES
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2019-08, A resolution of the City of Gulfport, Florida, authorizing the Mayor, and where
applicable the City Manager, to enter into an amendment to the State Revolving
Fund Preconstruction Loan Agreement for Phase II of the Sanitary Sewer
Evaluation Survey; and providing for an effective date.
City Clerk DeMuth read Resolution No. 2019-08 by title only.
City Manager O’Reilly explained the resolution.
Mayor Henderson opened the public discussion. Neither hearing nor seeing anyone who wished
to speak, Mayor Henderson closed the public discussion.
Motion by Vice Mayor Brown, second by Councilmember Ray to approve Resolution No. 201908.
ROLL CALL:

COUNCILMEMBER RAY
COUNCILMEMBER FRIDOVICH
COUNCILMEMBER LIEDTKE
VICE MAYOR BROWN
MAYOR HENDERSON

YES
YES
YES
YES
YES

MOTION CARRIED
8. Council Comments/Informational Reports.
Councilmember Ray reported on the upcoming Get Rescued, the Celebration of Life held for
Fawn Weaver and requested council consensus to recognize Pride month on May 30, with a
Gecko Band march and the raising of the Pride flag followed by the Art Open at the library; there
were no objections.
Councilmember Fridovich reported on the upcoming Trolley Market Square car show, in
response to a question, City Manager O’Reilly advised the Square will be 90% complete for
Saturday, his attendance at the First Responders Dinner and the Tampa Bay Regional Planning
Council Resiliency Coalition meeting.
Councilmember Liedtke said he heard some good ideas on parking tonight and would like to
pursue removing the decal only parking signs at the beach and look into revamping the parking
around the tennis courts and Scout Hall. City Manager O’Reilly said he would bring back for
discussion removing the beach parking signs and look at the Scout Hall parking area.
Councilmember Liedtke advised he has noticed, in some of the residential areas around the
waterfront, resident have taken it upon themselves to put up no parking signs and it does not look
like some of the areas are valid driveways.
Vice Mayor Brown reported on the 21st annual mullet fry at her house where over 400 canned
goods were collected for the Senior Center and spoke on hurricane preparedness hoping
information on this could be put in the water bill.
Mayor Henderson spoke on the parking ideas and transit issues and asked if he was correct that
parking at the recreation center and library is open anytime if space is available, to which City
Manager O’Reilly said correct. The remaining spaces on the west end of the beach for resident
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only parking and side street parking was discussed. Mayor Henderson spoke on a potential
“Gulfport Parks Friendly” initiative to encourage people to park further away or if they live close
enough to where they are going to not bring a car.
Mayor Henderson spoke on the living shoreline grant component of the linear park and how the
city would not get that if it was putting wildlife at risk or if the natural environment was being
degraded. He felt there is a lot of misconceptions about this park being something that is going
to hinder the ability of wildlife to maintain out there; rather it will improve that and with the
removal of the evasive species, Brazilian peppers, more habitat will be created as birds try to nest
in mangroves. City Manager O’Reilly said he will schedule a presentation by the environmental
people the city is working with to design the project and who made the application to the
Southwest Florida Water Management District.
9. Adjournment.
Motion by Vice Mayor Brown, second by Councilmember Fridovich to adjourn.
Date Approved: _____________________
__________________________________
Lesley DeMuth, City Clerk

________________________________
Samuel Henderson, Mayor

CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM

FROM:

James E. O’Reilly, City Manager
Marivel Gutierrez, Recreation Supervisor

DATE:

March 5, 2019

AGENDA ITEM:

5-b

RESOLUTION NO: 2019-09
SUBJECT:

2019 Children’s Summer Recreation Program Fees

RECOMMENDATION:
As provided for within Ordinance 2005-02, staff recommends that City Council adopt via resolution the
proposed fee schedule for the City’s 2019 Children’s Summer Recreation Program.

BACKGROUND:
Annually the City Council establishes the City of Gulfport’s Recreation Department Children’s Program
fees for the Children’s Summer Recreation Program. The summer program fee structure is based on the
length of time the children are out school for their scheduled summer vacation, as provided for by the
2018/2019 Pinellas County School Year calendar.
The length of the summer program continually varies, due to previous state legislative action (2009) –
that mandated that public schools cannot open until two (2) weeks prior to the Labor Day holiday. This
year the children will have a ten (10) week summer vacation; therefore, the City will have an overall ten
(10) week program for the summer. As in past years the City of Gulfport also provides a summer
recreation program consisting of a one-week “pre-camp” and a one week “post-camp” for Gulfport
residents only and the remaining eight (8) week program that is available for residents and a limited
number of non-residents, with fees based accordingly. The students will be off from public school from
May 30th through August 9th, 2019.
Per Pinellas County licensing regulations, the City’s contractual relationship with the Early Learning
Coalition of Pinellas, Inc., and the State of Florida, Department of Children and Families (provider of
funding for low income - fee subsidized program participants); the City of Gulfport must establish and
publish the City’s Summer Program fees to parents one (1) month before the program is scheduled to
begin.

ANALYSIS:
The 2019 Summer Program will be a ten (10) week program which includes a one-week “pre-camp” and
one-week “post camp” for Gulfport residents only and an eight (8) week camp for residents and a
limited number of non-residents. Participants electing to participate for a shorter duration may select a
weekly option of $75 res. /$100 non-res.
The program will continue to include extended hours – this extended program will provide child
supervision beyond the normal 5:30 PM program ending time until 6:00 PM at a cost of $6.00 per week.
It is an objective of the Recreation Division to provide a discount policy for the Summer Recreation
Program, to provide an affordable program to those families in need of assistance. The discount is for
Gulfport residents only. There is a 25% discount off the full rate of our Summer Program. Eligibility
requirements for this discount consist of a letter from the child’s current school verifying that they are
receiving free or reduced lunch or a letter verifying assistance from financial aid or related type
program.
The difference between the resident and non-resident rate is 25%. With a non-resident receiving this
applicable surcharge, as applied in a similar manner for Municipal Marina slip rental and to Cultural
Facility rental rates.
Comparable Area - City Sponsored Summer Recreation Program Fees for 8-Weeks:
City

Resident

Non-Resident

Gulfport
St. Petersburg
Madeira Beach
St. Pete Beach
Treasure Island
Largo

$495
$695
$750
$800
$500
$648

$619
$695
$1,000
$1,000
$750
$808

FINANCIAL IMPACT:
No change of fees.
MOTION:
A motion adopting the proposed fee schedules for City’s 2019 Children’s Summer Recreation Program.

RESOLUTION NO. 2019-09
A RESOLUTION OF THE CITY OF GULFPORT, FLORIDA, AMENDING
FEES FOR THE DEPARTMENT OF LEISURE SERVICES IN ACCORDANCE
WITH CHAPTER 25 OF THE CODE OF ORDINANCES BY ADOPTING A FEE
SCHEDULE FOR THE CITY’S 2019 CHILDREN’S SUMMER RECREATION
PROGRAM; AND PROVIDING FOR AN EFFECTIVE DATE.
WHEREAS, Chapter 25 of the Code of Ordinances provides for fees for services to be adopted and amended from time to
time by resolution; and
WHEREAS, The City Council has found it necessary to amend the fees for the Department of Leisure Services for the 2019
Children’s Summer Recreation Program.
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GULFPORT, FLORIDA:
Section 1. The following fees for the Department of Leisure Services as referenced in Chapter 25, Section 25-4 of the
Gulfport Code of Ordinances is hereby amended as follows:

SUMMER CAMP
Dates for Sessions
Resident Rate
Additional Child Rate
Resident – Extended
Hours
Non-Resident Rate
Additional Child Rate
Non-Resident –
Extended Hours
Must be paid in full by
Field Trips included
Weekly Rate

Pre-Camp
(50 children
max)

Full 8- week Session

Post Camp
(50 children
max)

June 3 - 7
$80.00
$80.00

June 10 – August 2
$495.00
$421.00

August 5 - 9
$80.00
$80.00

Swim Lessons
(20 children max)
(No lessons on
Fridays)
June 10 – June 20
$20.00
$20.00

$6.00

$54.00

$6.00

N/A

N/A
N/A

$619.00
$619.00

N/A
N/A

$20.00
$20.00

N/A

$68.00

N/A

N/A

Due at
registration
Yes

50% due at registration
50% due by June 28
No
$75 residents and $100
non-residents.
Due at registration.

July 26
Yes

Due at
registration
N/A

Section 2. This resolution shall become effective upon its adoption.
PASSED AND ADOPTED this 5th day of March, 2019 by the Council of the City of Gulfport, Florida.

Samuel Henderson, Mayor
ATTESTED:
______________________________________
Lesley DeMuth, City Clerk

CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM
FROM:

James E. O'Reilly, City Manager

DATE:

March 5, 2019

AGENDA ITEM:

6-a

ORDINANCE NO.: 2019-03
SUBJECT:

City of Gulfport Firefighters' Retirement Pension Fund Amendment - 2nd Reading of
Ordinance.

RECOMMENDATION:
The Board of Trustees of the City of Gulfport Firefighters' Retirement Pension Fund recommends
approval and adoption of the requested changes by the City Council amending the City of Gulfport
sponsored Fire pension plan. This Ordinance adds a Deferred Retirement Option Plan (DROP) and
associated amendments as a no-cost alternative to the Partial Lump Sum Option Plan, as requested by the
plan membership. The ordinance also adds additional amendments which are being proposed to comply
with changes to the Internal Revenue Code (IRC) and its associated Regulations, guidance from the
Internal Revenue Service (IRS), and recent litigation. The applicable changes include updating definitions
and language to be in compliance with, remove unnecessary language and correct/replace section
references and applicable definitions.
There is no funding (cost) or actuarial impact associated with the adoption of the proposed ordinance.
BACKGROUND:
City Council approved the City of Gulfport Firefighters' Retirement Pension Fund Ordinance 2019 - 03
on first (1st) reading on February 19, 2019. The Board of Trustees in consultation with the Board's
Attorney, Christiansen & Dehner, P.A. has reviewed the application of state law and changes to federal
law including changes to the Internal Revenue Code which in-turn require specific changes to the City's
Firefighters' Pension Plan to maintain compliance. Additionally, the Board of Trustees of the City of
Gulfport Firefighters' Retirement Pension Fund have requested a Deferred Retirement Option Plan
(DROP) be added to the plan.
The following amendment( s) to the pension plan are proposed:
1. Section 15 - 31, Definitions, is being amended to amend the definitions of Retirement to include
as Retirees, those who have entered the DROP.
2. Section 15 - 33, Board of Trustees, is being amended to provide that DROP participants can be
elected as, but not vote for elected Trustees as they ae now by definition, retirees.
3. Section 15 - 38, Disability is being amended to more clearly identify those individuals who may
be eligible to apply for a disability pension in the event that they have resigned or their employment
is terminated. This clarification does not change the way in which this provision has been applied
or interpreted in the past. This change is being made because the current language has been
challenged in litigation as being unclear and has resulted in unintended application of the language.
The recommended change clarifies the language with no change in the intended application.

4. Section 15 - 40, Optional Forms of Benefit, subsection (b), is being amended to provide that the
current Partial Lump Sum Option Plan (PLOP) is an alternative to the Deferred Retirement Option
Plan (DROP). The member is not permitted to elect both the DROP and the PLOP since such an
election would result in a large cash payment from the plan and would dramatically reduce the
monthly lifetime benefit payment to the retiree.
5. Section 15 - 4 7, Miscellaneous Provisions, is being amended to add subsection G), Missing Benefit
Recipients. This provision is in accordance with a recent IRS Programs Compliance Memorandum
that requires plans to have an approved method for locating terminated individuals who are due
benefits from the plan.
6. Section 15 -50.7, Reemployment After Retirement, is being amended make several changes as
required by the Internal Revenue Code (IRC), to satisfy the qualification requirements applicable
to the reemployment of a disability retiree. Subsection (g) has been added to outline reemployment
provisions for those reemployed after a period of DROP participation.
7. Section 15 -50.8, Supplemental Benefit Component for Special Benefits; Chapter 175 Share
Accounts is being amended to provide DROP participants to be included as eligible to receive
share plan allocations, as required by F.S. Ch. 175.032(7).
8. Section 15 -50.9, Deferred Retirement Option Plan (DROP), is an optional new section being
added to the Plan to allow any plan member who is eligible to receive normal retirement pension
benefits to "retire" from the pension plan and begin receiving benefits which will automatically be
deposited into an individual account for the retiree. The retiree will then be permitted to continue
to work for up to five additional years during which all pension payments would be deposited into
his account. At the end of the five years, the retiree would actually terminate his employment. If
he did not terminate his employment, he would forfeit all additional deposits to his investment
account until he actually terminates employment. At this termination, he would then begin to
directly receive his regular monthly pension benefit plus a distribution or distributions from his
DROP account. At the time the member enters the DROP member contributions for the member
cease. DROP participants are not eligible for disability or pre-retirement death benefits.
ANALYSIS:
The proposed ordinance has been reviewed by the City of Gulfport Firefighters' Retirement Pension Fund
Board's actuarial consultant, Foster & Foster, Inc., and the Board's Attorney, Christiansen & Dehner,
P.A., and has been approved by the Board of Trustees for consideration by the City Council.
Implementation of the proposed ordinance will have de minus financial impact on the retirement fund.
The City Attorney has reviewed the proposed Ordinance and found it legally sufficient.
FINANCIAL IMPACT:
There is no funding impact associated with the adoption of the proposed ordinance. A letter from the
plan's actuarial firm, Foster & Foster, is attached to confirm this fact.

MOTION:
I move to approve/deny Ordinance 2019-03 amending the City of Gulfport Firefighters' Retirement
Pension Fund Ordinance on second (2nd ) reading.

FOSTER & FOSTER
August I, 2018
Ms. Audrey Ross, Plan Administrator.
4360 Nmthlake Boulevard, Suite 206
Palm Beach Gardens, FL 33410
Re:

City of Gulfport Firefighters' Retirement Pension Fund

Dear Audrey:
In response to the letter from Scott Christiansen dated July 10, 2018, we have l'eviewed the proposed
O!'dinance (identified on page 16 as dm/gp/fire/06-29-18.ord), including, but not limited to the following
proposed changes:
I) Section 15-31, Definitions, is being amended to amend tl1e definition of Retirement to include as
Reti!'ees, those who have entered the DROP.
2) Section 15-33, Boal'd ofTrustees, is being amended to provide that DROP participants can be elected
as, but not vote for elected. Trustees as they are now, by definition, retirees.
·
3) Section 15-38, Disability, is being amended to more clearly identify those individuals who may be
eligible to apply for a disability pension in the event that they have resigned or theh- employment has
tenninated.

4) Section 15-40, Optional Forms of Benefits, subsection (b), is being amended to provide that the
current Partial Lump Sum Option Plan (PLOP) is an alternative to the Deferred Reth-ement Option
;
Plan (DROP).
5) Section 15-47, Miscellaneous Provisions, is being amended to add subsection U), Missing Benefit
Recipients. This provision is in accordance with a recent IRS Programs Compliance 'vlemorandum
that requires plans to have an approved method fo1· locating te1minated individuals who are due
benefits from the plan.
6) Section 15-50.7, Reemployment Afte1· Retirement, is being amended to make several changes as
requil'ed by the lnternal Revenue CODE to satisfy the qualification requirements applicable to the
reemployment of a disability retiree.
7) Section 15-50,8, Supplemental Benefit Component fot Special Benefits; Chapter 175 Share Accounts,
is being amended to provide that DROP participants be included as eligible to receive share plan
allocations, as required by F.S. Ch, 175.032(7).
8) Section 15-50.9 Defetl'ed Retil'ement Option Plan, is a new section being added to 'the Plan to allow
any plan member who is eligible to receive normal retirement pension benefits to "retire" from the
pension plan and begin receiving benefits which will automatically be deposited into an individu.al
account for the l'etiree. The retiree will then be permitted to continue to work for up to five additional
years during which all pension payments would be deposited into his account. At the end of the five
years, the retiree would actually terminate employment. Ifhe did not terminate employment, he would
forfeit all additional deposits to his investment account until he actually terminates. At his termination,
he would then begin to directly receive his regular pension benefit, plus a distribution from his DROP
account. At the time the member enters the DROP, member contributions and city contributions for
the member cease. DROP participants are not eligible for disability or pre-retirement death benefits.
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We have determined that its adoption will have no impact on the assumptions used in determining the funding
requirements ofthe program. Because the changes do not result in a change in the valuation results, it is our
opinion that a formal Actuarial Impact Statement is not required in suppmt of its adoption. However, since the

Division of Retirement must be aware ofthe current provisions of all public pension programs, it is
recommended that you send a copy of this letter and a copy of the fully executed Ordinance to each of the
following offices:
·
Mr. Keith Brinkman
Bureau ofLocal Retirement Systems

Division of Retirement

'

P. 0. Box 9000
Tallahassee, FL 32315-9000

If you have any questions, please let me know.
Sincerely,

Patrick T. Donlan, EA, ASA, MAAA
Cc: Scott Christiansen, Plan Attorney

Mr. Steve Bardin
Municipal Police and Fire
Pension Trust Funds

Division of Retirement
P.O. Box 3010
Tallahassee, FL 32315-3010

ORDINANCE NO. 2019-03
AN ORDINANCE OF THE CITY OF GULFPORT, FLORIDA,
AMENDING CHAPTER 15, PENSIONS, ARTICLE IV,
FIREFIGHTERS' RETIREMENT PENSION FUND, OF THE
CODE OF ORDINANCES OF THE CITY OF GULFPORT;
AMENDING SECTION 15-31, DEFINITIONS; AMENDING
SECTION 15-33, BOARD OF TRUSTEES, AMENDING
SECTION 15-38, DISABILITY; AMENDING SECTION 15-40,
OPTIONAL FORMS OF BENEFITS; AMENDING SECTION
15-47, MISCELLANEOUS PROVISIONS; AMENDING
SECTION
15-50.7,
REEMPLOYMENT
AFTER
RETIREMENT;
AMENDING
SECTION
15-50.8,
SUPPLEMENTAL BENEFIT COMPONENT FOR SPECIAL
BENEFITS; CHAPTER 175 SHARE ACCOUNTS; ADDING
SECTION 15-50.9, DEFERRED RETIREMENT OPTION
PLAN; PROVIDING FOR CODIFICATION; PROVIDING
FOR SEVERABILITY OF PROVISIONS; REPEALING ALL
ORDINANCES IN CONFLICT HEREWITH AND PROVIDING
AN EFFECTIVE DATE.
THE CITY COUNCIL OF THE CITY OF GULFPORT, FLORIDA HEREBY
ORDAINS:
Section 1: That Chapter 15, Pensions, Article IV, Firefighters' Retirement Pension Fund, of
the Code of Ordinances of the City of Gulfport, is hereby amended by amending Section 15-31,
Definitions, subsection (a), to amend the definition of “Retirement”, to read as follows:
*****
Retirement means a member's separation from city employment with eligibility for
immediate receipt of benefits under the system or entry into the deferred retirement option plan.
*****
Section 2: That Chapter 15, Pensions, Article IV, Firefighters' Retirement Pension Fund, of
the Code of Ordinances of the City of Gulfport, is hereby amended by amending Section 15-33,
Board of Trustees, subsection (a), to read as follows:
*****
(a)
The sole and exclusive administration of and responsibility for the proper operation of
the system and for making effective the provisions of this article is hereby vested in a board of
trustees. The board is hereby designated as the plan administrator. The board shall consist of five
(5) trustees, two (2) of whom, unless otherwise prohibited by law, shall be legal residents of the city,
who shall be appointed by the city council, and two (2) of whom shall be members of the system,
who shall be elected by a majority of the firefighters who are members of the system. The fifth
trustee shall be chosen by a majority of the previous four (4) trustees as provided for herein, and
such person's name shall be submitted to the city council. Upon receipt of the fifth person's name,
the Gulfport city council shall, as a ministerial duty, appoint such person to the board of trustees as
its fifth trustee. The fifth trustee shall have the same rights as each of the other four (4) trustees
appointed or elected as herein provided and shall serve a four-year term unless he sooner vacates the
office. Each resident trustee shall serve as trustee for a period of four (4) years, unless he sooner
vacates the office or is sooner replaced by the city council at whose pleasure he shall serve. Each
member trustee shall serve as trustee for a period of four (4) years, unless he sooner leaves the
employment of the city as a firefighter or otherwise vacates his office as trustee, whereupon a
successor shall be chosen in the same manner as the departing trustee. Each trustee may succeed
1
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himself in office. DROP participants can be elected as but not vote for elected trustees. The board
shall establish and administer the nominating and election procedures for each election. The board
shall meet at least quarterly each year. All meetings shall be public meetings in compliance with
applicable state law. The board shall be a legal entity with, in addition to other powers and
responsibilities contained herein, the power to bring and defend lawsuits of every kind, nature, and
description.
*****
Section 3: That Chapter 15, Pensions, Article IV, Firefighters' Retirement Pension Fund, of
the Code of Ordinances of the City of Gulfport, is hereby amended by amending Section 15-38,
Disability, subsection (a), Disability Benefits, subsection (c), Disability Benefits Not-in-line of Duty,
and adding subsection (h), Eligibility for Disability Benefits, to read as follows:
*****
(a)
Disability benefits in-line of duty. Any member who shall become totally and
permanently disabled to the extent that he is unable, by reason of a medically determinable physical
or mental impairment, to render useful and efficient service as a firefighter, which disability was
directly caused by the performance of his duties as a firefighter shall, upon establishing the same to
the satisfaction of the board, be entitled to a monthly pension equal to the greater of:
(1)

Three and thirty-seven one hundredths percent (3.37%) of his average final
compensation multiplied by the total years of credited service, but in any event, the
minimum amount paid to the member shall be forty-two percent (42%) of average
final compensation. (This benefit shall be adjusted in the same manner and as part of
the adjustment provided for in section 15-36 (b)); or

(2)

Fifty (50) percent of the member's average final compensation.

Terminated persons, either vested or nonvested, are not eligible for disability benefits.
Notwithstanding the previous sentence, if a member is terminated by the city for medical reasons,
the terminated person may apply for a disability benefit if the application is filed with the board
within thirty (30) days from the date of termination. If a timely application is received, it shall be
processed and the terminated person shall be eligible to receive a disability benefit if the board
otherwise determines that he is totally and permanently disabled as provided for above. Eligibility
requirements for disability benefits are set forth in subsection (h), below.
*****
(c)
Disability benefits not-in-line of duty. Any full-time firefighter member with ten (10)
years or more credited service as a full-time firefighter who shall become totally and permanently
disabled to the extent that he is unable, by reason of a medically determinable physical or mental
impairment, to render useful and efficient service as a firefighter, which disability is not directly
caused by the performance of his duties as a firefighter shall, upon establishing the same to the
satisfaction of the board, be entitled to a monthly pension equal to three and thirty-seven one
hundredths percent (3.37%) of his average final compensation multiplied by the total years of
credited service. (This benefit shall be adjusted in the same manner and as part of the adjustment
provided for in section 15-36 (b)). Terminated persons, either vested or nonvested, are not eligible
for disability benefits. Notwithstanding the previous sentence, if a member is terminated by the city
for medical reasons, the terminated person may apply for a disability benefit if the application is
filed with the board within thirty (30) days from the date of termination. If a timely application is
received, it shall be processed and the terminated person shall be eligible to receive a disability
benefit if the board otherwise determines that he is totally and permanently disabled as provided for
above. Eligibility requirements for disability benefits are set forth in subsection (h), below.
2
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*****
(h)
Eligibility for Disability Benefits. Subject to (h)(4) below, only active members of
the system on the date the board determines entitlement to a disability benefit are eligible for
disability benefits.
(1)

Terminated persons, either vested or non-vested, are not eligible for disability
benefits.

(2)

If a member voluntarily terminates his employment, either before or after filing an
application for disability benefits, he is not eligible for disability benefits.

(3)

If a member is terminated by the City for any reason other than for medical reasons,
either before or after he files an application for disability benefits, he is not eligible
for disability benefits.

(4)

The only exception to (1) above is:
a.

If the member is terminated by the City for medical reasons and he has
already applied for disability benefits before the medical termination, or;

b.

If the member is terminated by the City for medical reasons and he applies
within 30 days after the medical termination date.

If either (4)a., or (4)b. above applies, the member's application will be processed and
fully considered by the board.
*****
Section 4: That Chapter 15, Pensions, Article IV, Firefighters' Retirement Pension Fund, of
the Code of Ordinances of the City of Gulfport, is hereby amended by amending Section 15-40,
Optional Forms of Benefits, subsection (a)(4), to read as follows:
*****
(a)(4) For members who do not participate in the DROP pursuant to Section 15-50.9, the
member may elect a percentage of benefit in a lump sum as follows:
a.

Ten percent (10%) of the total actuarial equivalent value of the benefit paid
as a lump sum with the remaining ninety percent (90%) paid under the
normal form or as per (1), (2) or (3) above.

b.

Fifteen percent (15%) of the total actuarial equivalent value of the benefit
paid as a lump sum with the remaining eighty-five percent (85%) paid under
the normal form or as per (1), (2) or (3) above.

c.

Twenty percent (20%) of the total actuarial equivalent value of the benefit
paid as a lump sum with the remaining eighty percent (80%) paid under the
normal form or as per (1), (2) or (3) above.

d.

Twenty-five percent (25%) of the total actuarial equivalent value of the
benefit paid as a lump sum with the remaining seventy-five percent (75%)
paid under the normal form or as per (1), (2) or (3) above.
*****
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Section 5: That Chapter 15, Pensions, Article IV, Firefighters' Retirement Pension Fund, of
the Code of Ordinances of the City of Gulfport, is hereby amended by amending Section 15-47,
Miscellaneous Provisions, to add subsection (j), Missing Benefit Recipients, to read as follows:
*****
(j)
Missing Benefit Recipients. The System shall follow the procedures outlined in the
IRS Employee Plans Compliance Resolution System (EPCRS) Program and other applicable IRS
guidance to locate any missing individuals to whom a full unreduced benefit payment is due and if,
at the conclusion of such efforts, the individual cannot be located, the existing procedure of
cancelling payments otherwise due (provided that, if the individual is later located, the benefits due
shall be paid) will apply.
*****
Section 6: That Chapter 15, Pensions, Article IV, Firefighters' Retirement Pension Fund, of
the Code of Ordinances of the City of Gulfport, is hereby amended by amending Section 15-50.7,
Reemployment After Retirement, to read as follows:
*****
(a)
Any retiree under this system, except for disability retirement as previously provided
for, may be reemployed by any public or private employer, except the City, and may receive
compensation from that employment without limiting or restricting in any way the retirement
benefits payable under this System. Notwithstanding the previous sentence, reemployment by the
City shall be subject to the limitations set forth in this Section.
(b)
After Normal Retirement. Any Retiree who is retired under normal (or early)
retirement pursuant to this System and who is reemployed as a Firefighter and, by virtue of that
reemployment, is eligible to participate in this System, shall upon being reemployed, discontinue
receipt of benefits. Upon reemployment, the Member shall be deemed to be fully vested and the
additional Credited Service accrued during the subsequent employment period shall be used in
computing a second benefit amount attributable to the subsequent employment period, which benefit
amount shall be added to the benefit determined upon the initial retirement to determine the total
benefit payable upon final Retirement. Calculations of benefits upon Retirement shall be based upon
the benefit accrual rate, Average Final Compensation, and Credited Service (and early retirement
reduction factor, if applicable) as of that date and the retirement benefit amount for any subsequent
employment period shall be based upon the benefit accrual rate, Average Final Compensation (based
only on the subsequent employment period), and Credited Service (and early retirement reduction
factor, if applicable) as of the date of subsequent retirement. The amount of any death or disability
benefit received during a subsequent period of employment shall be reduced by the amount of
accrued benefit eligible to be paid for a prior period of employment. The optional form of benefit
and any joint pensioner selected upon initial retirement shall not be subject to change upon
subsequent retirement except as otherwise provided herein, but the retiree may select a different
optional form and joint pensioner applicable only to the subsequent retirement benefit.
(c)
Any Retiree who is retired under normal retirement pursuant to this System who is
reemployed by the City in a position other than as a Firefighter, shall upon being reemployed,
continue receipt of benefits for the period of any subsequent employment.
(d)
After Early Retirement. Any Retiree who is retired under early retirement pursuant to
this System and who subsequently becomes an employee of the City in any capacity, shall
discontinue receipt of benefits from the System. If the reemployed person, by virtue of his
reemployment, is eligible to participate in this System, that person shall accrue a second benefit as
4
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provided for in subsection 2. above and benefit payments shall remain suspended during any such
subsequent employment period. If the reemployed person is not eligible to participate in this
System, that person's pension benefit payments shall be suspended until the earlier of termination of
employment or such time as the reemployed retiree reaches the date that he would have been eligible
for normal retirement under this system had he continued employment and not elected early
retirement. “Normal retirement” as used in this subsection shall be the current normal retirement
date provided for under this system. Any retiree who is retired under early retirement pursuant to
this system and who subsequently becomes an employee of the city in any capacity shall discontinue
receipt of benefits from the system. If by virtue of that reemployment, the retiree is eligible to
participate in this system, the retiree shall be deemed to be fully vested and the additional credited
service accrued during the subsequent employment period shall be used in computing a second
benefit amount attributable to the subsequent employment period, which benefit amount shall be
added to the benefit determined upon the initial retirement to determine the total benefit payable
upon final retirement. Calculations of benefits upon retirement shall be based upon the benefit
accrual rate, average final compensation, credited service and early retirement reduction factor as of
that date and the retirement benefit amount for any subsequent employment period shall be based
upon the benefit accrual rate, average final compensation (based only on the subsequent employment
period), and credited service as of the date of subsequent retirement The amount of any death or
disability benefit received as a result of a subsequent period of employment shall be reduced by the
amount of accrued benefit eligible to be paid for a prior period of employment. The optional form of
benefit and any joint pensioner selected upon initial retirement shall not be subject to change upon
subsequent retirement except as otherwise provided herein, but the member may select a different
optional form and joint pensioner applicable to the subsequent retirement benefit. Retirement
pursuant to an early retirement incentive program shall be deemed early retirement for purposes of
this section if the member was permitted to retire prior to the customary retirement date provided for
in the system at the time of retirement.
(e)

After disability retirement.
(1)

Subject to paragraph (2) below, any retiree who is retired under Section 1538, Disability (“disability retiree”), may, subject to subsection (e), physical
examination requirement, of that section, be reemployed by any public or
private employer, and may receive compensation from that employment
without limiting or restricting in any way, the retirement benefits payable
under this system.

(2)

Any disability retiree who subsequently becomes an employee of the City in
any capacity, except as a firefighter, shall discontinue receipt of disability
benefits from the system for the period of any such employment.

(3)

If a disability retiree is reemployed as a firefighter for the City, his disability
benefit shall cease and Section 15-38(e) shall apply.

(e f)
Reemployment of Terminated Vested Persons. Reemployed terminated vested
persons shall not be subject to the provisions of this section until such time as they begin to actually
receive benefits. Upon receipt of benefits, terminated vested persons shall be treated as normal or
early retirees for purposes of applying the provisions of this section and their status as an early or
normal retiree shall be determined by the date they elect to begin to receive their benefit.
(g)
DROP participants. Members or retirees who are or were in the deferred retirement
option plan shall, following termination of employment after DROP participation, have the options
provided for in this section for reemployment.
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Section 7: That Chapter 15, Pensions, Article IV, Firefighters' Retirement Pension Fund, of
the Code of Ordinances of the City of Gulfport, is hereby amended by amending Section 15-50.8,
Supplemental Benefit Component for Special Benefits; Chapter 175 Share Accounts, to read as
follows:
Sec. 15-50.8. Supplemental benefit component for special benefits; Chapter 175 share
accounts.
There is hereby established an additional plan component to provide special benefits in the
form of a supplemental retirement, termination, death and disability benefits to be in addition to the
benefits provided for in the previous Sections of this Plan, such benefit to be funded solely and
entirely by F.S. Chapter 175, premium tax monies for each plan year which are allocated to this
supplemental component as provided for in F.S. §175.351. Amounts allocated to this supplemental
component (“Share Plan”), if any, shall be further allocated to the members and DROP participants
as follows:
(a)
Individual Member Share Accounts. The board shall create individual "member share
accounts" for all actively employed plan members and DROP participants and maintain appropriate
books and records showing the respective interest of each member or DROP participant hereunder.
Each member or DROP participant shall have a member share account for his share of the F.S.
Chapter 175 tax revenues described above, forfeitures and income and expense adjustments relating
thereto. The board shall maintain separate member share accounts, however, the maintenance of
separate accounts is for accounting purposes only and a segregation of the assets of the trust fund to
each account shall not be required or permitted.
(b)

Share Account Funding.

(1)

Individual member share accounts shall be established as of September 30, 2015 for
all members who were actively employed as of October 1, 2014. Individual member
share accounts shall be credited with an allocation as provided for in the following
subsection (c) of any premium tax monies which have been allocated to the share
plan for that plan year, beginning with the plan year ending September 30, 2015.

(2)

Any forfeitures as provided in subsection (d), shall be used as part of future
allocations to the individual member share accounts in accordance with the formula
set forth in subsection (c)(1).

(c)

Allocation of Monies to Share Accounts.

(1)

Allocation of Chapter 175 Contributions.
a.

Effective as of September 30, 2015, the amount of any premium tax monies
allocated to the share plan shall be allocated to individual member share
accounts as provided for in this subsection. Members retiring on or after
October 1, 2014 and prior to September 30, 2015 shall receive an allocation.
In addition, all premium tax monies allocated to the share plan in any
subsequent plan year shall also be allocated as provided for in this
subsection. Available premium tax monies shall be allocated to individual
member share accounts at the end of each plan year on September 30 (a
“valuation date”).

b.

On each valuation date, each current actively employed member of the plan
not participating in the DROP, each DROP participant, and each retiree who
retires or DROP participant who has terminated DROP participation in the
6
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plan year ending on the valuation date (including each disability retiree), or
beneficiary of a deceased member (not including terminated vested persons)
who is otherwise eligible for an allocation as of the valuation date shall
receive a share allocation as follows:

(2)

c.

The total funds subject to allocation on each valuation date shall be allocated
to each member share account of those eligible for an allocation in an amount
equal to a fraction of the total amount, the numerator of which shall be the
individual’s total years and fractional parts of years of credited service as of
the valuation date, and the denominator of which shall be the sum of the total
years and fractional parts of years of credited service as of the valuation date
of all individuals to whom allocations are being made. Beneficiaries shall
receive an allocation based on the years of credited service of the deceased
member or DROP participant.

d.

Re-employed retirees shall be deemed new employees and shall receive an
allocation based solely on the credited service in the reemployment period.

Allocation of Investment Gains and Losses. On each valuation date, each individual
member share account shall be adjusted to reflect the net earnings or losses resulting
from investments during the year. The net earnings or losses allocated to the
individual member share accounts shall be the same percentage which is earned or
lost by the total plan investments, including realized and unrealized gains or losses,
net of brokerage commissions, transaction costs and management fees.
Net earnings or losses are determined as of the last business day of the fiscal year,
which is the valuation date, and are debited or credited as of such date.
For purposes of calculating net earnings or losses on a member's share account
pursuant to this subsection, brokerage commissions, transaction costs, and
management fees for the immediately preceding fiscal year shall be determined for
each year by the investment consultant pursuant to contracts with fund managers as
reported in the custodial statement. The investment consultant shall report these
annual contractual fees to the board. The investment consultant shall also report the
net investment return for each manager and the net investment return for the total
plan assets.

(3)

Allocation of Costs, Fees and Expenses. On each valuation date, each individual
member share account shall be adjusted to allocate its pro rata share of the costs, fees
and expenses of administration of the share plan. These fees shall be allocated to
each individual member share account on a proportionate basis taking the costs, fees
and expenses of administration of the share plan as a whole multiplied by a fraction,
the numerator of which is the total assets in each individual member share account
(after adding the annual investment gain or loss) and the denominator of which is the
total assets of the fund as a whole as of the same date.

(4)

No Right to Allocation. The fact of allocation or credit of an allocation to a member's
share account by the board shall not vest in any member, any right, title, or interest in
the assets of the trust or in the Chapter 175 tax revenues except at the time or times,
to the extent, and subject to the terms and conditions provided in this Section.

(5)

Members and DROP participants shall be provided annual statements setting forth
their share account balance as of the end of the plan year.

7
2019-03

(d)
Forfeitures. Any member who has less than ten (10) years of service credit and who
is not otherwise eligible for payment of benefits after termination of employment with the city as
provided for in subsection (e) shall forfeit his individual member share account. Forfeited amounts
shall be included and used as part of the Chapter 175 tax revenues for future allocations to individual
member share accounts on each valuation date in accordance with the formula set forth in subsection
(c)(1).
(e)
Eligibility For Benefits. Any member (or his beneficiary) or DROP participant who
terminates employment as a firefighter with the City or who dies, upon application filed with the
board, shall be entitled to be paid the value of his individual member share account, subject to the
following criteria:
(1)

(2)

(3)

(4)

Retirement Benefit.
a.

A member shall be entitled to one hundred percent (100%) of the value of his
share account upon normal or early retirement pursuant to Section 15-36.

b.

Such payment shall be made as provided in subsection (f).

Termination Benefit.
a.

In the event that a member's employment as a firefighter is terminated by
reason other than retirement, death or disability, he shall be entitled to receive
the value of his share account only if he is vested in accordance with Section
15-39.

b.

Such payment shall be made as provided in subsection (f).

Disability Benefit.
a.

In the event that a member is determined to be eligible for either an in-line of
duty disability benefit pursuant to Section 15-38, subsection (a) or a not-inline of duty disability benefit pursuant to Section 15-38, subsection (c), he
shall be entitled to one hundred percent (100%) of the value of his share
account.

b.

Such payment shall be made as provided in subsection (f).

Death Benefit.
a.

In the event that a member or DROP participant dies while actively employed
as a firefighter, one hundred percent (100%) of the value of his member share
account shall be paid to his designated Beneficiary as provided in Section 1537.

b.

Such payment shall be made as provided in subsection (f).

(f)
Payment of Benefits. If a member or DROP participant terminates employment for
any reason or dies and he or his beneficiary is otherwise entitled to receive the balance in the
member's share account, the member's share account shall be valued by the plan's actuary on the next
valuation date as provided for in subsection (c) above, following termination of employment.
Payment of the calculated share account balance shall be payable as soon as administratively
practicable following the valuation date, but not later than one hundred fifty (150) days following the
valuation date and shall be paid in one lump sum payment. No optional forms of payments shall be
permitted.
8
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(g)
Benefits Not Guaranteed. All benefits payable under this Section 15-50.8 shall be
paid only from the assets accounted for in individual member share accounts. Neither the City nor
the board shall have any duty or liability to furnish any additional funds, securities or other assets to
fund share account benefits. Neither the board nor any trustee shall be liable for the making,
retention, or sale of any investment or reinvestment made as herein provided, nor for any loss or
diminishment of the member share account balances, except due to his or its own negligence, willful
misconduct or lack of good faith. All investments shall be made by the board subject to the
restrictions otherwise applicable to fund investments.
(h)
Notional account. The member share account is a notional account, used only for the
purpose of calculation of the share distribution amount. It is not a separate account in the system.
There is no change in the system's assets, and there is no distribution available to the member or
DROP participant until the member's or DROP participant's termination from employment. The
member or DROP participant has no control over the investment of the share account.
(i)
No employer discretion. The share account benefit is determined pursuant to a
specific formula which does not involve employer discretion.
(j)
Maximum Additions. Notwithstanding any other provision of this Section, annual
additions under this Section shall not exceed the limitations of Section 415(c) of the code pursuant to
the provisions of Section 15-45, subsection (k).
(k)
IRC limit. The share account distribution, along with other benefits payable from the
system, is subject to limitation under Internal Revenue Code Section 415(b).
Section 8: That Chapter 15, Pensions, Article IV, Firefighters' Retirement Pension Fund, of
the Code of Ordinances of the City of Gulfport, is hereby amended by adding Section 15-50.9,
Deferred Retirement Option Plan, to read as follows:
Sec. 15-50.9. Deferred Retirement Option Plan.
(a)

Definitions. As used in this section 15-50.9, the following definitions apply:

(1)

"DROP" -- The City of Gulfport Firefighters' Retirement Pension Fund Deferred
Retirement Option Plan.

(2)

"DROP account" -- The account established for each DROP participant under
subsection (c).

(3)

"Total return of the assets" -- For purposes of calculating earnings on a member's
DROP account pursuant to subsection (c)(2)b.2., for each fiscal year quarter, the
percentage increase (or decrease) in the interest and dividends earned on investments,
including realized and unrealized gains (or losses), of the total Plan assets.

(b)

Participation.

(1)

Eligibility to participate. In lieu of terminating his employment as a Firefighter, any
member who is eligible for normal retirement under the system may elect to defer
receipt of such service retirement pension and to participate in the DROP.

(2)

Election to participate. A member's election to participate in the DROP must be
made in writing in a time and manner determined by the board and shall be effective
on the first day of the first calendar month which is at least fifteen (15) business days
after it is received by the board.
9
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(3)

Period of participation. A member who elects to participate in the DROP under
subsection (b)(2), shall participate in the DROP for a period not to exceed sixty (60)
months beginning at the time his election to participate in the DROP first becomes
effective. An election to participate in the DROP shall constitute an irrevocable
election to resign from the service of the city not later than the date provided for in
the previous sentence. A member may participate only once.

(4)

Termination of participation.
a.

(5)

(c)

A member's participation in the DROP shall cease at the earlier of:
1.

the end of his permissible period of participation in the DROP as
determined under subsection (b)(3); or

2.

termination of his employment as a Firefighter.

b.

Upon the member's termination of participation in the DROP, pursuant to
subsection 1 above, all amounts provided for in subsection (c)(2), including
monthly benefits and investment earnings and losses or interest, shall cease to
be transferred from the system to his DROP account. Any amounts
remaining in his DROP account shall be paid to him in accordance with the
provisions of subsection (d) when he terminates his employment as a
Firefighter.

c.

A member who terminates his participation in the DROP under this
subsection (b)(4) shall not be permitted to again become a participant in the
DROP.

Effect of DROP participation on the system.
a.

A member's credited service and his accrued benefit under the system shall
be determined on the date his election to participate in the DROP first
becomes effective. The member shall not accrue any additional credited
service or any additional benefits under the system (except for any
supplemental benefit payable to DROP participants or any additional benefits
provided under any cost-of-living adjustment for retirees in the system) while
he is a participant in the DROP. After a member commences participation,
he shall not be permitted to again contribute to the system nor shall he be
eligible for disability or pre-retirement death benefits, except as provided for
in 15-50.7.

b.

No amounts shall be paid to a member from the system while the member is
a participant in the DROP. Unless otherwise specified in the system, if a
member's participation in the DROP is terminated other than by terminating
his employment as a Firefighter, no amounts shall be paid to him from the
system until he terminates his employment as a Firefighter. Unless otherwise
specified in the system, amounts transferred from the system to the member's
DROP account shall be paid directly to the member only on the termination
of his employment as a Firefighter.

Funding.
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(1)

Establishment of DROP account. A DROP account shall be established for each
member participating in the DROP. A member's DROP account shall consist of
amounts transferred to the DROP under subsection (c)(2), and earnings or interest on
those amounts.

(2)

Transfers from retirement system.
a.

As of the first day of each month of a member's period of participation in the
DROP, the monthly retirement benefit he would have received under the
system had he terminated his employment as a Firefighter and elected to
receive monthly benefit payments thereunder shall be transferred to his
DROP account, except as otherwise provided for in subsection (b)(4)b. A
member's period of participation in the DROP shall be determined in
accordance with the provisions of subsections (b)(3) and (b)(4), but in no
event shall it continue past the date he terminates his employment as a
Firefighter.

b.

Except as otherwise provided in subsection (b)(4)b., a member's DROP
account under this subsection (c)(2) shall be debited or credited with either:
1.

Interest at an effective rate of three percent (3.0%) per annum
compounded monthly determined on the last business day of the prior
month's ending balance and credited to the member's DROP account
as of such date; or

2.

Earnings, to be credited or debited to the member's DROP account,
determined as of the last business day of each fiscal year quarter and
debited or credited as of such date, determined as follows:
The average daily balance in a member's DROP account shall
be credited or debited at a rate equal to the net investment return
realized by the system for that quarter. “Net investment return” for
the purpose of this paragraph is the total return of the assets in which
the member's DROP account is invested by the board net of
brokerage commissions, transaction costs and management fees.
For purposes of calculating earnings on a member's DROP
account pursuant to this subsection (c)(2)b.2., brokerage
commissions, transaction costs, and management fees shall be
determined for each quarter by the investment consultant pursuant to
contracts with fund managers as reported in the custodial statement.
The investment consultant shall report these quarterly contractual fees
to the board. The investment consultant shall also report the net
investment return for each manager and the net investment return for
the total plan assets.

Upon electing participation in the DROP, the member shall elect to receive
either interest or earnings on his account to be determined as provided above.
The member may, in writing, elect to change his election only once during
his DROP participation. An election to change must be made prior to the end
of a quarter and shall be effective beginning the following quarter.
c.

A member's DROP account shall only be credited or debited with earnings or
interest and monthly benefits while the member is a participant in the DROP.
A member's final DROP account value for distribution to the member upon
11
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termination of participation in the DROP shall be the value of the account at
the end of the quarter immediately preceding termination of participation for
participants electing the net plan return and at the end of the month
immediately preceding termination of participation for participants electing
the flat interest rate return, plus any monthly periodic additions made to the
DROP account subsequent to the end of the previous quarter or month, as
applicable, and prior to distribution. If a member fails to terminate
employment after participating in the DROP for the permissible period of
DROP participation, then beginning with the member's first month of
employment following the last month of the permissible period of DROP
participation, the member's DROP account will no longer be credited or
debited with earnings or interest, nor will monthly benefits be transferred to
the DROP account. All such non-transferred amounts shall be forfeited and
continue to be forfeited while the member is employed by the fire
department, and no cost-of-living adjustments shall be applied to the
member's credit during such period of continued employment. A member
employed by the fire department after the permissible period of DROP
participation will still not be eligible for pre-retirement death or disability
benefits and will not accrue additional credited service except as provided for
in section 15-50.7.
(d)

Distribution of DROP accounts on termination of employment.

(1)

Eligibility for benefits. A member shall receive the balance in his DROP account in
accordance with the provisions of this subsection (d) upon his termination of
employment as a Firefighter. Except as provided in subsection (d)(5), no amounts
shall be paid to a member from the DROP prior to his termination of employment as
a Firefighter.

(2)

Form of distribution.
a.

Unless the member elects otherwise, distribution of his DROP account shall
be made in a lump sum, subject to the direct rollover provisions set forth in
subsection (d)(6). Elections under this paragraph shall be in writing and shall
be made in such time or manner as the board shall determine.

b.

Notwithstanding the preceding, if a member dies before his benefit is paid,
his DROP account shall be paid to his beneficiary in such optional form as
his beneficiary may select. If no beneficiary designation is made, the DROP
account shall be distributed to the member's estate.

(3)

Date of payment of distribution. Except as otherwise provided in this subsection (d),
distribution of a member's DROP account shall be made as soon as administratively
practicable following the member's termination of employment. Distribution of the
amount in a Member’s DROP account will not be made unless the Member
completes a written request for distribution and a written election, on forms
designated by the Board, to either receive a cash lump sum or a rollover of the lump
sum amount.

(4)

Proof of death and right of beneficiary or other person. The board may require and
rely upon such proof of death and such evidence of the right of any beneficiary or
other person to receive the value of a deceased member's DROP account as the board
may deem proper and its determination of the right of that beneficiary or other person
to receive payment shall be conclusive.
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(5)

Distribution limitation. Notwithstanding any other provision of subsection (d), all
distributions from the DROP shall conform to the “Minimum Distribution Of
Benefits” provisions as provided for herein.

(6)

Direct rollover of certain distributions. This subsection applies to distributions made
on or after January 1, 2002. Notwithstanding any provision of the DROP to the
contrary, a distributee may elect to have any portion of an eligible rollover
distribution paid in a direct rollover as otherwise provided under the system in
section 15-50.4.

(e)

Administration of DROP.

(1)

Board administers the DROP. The general administration of the DROP, the
responsibility for carrying out the provisions of the DROP and the responsibility of
overseeing the investment of the DROP's assets shall be placed in the board. The
members of the board may appoint from their number such subcommittees with such
powers as they shall determine; may adopt such administrative procedures and
regulations as they deem desirable for the conduct of their affairs; may authorize one
or more of their number or any agent to execute or deliver any instrument or make
any payment on their behalf; may retain counsel, employ agents and provide for such
clerical, accounting, actuarial and consulting services as they may require in carrying
out the provisions of the DROP; and may allocate among themselves or delegate to
other persons all or such portion of their duties under the DROP, other than those
granted to them as trustee under any trust agreement adopted for use in implementing
the DROP, as they, in their sole discretion, shall decide. A trustee shall not vote on
any question relating exclusively to himself.

(2)

Individual accounts, records and reports. The board shall maintain records showing
the operation and condition of the DROP, including records showing the individual
balances in each member's DROP account, and the board shall keep in convenient
form such data as may be necessary for the valuation of the assets and liabilities of
the DROP. The board shall prepare and distribute to members participating in the
DROP and other individuals or file with the appropriate governmental agencies, as
the case may be, all necessary descriptions, reports, information returns, and data
required to be distributed or filed for the DROP pursuant to the Code and any other
applicable laws.

(3)

Establishment of rules. Subject to the limitations of the DROP, the board from time
to time shall establish rules for the administration of the DROP and the transaction of
its business. The board shall have discretionary authority to construe and interpret
the DROP (including but not limited to determination of an individual's eligibility for
DROP participation, the right and amount of any benefit payable under the DROP
and the date on which any individual ceases to be a participant in the DROP). The
determination of the board as to the interpretation of the DROP or its determination
of any disputed questions shall be conclusive and final to the extent permitted by
applicable law.

(4)

Limitation of liability.
a.

The trustees shall not incur any liability individually or on behalf of any other
individuals for any act or failure to act, made in good faith in relation to the
DROP or the funds of the DROP.
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b.

Neither the board nor any trustee of the board shall be responsible for any
reports furnished by any expert retained or employed by the board, but they
shall be entitled to rely thereon as well as on certificates furnished by an
accountant or an actuary, and on all opinions of counsel. The board shall be
fully protected with respect to any action taken or suffered by it in good faith
in reliance upon such expert, accountant, actuary or counsel, and all actions
taken or suffered in such reliance shall be conclusive upon any person with
any interest in the DROP.

(f)

General provisions.

(1)

The DROP is not a separate retirement plan. Instead, it is a program under which a
member who is eligible for normal retirement under the system may elect to accrue
future retirement benefits in the manner provided in this section 15-50.9 for the
remainder of his employment, rather than in the normal manner provided under the
plan. Upon termination of employment, a member is entitled to a lump sum
distribution of his or her DROP account balance or may elect a rollover. The DROP
account distribution is in addition to the member's monthly benefit.

(2)

Notional account. The DROP account established for such a member is a notional
account, used only for the purpose of calculation of the DROP distribution amount.
It is not a separate account in the system. There is no change in the system's assets,
and there is no distribution available to the member until the member's termination
from the DROP. The member has no control over the investment of the DROP
account.

(3)

No employer discretion. The DROP benefit is determined pursuant to a specific
formula which does not involve employer discretion.

(4)

IRC limit. The DROP account distribution, along with other benefits payable from
the system, is subject to limitation under Internal Revenue Code Section 415(b).

(5)

Amendment of DROP. The DROP may be amended by an ordinance of the city at
any time and from time to time, and retroactively if deemed necessary or appropriate,
to amend in whole or in part any or all of the provisions of the DROP. However,
except as otherwise provided by law, no amendment shall make it possible for any
part of the DROP's funds to be used for, or diverted to, purposes other than for the
exclusive benefit of persons entitled to benefits under the DROP. No amendment
shall be made which has the effect of decreasing the balance of the DROP account of
any member.

(6)

Facility of payment. If a member or other person entitled to a benefit under the
DROP is unable to care for his affairs because of illness or accident or is a minor, the
board shall direct that any benefit due him shall be made only to a duly appointed
legal representative. Any payment so made shall be a complete discharge of the
liabilities of the DROP for that benefit.

(7)

Information. Each member, beneficiary or other person entitled to a benefit, before
any benefit shall be payable to him or on his account under the DROP, shall file with
the board the information that it shall require to establish his rights and benefits
under the DROP.

(8)

Written elections, notification.
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2019-03

a.

Any elections, notifications or designations made by a member pursuant to
the provisions of the DROP shall be made in writing and filed with the board
in a time and manner determined by the board under rules uniformly
applicable to all employees similarly situated. The board reserves the right to
change from time to time the manner for making notifications, elections or
designations by members under the DROP if it determines after due
deliberation that such action is justified in that it improves the administration
of the DROP. In the event of a conflict between the provisions for making an
election, notification or designation set forth in the DROP and such new
administrative procedures, those new administrative procedures shall prevail.

b.

Each member or Retiree who has a DROP account shall be responsible for
furnishing the board with his current address and any subsequent changes in
his address. Any notice required to be given to a member or Retiree
hereunder shall be deemed given if directed to him at the last such address
given to the board and mailed by registered or certified United States mail. If
any check mailed by registered or certified United States mail to such address
is returned, mailing of checks will be suspended until such time as the
member or Retiree notifies the board of his address.

(9)

Benefits not guaranteed. All benefits payable to a member from the DROP shall be
paid only from the assets of the member's DROP account and neither the city nor the
board shall have any duty or liability to furnish the DROP with any funds, securities
or other assets except to the extent required by any applicable law.

(10)

Construction.
a.

The DROP shall be construed, regulated and administered under the laws of
Florida, except where other applicable law controls.

b.

The titles and headings of the subsections in this section 15-50.9 are for
convenience only. In the case of ambiguity or inconsistency, the text rather
than the titles or headings shall control.

(11)

Forfeiture of retirement benefits. Nothing in this section shall be construed to
remove DROP participants from the application of any forfeiture provisions
applicable to the system. DROP participants shall be subject to forfeiture of all
retirement benefits, including DROP benefits.

(12)

Effect of DROP participation on employment. Participation in the DROP is not a
guarantee of employment and DROP participants shall be subject to the same
employment standards and policies that are applicable to employees who are not
DROP participants.

Section 9: Specific authority is hereby granted to codify and incorporate this Ordinance in
the existing Code of Ordinances of the City of Gulfport.
Section 10: If any portion, part or section of this ordinance is declared invalid, the valid
remainder hereof shall remain in full force and effect.
Section 11: All ordinances, or parts of ordinances in conflict herewith, are hereby repealed
to the extent of such conflict.
Section 12: That this Ordinance shall become effective upon its adoption.
15
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Samuel Henderson, Mayor
FIRST READING
: February 19, 2019
PUBLISHED
: February 23, 2019
SECOND READING/
PUBLIC HEARING : March 5, 2019
I, Lesley DeMuth, City Clerk of the City of Gulfport, Florida, do hereby certify that the foregoing
Ordinance was duty adopted in accordance with the provisions of applicable law and the City
Charter, this 5th day of March, 2019.

Lesley DeMuth, City Clerk
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CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM
FROM:

James E. O'Reilly, City Manager

DATE:

March 5, 2019

AGENDA ITEM:

6-b

ORDINANCE NO.: 2019-04

SUBJECT:

Amendment of the City of Gulfport General Employees' Pension Plan - Proposed
Ordinance - 2 nd Reading.

RECOMMENDATION:

The Board of Trustees of the City of Gulfport General Employees' Pension Plan has recommended
approval and adoption of the proposed ordinance by the City Council amending the City of Gulfport
sponsored General Employees' Pension Plan. With changes to the Internal Revenue Code (IRC) and its
associated Regulations and Internal Revenue Service (IRS) guidance, the applicable changes include
updating definitions and language to be in compliance with, remove unnecessary language and
correct/replace section references and applicable definitions.
There is no funding (cost) or actuarial impact associated with the adoption of the proposed ordinance.
BACKGROUND:

City Council approved the City of Gulfport General Employees' Pension Plan Ordinance 2019 - 04 on
first (1st) reading on February 19, 2019. The Board of Trustees in consultation with the Board's
Attorney, Christiansen & Dehner, P.A. has reviewed various changes to state and federal law including
changes to the Internal Revenue Code which in-turn require specific changes to the City's General
Employees' Pension Plan to maintain compliance.
The following amendment(s) to the pension plan are proposed:
1. Section 15-91, Definitions, is being amended for Internal Revenue Code (IRC) changes and

requirements, to amend the definition(s) of:
General Employee to remove language that is no longer applicable to the plan Similar
language had already been removed from the Member ship Section regarding plan
opt-ins. This is in compliance with recent Internal Revenue Code (IRC) Treasury
Regulations requirements.
2. Section 15-105, Miscellaneous Provisions, is being amended to add subsection (i), Missing
Benefit Recipients. This provision is in accordance with a recent IRS Programs Compliance
Memorandum that requires plans to have an approved method for locating terminated
individuals who are due benefits from the plan.

3. Section 15-116, Reemployment After Retirement, is being amended to provide changes as
required to satisfy the qualification requirements of the Internal Revenue Code (IRC).
ANALYSIS:

The proposed ordinance has been reviewed by the General Employees Pension Board's actuarial
consultant, Foster & Foster, Inc., and the Board's Attorney, Christiansen & Dehner, P.A., who has
submitted the proposed ordinance amendments that have been approved by the Board of Trustees for
consideration by the City Council. Implementation of the proposed ordinance will have de minus
financial impact on the retirement fund. Moreover, any changes in the way the pension plan is
administered are minimal and non-substantive regarding benefits to be received by retirees under the
plan.
The City Attorney has reviewed the proposed Ordinance and found it legally sufficient.
FINANCIAL IMPACT:

There are no financial impacts associated with this action, as reported by the retirement plan's actuary,
Foster & Foster, Inc. The actuarial letter from the plan's actuarial firm of Foster & Foster, Inc. is.attached
to confirm this fact.
MOTION:

I move to approve/deny Ordinance 2019--04 amending the City of Gulfport General Employees' Pension
Plan Ordinance on second (2 nd) reading.

~,
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FOSTER & FOSTER
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October 1, 2018
VIA EMAIL
Ms. Audrey Ross, Administrator
Gulfport General Employees' Pension Plan
4360 Nmth lake Blvd.
Pahn Beach Gardens, FL 33410
City of Gulfpo1t General Employees' Pension Plan

Re:

Dear Audrey:
In response to Scott Christiansen's letter dated September 6, 2018, we have reviewed the proposed Ordinance
(identified on page 4 as dm/gp/gen/08-27-18.ord) amending the Plan as follows:

1. Section 15-91, Definitions, has been amended to emend the definition of General Employee, to
remove language that is no longer applicable to the plan. Similar language had already been removed
from the Membership Section regarding plan opt-ins. This is in compliance with recent !RC Treasmy

Regulation 1'equirements.
2.

Section 15-105, Miscellaneous Provisions, is being amended to add subsection (j), Missing Benefit

Recipients. This provisions is in accordance with a recent IRS Programs Compliance Memorandum
that requires plaruJ to have an approved method for locating tenninated individuals who are due
benefits from the plan.
3.

Section 15-116, Reemployment After Retirement, is a new section being added which sets fo1th the
provisions for reemployment after retirement as required to satisfy the qualification rcquirementf, of
the Internal Revenue Code.

We have detennined that adoption of the proposed ordinance will have no impact on the assumptions used in
detennining lhe funding requirements of the program. Because the changes do not result in a change in the
valuation results, it is our opinion that a fonnal Actuarial Impact Statement is not required in suppo1t of its
adoption, However, since the Division of Retirement must be aware of the cul1'ent provisions of a11 public
pension programs, it is recommended that you send a copy of lhis letter and a copy of lhe fully executed
Ordinance to the following office:
Mr. Keith Brinkman
Bureau of Local Retil'ement Systems
Division of Retirement
P. 0. Box 9000
Tallahassee, FL 32315-9000

If you have any questions, please let me know.

·fo:tv:J__;;Z: v~-~
Sincerely,

Patrick T. Donlan, ASA, EA, MAAA
cc via email:
Scott Christiansen, Plan Attorney

13420 Parker Commons Blvd., Suite 104 Fort My~rs, FL 33912, (239) 433·5500 • FHX (239) 481-0634 • www.foster-fostcr.com

ORDINANCE NO. 2019-04
AN ORDINANCE OF THE CITY OF GULFPORT, FLORIDA,
AMENDING CHAPTER 15, PENSIONS, ARTICLE VI,
RETIREMENT SYSTEM FOR CITY EMPLOYEES, OF THE
CODE OF ORDINANCES OF THE CITY OF GULFPORT
PERTAINING TO THE CITY OF GULFPORT GENERAL
EMPLOYEES’ PENSION PLAN; AMENDING SECTION 1591, DEFINITIONS; AMENDING SECTION 15-105,
MISCELLANEOUS PROVISIONS; AMENDING SECTION 15112, REEMPLOYMENT AFTER RETIREMENT; PROVIDING
FOR CODIFICATION; PROVIDING FOR SEVERABILITY
OF PROVISIONS; REPEALING ALL ORDINANCES IN
CONFLICT HEREWITH AND PROVIDING AN EFFECTIVE
DATE.
BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF GULFPORT,
FLORIDA;
SECTION 1:

That Chapter 15, Pensions, Article VI, Retirement System for City

Employees, of the Code of Ordinances of the City of Gulfport, is hereby amended by amending
Section 15-91, Definitions, to amend the definition of “General Employee”, to read as follows:
*****
General Employee means any actively employed person in the regular full-time service of the
city, including those in their initial probationary employment period, but not including certified
police officers and certified firefighters employed by the city, the city manager, department directors
and the city clerk. However, any department director or city clerk who was previously in the system
and who has opted to again participate in this system pursuant to the provisions of Section 15-92,
subsection (3), and any general employee who is in the system but and who is promoted to
department director or city clerk and elects within ninety (90) days of the promotion to shall remain
in the system and shall be considered a general employees for all purposes of this system.
*****
SECTION 2:

That Chapter 15, Pensions, Article VI, Retirement System for City

Employees, of the Code of Ordinances of the City of Gulfport, is hereby amended by amending
Section 15-105, Miscellaneous Provisions, to add subsection (i), Missing Benefit Recipients, to read
as follows:
1
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*****
(i)

Missing Benefit Recipients. The System shall follow the procedures outlined in the

IRS Employee Plans Compliance Resolution System (EPCRS) Program and other applicable IRS
guidance to locate any missing individuals to whom a full unreduced benefit payment is due and if,
at the conclusion of such efforts, the individual cannot be located, the existing procedure of
cancelling payments otherwise due (provided that, if the individual is later located, the benefits due
shall be paid) will apply.
SECTION 3:

That Chapter 15, Pensions, Article VI, Retirement System for City

Employees, of the Code of Ordinances of the City of Gulfport, is hereby amended by amending
Section 15-112, Reemployment After Retirement, subsection (a), to read as follows:
*****
(a)

Any Retiree who is retired under this System, may be reemployed by any public or

private employer, except the City, and may receive compensation from that employment without
limiting or restricting in any way the retirement benefits payable under this System.
Notwithstanding the previous sentence, Reemployment by the City shall be subject to the limitations
set forth in this Section.
*****
SECTION 4: Specific authority is hereby granted to codify and incorporate this Ordinance
in the existing Code of Ordinances of the City of Gulfport.

SECTION 5: All Ordinances or parts of Ordinances in conflict herewith be and the same are
hereby repealed.

SECTION 6: If any section, subsection, sentence, clause, phrase of this ordinance, or the
particular application thereof shall be held invalid by any court, administrative agency, or other body
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with appropriate jurisdiction, the remaining section, subsection, sentences, clauses, or phrases under
application shall not be affected thereby.
SECTION 7: That this Ordinance shall become effective upon its adoption.

___________________________________
Samuel Henderson, Mayor
FIRST READING
: February 19, 2019
PUBLISHED
: February 23, 2019
SECOND READING /
PUBLIC HEARING : March 5, 2019

I, Lesley DeMuth, City Clerk of the City of Gulfport, Florida, do hereby certify that the
foregoing Ordinance was duty adopted in accordance with the provisions of law and the City
Charter, this 5th day of March, 2019.

Lesley DeMuth, City Clerk
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CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM
FROM:

James E. O'Reilly, City Manager

DATE:

March 5, 2019

AGENDA ITEM:

6-c

ORDINANCE NO.: 2019-05
SUBJECT:

City of Gulfport Municipal Police Officers' Trust Fund Amendment - 2nd Reading of
Ordinance.

RECOMMENDATION:
The Board of Trustees of the City of Gulfport Municipal Police Officers' Trust Fund recommends
approval and adoption of the requested changes by the City Council amending the City of Gulfport
sponsored Police pension plan. This Ordinance adds a Deferred Retirement Option Plan (DROP) and
associated amendments as a no-cost alternative to the Partial Lump Sum Option Plan, as requested by the
plan membership. The ordinance also adds additional amendments which are being proposed to comply
with changes to the Internal Revenue Code (IRC) and its associated Regulations, guidance from the
Internal Revenue Service (IRS), and recent litigation. The applicable changes include updating definitions
and language to be in compliance with, remove unnecessary language and correct/replace section
references and applicable definitions.
There is no funding (cost) or actuarial impact associated with the adoption of the proposed ordinance.

BACKGROUND:
City Council approved the City of Gulfport Municipal Police Officers' Trust Fund Ordinance 2019 - 05
on first (1st) reading on February 19, 2019. The Board of Trustees in consultation with the Board's
Attorney, Christiansen & Dehner, P.A. has reviewed the application of state law and changes to federal
law including changes to the Internal Revenue Code which in-turn require specific changes to the City's
Municipal Police Officers' Trust Fund to maintain compliance. Additionally, the Board of Trustees of
the City of Gulfport Municipal Police Officers' Trust Fund have requested a Deferred Retirement Option
Plan (DROP) be added to the plan.
The following amendment(s) to the pension plan are proposed:
1. Section 15 - 51, Definitions, is being amended to amend the definitions of Retirement to include
as Retirees, those who have entered the DROP.
2. Section 15 -53, Board of Trustees, is being amended to provide that DROP participants can be
elected as, but not vote for elected Trustees as they ae now by definition, retirees.
3. Section 15 - 58, Disability is being amended to more clearly identify those individuals who may
be eligible to apply for a disability pension in the event that they have resigned or their employment
is terminated. This clarification does not change the way in which this provision has been applied
or interpreted in the past. This change is being made because the current language has been
challenged in litigation as being unclear and has resulted in unintended application ofthe language.
The recommended change clarifies the language with no change in the intended application.

4. Section 15 -60, Optional Forms of Benefit, subsection (b), is being amended to provide that the
current Partial Lump Sum Option Plan (PLOP) is an alternative to the Deferred Retirement Option
Plan (DROP). The member is not permitted to elect both the DROP and the PLOP since such an
election would result in a large cash payment from the plan and would dramatically reduce the
monthly lifetime benefit payment to the retiree.
5. Section 15-67, Miscellaneous Provisions, is being amended to add subsection G), Missing Benefit
Recipients. This provision is in accordance with a recent IRS Programs Compliance Memorandum
that requires plans to have an approved method for locating terminated individuals who are due
benefits from the plan.
6. Section 15 -76, Reemployment After Retirement, is being amended make several changes as
required by the Internal Revenue Code (IRC), to satisfy the qualification requirements applicable
to the reemployment of a disability retiree. Subsection (g) has been added to outline reemployment
provisions for those reemployed after a period of DROP participation.
7. Section 15 -77, Supplemental Benefit Component- for Special Benefits; Chapter 185 Share
Accounts is being amended to provide DROP participants to be included as eligible to receive
share plan allocations, as required by F.S. Ch. 185.02(8).
8. Section 15 -78, Deferred Retirement Option Plan (DROP), is an optional new section being added
to the Plan to allow any plan member who is eligible to receive normal retirement pension benefits
to "retire" from the pension plan and begin receiving benefits which will automatically be
deposited into an individual account for the retiree. The retiree will then be permitted to continue
to work for up to five additional years during which all pension payments would be deposited into
his account. At the end of the five years, the retiree would actually terminate his employment. If
he did not terminate his employment, he would forfeit all additional deposits to his investment
account until he actually terminates employment. At this termination, he would then begin to
directly receive his regular monthly pension benefit plus a distribution or distributions from his
DROP account. At the time the member enters the DROP member contributions for the member
cease. DROP participants are not eligible for disability or pre-retirement death benefits.

ANALYSIS:
The proposed ordinance has been reviewed by the City of Gulfport Municipal Police Officers' Trust Fund
Board's actuarial consultant, Foster & Foster, Inc., and the Board's Attorney, Christiansen & Dehner,
P.A., and has been approved by the Board of Trustee~ for consideration by the City Council.
Implementation of the proposed ordinance will have de minus financial impact on the retirement fund.
The City Attorney has reviewed the proposed Ordinance and found it legally sufficient.

FINANCIAL IMPACT:
There is no funding impact associated with the adoption of the proposed ordinance. A letter from the
plan's actuarial firm, Foster & Foster, is attached to confirm this fact.

MOTION:
I move to approve/deny Ordinance 2019-05 amending the City of Gulfport Municipal Police Officers'
Trust Fund Ordinance on second (2 nd) reading.

FOSTER & FOSTER
September 13, 2018

VIA EMAIL
Ms. Audrey Ross, Plan Administrator
4360 Northlake Boulevard, Suite 206
Palm Beach Gardens, FL 33410
Re: City of Gulfpo11 Police Officers' Trust Fund
Dear Audrey;
In response to the letter from Scott Christiansen dated August 17, 2018, we have reviewed the proposed
Ordinance (identified on page 16 as dmlgp/pol/08-15-18.ord), including, but not limited to the following
proposed changes:
1) Section 15-51, Definitions, is being amended to amend the definitions of Retirement to include as
Retirees, those who have entered DROP.
2) Section 15-53, Board of Trustees, is being amended to provide that DROP participants can be
elected as, but not vote for e1ected Trustees as they ar~ now, by definition, retirees.
,
3) Section 15-58, Disability, is being amended to more clearly identify those individuals who may
be eligible to apply for a disability pension in the event that they have resigned or their
employment is tenninated. This clarification does not change the way in which this provision has
been applied or inte1preted in the past. This change is being made because the current language
has been challenged in litigation as being unclear and has resulted in unintended application of
the language. The recommended change clarifies the language with no change in the intended
application.
4) Section 15-60, Optional Fonns of Benefits, subsection (a)(4), is being amended to provide that
the current Partial Lump Sum Option Plan (PLOP) is an alternative to the Deferred Retirement
Option Plan (DROP). The member is not pennitted to elect both the DROP and the PLOP since
such an election would result in a large cash payment from the plan and would dramatically
reduce the monthly lifetime benefit payment to the retiree.
5) Section 15-67, Miscellaneous Provisions, is being amended to add subsection (j), Missing Benefit

Recipients. This provisions is in accordance with a recent IRS Programs Compliance
Memorandum that requires plans to have an approved method for locating tenninated individuals
who are due benefits from the plan.
6) Section 15-76, Reemployment After Retirement, is being amended to make several changes as
required by the Internal Revenue Code to satisfy the qualification requirement applicable to the
reemployment of a disability retiree. Subsection (g) bas been added to outline reemployment
provisions for those reemployed after a period of DROP participation.
7) Section 15-77, Supplemental Benefit component for Special Benefits; Chapter 185 Share
Accounts, is being amended to provide that DROP participants be included as eligible to receive
share plan allocations, as required by F.S. Ch.185.02(8).
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8) Section 15-78, Defell'ed Retirement Option Plan, is a new section being added to the Plan to
allow any plan member who is eligible to receive normal retirement pension benefits to "retire"
from the pension plan an begin receiving benefits which will automatically be deposited into an
individual account for the retiree. The retiree will then be pennitted to continue to work for up to
five additional years which all pension payments would be deposited into his account. At the end
of the five years, the retiree would actually terminate his employment. Ifhe did not tenninate his
employment, he would forfeit all additional deposits to his investment account until he actually
tenninates. At his te1mination, he would then begin to directly receive his regular pension benefit
plus a distribution or distributions from his DROP account. At the time the member enters DROP,
member contributions and city contributions for the member cease. DROP participants are not
eligible for disability or pre-retirement death benefits.
We have determined that its adoption will have no impact on the assumptions used in determining the
funding requirements of the program. Because the changes do not result in a change in the valuation
results) it is our opinion that a formal Actuaria1 Impact Statement -is not required in support of its
adoption, However, since the Division of Retirement must be aware of the cun·ent provisions of all public

pension programs, it is recommended that you send a copy of this letter and a copy of the fully executed
Ordinance to each of the foJlowing offices:
Mr. Keith Brinkman
Bureau of Local Retirement Systems

Mr, Steve Bardin
Municipal Police and Fire

Division of Retirement

Pension Trust Funds
Division of Retirement

P. 0. Box 9000
Tallahassee, FL 32315-9000

P.O. Box 3010
Tallahassee, FL 32315"3010

The undersigned is familiar with the immediate and long-term aspects of pension valuations, and meets
the Qualification Standards of the American Academy of Actuaries necessary to render the actuarial
opinions contained herein,

If you have any questions, please let me know.
Sincerely}

Pattick T. Donlan, EA, ASA, MAAA
Cc: Scott Christiansen, Plan Attorney

ORDINANCE NO. 2019-05
AN ORDINANCE OF THE CITY OF GULFPORT, FLORIDA,
AMENDING CHAPTER 15, PENSIONS, ARTICLE V, POLICE
OFFICERS' TRUST FUND, DIVISION 1, GENERALLY, OF
THE CODE OF ORDINANCES OF THE CITY OF
GULFPORT; AMENDING SECTION 15-51, DEFINITIONS;
AMENDING SECTION 15-53, BOARD OF TRUSTEES;
AMENDING SECTION 15-58, DISABILITY; AMENDING
SECTION 15-60, OPTIONAL FORMS OF BENEFITS;
AMENDING
SECTION
15-67,
MISCELLANEOUS
PROVISIONS;
AMENDING
SECTION
15-76,
REEMPLOYMENT AFTER RETIREMENT; AMENDING
SECTION 15-77, SUPPLEMENTAL BENEFIT COMPONENT
FOR SPECIAL BENEFITS; CHAPTER 185 SHARE
ACCOUNTS; ADDING SECTION 15-78, DEFERRED
RETIREMENT OPTION PLAN; PROVIDING FOR
CODIFICATION; PROVIDING FOR SEVERABILITY OF
PROVISIONS; REPEALING ALL ORDINANCES IN
CONFLICT HEREWITH AND PROVIDING AN EFFECTIVE
DATE.
THE COUNCIL OF THE CITY OF GULFPORT, FLORIDA, HEREBY ORDAINS:
Section 1: That Chapter 15, Pensions, Article V, Police Officers' Trust Fund, Division 1,
Generally, of the Code of Ordinances of the City of Gulfport, is hereby amended by amending
Section 15-51, Definitions, subsection (a), to amend the definition of “ Retirement”, to read as
follows:
*****
Retirement means a member's separation from city employment with eligibility for
immediate receipt of benefits under the system or entry into the deferred retirement option plan.
*****
Section 2: That Chapter 15, Pensions, Article V, Police Officers' Trust Fund, Division 1,
Generally, of the Code of Ordinances of the City of Gulfport, is hereby amended by amending
Section 15-53, Board of Trustees, subsection (a), to read as follows:
*****
(a)
The sole and exclusive administration of and responsibilities for the proper operation
of the system and for making effective the provisions of this article is hereby vested in a board of
trustees. The board is hereby designated as the plan administrator. The board shall consist of five (5)
trustees, two (2) of whom, unless otherwise prohibited by law, shall be legal residents of the city,
who shall be appointed by the city council, and two (2) of whom shall be members of the system,
who shall be elected by a majority of the police officers who are members of the system. The fifth
trustee shall be chosen by a majority of the previous four (4) trustees as provided for herein, and
such person's name shall be submitted to the city council. Upon receipt of the fifth person's name,
the city council shall, as a ministerial duty, appoint such person to the board of trustees as its fifth
trustee. The fifth trustee shall have the same rights as each of the other four (4) trustees appointed or
elected as herein provided and shall serve a four-year term unless he sooner vacates the office. Each
resident trustee shall serve as trustee for a period of [four (4)] years, unless he sooner vacates the

office or is sooner replaced by the city council at whose pleasure he shall serve. Each member
trustee shall serve as trustee for a period of [four (4)] years, unless he sooner leaves the employment
of the city as a police officer or otherwise vacates his office as trustee, whereupon a successor shall
be chosen in the same manner as the departing trustee. Each trustee may succeed himself in office.
DROP participants can be elected as but not vote for elected trustees. The board shall establish and
administer the nominating and election procedures for each election. The board shall meet at least
quarterly each year. The board shall be a legal entity with, in addition to other powers and
responsibilities contained herein, the power to bring and defend lawsuits of every kind, nature, and
description.
*****
Section 3: That Chapter 15, Pensions, Article V, Police Officers' Trust Fund, Division 1,
Generally, of the Code of Ordinances of the City of Gulfport, is hereby amended by amending
Section 15-58, Disability, subsection (a), Disability Benefits In-Line of Duty, and subsection (c),
Disability Benefits Off-Duty, and by adding subsection (h), Eligibility for Disability Benefits, to
read as follows:
*****
(a)
Disability benefits in line of duty. Any member who shall become totally and
permanently disabled to the extent that he is unable, by reason of a medically determinable physical
or mental impairment, to render useful and efficient service as a police officer, which disability was
directly caused by the performance of his duty as a police officer, shall, upon establishing the same
to the satisfaction of the board, be entitled to a monthly pension equal to two and eighty-eight
hundredths (2.88) percent of his average final compensation multiplied by the total years of credited
service, but in any event the minimum amount paid to the member shall be forty-two (42) percent of
the average final compensation of the member. Terminated persons, either vested or nonvested, are
not eligible for disability benefits. Notwithstanding the previous sentence, if a member is terminated
by the city for medical reasons, the terminated person may apply for a disability benefit if the
application is filed with the board within thirty (30) days from the date of termination. If a timely
application is received, it shall be processed and the terminated person shall be eligible to receive a
disability benefit if the board otherwise determines that he is totally and permanently disabled as
provided for above. Eligibility requirements for disability benefits are set forth in subsection (h),
below.
*****
(c)
Disability benefits off-duty. Any member with ten (10) years or more credited service
who shall become totally and permanently disabled to the extent that he is unable, by reason of a
medically determinable physical or mental impairment, to render useful and efficient service as a
police officer, which disability is not directly caused by the performance of his duties as a police
officer shall, upon establishing the same to the satisfaction of the board, be entitled to a monthly
pension equal to two and eighty-eight hundredths (2.88) percent of his average final compensation
multiplied by the total years of credited service. Terminated persons, either vested or nonvested, are
not eligible for disability benefits. Notwithstanding the previous sentence, if a member is terminated
by the city for medical reasons, the terminated person may apply for a disability benefit if the
application is filed with the board within thirty (30) days from the date of termination. If a timely
application is received, it shall be processed and the terminated person shall be eligible to receive a
disability benefit if the board otherwise determines that he is totally and permanently disabled as
provided for above. Eligibility requirements for disability benefits are set forth in subsection (h),
below.
*****
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(h)
Eligibility for Disability Benefits. Subject to (h)(4) below, only active members of
the system on the date the board determines entitlement to a disability benefit are eligible for
disability benefits.
(1)

Terminated persons, either vested or non-vested, are not eligible for disability
benefits.

(2)

If a member voluntarily terminates his employment, either before or after filing an
application for disability benefits, he is not eligible for disability benefits.

(3)

If a member is terminated by the City for any reason other than for medical reasons,
either before or after he files an application for disability benefits, he is not eligible
for disability benefits.

(4)

The only exception to (1) above is:
a.

If the member is terminated by the City for medical reasons and he has
already applied for disability benefits before the medical termination, or;

b.

If the member is terminated by the City for medical reasons and he applies
within 30 days after the medical termination date.

If either (4)a., or (4)b. above applies, the member's application will be processed and
fully considered by the board.
Section 4: That Chapter 15, Pensions, Article V, Police Officers' Trust Fund, Division 1,
Generally, of the Code of Ordinances of the City of Gulfport, is hereby amended by amending
Section 15-60, Optional Forms of Benefits, subsection (a)(4), to read as follows:
*****
(a)(4) For members who do not participate in the DROP pursuant to Section 15-78, the
member may elect a percentage of benefit in a lump sum as follows:
a.

Ten (10) percent of the total actuarial equivalent value of the benefit paid as a
lump sum with the remaining ninety (90) percent paid under the normal form
or as per (1), (2) or (3) above.

b.

Fifteen (15) percent of the total actuarial equivalent value of the benefit paid
as a lump sum with the remaining eighty-five (85) percent paid under the
normal form or as per (1), (2) or (3) above.

c.

Twenty (20) percent of the total actuarial equivalent value of the benefit paid
as a lump sum with the remaining eighty (80) percent paid under the normal
form or as per (1), (2) or (3) above.

d.

Twenty-five (25) percent of the total actuarial equivalent value of the benefit
paid as a lump sum with the remaining seventy-five (75) percent paid under
the normal form or as per (1), (2) or (3) above.
*****
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Section 5: That Chapter 15, Pensions, Article V, Police Officers' Trust Fund, Division 1,
Generally, of the Code of Ordinances of the City of Gulfport, is hereby amended by amending
Section 15-67, Miscellaneous Provisions, to add subsection (j), to read as follows:
*****
(j)
Missing Benefit Recipients. The System shall follow the procedures outlined in the
IRS Employee Plans Compliance Resolution System (EPCRS) Program and other applicable IRS
guidance to locate any missing individuals to whom a full unreduced benefit payment is due and if,
at the conclusion of such efforts, the individual cannot be located, the existing procedure of
cancelling payments otherwise due (provided that, if the individual is later located, the benefits due
shall be paid) will apply.
Section 6: That Chapter 15, Pensions, Article V, Police Officers' Trust Fund, Division 1,
Generally, of the Code of Ordinances of the City of Gulfport, is hereby amended by amending
Section 15-76, Reemployment After Retirement, to read as follows:
Sec. 15-76. - Reemployment after retirement.
(a)
Any retiree under this system, except for disability retirement as previously provided
for, may be reemployed by any public or private employer, except the city, and may receive
compensation from that employment without limiting or restricting in any way the retirement
benefits payable under this system. Notwithstanding the previous sentence, reemployment by the
city shall be subject to the limitations set forth in this section.
(b)
After normal retirement. Any retiree who is retired under normal (or early) retirement
pursuant to this system and who is reemployed as a police officer and, by virtue of that
reemployment, is eligible to participate in this system, shall upon being reemployed, discontinue
receipt of benefits. Upon reemployment, the member shall be deemed to be fully vested and the
additional credited service accrued during the subsequent employment period shall be used in
computing a second benefit amount attributable to the subsequent employment period, which benefit
amount shall be added to the benefit determined upon the initial retirement to determine the total
benefit payable upon final retirement. Calculations of benefits upon retirement shall be based upon
the benefit accrual rate, average final compensation, and credited service (and early retirement
reduction factor, if applicable) as of that date and the retirement benefit amount for any subsequent
employment period shall be based upon the benefit accrual rate, average final compensation (based
only on the subsequent employment period), and credited service (and early retirement reduction
factor, if applicable) as of the date of subsequent retirement. The amount of any death or disability
benefit received during a subsequent period of employment shall be reduced by the amount of
accrued benefit eligible to be paid for a prior period of employment. The optional form of benefit
and any joint pensioner selected upon initial retirement shall not be subject to change upon
subsequent retirement except as otherwise provided herein, but the retiree may select a different
optional form and joint pensioner applicable only to the subsequent retirement benefit
(c)
Any retiree who is retired under normal retirement pursuant to this system who is
reemployed by the city in a position other than as a police officer, shall upon being reemployed,
continue receipt of benefits for the period of any subsequent employment.
(d)
After early retirement. Any retiree who is retired under early retirement pursuant to
this system and who subsequently becomes an employee of the city in any capacity, shall
discontinue receipt of benefits from the system. If the reemployed person, by virtue of his
4
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reemployment, is eligible to participate in this system, that person shall accrue a second benefit as
provided for in subsection (b) above and benefit payments shall remain suspended during any such
subsequent employment period. If the reemployed person is not eligible to participate in this system,
that person's pension benefit payments shall be suspended until the earlier of termination of
employment or such time as the reemployed retiree reaches the date that he would have been eligible
for normal retirement under this system had he continued employment and not elected early
retirement. "Normal retirement" as used in this subsection shall be the current normal retirement date
provided for under this system. If by virtue of that reemployment, the retiree is eligible to
participate in this system, the retiree shall be deemed to be fully vested and the additional credited
service accrued during the subsequent employment period shall be used in computing a second
benefit amount attributable to the subsequent employment period, which benefit amount shall be
added to the benefit determined upon the initial retirement to determine the total benefit payable
upon final retirement. Calculations of benefits upon retirement shall be based upon the benefit
accrual rate, average final compensation, credited service and early retirement reduction factor as of
that date and the retirement benefit amount for any subsequent employment period shall be based
upon the benefit accrual rate, average final compensation (based only on the subsequent employment
period), and credited service as of the date of subsequent retirement The amount of any death or
disability benefit received as a result of a subsequent period of employment shall be reduced by the
amount of accrued benefit eligible to be paid for a prior period of employment. The optional form of
benefit and any joint pensioner selected upon initial retirement shall not be subject to change upon
subsequent retirement except as otherwise provided herein, but the member may select a different
optional form and joint pensioner applicable to the subsequent retirement benefit. Retirement
pursuant to an early retirement incentive program shall be deemed early retirement for purposes of
this section if the member was permitted to retire prior to the customary retirement date provided for
in the system at the time of retirement.
(e)

After disability retirement.
(1)

Subject to paragraph (2) below, any retiree who is retired under Section 1558, Disability (“disability retiree”), may, subject to subsection (e), physical
examination requirement, of that section, be reemployed by any public or
private employer, and may receive compensation from that employment
without limiting or restricting in any way, the retirement benefits payable
under this system.

(2)

Any disability retiree who subsequently becomes an employee of the City in
any capacity, except as a police officer, shall discontinue receipt of disability
benefits from the system for the period of any such employment.

(3)

If a disability retiree is reemployed as a police officer for the City, his
disability benefit shall cease and Section 15-58(e) shall apply.

(e f) Reemployment of terminated vested persons. Reemployed terminated vested persons
shall not be subject to the provisions of this section until such time as they begin to actually receive
benefits. Upon receipt of benefits, terminated vested persons shall be treated as normal or early
retirees for purposes of applying the provisions of this section and their status as an early or normal
retiree shall be determined by the date they elect to begin to receive their benefit.
(g)
DROP participants. Retirees who were in the deferred retirement option plan shall,
following termination of employment after DROP participation, have the options provided for in this
section for reemployment.
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Section 7: That Chapter 15, Pensions, Article V, Police Officers' Trust Fund, Division 1,
Generally, of the Code of Ordinances of the City of Gulfport, is hereby amended by amending
Section 15-77, Supplemental Benefit Component for Special Benefits; Chapter 185 Share Accounts
to read as follows:
Sec. 15-77. Supplemental benefit component for special benefits; Chapter 185 share accounts.
There is hereby established an additional plan component to provide special benefits in the
form of a supplemental retirement, termination, death and disability benefits to be in addition to the
benefits provided for in the previous Sections of this Plan, such benefit to be funded solely and
entirely by F.S. Chapter 185, premium tax monies for each plan year which are allocated to this
supplemental component as provided for in F.S. §185.35. Amounts allocated to this supplemental
component (“Share Plan”), if any, shall be further allocated to the members as follows:
(a)
Individual Member Share Accounts. The board shall create individual "member share
accounts" for all actively employed plan members and DROP participants and maintain appropriate
books and records showing the respective interest of each member or DROP participant hereunder.
Each member or DROP participant shall have a member share account for his share of the F.S.
Chapter 185 tax revenues described above, forfeitures and income and expense adjustments relating
thereto. The board shall maintain separate member share accounts, however, the maintenance of
separate accounts is for accounting purposes only and a segregation of the assets of the trust fund to
each account shall not be required or permitted.
(b)

Share Account Funding.

(1)

Individual member share accounts shall be established as of September 30, 2015 for
all members who were actively employed as of October 1, 2014. Individual member
share accounts shall be credited with an allocation as provided for in the following
subsection (c) of any premium tax monies which have been allocated to the share
plan for that plan year, beginning with the plan year ending September 30, 2015.

(2)

Any forfeitures as provided in subsection (d), shall be used as part of future
allocations to the individual member share accounts in accordance with the formula
set forth in subsection (c)(1).

(c)

Allocation of Monies to Share Accounts.

(1)

Allocation of Chapter 185 Contributions.
a.

Effective as of September 30, 2015, the amount of any premium tax monies
allocated to the share plan shall be allocated to individual member share
accounts as provided for in this subsection. Members retiring on or after
October 1, 2014 and prior to September 30, 2015 shall receive an allocation.
In addition, all premium tax monies allocated to the share plan in any
subsequent plan year shall also be allocated as provided for in this
subsection. Available premium tax monies shall be allocated to individual
member share accounts at the end of each plan year on September 30 (a
“valuation date”).

b.

On each valuation date, each current member of the plan, and each retiree
who retires in the plan year ending on the valuation date (including each
disability retiree), or beneficiary of a deceased member(not including
6
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terminated vested persons) who is otherwise eligible for an allocation as of
the valuation date shall receive a share allocation as follows:

(2)

c.

The total funds subject to allocation on each valuation date shall be allocated
to each member share account of those eligible for an allocation in an amount
equal to a fraction of the total amount, the numerator of which shall be the
individual’s total years and fractional parts of years of credited service as of
the valuation date, and the denominator of which shall be the sum of the total
years and fractional parts of years of credited service as of the valuation date
of all individuals to whom allocations are being made. Beneficiaries shall
receive an allocation based on the years of credited service of the deceased
member or DROP participant.

d.

Re-employed retirees shall be deemed new employees and shall receive an
allocation based solely on the credited service in the reemployment period.

Allocation of Investment Gains and Losses. On each valuation date, each individual
member share account shall be adjusted to reflect the net earnings or losses resulting
from investments during the year. The net earnings or losses allocated to the
individual member share accounts shall be the same percentage which is earned or
lost by the total plan investments, including realized and unrealized gains or losses,
net of brokerage commissions, transaction costs and management fees.
Net earnings or losses are determined as of the last business day of the fiscal year,
which is the valuation date, and are debited or credited as of such date.
For purposes of calculating net earnings or losses on a member's share account
pursuant to this subsection, brokerage commissions, transaction costs, and
management fees for the immediately preceding fiscal year shall be determined for
each year by the investment consultant pursuant to contracts with fund managers as
reported in the custodial statement. The investment consultant shall report these
annual contractual fees to the board. The investment consultant shall also report the
net investment return for each manager and the net investment return for the total
plan assets.

(3)

Allocation of Costs, Fees and Expenses. On each valuation date, each individual
member share account shall be adjusted to allocate its pro rata share of the costs, fees
and expenses of administration of the share plan. These fees shall be allocated to
each individual member share account on a proportionate basis taking the costs, fees
and expenses of administration of the share plan as a whole multiplied by a fraction,
the numerator of which is the total assets in each individual member share account
(after adding the annual investment gain or loss) and the denominator of which is the
total assets of the fund as a whole as of the same date.

(4)

No Right to Allocation. The fact of allocation or credit of an allocation to a member's
share account by the board shall not vest in any member, any right, title, or interest in
the assets of the trust or in the Chapter 185 tax revenues except at the time or times,
to the extent, and subject to the terms and conditions provided in this Section.

(5)

Members and DROP participants shall be provided annual statements setting forth
their share account balance as of the end of the plan year.
7
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(d)
Forfeitures. Any member who has less than ten (10) years of service credit and who
is not otherwise eligible for payment of benefits after termination of employment with the city as
provided for in subsection (e) shall forfeit his individual member share account. Forfeited amounts
shall be included and used as part of the Chapter 185 tax revenues for future allocations to individual
member share accounts on each valuation date in accordance with the formula set forth in subsection
(c)(1).
(e)
Eligibility For Benefits. Any member (or his beneficiary) or DROP participant who
terminates employment as a police officer with the city or who dies, upon application filed with the
board, shall be entitled to be paid the value of his individual member share account, subject to the
following criteria:
(1)

(2)

(3)

(4)

Retirement Benefit.
a.

A member shall be entitled to one hundred percent (100%) of the value of his
share account upon normal or early retirement pursuant to Section 15-56.

b.

Such payment shall be made as provided in subsection (f).

Termination Benefit.
a.

In the event that a member's employment as a police officer is terminated by
reason other than retirement, death or disability, he shall be entitled to receive
the value of his share account only if he is vested in accordance with Section
15-59.

b.

Such payment shall be made as provided in subsection (f).

Disability Benefit.
a.

In the event that a member is determined to be eligible for either an in-line of
duty disability benefit pursuant to Section 15-58, subsection (a) or an offduty disability benefit pursuant to Section 15-58, subsection (c), he shall be
entitled to one hundred percent (100%) of the value of his share account.

b.

Such payment shall be made as provided in subsection (f).

Death Benefit.
a.

In the event that a member or DROP participant dies while actively employed
as a police officer, one hundred percent (100%) of the value of his member
share account shall be paid to his designated Beneficiary as provided in
Section 15-57.

b.

Such payment shall be made as provided in subsection (f).

(f)
Payment of Benefits. If a member or DROP participant terminates employment for
any reason or dies and he or his beneficiary is otherwise entitled to receive the balance in the
member's share account, the member's share account shall be valued by the plan's actuary on the next
valuation date as provided for in subsection (c) above, following termination of employment.
Payment of the calculated share account balance shall be payable as soon as administratively
practicable following the valuation date, but not later than one hundred fifty (150) days following the
8
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valuation date and shall be paid in one lump sum payment. No optional forms of payments shall be
permitted.
(g)
Benefits Not Guaranteed. All benefits payable under this Section 15-77 shall be paid
only from the assets accounted for in individual member share accounts. Neither the City nor the
board shall have any duty or liability to furnish any additional funds, securities or other assets to
fund share account benefits. Neither the board nor any trustee shall be liable for the making,
retention, or sale of any investment or reinvestment made as herein provided, nor for any loss or
diminishment of the member share account balances, except due to his or its own negligence, willful
misconduct or lack of good faith. All investments shall be made by the board subject to the
restrictions otherwise applicable to fund investments.
(h)
Notional account. The member share account is a notional account, used only for the
purpose of calculation of the share distribution amount. It is not a separate account in the system.
There is no change in the system's assets, and there is no distribution available to the member or
DROP participant until the member's or DROP participant's termination from employment. The
member or DROP participant has no control over the investment of the share account.
(i)
No employer discretion. The share account benefit is determined pursuant to a
specific formula which does not involve employer discretion.
(j)
Maximum Additions. Notwithstanding any other provision of this Section, annual
additions under this Section shall not exceed the limitations of Section 415(c) of the code pursuant to
the provisions of Section 15-65, subsection (k).
(k)
IRC limit. The share account distribution, along with other benefits payable from the
system, is subject to limitation under Internal Revenue Code Section 415(b).
Section 8: That Chapter 15, Pensions, Article V, Police Officers' Trust Fund, Division 1,
Generally, of the Code of Ordinances of the City of Gulfport, is hereby amended by adding Section
15-78, Deferred Retirement Option Plan, to read as follows:
Sec. 15-78. Deferred Retirement Option Plan.
(a)

Definitions. As used in this section 15-78, the following definitions apply:

(1)

"DROP" -- The City of Gulfport Municipal Police Officers' Trust Fund Deferred
Retirement Option Plan.

(2)

"DROP account" -- The account established for each DROP participant under
subsection (c).

(3)

"Total return of the assets" -- For purposes of calculating earnings on a member's
DROP account pursuant to subsection (c)(2)b.2., for each fiscal year quarter, the
percentage increase (or decrease) in the interest and dividends earned on investments,
including realized and unrealized gains (or losses), of the total Plan assets.

(b)

Participation.
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(1)

Eligibility to participate. In lieu of terminating his employment as a police officer,
any member who is eligible for normal retirement under the system may elect to
defer receipt of such service retirement pension and to participate in the DROP.

(2)

Election to participate. A member's election to participate in the DROP must be
made in writing in a time and manner determined by the board and shall be effective
on the first day of the first calendar month which is at least fifteen (15) business days
after it is received by the board.

(3)

Period of participation. A member who elects to participate in the DROP under
subsection (b)(2), shall participate in the DROP for a period not to exceed sixty (60)
months beginning at the time his election to participate in the DROP first becomes
effective. An election to participate in the DROP shall constitute an irrevocable
election to resign from the service of the city not later than the date provided for in
the previous sentence. A member may participate only once.

(4)

Termination of participation.
a.

(5)

A member's participation in the DROP shall cease at the earlier of:
1.

the end of his permissible period of participation in the DROP as
determined under subsection (b)(3); or

2.

termination of his employment as a police officer.

b.

Upon the member's termination of participation in the DROP, pursuant to
subsection 1 above, all amounts provided for in subsection (c)(2), including
monthly benefits and investment earnings and losses or interest, shall cease to
be transferred from the system to his DROP account. Any amounts
remaining in his DROP account shall be paid to him in accordance with the
provisions of subsection (d) when he terminates his employment as a police
officer.

c.

A member who terminates his participation in the DROP under this
subsection (b)(4) shall not be permitted to again become a participant in the
DROP.

Effect of DROP participation on the system.
a.

A member's credited service and his accrued benefit under the system shall
be determined on the date his election to participate in the DROP first
becomes effective. The member shall not accrue any additional credited
service or any additional benefits under the system (except for any
supplemental benefit payable to DROP participants or any additional benefits
provided under any cost-of-living adjustment for retirees in the system) while
he is a participant in the DROP. After a member commences participation,
he shall not be permitted to again contribute to the system nor shall he be
eligible for disability or pre-retirement death benefits, except as provided for
in 15-76.

b.

No amounts shall be paid to a member from the system while the member is
a participant in the DROP. Unless otherwise specified in the system, if a
10
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member's participation in the DROP is terminated other than by terminating
his employment as a police officer, no amounts shall be paid to him from the
system until he terminates his employment as a police officer. Unless
otherwise specified in the system, amounts transferred from the system to the
member's DROP account shall be paid directly to the member only on the
termination of his employment as a police officer.
(c)

Funding.

(1)

Establishment of DROP account. A DROP account shall be established for each
member participating in the DROP. A member's DROP account shall consist of
amounts transferred to the DROP under subsection (c)(2), and earnings or interest on
those amounts.

(2)

Transfers from retirement system.
a.

As of the first day of each month of a member's period of participation in the
DROP, the monthly retirement benefit he would have received under the
system had he terminated his employment as a police officer and elected to
receive monthly benefit payments thereunder shall be transferred to his
DROP account, except as otherwise provided for in subsection (b)(4)b. A
member's period of participation in the DROP shall be determined in
accordance with the provisions of subsections (b)(3) and (b)(4), but in no
event shall it continue past the date he terminates his employment as a police
officer.

b.

Except as otherwise provided in subsection (b)(4)b., a member's DROP
account under this subsection (c)(2) shall be debited or credited with either:
1.

Interest at an effective rate of three percent (3.0%) per annum
compounded monthly determined on the last business day of the prior
month's ending balance and credited to the member's DROP account
as of such date; or

2.

Earnings, to be credited or debited to the member's DROP account,
determined as of the last business day of each fiscal year quarter and
debited or credited as of such date, determined as follows:
The average daily balance in a member's DROP account shall
be credited or debited at a rate equal to the net investment return
realized by the system for that quarter. “Net investment return” for
the purpose of this paragraph is the total return of the assets in which
the member's DROP account is invested by the board net of
brokerage commissions, transaction costs and management fees.
For purposes of calculating earnings on a member's DROP
account pursuant to this subsection (c)(2)b.2., brokerage
commissions, transaction costs, and management fees shall be
determined for each quarter by the investment consultant pursuant to
contracts with fund managers as reported in the custodial statement.
The investment consultant shall report these quarterly contractual fees
to the board. The investment consultant shall also report the net
11
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investment return for each manager and the net investment return for
the total plan assets.
Upon electing participation in the DROP, the member shall elect to receive
either interest or earnings on his account to be determined as provided above.
The member may, in writing, elect to change his election only once during
his DROP participation. An election to change must be made prior to the end
of a quarter and shall be effective beginning the following quarter.
c.

A member's DROP account shall only be credited or debited with earnings or
interest and monthly benefits while the member is a participant in the DROP.
A member's final DROP account value for distribution to the member upon
termination of participation in the DROP shall be the value of the account at
the end of the quarter immediately preceding termination of participation for
participants electing the net plan return and at the end of the month
immediately preceding termination of participation for participants electing
the flat interest rate return, plus any monthly periodic additions made to the
DROP account subsequent to the end of the previous quarter or month, as
applicable, and prior to distribution. If a member fails to terminate
employment after participating in the DROP for the permissible period of
DROP participation, then beginning with the member's first month of
employment following the last month of the permissible period of DROP
participation, the member's DROP account will no longer be credited or
debited with earnings or interest, nor will monthly benefits be transferred to
the DROP account. All such non-transferred amounts shall be forfeited and
continue to be forfeited while the member is employed by the police
department, and no cost-of-living adjustments shall be applied to the
member's credit during such period of continued employment. A member
employed by the police department after the permissible period of DROP
participation will still not be eligible for pre-retirement death or disability
benefits and will not accrue additional credited service except as provided for
in section 15-76.

(d)

Distribution of DROP accounts on termination of employment.

(1)

Eligibility for benefits. A member shall receive the balance in his DROP account in
accordance with the provisions of this subsection (d) upon his termination of
employment as a police officer. Except as provided in subsection (d)(5), no amounts
shall be paid to a member from the DROP prior to his termination of employment as
a police officer.

(2)

Form of distribution.
a.

Unless the member elects otherwise, distribution of his DROP account shall
be made in a lump sum, subject to the direct rollover provisions set forth in
subsection (d)(6). Elections under this paragraph shall be in writing and shall
be made in such time or manner as the board shall determine.

b.

Notwithstanding the preceding, if a member dies before his benefit is paid,
his DROP account shall be paid to his beneficiary in such optional form as
his beneficiary may select. If no beneficiary designation is made, the DROP
account shall be distributed to the member's estate.
12
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(3)

Date of payment of distribution. Except as otherwise provided in this subsection (d),
distribution of a member's DROP account shall be made as soon as administratively
practicable following the member's termination of employment. Distribution of the
amount in a Member’s DROP account will not be made unless the Member
completes a written request for distribution and a written election, on forms
designated by the Board, to either receive a cash lump sum or a rollover of the lump
sum amount.

(4)

Proof of death and right of beneficiary or other person. The board may require and
rely upon such proof of death and such evidence of the right of any beneficiary or
other person to receive the value of a deceased member's DROP account as the board
may deem proper and its determination of the right of that beneficiary or other person
to receive payment shall be conclusive.

(5)

Distribution limitation. Notwithstanding any other provision of subsection (d), all
distributions from the DROP shall conform to the “Minimum Distribution Of
Benefits” provisions as provided for herein.

(6)

Direct rollover of certain distributions. This subsection applies to distributions made
on or after January 1, 2002. Notwithstanding any provision of the DROP to the
contrary, a distributee may elect to have any portion of an eligible rollover
distribution paid in a direct rollover as otherwise provided under the system in
section 15-73.

(e)

Administration of DROP.

(1)

Board administers the DROP. The general administration of the DROP, the
responsibility for carrying out the provisions of the DROP and the responsibility of
overseeing the investment of the DROP's assets shall be placed in the board. The
members of the board may appoint from their number such subcommittees with such
powers as they shall determine; may adopt such administrative procedures and
regulations as they deem desirable for the conduct of their affairs; may authorize one
or more of their number or any agent to execute or deliver any instrument or make
any payment on their behalf; may retain counsel, employ agents and provide for such
clerical, accounting, actuarial and consulting services as they may require in carrying
out the provisions of the DROP; and may allocate among themselves or delegate to
other persons all or such portion of their duties under the DROP, other than those
granted to them as trustee under any trust agreement adopted for use in implementing
the DROP, as they, in their sole discretion, shall decide. A trustee shall not vote on
any question relating exclusively to himself.

(2)

Individual accounts, records and reports. The board shall maintain records showing
the operation and condition of the DROP, including records showing the individual
balances in each member's DROP account, and the board shall keep in convenient
form such data as may be necessary for the valuation of the assets and liabilities of
the DROP. The board shall prepare and distribute to members participating in the
DROP and other individuals or file with the appropriate governmental agencies, as
the case may be, all necessary descriptions, reports, information returns, and data
required to be distributed or filed for the DROP pursuant to the Code and any other
applicable laws.

13
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(3)

Establishment of rules. Subject to the limitations of the DROP, the board from time
to time shall establish rules for the administration of the DROP and the transaction of
its business. The board shall have discretionary authority to construe and interpret
the DROP (including but not limited to determination of an individual's eligibility for
DROP participation, the right and amount of any benefit payable under the DROP
and the date on which any individual ceases to be a participant in the DROP). The
determination of the board as to the interpretation of the DROP or its determination
of any disputed questions shall be conclusive and final to the extent permitted by
applicable law.

(4)

Limitation of liability.
a.

The trustees shall not incur any liability individually or on behalf of any other
individuals for any act or failure to act, made in good faith in relation to the
DROP or the funds of the DROP.

b.

Neither the board nor any trustee of the board shall be responsible for any
reports furnished by any expert retained or employed by the board, but they
shall be entitled to rely thereon as well as on certificates furnished by an
accountant or an actuary, and on all opinions of counsel. The board shall be
fully protected with respect to any action taken or suffered by it in good faith
in reliance upon such expert, accountant, actuary or counsel, and all actions
taken or suffered in such reliance shall be conclusive upon any person with
any interest in the DROP.

(f)

General provisions.

(1)

The DROP is not a separate retirement plan. Instead, it is a program under which a
member who is eligible for normal retirement under the system may elect to accrue
future retirement benefits in the manner provided in this section 15-78 for the
remainder of his employment, rather than in the normal manner provided under the
plan. Upon termination of employment, a member is entitled to a lump sum
distribution of his or her DROP account balance or may elect a rollover. The DROP
account distribution is in addition to the member's monthly benefit.

(2)

Notional account. The DROP account established for such a member is a notional
account, used only for the purpose of calculation of the DROP distribution amount.
It is not a separate account in the system. There is no change in the system's assets,
and there is no distribution available to the member until the member's termination
from the DROP. The member has no control over the investment of the DROP
account.

(3)

No employer discretion. The DROP benefit is determined pursuant to a specific
formula which does not involve employer discretion.

(4)

IRC limit. The DROP account distribution, along with other benefits payable from
the system, is subject to limitation under Internal Revenue Code Section 415(b).

(5)

Amendment of DROP. The DROP may be amended by an ordinance of the city at
any time and from time to time, and retroactively if deemed necessary or appropriate,
to amend in whole or in part any or all of the provisions of the DROP. However,
except as otherwise provided by law, no amendment shall make it possible for any
14
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part of the DROP's funds to be used for, or diverted to, purposes other than for the
exclusive benefit of persons entitled to benefits under the DROP. No amendment
shall be made which has the effect of decreasing the balance of the DROP account of
any member.
(6)

Facility of payment. If a member or other person entitled to a benefit under the
DROP is unable to care for his affairs because of illness or accident or is a minor, the
board shall direct that any benefit due him shall be made only to a duly appointed
legal representative. Any payment so made shall be a complete discharge of the
liabilities of the DROP for that benefit.

(7)

Information. Each member, beneficiary or other person entitled to a benefit, before
any benefit shall be payable to him or on his account under the DROP, shall file with
the board the information that it shall require to establish his rights and benefits
under the DROP.

(8)

Written elections, notification.
a.

Any elections, notifications or designations made by a member pursuant to
the provisions of the DROP shall be made in writing and filed with the board
in a time and manner determined by the board under rules uniformly
applicable to all employees similarly situated. The board reserves the right to
change from time to time the manner for making notifications, elections or
designations by members under the DROP if it determines after due
deliberation that such action is justified in that it improves the administration
of the DROP. In the event of a conflict between the provisions for making an
election, notification or designation set forth in the DROP and such new
administrative procedures, those new administrative procedures shall prevail.

b.

Each member or Retiree who has a DROP account shall be responsible for
furnishing the board with his current address and any subsequent changes in
his address. Any notice required to be given to a member or Retiree
hereunder shall be deemed given if directed to him at the last such address
given to the board and mailed by registered or certified United States mail. If
any check mailed by registered or certified United States mail to such address
is returned, mailing of checks will be suspended until such time as the
member or Retiree notifies the board of his address.

(9)

Benefits not guaranteed. All benefits payable to a member from the DROP shall be
paid only from the assets of the member's DROP account and neither the city nor the
board shall have any duty or liability to furnish the DROP with any funds, securities
or other assets except to the extent required by any applicable law.

(10)

Construction.
a.

The DROP shall be construed, regulated and administered under the laws of
Florida, except where other applicable law controls.

b.

The titles and headings of the subsections in this section 15-78 are for
convenience only. In the case of ambiguity or inconsistency, the text rather
than the titles or headings shall control.
15
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(11)

Forfeiture of retirement benefits. Nothing in this section shall be construed to
remove DROP participants from the application of any forfeiture provisions
applicable to the system. DROP participants shall be subject to forfeiture of all
retirement benefits, including DROP benefits.

(12)

Effect of DROP participation on employment. Participation in the DROP is not a
guarantee of employment and DROP participants shall be subject to the same
employment standards and policies that are applicable to employees who are not
DROP participants.
*****

Section 8: Specific authority is hereby granted to codify and incorporate this Ordinance in
the existing Code of Ordinances of the City of Gulfport.
Section 9: If any portion, part or section of this ordinance is declared invalid, the valid
remainder hereof shall remain in full force and effect.
Section 10: All ordinances, or parts of ordinances in conflict herewith, are hereby repealed
to the extent of such conflict.
Section 11: That this Ordinance shall become effective upon its adoption.

Samuel Henderson, Mayor
FIRST READING

: February 19, 2019

PUBLISHED

: February 23, 2019

SECOND READING/
PUBLIC HEARING : March 5, 2019
I, Lesley DeMuth, City Clerk of the City of Gulfport, Florida, do hereby certify that the
foregoing Ordinance was duty adopted in accordance with the provisions of applicable law, this 5th
day of March, 2019.

Lesley DeMuth, City Clerk

16

2019-05

CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM
FROM:

James E. O'Reilly, City Manager

DATE:

March 5, 2019

AGENDA ITEM:

6-d

ORDINANCE NO.: 2019-06
SUBJECT:

City of Gulfport Municipal Police Officers' Trust Fund (COLA Amendment) - 2nd Reading
of Ordinance.

RECOMMENDATION:
The Board of Trustees of the City of Gulfport Municipal Police Officers' Trust Fund recommends
approval and adoption of the proposed Ordinance by the City Council amending the City of Gulfport
sponsored Police pension plan. The Ordinance provides for a one-time cost of living increase for all
retirees, their joint pensioners and beneficiaries, effective October 1, 2018, who were receiving benefits
on October 1, 2017.
The associated funding (cost) or actuarial impact to the City with the adoption and implementation of the
proposed ordinance is $15,874.00.

BACKGROUND:
City Council approved the City of Gulfport Municipal Police Officers' Trust Fund Ordinance 2019 - 06
on first (1st) reading on February 19, 2019. The Board of Trustees in consultation with the Board's
Attorney, Christiansen & Dehner, P.A. has reviewed the application of state law and federal law including
the Internal Revenue Code which in-turn require specific changes to the City's Municipal Police Officers'
Trust Fund to maintain compliance with the application of the one-time cost of living increase for all
retirees, their joint pensioners and beneficiaries,.
The following amendment to the pension plan is proposed:
1. Section 15 - 56, Benefit Amounts and Eligibility, is being amended to:
Effective retroactively to October I, 2018, the monthly benefit being received by all Retirees,
joint pensioners or beneficiaries (included terminated vested persons who were receiving a
benefit on October 1, 2017 shall be increased by 3%. This a one-time benefit increase.

ANALYSIS:
The proposed ordinance has been reviewed by the City of Gulfport Municipal Police Officers' Trust Fund
Board's actuarial consultant, Foster & Foster, Inc., and the Board's Attorney, Christiansen & Dehner,
P.A., and has been approved by the Board of Trustees for consideration by the City Council.
The City Attorney has reviewed the proposed Ordinance and found it legally sufficient.

FINANCIAL IMPACT:
An Actuarial Impact Statement (see attached) has been provided by the plan's actuarial firm, Foster &
Foster.
The Actuarial Impact Statement establishes the cost of the proposed Cost of Living Adjustment to the
annual City contribution as an increase of .5 percent of annual total member's payroll. Based upon the
Actuarial computation the cost in dollars is $15,874.00 to the plan, borne by the City's contribution.

MOTION:
I move to approve/deny Ordinance 2019-06 (COLA Amendment) amending the City of Gulfport
Municipal Police Officers' Trust Fund Ordinance on second (2 nd) reading.

e) FOSTER & FOSTER
ACTUARIES AND CONSULTANTS

November 12, 2018

Via Mail & Email
Ms. Audrey Ross, Plan Administrator
4360 No1thlake Boulevard, Suite 206
Palm Beach Gardens, FL 33410
Re:

C ity of Gulfp01t Municipal
Police Officers' Trust Fund

Dear Audrey:
Enclosed is the following material, which has been prepared in support of the proposed benefit change to
the Fund:
I . Three (3) copies of the required Actuarial Impact Statement, which outlines the costs associated with
implementing the change.
2. Draft of transmittal letters to the Bureau ofLocal Retirement Systems and the Bureau of Police
Officers Retirement Trust Funds.

l

i

•i

It will be necessary for the Chairman to sign each copy of the Actuarial Impact Statement and forward the
Im,pact Statement, along with t he proposed ordinance to the two Bureaus prior to adoption.

If you have any questions concerning the enclosed material, pl~ase let us know.
Sincerely,

P~-Patrick T. Donlan
PTD/lke
Enclosures
Email copy:
Email copy:

Scott Christiansen, Board Attorney
Cheryl Hannafin, Finance Director

13420 Parker Commons Blvd., Suite 104 Fort Myers, FL 33912 · (239) 433-5500 · Fax (239) 481-0634 • www.foster-foster.com
•~42-L

Mr. Steve Bardin
Police Officers' and Firefighters' Retirement Trust Funds
Department of Management Services, Division of Retirement
Post Office Box 3010
Tallahassee, FL 32315-3010
Re: Actuarial Impact Statement
Dear Mr. Bardin:
The City of Gulfpo,t proposes increasing retirement benefits by 3%, effective October 1, 2018, for
retirees, joint pensioners or beneficiaries who were receiving a benefit on October 1, 2017. The
amendments are described in the enclosed material.
Pursuant to the provisions of Chapter 185, we are enclosing the required Actuarial Impact Statement,
along with the proposed ordinance, for your review.
If you have any questions or if additional information is needed, please contact us.
Sincerely,

Mr. Keith Brinkman
Bureau of Local Retirement Systems
Division of Retirement
Post Office Box 9000
Tallahassee, FL 32315-9000
Re: Actuarial Impact Statement
Dear Mr. Brinkman:
The City of Gulfport proposes increasing retirement benefits by 3%, effective October 1, 2018, for
retirees, joint pensioners or beneficiaries who were receiving a benefit on October 1, 2017. The
amend1i:ients are described in the enclosed material.
Pursuant to Section 22d- l .04 of the Agency Rules, we are enclosing the required Actuarial Impact
Statement (AIS), along with the proposed ordinance, for your reyiew.

If you have any questions or if additional information is needed, please contact us.
Sincerely,

I
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CITY OF GULFPORT
MUNICIPAL POLICE OFFICERS' TRUST FUND
ACTUARIAL IMPACT STATEMENT
November 12, 2018
(Page 1)
Attached hereto is a comparison of the impact on the Total Required Contribution (per Chapter 112,
Florida Statutes), and the Required City Contributions, resulting from the implementation ofthe
following change:
Effective October 1, 2018, increase the monthly benefit being received by all retirees, joint pensioners
or beneficiaries (including terminated vested persons) who were receiving a benefit on
October I , 2017 by three percent (3%).
The cost impact, determined as of October I, 2017, as applicable to the plan/fiscal year ending
September 30, 2019, is as follows:
Current
Total Required Contribution
% of Total Annual Payroll
Expected Member Contribution
% of Total Annual Payroll
City and State Required Contribution
% of Total Annual Payroll
Applicable State Contribution
% of Total Annual Payroll

1

Balance From City
% of Total Annual Payroll

Pronosed

27.4%

27.9%

8.0%

8.0%

19.4%

19.9%

88,736
4.3%

88,736
4.3%

15. 1%

15.6%

The changes presented herein are in compliance with Part VII, Chapter 112, Florida Statutes and Section
14, Atticle X of the State Constitution. Additionally, the undersigned is familiar with the immediate and
long-term aspects of pension valuations and meets the Qualification Standards of the American Academy
of Actuaries necessary to render the opinions contained herein.

Patrick T. Donlan, ASA, MAA.
Enrolled Actuary# 17-6595

~
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CITY OF GULFPORT
MUNICIPAL POLICE OFFICERS' TRUST FUND
ACTUARIAL IMPACT STATEMENT
November 12, 2018
(Page 2)

STATEMENT OF PLAN ADMINISTRATOR
The prepared information presented herein reflects the estimated cost of the proposed improvement.

Chairman, Board of Trustees

COMPARATNE SUMMARY OF PRINCIPAL VALUATION RESULTS
Proposed
10/1/2017

CutTent
10/1/2017

Actives
Service Retirees
Beneficiaries
Disability Retirees
Terminated Vested

30
15
1
3
lQ

30
15
1
3
lQ

Total

59

59

$2,157,246
2,073,166

$2,157,246
2,073,166

475,960
20,091
48,982
76,178

462,097
19,506
47,556
76,178

9,804,894
9,798,523

9,804,894
9,798,523

7,347,361
100,634
49,620
1,024,118
95,121
4,353,237
115,729
490,145
620,527
11,017

7,347,361
100,634
49,620
1,024,118
95,121
4,226,444
112,358
475,869
620,527
11 017

14,207,509

14,063,069

A, Participant Data

Total Annual Payroll
Payroll Under Assumed Ret. Age
Annual Rate of Payments to:
Service Retirees
Beneficiaries
Disability Retirees
Terminated Vested
B. Assets
Actuarial Value (AV A) '
Market Value (MVA)'
C. Liabilities
Present Value of Benefits
Actives
Retirement Benefits
Disability Benefits
Death Benefits
Vested Benefits
Refund of Contributions
Service Retirees
Beneficiaries
Disability Retirees
Terminated Vested
Share Plan Balances '
Total

C. Liabilities - (Continued)
Present Value of Future Salaries
Present Value of Future
Member Contributions
Normal Cost (Retirement)
Normal Cost (Disability)
Normal Cost (Death)
Normal Cost (Vesting)
Normal Cost (Refunds)
Total Normal Cost
Present Value of Future
Normal Costs
Accrued Liability (Retirement)
Accrued Liability (Disability)
Accrued Liability (Death)
Accrued Liability (Vesting)
Accrued Liability (Refunds)
Accrued Liability (!nactives)
Share Plan Balances 1
Total Actuarial Accrued Liability (EAN AL)
Unfunded Actuarial Accrued
Liability (UAAL)
Funded Ratio (AV A I EAN AL)

Proposed
10/1/2017

Current
10/1/2017

15,685,282

15,685,282

1,254,823

1,254,823

254,711
7,739
2,077
48,370
15,653
328,550

254,711
7,739
2,077
48,370
15,653
328,550

2,300,902

2,300,902

5,522,509
46,949
34,693
696,428
15,373
5,579,638
JI 017
11,906,607

5,522,509
46,949
34,693
696,428
15,373
5,435,198
JI 017
11,762,167

2,101,713

1,957,273

82.3%

83.4%

D. Actuarial Present Value of
Accrued Benefits
Vested Accmed Benefits
lnactives + Share Plan Balances
Actives
Member Contributions
Total

Proposed
10/1/2017

1

Non-vested Accrued Benefits
Total Present Value
Accrued Benefits (PVAB)
Funded Ratio (MVA I PVAB)
Increase (Decrease) in Present Value of
Accrued Benefits Attributable to:
Plan Amendments
Assumption Changes
New Accrued Benefits
Benefits Paid
Interest
Other
Total

Current
1011/2017

5,590,655
2,060,420
1,320,817
8,971,892

5,446,215
2,060,420
1,320,817
8,827,452

304 777

304 777

9,276,669

9,132,229

105.6%

144,440
0
0
0
0
.Q
144,440

107.3%

Valuation Date
Applicable to Fiscal Year Ending

Proposed
10/1/2017
9/30/2019

Current
10/1/2017
9/30/2019

E. Pension Cost
Normal Cost (with interest)
% of Total Annual Payroll'

16.4

16.4

Administrative Expenses ( with interest)
% of Total Annual Payroll 2

3,1

3,1

Payment Required to Amortize
Unfunded Actuarial Accrued
Liability over 3 0 years
(as of 10/1/2017, with interest)
% of Total Annual Payroll 2

8.4

7.9

Total Required Contribution
% of Total Annual Payroll 2

27,9

27.4

8.0

8.0

19.9

19.4

Expected Member Contributions
% of Total Annual Payroll 2
Expected City and State Contribution
% of Total Annual Payroll'

1

The asset values and liabilities include accumulated Share Plan Balances as of
9/30/2017,

2

Contributions developed as of 1O/l /2017 are expressed as a percentage of total
annual payroll at 10/1/2017 of$2,073, 166.

ACTUARIAL ASSUMPTIONS AND METHODS

Mortalily Rate

Healthy Active Lives:
Female: RP2000 Generational, 100% Combined
Healthy (previously annuitant) White Collar, Scale BB
Male: RP2000. Generational, I 0% Combined Healthy
(previously annuitant) White Collar/ 90% Combined
Healthy (previously annuitant) Blue Collar, Scale BB
Healthy Inactive Lives:
Female: RP2000 Generational, 100% Annuitant White
Collar, Scale BB
Male: RP2000 Generational, 10% Annuitant White
Collar/ 90% Annuitant Blue Collar, Scale BB
Disabled Lives:
Female: 60% RP2000 Disabled Female set forward two
years/ 40% Annuitant White Collar with no setback, no
projection scale
Male: 60% RP2000 Disabled Male setback four years /
40% Annuitant White Collar with no setback, no
projection scale
The assumed rates of mortality were mandated by
Chapter 2015-157, Laws of Florida. This law mandates
the use of the assumptions used in either of the two most
recent valuations of the Florida Retirement System
(FRS). The above rates are those outlined in the July I,
2016 FRS actuarial valuation report. We feel this
assumption sufficiently accommodates future mortality
improvements,

Interest Rate

7.50% per year compounded annually, net of investment
related expenses. This is supported by the target asset
allocation of the trust and the expected long-term return
by asset class.

Retirement Age

Earlier of Age 55 and IO years of service or Age 52 and
25 years of services. We feel this assumption is
reasonable based upon the plan provisions but do not
have sufficient data to develop retirement rates at this
time.

Early Retirement

Commencing with the earliest Early Retirement Age
(50), members are assumed to retire with an immediate
subsidized benefit at the rate of 5% per year. We feel
this assumption· is reasonable based upon the plan
provisions but do not have sufficient data to develop
retirement rates at this time.

Disability Rate

See table on following page (1201). It is assumed that
75% of disablements are service related. This
assumption was developed from those used by other
plans containing Florida municipal Police Officers.

Termination Rate

See table on following page (150% of the 1304A table).
This assumption was developed in conjunction with a
May 1, 2008 actuarial experience study, and increased
by 50% with a July 2017 experience study, to more
closely mirror the actual experience realized in the plan.

Salary Increases

5 .50% per year until the assumed retirement age based
on July 2017 experience study; see table on following
page. Projected salary at retirement is increased 20% to
account for non-regular compensation. This assumption
was developed from those used by other plans
containing Florida municipal Police Officers.

Administrative Expenses

$62,929 annually, based on the prior year's actual
expenses.

Payroll Increase

1.8% per year. This assumption is in accordance with
Part VII of Chapter 112, Florida Statutes.

Funding Method

Entry Age Normal Actuarial Cost Method.

Actuarial Asset Method

Each year, the prior Actuarial Value of Assets is brought
forward utilizing the historical geometric 4-year average
Market Value returns, net of fees. It is possible that over
time this technique will produce an insignificant bias
above or below Market Value.
Current Salary
% Terminating
as a % of Salary
During the Year
at Age 53

% Becoming Disabled
During the Year
20

0.03%

14.0%

17.1%

30

0.04%

11.8%

29.2%

40

0.07%

6,4%

49.9%

50

0.18%

1.7%

85.2%

SUMMARY OF PLAN PROVISIONS
MUNICIPAL POLICE OFFICERS' TRUST FUND
(Through Ordinance No. 2013-05)

Eligibility

Full-time employees who are classified as sworn police
officers ( except the Chief of Police, who is not eligible)
shall participate in the System as a condition of
employment.

Credited Service

Total years and fractional parts of years of service with
the City as a Police Officer.
Total compensation repmtable on Form W-2 for services
rendered, plus tax deferred, tax exempt, and tax sheltered
items of income.

Average Final Compensation

Average Salary for the best 5 years during the IO years
immediately preceding retirement or termination.

Member Contributions

8% of Salary.

City Contribution for Member

I% of Salary.

City and State Contributions

Remaining amount required in order to pay current costs
and amortize the unfunded past service cost, if any, over
30 years.

Normal Retirement
Date

Earlier of: 1) Age 5 5 and 10 years of Credited Service,
or 2) age 52 and 25 years of Credited Service.

Benefit

2.88% of Average Final Compensation times Credited
Service.

Form of Benefit

Ten Year Ce1tain and Life Annuity ( options available).

Early Retirement
Eligibility

Age SO and 10 Years of Credited Service.

Benefit

Accrued benefit, reduced 3% per year for each year that
Early Retirement precedes Normal Retirement.

Vesting
Schedule

I 00% after 10 years of Credited Service.

Benefit Amount

Member will receive the vested portion of his (her)
accrued benefit payable at the otherwise Normal
Retirement Date (unreduced) or Early Retirement Date

(reduced).
Disability
Eligibility
Service Incurred

Covered from Date of Employment.

Non-Service Incurred

10 years of Credited Service.

Exclusions

Disability resulting from use of drugs, illegal

participation in riots, service in military, etc.
Benefit

Benefit accrued to date of disability but not less than
42% of Average Final Compensation (Service Incurred).

Duration

Payable for life' (with 10 years ce1iain) or until recove1y
(options available).

Death Benefits
Pre-Retirement
Vested

Monthly accrued benefit payable to designated
beneficia1y for 10 years.

Non-Vested

Refund of accumulated contributions without interest.

Post-Retirement

Board of Trustees

Benefits payable to beneficim·y in accordance with
option selected at retirement.

a. Two Council appointees,
b. Two Members of the Department
elected by the membership, and
c. Fifth Member elected by other 4
and appointed by Council

ORDINANCE NO. 2019-06
AN ORDINANCE OF THE CITY OF GULFPORT, FLORIDA,
AMENDING CHAPTER 15, PENSIONS, ARTICLE V, POLICE
OFFICERS' TRUST FUND, DIVISION 1, GENERALLY, OF
THE CODE OF ORDINANCES OF THE CITY OF
GULFPORT;
AMENDING SECTION 15-56, BENEFIT
AMOUNTS AND ELIGIBILITY; PROVIDING FOR
CODIFICATION; PROVIDING FOR SEVERABILITY OF
PROVISIONS; REPEALING ALL ORDINANCES IN
CONFLICT HEREWITH AND PROVIDING AN EFFECTIVE
DATE.
THE COUNCIL OF THE CITY OF GULFPORT, FLORIDA, HEREBY ORDAINS:
Section 1: That Chapter 15, Pensions, Article V, Police Officers' Trust Fund, Division 1,
Generally, of the Code of Ordinances of the City of Gulfport, is hereby amended by amending
Section 15-56, Benefit Amounts and Eligibility, subsection (e), Cost of Living Allowance, to read as
follows:
*****
(e)

Cost of living allowance.

(1)

For all members of the police officers' retirement system retired and receiving
benefits prior to October 1, 1991, the monthly retirement benefit due and payable to
said member, or any beneficiary or joint pensioner thereof, is hereby increased by
fifteen (15) percent.

(2)

Effective retroactively to October 1, 2004, the monthly benefit being currently
received by every retiree, including service and disability retirees, joint pensioners or
beneficiaries who were receiving benefits on or before October 2, 2002, shall be
increased by seven tenths of one (0.7) percent for each full year since the retirement
of the retiree, but not to exceed a seven (7) percent increase. This is a one-time
increase in these benefits.

(3)

Effective retroactively to October 1, 2018, the monthly benefit being received by all
Retirees, joint pensioners or beneficiaries (including terminated vested persons) who
were receiving a benefit on October 1, 2017 shall be increased by three percent (3%).
This is a one-time increase in these benefits.
*****

Section 2: Specific authority is hereby granted to codify and incorporate this Ordinance in
the existing Code of Ordinances of the City of Gulfport.
Section 3: If any portion, part or section of this ordinance is declared invalid, the valid
remainder hereof shall remain in full force and effect.
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Section 4: All ordinances, or parts of ordinances in conflict herewith, are hereby repealed to
the extent of such conflict.

Section 5: That this Ordinance shall become effective upon its adoption.

Samuel Henderson, Mayor
FIRST READING
: February 19, 2019
PUBLISHED
: February 23, 2019
SECOND READING/
PUBLIC HEARING : March 5, 2019
I, Lesley DeMuth, City Clerk of the City of Gulfport, Florida, do hereby certify that the
foregoing Ordinance was duty adopted in accordance with the provisions of applicable law, this 5th
day of March, 2019.

Lesley DeMuth, City Clerk
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CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM
FROM:

James E. O'Reilly, City Manager

DATE:

March 5, 2019

AGENDA ITEM:

6-e

ORDINANCE NO.: 2019-07
SUBJECT:

Removal of "Resident Only" Decal Beach Parking and "No Beach Parking" signs.

RECOMMENDATION:
Staff recommends approval and adoption of the proposed Ordinance by the City Council on first (I st)
reading; amending Chapter 20 - Traffic, Section 20-4.1. - Resident only parking; of the City of Gulfport
Code of Ordinances. Additionally, that City Council authorize the removal of the "No Beach Parking"
signage at the Recreation Center, as previously directed by City Council in 1994.

BACKGROUND:
At their meeting of February 19th, 2019 City Council directed staff to facilitate the removal of the
remaining "Decal Parking Only" signage located at the west segment of the Gulfport Municipal Beach
parking lot and "No Beach Parking" signage at the Recreation Center (Resolution 94-86).
City Council previously adopted Ordinance 2004-14 (December 7, 2004) that provided for "Beach
Parking Permits" and amended Section 20-4.1 of Chapter 20 to provide for "Municipal beach parking lot
- permit required from 8:00 AM to 4:00 PM every day."
Ordinance 2004-14 gave the City Council the authority to establish parking areas within the City for use
only by residents of the City of Gulfport. Ordinance 2004-14, also established resident only parking on
specific roadways within the City. The particular locations were identified within the ordinance.
At present "Beach Parking Decals" are issued by the Community Development Department.
Location and time specific parking permits designated for residents of the portion of the roadways
identified within Ordinance 2004-14 are issued by the Police Department.

ANALYSIS:
The proposed ordinance amendment only removes reference to "Municipal beach parking lot - permit
required from 8:00 AM to 4:00 PM every day." There is no impact or change to the presently existing
resident only on-street parking regulations as set forth in Chapter 20 - Traffic, Section 20-4.1. - Resident
only parking; of the City of Gulfport Code of Ordinances.
In the past, by their authority City Council has periodically directed staff to reconfigure or reduce the areas
within the Beach parking lot set aside for "resident only" or "Decal Parking".

The City Attorney has reviewed the proposed Ordinance and found it legally sufficient.
FINANCIAL IMPACT:

The only financial impact associated with this amendment, is that the Community Development
Department will no longer order "Beach" decals. A savings of approximately $300.00.
MOTION:

I move to approve/deny Ordinance 2019-07 amending the City of Gulfport Code of Ordinances, Chapter
20 - Traffic, Section 20-4.1. - Resident only parking; on first (1 st) reading. Additionally, City Council
authorizes the removal of the "No Beach Parking" signage at the Recreation Center (Resolution 94-86).

RESOLUTION NO. 94-86
A RESOLUTION OF THE CITY OF GULFPORT, FLORIDA,
AUTHORIZING THE CITY MANAGER TO IMPLEMENT THE
RECOMMENDATIONS OF THE ADMINISTRATIVE ADVISORY
COMMITTEE ON TRANSPORTATION ISSUES FOR PARKING
RESTRICTIONS IN THE COMMUNITY CENTER PARKING LOT;
PROVIDING FOR THE PLACEMENT OF NO BEACH PARKING SIGNS;
AND PROVIDING FOR AN EFFECTIVE DATE.
WHEREAS, on September 12, 1994, the Administrative Advisory
Committee on Transportation Issues met to, discuss parking in the Community
Center parking lot; and
WHEREAS, the Advisory Committee has made the following
recommendations that will eliminate the likelihood of beachgoers parking in the
Center's lot:
1.

That signage be improved at the entrance of the lot, specifically
delineating Community Center and beach parking, utilizing a
larger sign as well as an additional sign placed inside the lot in
the planter area;

2.

That signage on the new parking attendant shed be improved
utilizing the same color scheme as on the other beach parking
signs; and

3.

That four to six signs be placed inside the Community Center lot
stating specifically "No Beach Parking."

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
GULFPORT, FLORIDA:
Section 1. The City Manager is hereby authorized to implement the
recommendations of the Administrative Advisory Committee on Transportation
Issues as set forth above.
·
Section 2. This resolution shall become effective immediately upon its
adoption.
PASSED AND ADOPTED this 4th day of October, 1994, by the City Council of
the City of Gulfport, Florida.

Attested by the City Clerk on the date above written.

~~yv!,£}~
esleyM.DeMuth, City Clerk

Sec. 20-4.1. - Resident only parking.
(a)

The city council may establish parking areas within the city for use of residents of the city only.

(b)

The city manager, or his or her designee, shall issue up to two (2) yearly resident decals per
household when presented with proof of residence on any road or public parking area designated
pursuant to this section. Proof of residence shall consist of a current vehicle registration, current
driver's license, current voter registration card or current utility bill showing a city address for public
parking areas or roads designated for all residents of the city, and showing an address on the portion
of the designated road for parking on roads designated for parking for residents living on said road.

(c)

The annual fee, if any, for decals issued pursuant to this section, shall be established by the city
council and the decal shall be valid through September 30 of each year.

(d)

No motor vehicle without a current resident decal issued pursuant to this section and affixed to the
rear window thereof, shall be permitted to park or stand in the areas designated pursuant to this
section. Any person who owns, leases or has possession of any vehicle in violation of this section
shall be subject to the payment of a fine as provided in this chapter.

(Ord. No. 71-11, §§ 1-3, 8-16-71; Ord. No. 77-15, 11-10-77; Ord. No. 87-2, § 1, 5-5-87; Ord.
No. 2004-14, § 1, 12-7-04)

ORDINANCE NO. 2004-14
AN ORDINANCE OF THE CITY OF GULFPORT, FLORIDA AMENDING SECTION
20-4.1, OF CHAPTER 20, OF THE CODE OF ORDINANCES OF THE CITY OF
GULFPORT, PERTAINING TO BEACH PARK.ING PERMITS; PROVIDING FOR
RESIDENT ONLY PARKING AREAS; PROVIDING FOR DESIGNATED RESIDENT
ONLY PARK.ING AREAS ON 54TH STREET SOUTH BETWEEN GULFPORT
BOULEVARD SOUTH AND 25TH AVENUE SOUTH; ON 56TH STREET SOUTH
BETWEEN 29TH AVENUE SOUTH AND SHORE BOULEVARD SOUTH; 56TH
STREET SOUTH BETWEEN 29TH AVENUE SOUTH AND SHORE BOULEVARD
SOUTH; 57TH STREET SOUTH BETWEEN 29TH AVENUE SOUTH AND SHORE
BOULEVARD SOUTH; ON CLINTON STREET SOUTH BETWEEN 29TH AVENUE
SOUTH AND SHORE BOULEVARD SOUTH; ON DUPONT STREET SOUTH
BETWEEN 29TH AVENUE SOUTH AND SHORE BOULEVARD SOUTH;
PROVIDING FOR SIGNS DESIGNATING SAID AREAS;
PROVIDING FOR
SEVERABILITY; PROVIDING FOR THE REPEAL OF ORDINANCES OR PARTS
OF ORDINANCES IN CONFLICT HEREWITH, TO THE EXTENT OF SUCH
CONFLICT; AND PROVIDING FOR AN EFFECTIVE DATE.
WHEREAS, available on-street parking has become limited in certain areas of the City; and
WHEREAS, the City Council has found that there is a need to preserve the rights of residents to
park on the street near their homes; and
WHEREAS, the City Council has found this ordinance to be in the best interest of the public
he,;lth, safety and welfare.
NOW, THEREFORE, THE COUNCIL OF THE CITY OF GULFPORT, FLORIDA, HEREBY
ORDAINS:
Section 1.

Section 20-4.1 of Chapter 20, of the Code of Ordinances of the City of Gulfport,
pertaining to beach parking permits, is hereby amended, as follows:
Section 20-4.1 Resident Only Parking

(a) The City Council may establish parking areas within the City for use of
residents of the City of Gulfport, Florida only.
(b) The City Manager, or his or her designee, shall issue up to two (2) yearly
resident decals per household when presented with proof of residence on any road
or public parking area designated pursuant to this section. Proof of residence
shall consistmg of a current vehicle registration, current driver's license, current
voter registration card or current utility bill showing a City of Gulfport address for
public parking areas or roads designated for all residents of the City, and showing
an address on the portion of the designated road for parking on roads designated
for parking for residents living on said road.

Ord. No. 2004-14.

(c) The annual fee, if any, for decals issued pursuant to this section, shall be
established by the City Council and the decal shall be valid through September
30th of each year.
(d) No motor vehicles without a current resident decal issued pursuant to this
section and affixed to the rear window thereof, shall be permitted to park or stand
in the areas designated pursuant to this section. Any person who owns, leases or
has possession of any vehicle in violation of this section shall be subject to the
payment of a fine as provided in this chapter.
Section 2.

The following parking area is hereby designated for residents of the City only, in
accordance with Section 20-4. l of the Code of Ordinances, requiring permits at
the times hereafter provided:
Municipal beach parking lot - permit required from 8:00 a.m. to 4:00 p.m. every
day.

Section 3.

The following parking areas are hereby designated for residents of the portion of
the road hereafter provided only, in accordance with Section 20-4.1 of the Code
of Ordinances, requiring permits at the times hereafter provided:
th

a. 54 Street South between Gulfport Boulevard South and 25 th Avenue South permit required at all times;
·
th

b. 56 Street South between 29th Avenue South and Shore Boulevard South permit required from 9:00 a.m. to 5:00 p.m. every day;
c. 57th Street South between 29th Avenue South and Shore Boulevard South permit required from 9:00 a.m. to 5:00 p.m. every day;
d. Clinton Street South between 29 th Avenue South and Shore Boulevard South permit required from 9:00 a.m. to 5:00 p.m. every day;and
e. Dupont Street South between 29th Avenue and Shore Boulevard South · permit required from 9:00 a.m. to 5:00 p.m. every day.
Section 4.

The City- Manager shall have such signs erected as deemed necessary to enforce
this ordinance.

Section 5.

If any portion, part or section of this ordinance is declared invalid, the valid
remainder hereof shall remain in full force and effect.

Section 6.

All ordinances or parts of ordinances in conflict herewith, are hereby repealed, to
the extent of such conflict.
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Section 7.

This ordinance shall become effective immediately upon final passage as required
bylaw.

2n,J.J 12, ~

.Michae!J.Yake
FIRST READING
PUBLISHED

a)'.

November 16. 2004
November 17, 2004

SECOND READING AND
: December 7. 2004
PUBLIC HEARlNG
I, Louise M. Spence. City Clerk of the City of Gulfport, Florida. do hereby certify that the
foregoing ordinance was duly adopted in accordance with the provisions of applicable law this
7th day of December, 2004.
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ORDINANCE NO. 2019-07
AN ORDINANCE OF THE CITY OF GULFPORT, FLORIDA AMENDING SECTION
20-4.1, OF CHAPTER 20, OF THE CODE OF ORDINANCES OF THE CITY OF
GULFPORT, PERTAINING TO BEACH PARKING PERMITS; PROVIDING FOR
THE REMOVAL OF RESIDENT ONLY PARKING IN THE MUNICIPAL BEACH
PARKING LOT; PROVIDING FOR DESIGNATED RESIDENT ONLY PARKING
AREAS; PROVIDING FOR SIGNS; PROVIDING FOR SEVERABILITY;
PROVIDING FOR THE REPEAL OF ORDINANCES OR PARTS OF ORDINANCES
IN CONFLICT HEREWITH, TO THE EXTENT OF SUCH CONFLICT; AND
PROVIDING FOR AN EFFECTIVE DATE.
WHEREAS, available on-street parking has become limited in certain areas of the City; and
WHEREAS, City Council is desirous of removing the permit parking area designated for
residents of the City in the municipal beach parking lot; and
WHEREAS, the City Council has found that there is a need to preserve the rights of residents to
park on the street near their homes; and
WHEREAS, the City Council has found this ordinance to be in the best interest of the public
health, safety and welfare.
NOW, THEREFORE, THE COUNCIL OF THE CITY OF GULFPORT, FLORIDA, HEREBY
ORDAINS:
Section 1.

Section 20-4.1 of Chapter 20, of the Code of Ordinances of the City of Gulfport,
pertaining to beach parking permits, is hereby amended, as follows:
Section 20-4.1 Resident Only Parking
(a) The City Council may establish parking areas within the City for use of
residents of the City of Gulfport, Florida only.
(b) The City Manager, or his or her designee, shall issue up to two (2) yearly
resident decals per household when presented with proof of residence on any road
or public parking area designated pursuant to this section. Proof of residence
shall consist of a current vehicle registration, current driver's license, current voter
registration card or current utility bill showing a City of Gulfport address for
public parking areas or roads designated for all residents of the City, and showing
an address on the portion of the designated road for parking on roads designated
for parking for residents living on said road.
(c) The annual fee, if any, for decals issued pursuant to this section, shall be
established by the City Council and the decal shall be valid through September
30th of each year.
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(d) No motor vehicles without a current resident decal issued pursuant to this
section and affixed to the rear window thereof, shall be permitted to park or stand
in the areas designated pursuant to this section. Any person who owns, leases or
has possession of any vehicle in violation of this section shall be subject to the
payment of a fine as provided in this chapter.
(e) The following parking areas are hereby designated for residents of the portion
of the road hereafter provided only and require permits at the times hereafter
provided:
1. 54th Street South between Gulfport Boulevard South and 25 th Avenue South permit required at all times;
2. 56th Street South between 29th Avenue South and Shore Boulevard South permit required from 9:00 a.m. to 5:00 p.m. every day;
3. 57th Street South between 29th Avenue South and Shore Boulevard South permit required from 9:00 a.m. to 5:00 p.m. every day;
4. Clinton Street South between 29th Avenue South and Shore Boulevard South permit required from 9:00 a.m. to 5:00 p.m. every day; and
5. Dupont Street South between 29th Avenue and Shore Boulevard South permit required from 9:00 a.m. to 5:00 p.m. every day.
(f) The City Manager, or his or her designee, shall have such signs erected or
removed as deemed necessary to enforce this ordinance.
Section 2.

The following parking area designated for residents of the City only, in
accordance with Section 20-4.1 of the Code of Ordinances, requiring permits is
hereby repealed:
Municipal beach parking lot - permit required from 8:00 a.m. to 4:00 p.m. every
day.

Section 3.

If any portion, part or section of this ordinance is declared invalid, the valid
remainder hereof shall remain in full force and effect.

Section 4.

All ordinances or parts of ordinances in conflict herewith, are hereby repealed, to
the extent of such conflict.

Section 5.

This ordinance shall become effective immediately upon final passage as required
by law.
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______________________________
Samuel Henderson, Mayor
FIRST READING
: March 5, 2019
PUBLISHED
: _______________
SECOND READING AND
PUBLIC HEARING
: _______________
I, Lesley DeMuth, City Clerk of the City of Gulfport, Florida, do hereby certify that the
foregoing ordinance was duly adopted in accordance with the provisions of applicable law this
___ day of March, 2019.

______________________________
Lesley DeMuth, City Clerk
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AGREEMENT
BETWEEN
THE CITY OF GULFPORT, FLORIDA
AND
PINELLAS COUNTY PROFESSIONAL FIREFIGHTERS,
LOCAL 4966 I.A.F.F

OCTOBER 1, 2018 through SEPTEMBER 30, 2021

1
030519 IAFF= CM

TABLE OF CONTENTS
ARTICLE
.I
2

ITU£

PAGE

39

Preamble
Recognition
Non-Discriroinati on
Management Rights
Ordinances & Work Rules
NoStriice ·
Emergency Conditions
Residency
Personnel. Records
Check Off
Bulletin Boards
Union Business
Grievance and Arbitration
Formal Investigation
Discipline and Discharge
Holidays
Vacation
Sick Leave
Military Leave
Bereavement Leave
Reduction in Force and Recall
Wages
Ove1time
Callback
OffDuly Court Attendance
Permit Assignment
Uniforms
In:mrance
Reimbursement for Lost or Damaged
Personal Property
Workers Compensation
Safety & Heal th Education & Tr.:ti.iiine
Drug Free Work Force
Pension
Maintenance ofConditions
Printing the Agreement
Amendments
Savings Clause
Entire Agreement

A()

n,, ~ <r-n·f~ ..-...-

Appendix 1
Appendix 2

Grievance Form
Dues Form

Exhibit 1

Adopted Pay Plans

3

4
5

6
7
g

9
10

11
12
13

14
15
16
17
18
19

20
21
22

23

24
25

26
27
28

29
30

31
32
33
34

35
36
37
38

1,..C A , ._,...,..,. ......... .........-L

1
2
3

4
5

6
7
8
9
10
11

12
13
l6
18
20

22
25
27
28
29
30

35
36

37
38
39
40
41
'12

43

45
46

47
48

49
50

51
52
53

2
030519 IAFF= CM

ARTICLE 1
PREAMBLE
Section 1.
In accordance with the Statute of Florida Public Employees Collective Bargaining Statute,
this agreement is entered into by and between the City of Gulfport, a municipality in the State of Florida,
hereinafter called the “Employer” and the Pinellas County PFF, Local 4966 I.A.F.F., hereinafter referred to
as the “Union”. This labor agreement is applicable for employees as defined in Certificate Number (176),
issued to the Pinellas County PFF in accordance with the certificate granted by the Public Employees
Relations Commission.
Section 2.
The purpose of this agreement is to promote and maintain harmonious and cooperative
relationships between the Employer and the employees, both individually and collectively, and the Union:
to provide an orderly and peaceful means for resolving differences which arise concerning the interpretation
or application of this agreement; and to set forth herein the basic and entire agreement between the parties
in the determination of wages, hours, and terms and conditions of employment.
Section 3.
The parties recognize that the best interest of the community will be served by assuring the
public, at all times, of orderly and uninterrupted operation said functions of the municipal government, and
by providing in the most efficient manner, public services to the citizens of the community.
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ARTICLE 2
RECOGNITION
Section 1.
The Employer hereby recognizes the Union as the exclusive representative for the purpose
of collective bargaining with respect to wages, hours and other terms and conditions of employment in the
bargaining unit.
Section 2.
The unit, for which this recognition is accorded, as defined in Certificate (176), comprises
all full-time employees within the City of Gulfport Fire Department classifications of Firefighter/EMT, and
Firefighter/Paramedic and a part time Fire Inspector. All other classifications are excluded from this unit.
Should the Employer add a new non-exempt classification that is determined by Florida’s PERC to be
appropriately placed in the Union’s bargaining unit, the parties agree to immediately collectively bargain
over the wages, hours and terms and conditions of employment for the new classification.
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ARTICE 3
NON-DISCRIMINATION
Section 1.
Employees in the Bargaining unit shall have the right to join and participate in, or refrain
from joining, forming, or participating in, any labor organization, including the Pinellas County, PFF.
Section 2.
The Employer and the Union will not discriminate against employees in regard to race, color,
creed, sex, sexual orientation, age, national origin, marital status, or disability. Grievances concerning the
interpretation and application of this article may not be referred to the final step in the grievance procedure
in this agreement.
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ARTICLE 4
MANAGEMENT RIGHTS
Section 1.
The City retains the right to expect from its employees, efficient performance and
compliance with the Personnel Manual, State statutes and federal regulations in the performance of duties,
as well as, compliance with all safety rules and standards.
Unless expressly provided otherwise by law or this agreement, the City retains the exclusive unquestioned
right to exercise any and all rights it deems appropriate and operationally convenient in managing the affairs
of the City, including but not limited to:
Determining the organization of City Government;
Determining the purpose of each of its units;
Exercising control and discretion over the organization and efficiency of operations of the City;
Setting standards for services to be offered to the public;
Managing and directing the employees of the City;
Hiring, examining, classifying, promoting, training, transferring, assigning scheduling and retaining
employees in position in the City;
Increasing, reducing, changing, modifying, or altering the composition and size of the work force,
including the right to relieve employees from duties because of lack or work, funds or other
legitimate reasons;
Determining the location, methods, means and personnel by which operations are to be conducted,
including the right to contract and subcontract existing and future work;
Determining the number of employees to be employed by the City;
Establishing, changing, or modifying the number, types, responsibilities, or requirements within job
descriptions in the interest of efficiency, economy, technological change, or operating requirements.
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ARTICLE 5
ORDINANCES AND WORK RULES
Section 1.
Code and Work Rules Govern Relationship. Except where in conflict with this agreement,
the City’s Code of Ordinances and written rules and regulations, Standard Operating Procedures, and City
Personnel Manual shall govern the relationship between the City, the Union and the employees covered
hereunder.
Section 2.
Current Ordinances and Rules. All City ordinances, enactments, directives, rules and
regulations currently in existence and not in conflict with some term or provision of this agreement are
recognized and approved. The City shall have the right to alter, amend, modify, delete or add to same,
provided such does not constitute a violation of an express provision of this agreement or concern a
mandatory negotiable subject of bargaining.
Section 3.
Changes in Ordinances or Rules. Prior to implementing and Change in Fire Department
rules and regulations affecting unit members, the Union shall be provided seventy-two hours (72) notice
(three days that City Hall is open) and opportunity to discuss such changes; however, the City shall have
the right to pass an ordinance or establish or change any rule or regulation which is not in conflict this
agreement and which does not concern a mandatory subject of bargaining, without bargaining with the
Union.
Section 4.
Arbitration of Conflict Issues. The issue of whether an ordinance, rule or regulation conflicts
with this agreement shall be subject to the provisions of the grievance procedure found in Article 13, but
shall not be subject to arbitration.
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ARTICLE 6
NO STRIKE
Section 1.
Prohibition. The Union agrees that during the term of this agreement, it shall not authorize,
instigate, condone, excuse, ratify support or acquiesce in any strike, slow-down, non-informational
picketing or work stoppage which interferes or is likely to interfere with the efficient operation of the City’s
affairs engaged in or supported by members of the Union and/or employees represented by the Union or
other agents or representatives of the Union.
Section 2.
Injunction Relief. Should the Union breach this article, the City may proceed to the
appropriate court and, without notice, obtain an injunction against such breach; the City may recover from
the Union or its successor interest, such damages as may be incurred, together with punitive damages and
attorney’s fees; and the City may take any other action authorized or required by law.
Section 3.
Discharge. Any employee who engages in a strike shall have his/her employment terminated
by the City of Gulfport effective the date the violation first occurs. Such termination shall be effective
immediately upon written notice served upon the employee.

8
030519 IAFF= CM

ARTICLE 7
EMERGENCY CONDITIONS
Section 1.
If in the sole discretion of the Mayor it is declared that civil emergency conditions exist,
including riots, civil disorders, hurricane conditions, similar catastrophes or disorders, the provisions of this
Agreement may be suspended by the Mayor during the time of the declared emergency, providing that wage
rates and other direct monetary payments shall not be suspended. Any grievances which may arise during
such declared emergency shall not be filed until the end of the declaration and all time requirements shall
not begin until such end.
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ARTICLE 8
RESIDENCY
Section1. There shall be no residency requirements for employees.
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ARTICLE 9
PERSONNEL RECORDS
Section 1.
Employees covered by this agreement shall have, upon reasonable request, the right to
inspect their official personnel record, which shall be maintained in the Personnel Office, and shall sign a
receipt for same. Employees shall have the right to duplicate copies made of the personnel file for their use
as the expense of the employee.
Section 2.
Written reprimands, letters of counseling, suspensions, and employee evaluations shall be a
permanent portion of the employee’s official personnel record.
Section 3.
Letters of complaint where there is a finding by the Fire Chief or designee that the complaint
is false or unfounded shall be clearly and boldly marked as NOT SUSTAINED or UNFOUNDED and
signed or initialed by the Fire Chief or designee.
Section 4.
information.

The Public Records Law as defined by Florida Statute 119 shall prevail upon release of

Section 5.
The City agrees that a member shall have the right to include in the member’s official
personnel record a written and signed refutation (including signed witness statements) of any material the
member considers to be detrimental.
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ARTICLE 10
CHECKOFF
Section 1.
Employees may authorize, on the prescribed form, the deduction of Union dues and other
allowed deductions. The Union will certify any Union Uniform Assessments in writing to the Employer
thirty (30) days prior to implementation date. (Appendix #2)
Section 2.
The Employer is expressly prohibited from involvement in the collection of fines, or
penalties and shall not honor any requests of this nature, except as required by law.
Section 3.
An Employee may revoke payroll dues and/or other authorizations at any time by submitting
a stop request to the Employer and the Union upon thirty (3) days’ written notice. (Appendix #2),
Section 4.
For the purpose of putting this article in effect, the Union will furnish the Employer with
forms for completion by employees that desire to authorize payroll deduction of Union dues or other City
allowed deductions. These forms shall be made a part of this labor agreement.
Section 5.
The Union shall submit a written request stating, in dollars and cents, the new amount of
Union dues and other allowed items to be deducted from the wages of members who have authorized such
deductions. This request by the certified bargaining agent shall be submitted thirty (30) days in advance of
the effective date of any change.
Section 6.
The Union agrees to pay the Employer a fee for the service of Union dues and other City
allowed deductions for the term of this agreement. This fee for total deduction shall by $240.00 per year.
The Union shall pay the City within fifteen (15) days of the signing of this agreement and annually thereafter
by October 15 during the term of this agreement.
Section 7.
In any pay period in that there is insufficient pay to cover all other duly authorized deduction,
Union deductions will not be deducted from an employee’s pay.
Section 8.
The Union agrees to pay the Employer a reasonable fee for any change in membership dues
structure, or other type deduction, at the rate of $20.00 on the effective date of such changes. A check to
cover this fee shall accompany any letter of change notice.
Section 9.
Union dues and any other authorized deductions shall be deducted each applicable pay
period and the funds shall be remitted to the Treasure of the Union within thirty (30) calendar days.
Section 10. The Union will indemnify, defend, and hold the City harmless against any and all claims,
demands, suits, or other forms of liability that shall arise out of, or by reason of action taken or not taken
by the Employer on account of compliance with the rules set forth in this agreement for these payroll
deductions. The Union agrees that in case of error or the part of it or the affected employee, the Union and
the affected employee will make the correction.
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ARTICLE 11
BULLEITN BOARDS
Section 1.
The Union shall be entitled to reasonable use of one (1) bulletin board in a work location
established by the Fire Chief.
Section 2.

The bulletin board shall be used for posting Union notices as follows:
a.
b.
c.

Section 3.

Notices of Union social or recreational affairs.
Notices of Union elections and results of such elections.
Notices of Union appointments and other official Union business.

A duly recognized officer of the Union shall sign all notices.

Section 4.
Any member of management may remove any Union material not meeting the criteria of
Sections 2 and 3 of this article. The Employer will provide the Bargaining Agent with immediate notice of
the removal of material from the bulletin board.
Section 5.
All costs incidental to preparing and posting Union materials will be borne by the Union.
The Union Is responsible for posting and removing approved material on the designated bulletin board and
for maintaining such bulletin board in an orderly condition.
Section 6.
All costs related to acquiring and installing the bulletin board will be borne by the Union.
The size of the bulletin board shall not exceed 24” x 36”.
Section 7.
Duplicate copies of all notice posted shall be submitted to the Fire Chief and approved and
dated prior to posting.
Section 8.

No material will be posted on the Union bulletin board that is defamatory or obscene.
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ARTICLE 12
UNION BUSINESS
Section 1. Union representatives who are employees of the Gulfport Fire Department and recognized by
the City of Gulfport may be granted time off, up to a maximum of one (1) representative in anyone instance,
by departmental management for the conduction of business in connection with the International
Association of Fire Fighters. Time off for I.A.F.F. business will be paid at straight time pay by using pool
time
A.

A written request for the use of I.A.F.F. pool time is submitted to the Fire Chief at least forty-eight
(48) hours in advance of the time off.

B.

Sufficient staffing must be available on his/her regular shift to properly staff the departmental unit
during the absence of the I.A.F.F. representative as determined by the Fire Chief.

C.

Approval by the Fire Chief (non-grievable) must be in advance of the use of pool time. The Chief
shall, prior to approval, take into account staffing problems, possible emergency situations, possible
overtime obligations, pool time use or conflicts with vacation time schedules.
The use of pool time shall not be approved which requires an I.A.F.F. representative time off the
job for periods in excess of five (5) consecutive work shifts.

Section 2. Employees covered by this agreement may donate at least two (2) hours of their annual leave
(vacation) time, but cannot donate sick leave time, toward a I.A.F.F. business pool time account. Donations
to the I.A.F.F. business pool time account can be processed anytime during the term of this Agreement.
Section 3. Charges against the I.A.F.F. business pool time, as provided in this Article, shall only be made
when approved by the President and/ or the Vice-President of the I.A.F.F. and Fire Chief.
Section 4. For the purposes of this Article, vacation time schedules, shift staffing, and emergencies have
priority over requests for the use of the I.A.F.F. business pool time.
Section 5. The employee who is a member of the negotiating team for the I.A.F.F. may use pool time in
accordance with the provisions of this Article.
Section 6. Unused time in the I.A.F.F. pool time account will be carried into the next fiscal year.
Section 7. Pool time credited in hours to the I.A.F.F. business pool time account shall be utilized for I.A.F.F.
business and charged as referenced in Section 1 of this Article until the hours in this account have been
exhausted. Appendix provides a copy of the form used for this matter.
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ARTICLE 13
GRIEVANCE AND ARBITRATION
Section 1.
General - In a mutual effort to provide harmonious working relations between the parties to
this agreement, it is agreed and understood that both parties agree to the following procedures for the
resolution of grievances:
A.

A non-probationary employee shall have the option of utilizing either the City Grievance Appeal
Procedures or the grievance procedure established under this article, but may not use both.

B.

An employee covered by this Agreement shall have the right to be represented or refrain from
exercising the right to be represented in the determination of grievances arising under the terms and
conditions of employment covered by this Agreement. Nothing in this Article shall be construed to
prevent any employee from presenting his own grievances, and having such grievances adjusted
without the intervention of the bargaining agent.

C.

With prior approval of the Chief or his designee, the union representative shall be allowed
reasonable time off without pay, for investigating, presenting and appealing grievances. The
performance of this function by the representative shall in no way interrupt or interfere with normal
functioning of the department.

D.

The Union agrees to guard against the use of excessive time for the investigation of grievances. The
Union representative will provide advance notice to his/her supervisor to allow planning
arrangements to enable the representative time for investigative activity. If permission is denied to
the representative at the particular time requested, the City shall advise the representative when
he/she can reasonably expect to contact the employees concerned. In the event permission is denied,
the time periods established under Section 3 of the grievance procedure will be extended to the time
permission is granted for the concerned employee's contact.

E.

For the purpose of this article, the working day is defined as the days City Hall is open.

F.

A grievance is defined as, and is limited to, an alleged violation or dispute as to the interpretation
or application of a specific provision of this agreement or a matter involving disciplinary action.

G.

Section 2.

A.

It is agreed by both parties that binding arbitration as a settlement for grievance shall be limited to
those articles within this agreement

B.

The arbitrator shall limit his/her decision strictly to the interpretation, application or enforcement of
specific articles in this Agreement, and shall have no power to delete from, add to, change or
otherwise modify or alter this Agreement.

Scope
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Section 3.

Grievance Procedure

Step 1: The employee or the Union shall present a signed, written grievance to the immediate nonbargaining unit supervisor within seven (7) working days of the occurrence. The immediate supervisor shall
answer the grievance in writing within seven (7) working days after receipt of the written grievance. For
the purpose of putting this article in effect, the Union will furnish the Employer with forms for completion
by employees that elect to file a grievance. These forms shall be made a part of this labor agreement. (See
attached Appendix for approved grievance form.). (Appendix 1),
Step 2: If the employee or the Union is not satisfied with his/her immediate supervisor's written response,
the grievance shall be presented in writing to the Fire Chief or his/her designee within seven (7) working
days from the time the immediate supervisor's response was due in Step I. The Fire Chief or his/her designee
shall meet with the employee and Union representative within seven (7) working days of receipt of written
grievance unless such meeting is waived. The Fire Chief or his/her designee shall respond in writing within
seven (7) working days after meeting is held or waived with his/her decision.
Step 3: If the employee or the Union is not satisfied with the Fire Chief’s written response, the grievance
shall be presented in writing to the City Manager or his/her designee within seven (7) working days from
the time the Fire Chief’s response was due in Step 2. City Manager or his/her designee shall meet with the
employee and Union representative within seven (7) working days of receipt of written grievance unless
such meeting is waived. The City Manager or his/her designee shall respond in writing within seven (7)
working days after meeting is held or waived with his/her decision.
Section 4.

Time Limits

A.

A grievance is conclusively deemed waived and abandoned under this Agreement unless it is
brought to the City's attention within seven (7) working days after the occurrence of the act or failure
to act, which gives rise to the grievance and is prosecuted by the employee within the time limits
set forth in Section 3, even though it was initially filed in a timely manner. No arbitrator, court or
other person or body may consider any grievance, which has been waived or abandoned under the
terms of this Section.

B.

A grievance not answered by the City within the time limits established under Section 3 shall entitle
the Union or employee to advance the grievance to the next step as applicable.

Section 5.

Arbitration

A.

If the grievance is not resolved in Step 4, the aggrieved employee or the Union may within seven
(7) calendar days submit a request for arbitration to the City Manager.

B.

If the parties fail to mutually agree upon an arbitrator within seven (7) days after the date of receipt
of the arbitration request, a list of five (5) qualified neutrals shall be requested from the Federal
Mediation and Conciliation Services (FMCS) by the City Manager or the Union. Within five (5)
calendar days after receipt of the list, the parties shall meet and alternately cross out names on the
list, and the remaining name shall be the arbitrator. A coin shall be tossed to determine who shall
cross out first. The remaining name shall be the selected arbitrator.
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C.

The hearing on the grievance shall be informal and the rules of evidence shall not apply; however,
to assure an orderly hearing, the rules of judicial procedure should be followed as closely as possible.

D.

The decision of the arbitrator shall be final and binding upon the aggrieved employee(s) or the Union
and the employer.

E.

The arbitrator’s fees and expenses shall be borne by the losing party as determined, and shall be so
stipulated by the arbitrator. Where the Union represents the aggrieved employee in the arbitration
proceeding and the arbitrator determines in favor of the City, the Union will be considered the losing
party. In the event an aggrieved employee pursues his grievance to an arbitration hearing without
the Union representing him/her and the arbitrator determines in favor of the City, the employee shall
be considered the losing party. In the event of a compromise award, the arbitrator’s fee and expenses
shall be borne equally by the parties to the arbitration.

F.

The expenses in connection with attendance of participants and witnesses for either side shall be
paid by the party producing such participants and witnesses.

H.

The arbitrator shall be requested to render his/her decision as quickly as possible, but in any event,
no later than thirty (30) calendar days after the hearing.

I.

In case of a grievance involving any continuing or other monetary claim against the employer, no
award shall be made by the arbitrator which shall allow any alleged accruals for more than thirtyone (31) calendar days prior to the date when such grievance shall have been submitted in writing.

J.

Upon receipt of the arbitrators award, corrective action, if any, will be implemented as soon as
possible, but in any event, no later than fifteen (15) calendar days after receipt of the arbitrators
award-

J.

Either party to this Agreement desiring transcripts of the arbitration hearings shall be responsible
for the cost of such transcripts, if available.
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ARTICLE 14
FORMAL INVESTIGATION
Section 1.
Investigation of Complaints. The parties recognize that the security of the City and its
citizens depends to a great extent upon the manner in which the employees covered by this Agreement
perform their various duties. Further, the parties recognize that the performance of such duties involve these
employees in all manner of contacts and relationships with the public and out of such contacts and
relationships questions may arise or complaints may be made concerning the actions of employees covered
by this Agreement. Investigation of such questions and complaints will be conducted by, or under the
direction of, departmental supervisory officials whose primary concern must be the security of the City and
the preservation of the public interest.
Section 2.
Right to Conduct Investigation. In order to maintain the security of the City and protect the
interest of its citizens, the parties agree that the City must have the unrestricted right to conduct
investigations of citizen complaints and matters of internal security; provided, however, that any
investigation of any employee covered by this Agreement relative to a citizens complaint and/or a matter
of internal security shall be conducted in compliance with Chapter 112.80-112.84 Florida Statutes.
Any bargaining unit employee who is being interrogated by the Fire Chief or a superior officer, under
circumstances where the results of the interrogation could be subject to formal disciplinary action, shall
have the right to have a Union representative present; however, nothing herein shall be interpreted to excuse
the firefighter from answering truthfully all questions asked.
Section 3.
False Accusations. False and malicious accusation by third party complainants, whether
criminal or administrative in nature, shall be forwarded at the discretion of the Chief to the State Attorney's
Office for prosecution upon being determined to be false and/or malicious.
Section 4.
Disposition of Investigation. When an investigation of an employee by the Department is
completed, the employee's file shall reflect one of the following as his/her case disposition:
(A) Unfounded: The investigation conclusively proved that the act or acts complained of did not occur.
(B) Exonerated: The acts, which provided the basis for the complaint or allegation occurred; however,
investigation revealed that they were justified, lawful and proper.
(C) Not Sustained: Investigation failed to disclose sufficient evidence to prove clearly the allegation
made in the complaint or to disprove conclusively such allegation.
(D) Sustained: The investigation disclosed sufficient evidence to prove clearly the allegation made in
the complaint.
(E) Administrative Closure: The investigation’s final determination cannot be confirmed for reasons
beyond the control of the employee or the employer.
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(F) Policy Failure: The action of the agency or the firefighter was consistent with agency policy;
however, the policy requires amending or revision.
(G) Misconduct Not Based on Original Complaint Sustained: New substantiated misconduct not
mentioned in the initial allegation was disclosed by the investigation and is sustained. The original
complaint may be unfounded, not sustained or exonerated.
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ARTICLE 15
DISCIPLINE AND DISCHARGE
Section 1.
Reasons for Discharge. The City shall have the right to discharge any employee for just
cause with proof that a violation has occurred and that the punishment is reasonable.
Section 2.
Degree of Discipline. Discipline of regular employees may be for just cause with proof that
a violation has occurred and that the punishment is reasonable.
Employees may be disciplined by verbal warning, written warning, demotion, suspensions or discharge for
just cause.
Section 3.
Types of Discipline. The City recognizes the fact that each situation differs in many respects
with somewhat similar ones. Thus, the City retains the right to treat each incident on an individual basis
without creating a precedent for other cases, which may arise in the future, and to determine the appropriate
discipline on a case-by-case basis.
The City recognizes the following types of disciplinary action:
A.
B.
C.
D.
E.
F.

Verbal Warning
Written Warning
Suspension without pay
Demotion
Combination of the above
Discharge

Section 4.
Written Warnings and Notices of Misconduct. Written warnings and notices of misconduct
shall not be placed in the employee’s personnel files before the employee has been informed of such action.
The employee shall be requested to date and sign all written warnings and notices of misconduct; however;
the signature does not imply agreement. If the employee refuses to sign a written warning or notice of
misconduct, this action shall be noted on the document.
Section 5.
Notification of Personnel Action.
Upon written authorization from the employee, the
City will furnish to the Union representative copies if the forms prepared by the City covering personnel
action.
Section 6.
A.

Dismissal or Demotion During Probation.

Probationary employees may be disciplined or discharged at the will of the City and such action
may not be subject to Article 13 of this agreement or the City Grievance and Appeal procedure.
If a probationary employee has been found to be unqualified to perform or will not properly perform
the duties of the position, the employee may be dismissed by the Department Head or designee.
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B.

The Department Head or designee must coordinate this action with the Human Resources Officer
or designee and furnish written notice that the employee is unsatisfied. The employee does not have
the right of administrative appeal as provided in Article 13 (Grievance and Arbitration) of this
agreement.
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ARTICLE 16
HOLIDAYS
Section 1.

The following holidays shall be observed.

Veteran’s Day
Thanksgiving Day
Day following Thanksgiving
Christmas
New Year’s Day
Martin Luther King’s Birthday
Memorial Day
Independence Day
Labor Day
President’s Day
Two (2) Personal Days

November 11
Fourth Thursday in November
Friday following Thanksgiving
December 25
January 1
January 20 or designated
Last Monday in May
July 4
First Monday in September
See Section 7

Section 2.
Whenever an employee is required to work on any such holiday or whose normal day off
occurs on nay such holiday, he/she shall be paid an additional twelve (12) hours at his/her straight time
hourly rate of pay.
Section 3.
Employees on annual leave, military leave, jury duty, extended illness leave, and all other
absences from duty, but on active pay status on the calendar day the holiday is observed, must use the
holiday on the same calendar day that it is earned.
Section 4.
An employee must be on active pay status, and be either on authorized leave or work his/her
normal schedule of hours on the regularly scheduled working day immediately prior to a holiday and the
regularly scheduled working day immediately following a holiday in order to qualify for the holiday time.
To call in sick the day before or day after does not constitute authorized leave as it pertains to holiday pay,
unless a doctor’s certificate is submitted to the Fire Chief.
Section 5.
Employees who are scheduled and required by their supervisor to work on the day observed
as a holiday must work that day to be eligible to earn the holiday. An employee who is scheduled to work
on the day observed as a holiday and reports sick will be charged with the for that day. Section 3 of this
article will not apply to employees scheduled and required to work on the day observed as the holiday.
Section 6.
All other holidays may not be accrued. Holiday work pay set forth in Section 2 of this article
shall be paid within the pay period in which the holiday occurs.
Section 7. To be eligible for both Personal Days, the employee must be hired prior to March 31st of the
fiscal year beginning October 1st. Employees hired after such date will only be eligible for one Personal
Day. Personal Days may be used with 72 hour notice, with Fire Chief’s approval.
Section 8.
Part-time Fire Prevention Specialist/Inspector will be eligible for four (4) hours of Holiday
pay as outlined in above sections, but shall not be eligible for personal days.
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ARTICLE 17
VACATION PLAN
Section 1.
The immediate supervisor and the fire Chief will review vacation periods requested by the
employee. The Department will make every effort to meet the desires of the employee and will give priority
in scheduling vacation requests based on classification seniority.
Section 2.

Employees shall accrue paid vacation credit during active pay status on the following basis:
COMPLETED YEARS
OF SERVICE
1 thru 4 years
5 thru 9 years
10 thru 14 years
15 thru 19 years
20 thru 22 years
23 years
24 years
25 years or more

VACATION
120 hours
168 hours
190 hours
224 hours
246 hours
258 hours
269 hours
280 hours

Part-time Fire Prevention Specialist/Inspector will be eligible for, on their fifth year anniversary date,
twenty (20) hours of annual leave. Thereafter, more than five years, but less than ten years of continuous
service shall accrue Annual Leave with pay, computed upon the basis of twenty (20) hours annually.
Regular part-time employees with more than ten (10) years of continuous service shall accrue Annual Leave
with pay computed on the basis of forty (40) hours annually.
Forty (40) hours of Annual Leave in any one (1) year is the maximum that may be earned by a regular part
time employee.
Section 3.

Accrual

A.

It is the intent of this agreement that this accrual shall only apply to the current schedule of work.
Employees shall take their vacation yearly for the period in which it was earned. Employees
carrying excess Annual Leave should be afforded the opportunity to use the excess leave prior to
the end of each anniversary year. The anniversary year begins the date the employee is hired.

B.

Earned but unused vacation may be banked at the end of each anniversary year, but shall be limited
to two times the number of paid vacation days the employee may earn under Section 2. Excess
earned but unused vacation leave shall be forfeited at the end of each anniversary year. Banked
vacation leave shall not operate to reduce the vacation the employee may earn during any current
vacation year.
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Section 4.

Request for Leave

A.

Request for Annual Leave shall be made in advance of use. A minimum of two (2) weeks advance
notice is required. The Fire Chief may waive this requirement where an employee has available
days to use and the departmental schedule will permit. Maintenance of superior service and
adherence to schedules are commitments, which may compel the Fire Chief to restrict the schedule
of vacation during certain periods of the year.

B.

When a written request for vacation is denied, the employee will be notified in writing of the reason
for denial.

C.

All vacations must be scheduled in advance and approved by the Fire Chief. Vacations will be
approved on a first come first serve basis with preference given to senior employees where there is
a conflict in dates requested; however, once approved by the Fire chief, a junior firefighter’s
vacation will not be rescheduled. It is understood that the Chief will approve vacation leave
consistent with the needs of the City.

Section 5.
A.

Payment – Unused Leave

Payment of Annual Lave Time in lieu of actually taking vacation shall not be permitted except in
three (3) special cases:
(1)
(2)
(3)

Employees entering military service.
Separation from City employment.
Layoff.

B.

Upon separation from City employment, employees shall be entitled to compensation for any earned
but unused vacation to their credit on the effective date of termination.

C.

All earned Annual Leave of employees who die while in the service of the City shall be paid in cash
to the spouse or estate of the employee.

Section 6.

Charging Leave

A.

Annual Leave time shall be scheduled and charged to the employee.

B.

Annual Leave will be charged in fifteen (15) minute increments.

Section 7.
There may be an advancement of vacation payment if requested by the employee. The
advancement must be requested the pay period prior to commencement of the Annual Leave.
Section 8.
Employees may donate up eighty (80) hours per year from their accrued Annual Leave to a
specific employee who, because of a serious illness, has completely depleted their Sick Leave and Annual
Leave Accounts. Appendix # provides a copy of the form used for this matter.
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ARTICLE 18
SICK LEAVE
Section 1.

Eligibility

A.

Regular employees will be allowed Sick Leave with pay.

B.

Sick Leave will accrue during the initial six (6) months of employment, but may not be taken during
this period unless authorized by the Fire Chief.

C.

If, an wherever, Sick Leave may appear to be abused or where an employee consistently uses Sick
Leave as it is earned, the employee claiming/requesting such Sick Leave will be required to furnish
competent proof of the necessity for such absence. The City reserves the right in all cases of illness
or reported illness to require the employee to furnish a doctor’s certificate. Abuse of Sick Leave
privileges shall constitute grounds for disciplinary action and/or dismissal.

D.

Employees may not use any accumulated Sick Leave for sickness or injury sustained while engaged
in outside employment.

Section 2.

Use.

Sick Leave will be granted for the following reasons:

A. Employee’s health
B. Medical, dental or optical treatment which is necessary during working hours.
C. Quarantine due to exposure to contagious disease.
D. Employee’s health while on vacation where medical documentation is provided.
E. Family Medical Leave as provided by City policy at the time that leave is taken.
F. Care for a sick family member. Family member as defined per City Personnel Manual.
Section 3.
Amount of Leave. Regular employees shall be allowed to earn one hundred thirty-four point
four (134.4) hours Sick Leave with pay in one (1) calendar year, computed on the basis of eleven point two
(11.2) hours of Sick Leave with pay earned for each full calendar month employed.
Section 4.
A.

Accrual

Members of the bargaining unit who use nor more than the amounts of sick leave listed below during
the employee’s preceding anniversary year shall receive an incentive in additional hours of annual
leave as follows:
0 hours used
1 – 24 hours used
24 – 48 hours used

24 hours of annual leave
12 hours of annual leave
6 hours of annual leave
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B.

Sick Leave may be accumulated to a maximum of two thousand nine hundred twelve (2,912) hours
for purpose of illness only.

Section 5.
A.

Reporting Sick Leave

An employee incapacitated and unable to work shall notify his/her immediate supervisor thirty (30)
minutes before the scheduled working time, stating the nature of the illness and expected period of
absence. This procedure shall be followed for each day the employee is unable to work, unless
prior approval is given by the Fire Chief.

B. Many slight injuries and sickness may prohibit the performance of regularly assigned duties; however,
there may be other duties that such employees may be able to perform without aggravating such
injuries or sickness. Providing the physician states that “light duty” work is acceptable, the
employee may, at the Fire Chief’s option, report for assignment. Is understood there will not be any
reduction of pay; however, there may be a change in schedule and duties as directed by the Fire
Chief. Employees who accept temporary light or modified duty shall be paid their base hourly rate
of pay plus incentives for all hours worked. Any hours not covered will be charged to sick leave.
Employees injured on duty may have their hourly rate of pay changed to reflect their work schedule.
Section 6.
Payment – Unused Leave.
Upon death or retirement from the City service, employees
will be paid for a portion of their accumulated Sick Leave as follows:
A.

10-19 years of service: Eight (8) hours for each thirty-two (32) hours accrued to a maximum of two
hundred (200) hours.

B.

20 year and over: Eight (8) hours for each sixteen (16) hours accrued to a maximum of four hundred
(400) hours.

Section 7.

Charging Leave.

A.

Sick Leave time shall be charged to the employee for the actual time the employee is away from
work.

B.

Sick Leave will be charged in a minimum of fifteen minute (15) increments.
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ARTICLE 19
MILITARY LEAVE
Section 1.
Employees covered by this Agreement who are members of the Florida National Guard, the
Navy Service, or members of other reserve components of the Armed Forces of the United States shall be
entitled to leave of absence from their respective duties without loss of pay for such time as they are in
military service or field training for a total maximum of two hundred forty (240) hours at any one (1) annual
period. In absence of emergency recall, seven (7) days’ notice, prior to the commencement of the leave will
be required.
Section 2.
The employee shall be required to submit an order or statement from the appropriate military
commander as evidence of any such duty. Such order or statement must accompany the formal request for
military leave.
Section 3.
In accordance with provisions of Chapter 115.14 of the Florida Statutes, full-time and part
time City employees (other than temporary, emergency, or seasonal), who are members of a reserve
component of the U.S. Military or the Florida State National Guard and are ordered into active duty military
service under emergency conditions are authorized to receive full base pay (at basic work week 56 hours)
from the City for the first thirty (30) calendar days of their active duty service.
Section 4.
If the emergency active duty extends beyond thirty (30) calendar days and the employee's
military pay is lower than their total City full base pay at the time they are activated, the employee shall
receive a bi-weekly supplemental pay differential from the City. The amount of the supplemental pay
differential shall, when added to the employee's military pay, be equal to the employee's base pay at the
time of their deployment. The supplemental pay differential is authorized during the employee's emergency
active duty assignment for six (6) months; however, the City Manager may extend the supplemental pay
differential.
Section 5.
Employees activated to emergency active duty military service will continue to be covered
by the City's life and health insurance plans and may continue to pay premiums for any additional dependent
health care, dental or other insurance plans offered to employees at their expense. In the event the
employee's supplemental amount does not cover the dependent health care, dental or other insurance plans
offered, the employee would be billed for the difference. The employee will be billed monthly and
premiums will be due and payable upon demand.
Section 6.
Such employees will continue to accrue sick, vacation, and personal leave during their active
duty military service.
Section 7.
During their activation to emergency military service, employees are entitled to preserve all
seniority rights, promotional status and retirement privileges.
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ARTICLE 20
BEREAVEMENT LEAVE
Section 1.
Employees covered by this agreement who work an average of 56-hour work week shall be
granted, upon approval of the Fire Chief or his designee, time off with pay at the straight time rate not to
exceed one (1) shift to arrange and attend the funeral in the event of a death in the employee’s immediate
family when such funeral is held in the state of Florida. Up to one shift may be taken prior to including the
date of the funeral or immediately following, but all time taken must be within the seven consecutive
calendar days surrounding the date of the funeral. Employees covered by this agreement who work an
average of 56-hour work shall be granted, upon approval of the Fire Chief or his designee, time off with
pay at their straight time rate not to exceed forty-eight (48) consecutive scheduled work hours to arrange
and attend the funeral in the event of a death in the employee’s immediate family when such funeral is held
outside the State of Florida.
Section 2.
For the purpose of this article, the employee’s immediate family shall be defined as the
employee’s spouse, children, parent, brother, sister, grandparents, father-in-law, mother-in-law, son-in-law,
daughter-in-law, legal guardian or any relative living in the same household.
Section 3.

Bereavement Leave shall not be charged to Vacation or Sick Leave.

Section 4.
Further extensions by means of vacation or leave without pay may be granted by the City
Manager due to individual circumstances.
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ARTICLE 21
REDUCTION IN FORCE AND RECALL
Section 1.

A. Lay Off

A.

The City Manager may layoff an employee or employees when it is deemed necessary by reason of
shortage of funds or work, the abolition of the position, material changes in the duties or
organization, or for related reasons which are outside the employee's control and which do not reflect
discredit upon the service of employees.

B.

The duties performed by an employee laid off may be reassigned to other employees already
working who hold positions in appropriate classes.

C.

No regular employee shall be laid off while another person in a position is employed on a
probationary basis in the same classifications.

D.

When it becomes necessary to reduce the number of employees, within a given class through lack
of funds, work, or other causes, employees shall be laid off as follows:
(1)
(2)

Probationary employees
Regular employees

E.

Employees shall be laid off on the basis of the following factors: ability to perform the available
work, length of service in the class, and performance evaluations. Where in the opinion of
management ability as between two or more employees is equal, length of service shall be
determinative among employees whose are comparable.

F.

In the event that two or more employees affected have the exact same amount of service in the class,
the employee with the lowest performance evaluation record will be laid off first subject to E above.

Section 2.

Recall

A.

Regular employees laid off shall have precedence for recall in their classification before other fulltime employees are hired if recalled within 12 months.

B.

Recall will be offered to laid off employees under A above provided they are physically and
otherwise qualified to perform the duties of the job.
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ARTICLE 22
WAGES
Section 1.
The City of Gulfport and the Pinellas County PFF, Local 4966 I.A.F.F agree to following: (Exhibit I).
Section 2.

Wages – Firefighter/Paramedic

10/1/18 – 9/30/21

10/1/18 – 9/30/19
10/1/19 – 9/30/20
10/1/20 – 9/30/21

Section 3.

MINIMUM

MAXIMUM

$49,348.470
$49,348.470
$49,348.470

$73,259.158
$79,188.928
$79,188.928

Wages – Firefighter/EMT

10/1/18 – 9/30/21

10/1/18 – 9/30/19
10/1/19 – 9/30/20
10/1/20 – 9/30/21

Section 4.

MINIMUM

MAXIMUM

$44,270.554
$44,270.554
$44,270.554

$65,721.481
$71,044.064
$71,044.064

Wages – Part-Time Fire Inspector

10/1/18 – 9/30/21

10/1/18 – 9/30/19
10/1/19 – 9/30/20
10/1/20 – 9/30/21

MINIMUM

MAXIMUM

$22,405.219
$22,405.219
$22,405.219

$33,259.818
$35,955.920
$35,955.920

Note:
On occasion, based on City needs, exceptionally qualified new hires may be placed above entry, but not to
exceed 15% above, as determined by the City. The Fire Chief shall determine the qualifications.
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1).
At the implementation of the contract on October 1, 2018 and during the three (3) year duration until
expiration on September 30, 2021; on the employee’s anniversary date, with an acceptable evaluation score
above 70%, members will progress to the next step in the applicable pay plan for that fiscal year.
2).

Pay Progression

The City shall complete a performance evaluation on each employee annually on or before the employee’s
anniversary date. The annual performance evaluation shall determine the member’s eligibility to progress
in the outlined step pay plan, with a minimum score of 70% required. The City shall be entitled to change
the method of the performance evaluation unilaterally. (Exhibit 1).
Progression in the outlined pay increases during this contract period in a fiscal year (FY) will be as follows:
A. For FY 2018/2019: The City provided step pay plan will receive a (3.0%) general wage (COLA) increase
as of October 1, 2018. Members will progress to the next higher STEP on their anniversary date at a rate of
(2.5%); with retroactivity as applicable.
B. For FY 2019/2020: Members of the bargaining unit participating in the step pay plan will be eligible to
receive (progress to) a (3.0%) step increase on their anniversary date, as set forth herein (P#1); there shall
be no COLA adjustment.
C. For FY 2020/2021: Members will progress to the next higher step on their anniversary date; there shall
be no COLA adjustment.
3).
An employee's base pay cannot exceed the maximum listed pay rate for the employee's position
classification.
4).
During FY 2019, FY 2020 and FY 2021 - Position classifications (Fire Inspector, EMT/ Firefighter,
Paramedic/Firefighter) pay range minimum will not change.
Section 5.

Certification Incentive Pay

Employees who have completed required courses and passed the state examination for Fire Officer 1, Fire
Officer 2, Florida State Certified Pump Operator, shall receive incentive pay of $75 per month for each of
the aforementioned on the first pay period of the month. Proof of the certifications must be submitted to
the Fire Chief for verification and certifications maintained to continue to receive certification incentive
pay.
Employees who have completed required courses and passed the state examination for Fire Inspector, Arson
Investigator, County Certified Paramedic, and Fire Service Instructor 1 shall receive incentive pay of $50
per month for each of the aforementioned on the first pay period of the month. Proof of the certifications
must be submitted to the Fire Chief for verification and certifications maintained to continue to receive
certification incentive pay.
A Fire Inspector who has completed the required course and passes the state examination for Fire Officer
I, Fire Officer II, Florida State Certified Pump Operator, shall receive incentive pay of $75 per month for
each of the aforementioned on the first pay period of the month. Proof of the certifications must be
31
030519 IAFF= CM

submitted to the Fire Chief for verification and certifications maintained to continue to receive certification
incentive pay.
Section 6.

Acting Pay

Firefighters assigned to work as an Acting Lieutenant will receive an additional one dollar ($1.00) per hour
for the hours actual worked on that assignment during this contract.
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ARTICLE 23
OVERTIME POLICY
Section 1.
The Fire Department duty hours for shift employees shall be twenty-four (24) hours on, and
forty-eight (48) hours off, unless otherwise assigned as permitted by this Agreement. Effective October 1,
2019, and henceforth; - For purposes of overtime computation, sick leave, bereavement leave, jury duty,
annual military leave and other absences from duty whether paid or not shall not be considered as time
worked. Paid Holidays and Vacation days not worked shall be counted as days worked. The work period
for twenty-four (24) hour shift employees is fourteen (14) consecutive days. Employees will be
compensated at the overtime rate of one and one-half time their regular rate of pay for each hour of time
worked (as defined herein) in excess of one hundred six (106) hours in the work period. Shift employees
may be assigned to a schedule other than the 24/48 schedule outlined above for light duty, to accommodate
training and special assignments.
Section 2.
supervision.

Employees shall be required to work overtime when assigned unless excused by the

Section 3.
The normal work schedule shall not be altered solely to provide overtime or to avoid paying
the overtime rate except for department authorized training programs.
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ARTICLE 24
CALL BACK
Section 1.
Call back pay is provided to compensate employees ordered to return work on an unexpected
basis after completing a regularly assigned shift of work or a regularly assigned week of work. Call back
work is work to be performed which is of an emergency or unexpected nature and should not be associated
or confused with the monthly departmental shift/work schedule or anticipated additional work requirements.
Section 2.
Any employee, including the part time Fire Inspector, who is off duty and ordered to return
to work shall be eligible for call back pay.
Section 3.
Any employee, including the part time Fire Inspector required to continue working after
his/her regularly scheduled shift shall be ineligible for call back pay but eligible for compensation at the
overtime rate of pay.
Section 4.
Any employee, including the part time Fire Inspector eligible for call back pay shall be paid
for the actual hours worked, plus one (1) hour bonus for the call back inconvenience. All hours worked on
a callback shall be counted toward computing the weekly overtime.
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ARTICLE 25
OFF-DUTY COURT ATTENDANCE
Section 1.
Employees required to attend court or a judicial hearing related to their employment duties
during scheduled off-duty hours shall be compensated at one and one-half (1.5) times the employee’s
regular rate of pay for actual time spent in court. In no event shall an employee receive less than two (2)
hour of pay.
Section 2.
Employees covered by this agreement shall be ineligible for off-duty court attendance pay
unless it is on his/her regularly scheduled day off.
Section 3.
While on standby, the employee shall be paid at straight time for a maximum of two (2)
hours. In order to be eligible for court standby pay, the employee must check in with the court liaison
officer, leaving the phone number where he/she may be reached
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ARTICLE 26
PERMIT ASSIGNMENT
Section 1.
Permit assignment duty shall be defined as: Regular Firefighting or EMS and performing
Fire and EMS type functions, by assignment through the department, during his/her normal off-duty hours.
Section 2.
All permit assignment opportunities shall be posted on the department bulletin board, and
assignment to permit assignment duty work will be made pursuant to department S.O.P.
Section 3.
While on permit assignment duty, the employee will be under the direct control and
supervision of the Fire Department and shall only perform functions that are considered normal fire
business.
Section 4.
The employee shall be in regular Fire Department uniform and shall make an official fire
record on all incidents occurring that require his/her action.
Section5.
The contracting employer will reflect compensation of Fire personnel assigned to an extra
duty job as a salary adjustment in earnings from the City with reimbursement payable to the City. All
authorized and approved permit assignment work performed shall be considered as overtime and shall be
paid and the overtime rate on one and one-half (1.5) times the employee’s straight time hourly rate of pay.
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ARTICLE 27
UNIFORMS
Section 1.
Employees shall be reimbursed $100.00 for the cost of work shoes in year one (1);
employees shall be reimbursed $100.00 for the cost of work shoes in year two (2); employees shall be
reimbursed $100.00 for the cost of work shoes in year three (3) of this agreement. This payment shall be
included in the first payroll of February. The approved style(s) of shoe shall be determined by department
policies.

Section2.
Employees shall be provided $150.00 for a clothing allowance in year one (1); employees
shall be provided $150.00 for a clothing allowance in year two (2); employees shall be provided $150.00
for the clothing allowance in year three (3) of this agreement. This payment shall be included in the first
payroll of February. The approved style(s) of clothing shall be determined by department policies.
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ARTICLE 28
INSURANCE
Section 1. The City shall provide the bargaining unit employees with the same Health Insurance, Life
Insurance, and Disability Insurance it provides for non-Union City employees. The City shall pay an
applicable amount of dependent insurance coverage costs as applied to all other City Employees.

The parties agree that during the term of this Agreement, changes to the Health Insurance plan may be
negotiated by mutual consent. The parties also agree that any such changes will be subject to the appropriate
approval procedures as required by law.
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ARTICLE 29
REIMBURSEMETN FOR LOST OR DAMAGED PERSONAL PROPERTY
Section 1.
An employee may be reimbursed for loss or damage to personal property in the performance
of his/her duty subject to the following restrictions:
A.

The maximum reimbursement for items of personal necessity, such as prescription eyeglasses, shall
be the full replacement cost.

B.

The maximum reimbursement for watches and all other personal property shall be one hundred
($100) dollars/occurrence.

C.

If the loss or damage of personal property is known to the employee, requests for reimbursement
for the loss of or damage to personal property must be made within the shift in which the loss or
damage occurs.

D.

Reimbursement for lost or damaged personal property must be approved by the Fire Chief and
Human Resources Officer.

E.

Reimbursement will only be for items that are necessary to perform the job.
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ARTICLE 30
WORKERS’ COMPENSATION
Section 1.
Payment of Workers’ Compensation to all employees who are disabled because of an injury
arising out of and in the course of performing their duties with the City of Gulfport will be governed by the
Florida State Workers’ Compensation Law.
Section 2.
All injuries must be reported immediately to the supervisor and within one (1) Business day
to the Human Resources Officer. Failure to report any injury will result in denial of benefits.
Section 3.
The parties agree that during the term of this agreement changed to the worker’s
compensation policy may be negotiated by mutual consent. The parties also agree that any such changes
will be subject to the appropriate approval procedures as required by law.
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ARTICLE 31
SAFETY AND HEALTH
Section 1.
The City and the Union will cooperate in the continuing objective of eliminating safety and
health hazards due to unsafe working conditions.
Section 2.
There shall be a Department Safety committee, which shall consist of a Safety Director as
identified by the Fire Chief, other members to be designated by the Fire Chief, and one (1) member to be
designated by the Union.
Section 3.
The Department Safety Committee shall meet on a quarterly basis or more or less often by
mutual consent. The purpose of this committee shall be to discuss safety and related items, which are of
mutual concern and shall make recommendations.
Section 4.
This committee shall receive and consider written recommendations with respect to unsafe
working conditions or other safety suggestions from any member of the Union. The City agrees it will give
careful consideration to all written recommendations or suggestions. Within twenty (20 administrative
working days of committee consideration, department management shall give a written reply to the member
and Union regarding the disposition of their recommendation.
Section 5.

Employees may receive safety instructions.

Section 6.

Disciplinary actions may be taken for violations of safety rules.

Section 7.

Physical Examinations

It is agreed that the physical condition of the employee is of critical importance to the employee and the
Employer. All employees covered under the Collective Bargaining Agreement shall be required to submit
to a successful complete physical examination, which shall determine an employee’s eligibility for regularly
assigned duties. The employer shall us NFPA 1500 and 1582 standards as a guide in determining the
requirements for each physical examination. The employer shall bear the cost of each examination.
A.

The city may require any employee covered by this agreement to undergo a physical examination,
including laboratory or radiological examination or a psychological examination, any time the City
has a question as to the employee’s fitness for duty.

B.

The results of the examinations shall be sent to each employee upon completion in a sealed envelope.
The physician conducting the examination will report to the Human Resources Department only
whether the employee is able to perform the essential functions of the job and, if not, what
reasonable accommodations exist that would allow the employees to perform the essential functions
of the job.

C.

The attending physician will send a “Fit for Duty” letter to the Human Resources Officer or his/her
designee. The City reserves the right to send the employee to another physician for examination
and “Fit for Duty” determination.
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D.

Costs of examinations shall be borne by the Employer. However, at the employee’s option and
expense, the employee has the right to employ a second physician to render a second opinion.
Should a second opinion differ from that of the Employer’s physician, the second opinion shall not
be binding upon the Employer; however, the Employer and the employee shall be entitled to jointly
employ a third physician whose decision shall be binding on both sides.

E.

If, in the opinion of the City’s physician, the employee has a condition or disease which affects the
employee’s ability to perform his/her duties, including the ability to function effectively and safely
as a member of an emergency services team, the City may place the employee on paid administrative
leave while a decision is made regarding the employment status of the employee. In the event that
the City’s decision concerning the employee’s employment status involves the granting of leave
while the employee recuperates from the condition or disease, the leave will be unpaid, unless the
City, in its discretion, chooses to provide the employee paid administrative leave. If an employee
is not placed on paid administrative leave during the period of recuperation, employees shall be
allowed to use their accumulated leave during this period.

Section 8.

No Tobacco Use

The Surgeon General of the United States has determined that tobacco, particularly cigarettes, contributes
to the development of a number of heart and lung diseases.
The State of Florida enacted a presumption law which treats certain conditions, such as heart disease,
hardening of the arteries, and hypertension as work related.
Due to documented effects of smoking and the special hazards and exposures associated with the occupation
of firefighting, the City and Union agree to the following:
As a condition of employment all employees covered by the bargaining unit shall not smoke or use tobacco
in any form either on or off duty. Violators of this policy will be subject to discipline, up to and including
discharge.
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ARTICLE 32
EDUCATION AND TRAINING
Section 1. Training programs for training conducted by organizations other than the City of Gulfport,
and in which members of the City of Gulfport are authorized to participate under the provisions of this
article are divided into two (2) basic types, which will be known as “In-service Training Courses” and
“General Training Courses”.
In-service Training Courses are defined as being courses directly related to the work being done by the
member at the time the course is taken and can be expected to have a direct and immediate bearing on the
ability of the member to carry out his/her present assignment.
General Training Courses are defined as courses that will prepare the member for advancement or increase
his/her general knowledge and ability to carry out his/her assigned duties.
Section 2. It is the policy of the City to encourage all employees to participate in some type of training
to improve their abilities and potentials.
Section 3. The City agrees to direct, at the City’s expense, each bargaining unit member covered by
this agreement, to attend a training course or courses sanctioned by the department for further education,
EMS or Fire related.
Section 4.
Tuition reimbursement (criteria/participation guidelines as set forth and defined per City
Personnel Manual). The City shall annually (fiscal year) fund four (4) college level classes per member –
based upon Fire Chief approved EMS or Fire related curriculum or Fire Chief approved EMS or Fire
related career path. Prior to approval - Upon request of the Fire Chief, member shall provide written
documentation of such curriculum from a program provided by an accredited institution upon request.
Approval shall be requested in July of the preceding fiscal year.
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ARTICLE 33
DRUG FREE WORK FORCE
Section 1.
The Union agrees to comply with the City of Gulfport Drug Free Work Place Program under
the Florida Workers Compensation Act and that the City may update such program. The Union reserves
the right to meet with the City Manager for the purpose of discussing any such change to the City’s drug
policy. Employees covered under this Collective Bargaining Agreement are subject to the City of Gulfport
“Drug Free Work Place” policy as performing a safety sensitive function.
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ARTICLE 34
PENSION
Section 1.
The parties agree to continue the City of Gulfport Firefighters Retirement Pension Plan
during the term of this Agreement. The parties also agree that any such changes will be subject to the
appropriate approval procedures as required by law. The parties to this Agreement have previously agreed
to enhance certain benefits related to the City of Gulfport Firefighters Retirement Pension Plan through the
collective bargaining process. The parties agreed to the implementing of a five (5) year DROP (Deferred
Retirement Option Plan) plan.
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ARTICLE 35
MAINTENANCE OF CONDITIONS
Section 1.
Any right or working condition enjoyed by employees covered by this Agreement shall not
be changed in an arbitrary or capricious manner as the result of specific action taken by the City.
1. A written rule, regulation, policy or procedure to be compatible with this Agreement. A special or
labor-management conference shall be deemed appropriate to resolve conflicts arising under this
Article.
2. Should the City elect to award additional benefits to all City employees as a group, which are not
included in this agreement or which are not in the Personnel Manual at the time of the effective date
of this agreement, the Union and the City agree that such benefit may be extended to the members
of the bargaining unit. The parties agree to author a Memorandum of Understanding as needed to
include additional benefits as referenced in this paragraph.
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ARTICLE 36
PRINTING THE AGREEMENT
Section 1. The Employer agrees to print this agreement upon ratification by the City Council. The
Employer agrees to make available to the Union, electronically, at no charge, fifteen (15) copies of this
agreement within thirty (30) days of ratification.
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ARTICLE 37
AMENDMENTS
Section 1.
This agreement may be amended by mutual agreement of the parties, but any amendment
must be in writing and signed by duly authorized representatives of the parties before it will be effective.
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ARTICLE 38
SAVINGS CLAUSE
Section 1.
If any provision of this agreement, or the application of such provision, should be rendered
or declared invalid, unlawful, or not enforceable by any court action or by reason of any existing or
subsequently enacted legislation; or if the appropriate governmental body, having amendatory power to
change a low, rule or regulation which is in conflict with a provision of this agreement, fails to enact or
adopt an enabling amendment to make the provision effective, in accordance with F.S. 447.309(3); then
such provision shall remain in full force and effect for the term of this agreement, and the parties agree to
negotiate a substitute for the unenforceable provision that to the extent possible, restores the original bargain
on the matter between the Union and the Employer.
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ARTICLE 39
ENTIRE AGREEMENT
Section 1.
The parties acknowledge an agree the negotiations which resulted in this agreement, each
had the unlimited eight and opportunity to make demands and proposals with respect to any subject or
matter included within the area of collective bargaining in that all the understandings and agreements
arrived at by the parties after the exercise of that right and opportunity are set forth in this agreement.
Therefore, the City and Union, for the life of this agreement, each voluntarily and unqualifiedly waives the
right to require further collective bargaining, and each agrees that the other shall not be obligated to bargain
collectively with respect to any matter or subject not specifically referred to or covered by this agreement
whether or not such subjects or matters may not have been within the knowledge or contemplation of wither
or both of the parties at the time they negotiated or signed the agreement. This agreement contains the
entire contract, understanding, undertaking and agreement of collective bargaining for and during this term,
except as otherwise specifically provided herein.
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ARTICLE 40
DURATION OF AGREEMENT
Section 1.
This Agreement shall be effective October 1, 2019 and shall continue in full force and effect
through the 30th day of September, 2021.
Section 2.
At least ninety (90) days prior to the termination of this agreement, either party hereto shall
notify the other, in writing, of its intention to modify, amend or terminate this agreement. Failure to notify
the other party of intention to modify, amend, or terminate as herein above set forth, will automatically
extend the provisions and terms of this agreement for a period of one (1) year, and each thereafter absent
notification.

In WITNESS WHEREOF, the parties have caused this agreement to be signed by their authorized
representative on this _________ day of ____________, 2019.

Ratified by the membership of the Gulfport Fire bargaining unit of the Pinellas County PFF, this
day of ________________, 2019.

FOR: Pinellas County PFF - IAFF 4966

CITY OF GULFPORT

By: _______________________________
Authorized IAFF Representative

By: ________________________________
James E. O’Reilly, City Manager

Date: ______________________________

Approved as to Form: __________________
Andrew Salzman, City Attorney

______

Attest: _______________________________
Lesley DeMuth, City Clerk
Date: ________________________________
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Gulfport Fire Rescue
Grievance Form
Name of Grievant(s)

Date of Cause giving Rise to Grievance

Location of Alleged Violation

Contract Article(s) and Section(s) of Alleged Violation

Description of Alleged Violation
(Attach additional Sheets if necessary)

Remedy Sought

Employee(s) signature

Union Representative Signature (If Applicable)

Step One File Date

Step One Meeting Date

Step One Response and Date

Step Two File Date

Step Two Meeting Date

Step Two Response and Date

Step Three File Date

Step Three Meeting Date

Step Three Response and Date

Grievance Resolved
(Check One)

Level One ( )

Level Two ( )

Level Three ( )

Grievance Appealed to Arbitration

Date of Notification for Arbitration

Date List Received

Arbitrator

Date of Hearing

Date of Decision

APPENDIX # 1
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AUTHORIZATION
FOR
DEDUCTION OF DUES
I hereby authorize the City of ________________ to deduct $__________ from my wages
each paycheck, the current IAFF Local 4966 dues and to transmit this amount to the
Treasurer of IAFF Local 4966. I understand that this authorization is voluntary, and that I
may revoke this authorization by giving notice to the City of ________________ and IAFF
Local 4966 in writing.

_______________________________
Employee Number
________________________________
Date
________________________________
Signature
_________________________________
Name Printed

APPENDIX # 2
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CITY OF GULFPORT
CITY COUNCIL
'
AGENDA MEMORANDUM
FROM:

James E. O'Reilly, City Manager

DATE:

March 5, 2019

AGENDA ITEM:

7-a

RESOLUTION NO: 2019-10

SUBJECT:

City of Gulfport Firefighters' Collective Bargaining Unit Agreement

Staff requests City Council approve a resolution; approving and
RECOMMENDATION:
authorizing the City Manager to enter into a three (3) year Collective Bargaining Unit Agreement
with the City of Gulfport's Firefighters represented by Pinellas County Professional Firefighters
Local 4966 I.A.F.F. retroactive to October!, 2018.
BACKGROUND:

The Pinellas County Professional Firefighters Local 4966 of the I.A.F.F. is the union that
represents the City of Gulfport's firefighters. The Fire Chief and Lieutenants are considered
management employees and are not included in the collective bargaining agreement.
The current agreement between the City of Gulfport and the Pinellas County Professional
Firefighters Local 4966!.A.F.F. expired September 30, 2018.
The City and union began negotiations this past May, with notification provided the City on
February 22, 2019 of an affirmative ratification vote completed by the I.A.F.F., with a
unanimous vote to accept the contract.
ANALYSIS:

The proposed Local 4966 I.A.F.F collective bargaining agreement and step pay plan
recommended by City management and approved by the union membership will be in effect for
Fiscal Years 2018/2019 - 2020/2021 is attached for review by the City Council.
The new collective bargaining agreement provides for the following:
Staff recommends that the negotiated changes or sustained terms and conditions be effective
October 1, 2018. The following highlights have been addressed.
!). Increase of$25.00 to $75.00 Incentive Pay for Pump Operator.
2). Expand Education stipend from (2 to 4 Classes) w/July Application & Approval.
3). Continue Step Pay Plan - 3.0% COLA applicable to Fiscal Year2018/Fiscal Year
2019 Anniversary Date/Pay Plan.
.
4).Increase in step plan differential on 10/01/19 from 2.5% steps to 3% steps within the
plan.

5). Increase Position(s) - Minimum & Maximum Salaries.
6). Add additional two (2) steps to pay plan from 15 steps to 17 steps.
7). Effective October 1, 2019 - To establish consistency with City's Personnel Rules
(Lieutenants) - Paid Holidays and Vacation days will now count towards overtime.
8). Management to endorse proposed Fire Pension DROP Plan Ordinance 2019-03.
FINANCIAL IMPACT:

The proposed increases in salary are included in the City's Fiscal Year 2018/2019 budget,
approved by City Council action September 18, 2018.
The cost to implement year one (1) of the Collective Bargaining Agreement is in the range of
$30,000.00, dependent on applicable pay rate, classification and applied overtime.
·
MOTION:

Move to approve/deny Resolution No. 2019-10 approving and authorizing the City Manager to
enter into a three (3) year Collective Bargaining Agreement (contract) with the Pinellas County
Professional Firefighters Local 4966 I.A.F.F. representing the City of Gulfport Firefighters
bargaining unit employees effective October 1, 2018.

Firefighter I EMT @ 2.5% STEP PLAN (Salary x 1.025)
2.5% Increase = STEP 1 > 17
FY 2019

Pay Range
15.203 - 22.569
44,270.554 - 65,721.481
ENTRY
A -STEP 1
15.203
2,912

2.5% STEP
B-STEP 2
15.583
2,912

2.5% STEP
C -STEP 3
15.972
2,912

2.5% STEP
D-STEP 4
16.372
2,912

2.5% STEP
E -STEP 5
16.781
2,912

44,270.554

45,377.317

46,511.076

47,674.827

48,865.573

·2.5% STEP
F-STEP 6
17.201
2,912

2.5% STEP
G -STEP 7
17.631
2,912

2.5% STEP
H-STEP 8
18.071
2,912

2.5% STEP
I -STEP 9
18.524
2,912

2.5% STEP
J-STEP 10
18.986
2,912

50,089,312

51,340.045

52,623.771

53,940.490

55,287.203

2.5% STEP
K -STEP 11
19.461
2,912

2.5% STEP
L - STEP 12
19.948
2,912

2.5% STEP
M -STEP 13
20.447
2,912

2.5% STEP
N-STEP 14
20.957
2,912

2.5% STEP
O-STEP15
21.482
2,912

56,670.432

58,088.605

59,540.295

61,027.978

62,554.652

2.5% STEP
P-STEP16
22.019
2,912

2.5% STEP
Q-STEP 17
22.569
2,912

64,118.518

65,721.481

Firefighter/ EMT @3% STEP PLAN (Salary x 1.03)
3% Increase= STEP 1 > 17
FY 2020
FY 2021
Pay Range
15.203 - 24.397
44,270.554 - 71,044.064
ENTRY
A-STEP 1
15.203
2,912

3% STEP
8-STEP 2
15.659
2,912

3% STEP
C-STEP3
16.129
2,912

3% STEP
D-STEP4
16.613
2,912

3% STEP
E-STEP 5
17.111
2,912

44,270.554

45,599.008

46,967.648

48,377.056

49,827.232

3% STEP
F-STEP 6
17.624
2,912

3% STEP
G -STEP 7
18.153
2,912

3% STEP
H-STEP 8
18.698
2,912

3% STEP
I -STEP 9
19.259
2,912

3% STEP
J-STEP10
19.837
2,912

51,321.088

52,861.536

54,448.576

56,082.208

57,765.344

3% STEP
K-STEP11
20.432
2,912

3% STEP
L -STEP 12
21.045
2,912

3% STEP
M-STEP 13
21.676
2,912

3% STEP
N -STEP 14
22.326
2,912

3% STEP
O-STEP 15
22.996
2,912

59,497.984

61,283.040

63,120.512

65,013.312

66,964.352

3% STEP
P-STEP 16
23.686
2,912

3% STEP
Q-STEP 17
24.397
2,912

68,973.632

71,044.064

Firefighter/ Paramedic @ 2.5% STEP PLAN (Salary x 1.025)
2.5% Increase = STEP 1 > 17
FY 2019

Pay Range
16.947 -25.158
49,348.470 - 73,259.158
ENTRY
A-STEP 1

2.5% STEP

2.5% STEP

2.5% STEP

2.5% STEP

B-STEP 2

C -STEP 3

D -STEP 4

E-STEP 5

16.947
2,912

17.370
2,912

17.805
2,912

18.250
2,912

18.706
2,912

49,348.470

50,581.207

51,846.937

53,142.660

54,471.377

2.5% STEP

2.5% STEP

2.5% STEP

2.5% STEP

2.5% STEP

F-STEP 6

G -STEP 7

H-STEPB

I-STEP 9

J-STEP10

19.173
2,912

19.653
2,912

20.145
2,912

20.648
2,912

21.164
2,912

55,833.086

57,230.788

58,661.483

60,128.170

61,630.849

2.5% STEP

2.5% STEP

2.5% STEP

2.5% STEP

K-STEP11

2.5% STEP

L -STEP 12

M-STEP 13

N -STEP 14

O-STEP15

21.694
2,912

22.236
2,912

22.792
2,912

23.361
2,912

23.945
2,912

63,172.520

64,750.184

66,369.838

68,028.484

69,729.121

2.5% STEP

2.5% STEP

P-STEP 16

Q-STEP17

24.544
2,912

25.158
2,912

71,472.349

73,259.158

Firefighter/ Paramedic@ 3% STEP PLAN (Salary x 1.03)
3% Increase= STEP 1 > 17
FY 2020
FY 2021
Pay Range
16.947 - 27.194
49,348.470- 79,188.928
ENTRY
A-STEP 1
16.947
2,912

3% STEP
B-STEP2
17.455
2,912

3% STEP
C -STEP 3
17.979
2,912

3% STEP
D -STEP 4
18.518
2,912

3% STEP
E -STEP 5
19.074
2,912

49,348.470

50,828.960

52,354.848

53,924.416

55,543.488

3% STEP
F -STEP 6
19.646
2,912

3% STEP
G-STEP 7
20.235
2,912

3% STEP
H-STEP 8
20.842
2,912

3% STEP
I-STEP 9
21.467
2,912

3% STEP
J-STEP10
22.111
2,912

57,209.152

58,924.320

60,691.904

62,511.904

64,387.232

3% STEP
K - STEP 11
22.774
2,912

3% STEP
L-STEP 12
23.457
2,912

3% STEP
M-STEP13
24.161
2,912

3% STEP
N -STEP 14
24.886
2,912

3% STEP
O-STEP 15
25.633
2,912

66,317.888

68,306.784

70,356.832

72,468.032

74,643.296

3% STEP
P - STEP 16
26.402
2,912

3% STEP
Q-STEP 17
27.194
2,912

76,882.624

79,188.928

Fire Inspector@ 2.5% STEP PLAN (Salary x 1.025)
2.5% Increase = STEP 1 > 17
FY 2019

Pay Range
21.543 - 31.981
22,405.219 - 33,259.818
ENTRY

2.5% STEP

2.5% STEP

2.5% STEP

2.5% STEP

A-STEP 1

8-STEP 2

C -STEP 3

D -STEP4

E-STEP 5

21.543
1,040

22.081
1,040

22.633
1,040

23.200
1,040

23.780
1,040

22,405.219

22,964.386

23,538.549

24,127.709

24,730.794

2.5% STEP

2.5% STEP

2.5% STEP

2.5% STEP

2.5% STEP

F-STEPG

G -STEP 7

H -STEP 8

I -STEP 9

J -STEP 10

24.374
1,040

24.984
1,040

25.608
1,040

26.249
1,040

26.905
1,040

25,348.877

25,983.027

26,632.174

27,298.461

27,980.815

2.5% STEP

2.5% STEP

2.5% STEP

2.5% STEP

2.5% STEP

K-STEP11

L - STEP 12

M -STEP 13

N-STEP 14

O-STEP 15

27.577
1,040

28.266
1,040

28.973
1,040

29.697
1,040

30.440
1,040

28,680.309

29,396.942

30,131.785

30,884.838

31,657.174

2.5% STEP

2.5% STEP

P-STEP 16

Q - STEP 17

31.201
1,040

31.981
1,040

32,448.603

33,259.818

Fire Inspector@ 3% STEP PLAN (Salary x 1.03)
3% Increase= STEP 1 > 17
FY 2020
FY 2021
Pay Range
21.543 - 34.573
22,405.219- 35,955.920
ENTRY

3% STEP

3% STEP

3% STEP

A-STEP 1

3% STEP

8 -STEP 2

C -STEP 3

D-STEP4

E -STEP 5

21.543
1,040

22.190
1,040

22.856
1,040

23.542
1,040

24.248
1,040

22,405.219

23,077.600

23,770.240

24,483.680

25,217.920

3% STEP

3% STEP

3% STEP

F-STEP 6

3% STEP

G-STEP7

3% STEP

H-STEP 8

I-STEP 9

J-STEP 10

24.975
1,040

25.724
1,040

26.496
1,040

27.291
1,040

28.110
1,040

25,974.000

26,752.960

27,555.840

28,382.640

29,234.400

3% STEP

3% STEP

3% STEP

K-STEP 11

3% STEP

L-STEP12

3% STEP

M-STEP 13

N - STEP 14

O-STEP15

28.953
1,040

29.822
1,040

30.717
1,040

31.639
1,040

32.588
1,040

30,111.120

31,014.880

31,945.680

32,904.560

33,891.520

3% STEP

3% STEP

P - STEP 16

Q-STEP 17

33.566
1,040

34.573
1,040

34,908.640

35,955.920

RESOLUTION 2019-10
A RESOLUTION OF THE CITY OF GULFPORT, FLORIDA, AUTHORIZING
THE CITY MANAGER TO ENTER INTO AN AGREEMENT WITH THE
PINELLAS COUNTY PROFESSIONAL FIREFIGHTERS LOCAL 4966 I.A.F.F.
AND PROVIDING FOR AN EFFECTIVE DATE.
WHEREAS, The Pinellas County Professional Firefighters Local 4966 of the I.A.F.F. is the union
that represents the City of Gulfport’s firefighters. The Fire Chief and Lieutenants are considered
management employees and are not included in the collective bargaining agreement; and
WHEREAS, The current agreement between the City of Gulfport and the Pinellas County
Professional Firefighters Local 4966 I.A.F.F. expired September 30, 2018; and
WHEREAS, The City and union began negotiations this past May, with notification provided the
City on February 22, 2019, of an affirmative ratification vote completed by the I.A.F.F., with a
unanimous vote to accept the contract.
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GULFPORT,
FLORIDA:
Section 1. The City Council hereby authorizes the City Manager to enter into a three (3) year
Collective Bargaining Agreement (contract) with the Pinellas County Professional Firefighters Local
4966 I.A.F.F. representing the City of Gulfport Firefighters bargaining unit employees effective
October 1, 2018.
Section 2.

This resolution shall become effective upon its adoption.

PASSED AND ADOPTED this 5th day of March, 2019, by the Council of the City of Gulfport,
Florida.

______________________________
Samuel Henderson, Mayor
ATTEST:
______________________________
Lesley DeMuth, City Clerk

CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM

FROM:

Tom Nicholls, Public Works Director

DATE:

March 5, 2019

AGENDA ITEM:

7-b

RESOLUTION NO: 2019-11
SUBJECT:

SSES Phase 1 Construction Change Order #2

RECOMMENDATION: Staff is requesting City Council to authorize the City Manager to
execute a change order with Miller Pipeline, LLC and Secord Contracting Corp.
BACKGROUND:
On September 5, 2017, City Council authorized the City Manager to enter into a contract with
Miller Pipeline, LLC for $1,044,671 (for CIPP Lining and Grouting) and Secord Contracting
Corp. for $927,046 (for Open Cut Construction) with construction contingencies of $98,586 to
perform the Major Sewer Rehabilitation construction.
On September 18, 2018, City Council authorized Change Order #1 which reduced Secord
Contracting Corp’s contract amount by $220,798 for an adjusted contract amount of $706,248
and increase Miller Pipeline’s by $220,798 plus the $98,586 that was then shown as contingency
for a total change order of $319,384.
We are currently entering the final months of construction and would like to execute Change
Order # 2 to reduce Secord’s adjusted contract amount by $55,935 for an adjusted contract
amount of $650,313 and close out their contract and to increase Miller Pipeline’s adjusted
contract amount by $55,935 for an adjusted contract amount of $1,419,990.

ANALYSIS:
The SSES Phase 1 Construction began in October 2017 and our contractors have completed the
following Priority 1 Repairs to date:
Open Cut Construction
Secord Contracting Corp. has completed 15 open cut repairs. Twelve (12) of these have been
from items discovered during the additional CCTV work effort.
Trenchless Repair (CIPP Lining and Grouting)

Miller Pipeline Inc. has completed 65 work orders for CIPP lining. However, as with the open
cut repairs, we have identified some higher priority repair projects that were discovered during
the additional CCTV work than those previously identified in the original SSES report.
Cardno, our consulting engineers are now recommending we execute Change Order # 2 in order
to issue additional CIPP lining and grouting work orders as we have completed all recommended
Priority 1 Open Cut repairs.

FINANCIAL IMPACT:
The change orders are all part of the original State Revolving Loan agreement with the FDEP
and will have no additional financial impact on the overall principal balance.
PROJECT COSTS
CATEGORY
Cardno - Administrative Services
Miller Pipeline, LLC. - Trenchless Construction
Secord Contracting Corp. - Open Cut Construction
Capitalized Interest
TOTAL (Loan Principal Amount)

Current
Change
Amended
448,400 $
- $ 448,400
1,364,055
55,935
1,419,990
706,248
(55,935)
650,313
1,500
1,500
$ 2,520,203 $
- $ 2,520,203

$

MOTION: I move to approve/deny Resolution No. 2019-11 authorizing the City Manager to
execute a change order with Miller Pipeline, LLC for $55,935 increasing their adjusted contract
amount to $1,419,990 and a change order with Secord Contracting Corp. reducing their contract
amount by $55,935 for a new contact amount of $650,313.

RESOLUTION 2019-11
A RESOLUTION OF THE CITY OF GULFPORT, FLORIDA, AUTHORIZING
THE CITY MANAGER TO EXECUTE A CHANGE ORDER WITH MILLER
PIPELINE, LLC AND SECORD CONTRACTING CORPORATION FOR SSES
PHASE I CONSTRUCTION; AND PROVIDING FOR AN EFFECTIVE DATE.
WHEREAS, On September 5, 2017, City Council authorized the City Manager to enter into a
contract with Miller Pipeline, LLC for $1,044,671 (for CIPP Lining and Grouting) and Secord
Contracting Corp. for $927,046 (for Open Cut Construction) with construction contingencies of
$98,586 to perform the Major Sewer Rehabilitation construction; and
WHEREAS, On September 18, 2018, City Council authorized Change Order #1 which reduced
Secord Contracting Corp’s contract amount by $220,798 for an adjusted contract amount of
$706,248 and increase Miller Pipeline’s by $220,798 plus the $98,586 that was then shown as
contingency for a total change order of $319,384; and
WHEREAS, The city is currently entering the final months of construction and would like to
execute Change Order # 2 to reduce Secord’s adjusted contract amount by $55,935 for an adjusted
contract amount of $650,313 and close out their contract and to increase Miller Pipeline’s adjusted
contract amount by $55,935 for an adjusted contract amount of $1,419,990; and
WHEREAS, The change orders are all part of the original State Revolving Loan agreement with the
FDEP and will have no additional financial impact on the overall principal balance.
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GULFPORT,
FLORIDA:
Section 1. The City Council hereby authorizes the City Manager to execute a change order, Change
Order No. 2, with Miller Pipeline, LLC for $55,935 increasing their adjusted contract amount to
$1,419,990 and a change order with Secord Contracting Corporation reducing their contract amount
by $55,935 for a new contact amount of $650,313 for the SSES Phase I Construction.
Section 2.

This resolution shall become effective upon its adoption.

PASSED AND ADOPTED this 5th day of March, 2019, by the Council of the City of Gulfport,
Florida.

______________________________
Samuel Henderson, Mayor
ATTEST:
______________________________
Lesley DeMuth, City Clerk

