City of Gulfport Florida
City Council Meeting Notice
Tuesday, September 18, 2018
City Hall – 2401 53rd Street South, Gulfport, Fl 33707

7:00 p.m.

AGENDA
Call to Order
Invocation given by Vice Mayor Christine Brown.
Pledge of Allegiance
Roll Call:
1. Fiscal Year 2018 - 2019 Millage Rate and Budget Ordinances:
a. 2018-12, Second Reading and Public Hearing: An ordinance of the City of Gulfport,
Florida, providing for the Ad Valorem Tax Levy for the Fiscal Year beginning
October 1, 2018 and ending September 30, 2019; and providing for an effective
date.
b. 2018-13, Second Reading and Public Hearing: An ordinance of the City of Gulfport,
Florida, adopting the Operating Budget for the Fiscal Year beginning October 1,
2018 and ending September 30, 2019; and providing for an effective date.
Presentations:
• Spirit of Gulfport Award - John Riesebeck, Smokin’ J’s
• Gulfport Votes 100% - Ingrid Bredenberg
2. Public Comment.
3. City Manager Report.
4. City Attorney Report.
5. City Clerk Report.
6. Consent:
Resolution No. 2018-65: A resolution of the City of Gulfport, Florida, authorizing the
necessary purchase order to Retro Production Company for the continuance of their
Wednesday Night Swing and second Friday Soul Fusion dance services in the Gulfport
Casino; and providing for an effective date.
7. Ordinances: None
8. Resolutions:
a. 2018-66, A resolution of the City of Gulfport, Florida, authorizing the city manager to
award the bid and enter into a contract with Tampa Contracting Services, Inc. for
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the Trolley Market Square Park Improvement Project; and providing for an
effective date.
b. 2018-67, A resolution of the City of Gulfport, Florida, authorizing the city manager to
execute SSES Phase I Construction Change Orders with Miller Pipeline, LLC and
Secord Contracting Corporation; and providing for an effective date.
c. 2018-68, A resolution of the City of Gulfport, Florida, authorizing the city manager to enter
into an Agreement with Pinellas Lodge 43 of the Fraternal Order of Police; and
providing for an effective date.
d. 2018-69, A resolution of the City of Gulfport, Florida, authorizing the city manager to enter
into an Agreement with Pinellas Lodge 43 of the Fraternal Order of Police for
Police Sergeants; and providing for an effective date.
9. Council Comments/Informational Reports.
10. Adjournment.

Any person who decides to appeal any decision of the City Council with respect to any matter considered at this meeting will
need a record of the proceedings and for such purposes may need to ensure that a verbatim record of the proceedings is made,
which record includes the testimony and evidence upon which the appeal is to be based. The law does not require the City Clerk
to transcribe verbatim minutes; therefore, the applicant must make the necessary arrangements with a private reporter or private
reporting firm and bear the resulting expense. Any person with a disability requiring reasonable accommodation in order to
participate in this meeting should call (727) 893-1012 or fax a written request to (727) 893-1008. Posted: September 14, 2018

CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM

FROM:

Cheryl Hannafin, Finance Director

DATE:

September 18, 2018

AGENDA ITEM: 1- a
ORDINANCE NO: 2018-12

SUBJECT:

Second (2nd) Reading of Ordinance 2018-12
Establishment of the Millage Rate for Fiscal Year 2019.

RECOMMENDATION: Staff recommends City Council approve Ordinance 2018-12 establishing the
millage rate of 4.039 for fiscal year 2019.
BACKGROUND:
The millage rate for fiscal year 2019 is proposed to be set at 4.039 mills. This represents a 7.41%
increase above the rolled-back rate of 3.7602 mills. The rolled-back rate is the millage rate that will
generate the same amount of property tax revenue as approved for the prior tax year.
City Council approved Ordinance 2018-12 on first (1st) reading on September 4, 2018.
ANALYSIS:
Total taxable property valuations for tax year 2018/2019 increased in Gulfport by $71,483,123 when
compared to prior year final valuations. This is an 8.25% increase over 2017/2018 valuations.
FINANCIAL IMPACT:
The proposed millage rate will generate approximately $3,599,476 in ad valorem revenue to the City in
fiscal year 2019.
MOTION:
Move to approve/deny Ordinance 2018-12 establishing the millage rate of 4.039 for the City of Gulfport
for fiscal year 2019 on second (2nd) reading.

ORDINANCE NO. 2018–12
AN ORDINANCE OF THE CITY OF GULFPORT, FLORIDA,
PROVIDING FOR THE AD VALOREM TAX LEVY FOR THE FISCAL
YEAR BEGINNING OCTOBER 1, 2018 AND ENDING SEPTEMBER 30,
2019; AND PROVIDING FOR AN EFFECTIVE DATE.
WHEREAS, the City Council of the City of Gulfport, Florida, has conducted Public Hearings
on the final millage rate for the Fiscal Year beginning October 1, 2018, and ending September
30, 2019, in accordance with Florida Statutes; and
WHEREAS, the City Council is desirous of adopting the final millage rate of 4.039.
NOW, THEREFORE, THE COUNCIL OF THE CITY OF GULFPORT, FLORIDA,
HEREBY ORDAINS:
Section 1.
That a levy of 4.039 operating mills be placed upon the total assessed valuation of
real and personal property lying within the City of Gulfport, Florida, and said monies raised by
the 4.039 mills shall be used for the general operation of the City of Gulfport for the
aforementioned fiscal period. The adoption of 4.039 mills is a 7.41% increase over the rolledback rate of 3.7602 mills.
Section 2.
That a certified copy of this ordinance shall be forwarded to the Property
Appraiser and Tax Collector of Pinellas County, Florida, together with a request that the
aforementioned levy be made by his/her Office on behalf of the City of Gulfport for the Fiscal
Year beginning October 1, 2018 and ending September 30, 2019.
Section 3.

This ordinance shall become effective immediately upon final passage.

PASSED AND ADOPTED this 18th day of September, 2018, by the Council of the City of
Gulfport, Florida.

Samuel Henderson, Mayor

PUBLISHED
FIRST READING
AND PUBLIC HEARING
PUBLISHED
SECOND READING AND
PUBLIC HEARING

: TRIM Notice
: September 4, 2018
: September 14, 2018
: September 18, 2018

I, Lesley DeMuth, City Clerk of the City of Gulfport, Florida, do hereby certify that the
foregoing ordinance was duly adopted in accordance with the provisions of applicable law this
18th day of September, 2018.

Lesley DeMuth, City Clerk

CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM

FROM:

James E. O’Reilly, City Manager

DATE:

September 18, 2018

AGENDA ITEM:

1-b

ORDINANCE NO: 2018-13

SUBJECT:

Second (2nd) Reading: Budget Ordinance for Fiscal Year 2019

RECOMMENDATION: Staff recommends City Council approve Ordinance 2018-13
establishing and adopting the City of Gulfport’s Budget for Fiscal Year 2019, on second (2nd)
reading.
BACKGROUND:
City Council discussed the Fiscal Year 2019 budget on April 3rd, May 15th, June 5th, July 17th,
August 7th and held a budget workshop on August 21st at which time staff presented the City
Council support materials, background information and related costs. During these meetings the
City Manager and staff solicited and received comment as it relates to the development of the
proposed Fiscal Year 2018 – 2019 budget. As required by the City Charter the City Manager
presented his proposed Fiscal Year 2018 – 2019 budget on July 15th, 2018.
The City Manager’s Fiscal Year 2018-2019 Operating Budget must also fulfill the requirements
of Florida Statute 166.241 that stipulates that the amount available from taxation and other sources,
including amounts carried over from prior fiscal years, must equal the total appropriations for
expenditures and reserves. The budget for fiscal year 2019 was prepared using revenue and
expenditure estimates that are available at this time. Surpluses and shortfalls are cumulative in the
sense that any individual year’s surplus or deficit flows into the next year’s fund balance, thus
carrying a current year’s balance forward.
The General Fund balanced budget of $12,970,000 continues to provide the residents of the City
of Gulfport the traditional level of day-to-day services they have become accustomed to.
City Council approved Ordinance 2018-13 on first (1st) reading on September 4, 2018.
ANALYSIS:
The Fiscal Year Operating Budget of the City of Gulfport balances the public service needs of the
community with the fiscal resources of the City. It is intended to achieve the objectives established
by the Council for the next fiscal year.

The City has made a commitment to fiscal responsibility, and in doing so, is required to adopt a
balanced operating budget as the cornerstone of this commitment. The City has set forth via
Resolution that the City will maintain an Unreserved General Fund Balance at a level not less than
twenty-five (25) percent of previous fiscal year’s General Fund expenditures. To the extent that
unreserved General Fund balance exceeds twenty-five (25) percent of previous fiscal year’s
General Fund expenditures at the Fiscal Year end, the City may draw upon the fund balance as
approved by City Council.
The City of Gulfport’s annual budget is structured to support the services required to maintain a
full service city of more than 12,000 residents. The City of Gulfport’s Fiscal Year 2018-2019
provides for a staff of 134 full-time and 64 part-time employees, of which 53 are public safety
related. The employees provide services which include police, fire, community development, code
enforcement, water & sewer utilities, sanitation, street maintenance, library, marina, cultural
facilities, events, and parks & recreation.
FINANCIAL IMPACT:
As required, included within the accompanying ordinance is a summary of the budget for fiscal
year 2019 including details of revenues, expenditures and fund balances.
MOTION:
Move to approve/deny Ordinance 2018-13 establishing the City of Gulfport budget for the fiscal
year beginning October 1, 2018 through September 30, 2019 on second (2nd) reading.

ORDINANCE NO. 2018-13
AN ORDINANCE OF THE CITY OF GULFPORT, FLORIDA,
ADOPTING THE OPERATING BUDGET FOR THE FISCAL YEAR
BEGINNING OCTOBER 1, 2018 AND ENDING SEPTEMBER 30, 2019;
AND PROVIDING FOR AN EFFECTIVE DATE.
WHEREAS, the City Council of the City of Gulfport has conducted Public Hearings on the
Operating Budget for the Fiscal Year beginning October 1, 2018 and ending September 30,
2019, in accordance with Florida Statutes; and
WHEREAS, the City Conncil is desirous of adopting the Operating Budget for the Fiscal Year
beginning October 1, 2018 and ending September 30, 2019.
NOW, THEREFORE, THE COUNCIL OF THE CITY OF GULFPORT, FLORIDA
HEREBY ORDAINS:
Section 1.

The City Conncil has reviewed and considered the budget for the Fiscal Year
beginning October 1, 2018 and ending September 30, 2019.

Section 2.

The City Conncil has determined that "Exhibit A" attached hereto and made a
part of this Ordinance will be estimated revenues and expenditures presented by
fund for the forthcoming Fiscal Year.

Section 3.

Purchase orders and contracts that remain open at the end of Fiscal Year
2017/2018 shall become supplemental appropriations in the respective
departmental accounts for the Fiscal Year ending September 30, 2019.

Section 4.

This ordinance shall become effective immediately upon final passage.

PASSED AND ADOPTED this 18th day of September, 2018 by the Council of the City of
Gulfport, Florida.
Samuel Henderson, Mayor
PUBLISHED
FIRST READING
AND PUBLIC HEARING
PUBLISHED
SECOND READING
AND PUBLIC HEARING

TRIM NOTICE
SEPTEMBER 4, 2018
SEPTEMBER 14, 2018
: SEPTEMBER 18, 2018

I, Lesley DeMuth, City Clerk of the City of Gulfport Florida do hereby certify that the foregoing
ordinance was duly adopted in accordance with the provisions of applicable law this 18th day of
September, 2018.
Lesley DeMuth, City Clerk

2019 CITY OF GULFPORT FUND ANALYSIS

Exhibit A

General Fund
$

Opening Balance 10/1/17
Carryover Purchase Orders
Estimated Beginning Fund Balance 10/01/18
Funding Sources:
Estimated Revenues
Transfers from Other Funds
Marina PILOT
Sanitation PILOT
Utilities PILOT
Enterprise Funds 15% Overhead
Appropriated Surplus - Final BP Money
Total -All Funding Sources
Appropriations:
Police Services
Fire & EMS Services
Council and Clerk
Legal
City Manager
Administrative Services
Library & Technology
Community Development
Recreation Services
Public Works
Transfers
Total Appropriations
Ending Fund Balance before Appropriated Surplus
Less: Appropriated Surplus - Final BP Money
Unassigned Ending Fund Balance 9/30/19

3,415,377
(9,286)
3,406,091

10,668,919
99,976
121,888
378,856
1,671,616
28,745
3,802,136
1,580,413
361,504
100,000
279,577
685,412
929,090
795,552
1,861,240
2,555,076
20,000

12,970,000

12,970,000

$

3,406,091
(28,745)
3,377,346

2019 CITY OF GULFPORT FUND ANALYSIS

Exhibit A

Capital Projects Fund
Beginning Fund Balance 10/01/17
Carryover Purchase Orders
FY 18 Appropriated Surplus
Estimated Beginning Fund Balance 10/01/18
Funding Sources:
Penny for Pinellas
Appropriated Surplus
Total -All Funding Sources
Appropriations:
(*4) Street Resurfacing (Paving) & Brick
Sidewalk Improvements
59th Street S sidewalk install - Phase II
Alley Improvements
Public Safety -Police Vehicles
Public Safety -SCBA + Compressor
Public Safety -Fire - Equipment
City Facility Maintenance (Buildings)
5) Emergency - Facility Generator (s) - City Match
Beach Playground Shade Sails
BCYC Breakwater Park @ Marina
Total Appropriations
Unassigned Ending Fund Balance 9/30/19

$

333,051
(37,656)
(272,260)
23,135

$

23,135

1,443,000
1,443,000
410,000
30,000
50,000
47,000
300,387
138,000
15,000
59,613
120,000
62,468
210,532

1,443,000

2019 CITY OF GULFPORT FUND ANALYSIS

Exhibit A

Waterfront Redevelopment Fund
Beginning Fund Balance 10/01/17
Carryover Purchase Orders
FY 18 Appropriated Surplus
Estimated Beginning Fund Balance 10/01/18
Funding Sources:
Estimated Revenues
Appropriated Surplus
Total -All Funding Sources
Appropriations:
Operating Expenses
Assigned Beach Re-nourishment
Assigned Williams Pier
Williams Pier Evaluation
Williams Pier Repairs
WRD Trolley Replacement
Beach Sand
Total Appropriations
Ending Fund Balance before Appropriated Surplus
Less Appropriated Surplus
Unassigned Ending Fund Balance 9/30/19

338,491
126,509
95,000
20,000
10,000
20,000
150,000
150,000
20,000

$

463,476
(284,107)
(24,506)
154,863

$

154,863
(126,509)
28,354

465,000

465,000

$

th
49 Street Corridor Fund

Estimated Beginning Fund Balance 10/01/18
Funding Sources:
Estimated Revenues
Transfers from Other Funds
General Fund
Total -All Funding Sources
Appropriations:
Expenditures
Reserves
Total Appropriations
Ending Fund Balance Before Transfer to Reserves
Add: Transfer to Reserves
Unassigned Ending Fund Balance 9/30/19

$

7,549

7,549
$

7,549

2019 CITY OF GULFPORT FUND ANALYSIS

Exhibit A

Marina Fund
Beginning Fund Balance 10/01/17
Carryover Purchase Orders
Pension Asset
FY 18 Transfer to Reserve
Estimated Beginning Fund Balance 10/01/18
Funding Sources:
Estimated Revenues
Appropriated Surplus
Transfers from Other Funds

$

2,008,493
48,627

Capital Projects

Total -All Funding Sources
Appropriations:
People
Operational
Capital
Depreciation
Transfers to Other Funds

General Fund 15% Overhead
PILOT Transfer
Transfer to reserves

Total Appropriations

Ending Fund Balance Before Transfer to Reserves
Less Appropriated Surplus
Unassigned Ending Fund Balance 9130119

707,492
(62,110)
(44,997)
8,581
608,966

2,057,120
300,542
946,798
409,876
299,928
99,976
2,057,120

$

608,966
(48,627)
560,339

2019 CITY OF GULFPORT FUND ANALYSIS

Exhibit A

Sanitation Fund
Beginning Fund Balance 10/01/17
Carryover Purchase Orders
Pension Asset
FY 18 Transfer to Reserve
Estimated Beginning Fund Balance 10/01/18
Funding Sources:
Estimated Revenues
Grants
Appropriated Surplus
Total -All Funding Sources
Appropriations:
People
Operational
Capital
Depreciation
Principal Debt
Transfers to Other Funds
General Fund 15% Overhead
PILOT Transfer
Transfer to reserves
Total Appropriations
Ending Fund Balance Before Transfer to Reserves
Add: Transfer to Reserves
Unassigned Ending Fund Balance 9130119

$

933,307
(219,440)
(224,605)
489,262

2,429,750
8,000
2,437,750
887,781
788,094
27,000
192,230
365,663
121,888
55,094

2,437,750

$

489,262
55,094
544,356

2019 CITY OF GULFPORT FUND ANALYSIS

Exhibit A

Utilities Fund (Water, Sewer & Storm water)
$

Beginning Fund Balance 10/01/17
Carryover Purchase Orders
Pension Asset
FY 18 Transfer to Reserve
Estimated Beginning Fund Balance 10/01/18
Funding Sources:
Estimated Revenues
Transfer from Capital Projects
Appropriated Surplus
Total -All Funding Sources
Appropriations:
People
Operational
Depreciation
Capital Projects
Principal Debt
Transfers to Other Funds
General Fund 15% Overhead
PILOT Transfer
Transfer to Reserves
Total Appropriations
Ending Fund Balance Before Transfer to Reserves
Less: Appropriated Surplus
Unassigned Ending Fund Balance 9/30/19

1,384,125
(138,522)
247,000
1,492,603

6,706,829
434,948

7,141,777

706,457
5,001,105
15,000
34,334
1,006,025
378,856
7,141,777

$

1,492,603
(434,948)
1,057,655

CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM

FROM: Justin Shea, Cultural Facilities Events Supervisor
DATE: September 18, 2018

AGENDA ITEM:

6

RESOLUTION NO: 2018-65
SUBJECT: Retro Production Company Purchase Order Authorization

RECOMMENDATION: Staff recommends approval of the Retro Production Swing Night and Soul
Dance fiscal year 2019 purchase order for the provision of a fifty percent (50%) gate split of total ticket
revenue. Per Ordinance No. 2006-07, Section 16-15 states City Council approval shall be required for
the purchase of any contractual services costing in excess of twenty thousand dollars ($20,000.00).
BACKGROUND: Retro Production Company has been providing dance services inside the Gulfport
Casino since September of 2002 and has built the Wednesday night dance crowd into what it is today.
The Retro Production Company provides; on average, over 250 people every Wednesday night with
two hours of instructional dance training and three hours of general dancing. The Retro Production
Company also provides the second Friday Soul Dance which averages over 150 people in attendance
every second Friday of the month.
ANALYSIS: Retro Production Company is performing dance services inside the City of Gulfport,
Florida at a cost of approximately $1,200.00 per week. The total amount of revenue generated during
the past five years is as follows:
Fiscal Year 2018 = $ 119,881.00 (total revenue as of 9/4/2018)
Fiscal Year 2017 = $ 120,405.70 (total revenue)
Fiscal Year 2016 = $ 123,870.30 (total revenue)
Fiscal Year 2015 = $ 111,360.00 (total revenue)
Fiscal Year 2014 = $ 94,654.00 (total revenue)
Because the purchase order entered through the Finance Department in Fiscal Year 2019 will exceed
the $20,000.00 threshold set forth in City Ordinance 2006-07, staff is asking for authorization to
complete, through resolution, the 2019 Retro Production Company’s dance services purchase order.
The total dance revenue projected in Fiscal Year 2019 for the Wednesday Swing and Soul Dance is
approximately $120,000.00 with one half of the “Ticket Revenue” generated by each event paid directly
to the City of Gulfport.
FINANCIAL IMPACT: The City has an agreement with Retro Production Company to provide
Wednesday night dance services and the Soul Night Dances on the basis for one half of the “Ticket
Revenue” generated by each event.
MOTION: Move to approve the resolution providing for authorization of Retro Production Company
for the provision of providing Wednesday Swing and Soul dance services at the Gulfport Casino with
the approval of Retro Production Company’s Fiscal Year 2019 purchase order in the amount of
$60,000.00.

RESOLUTION NO. 2018-65
A RESOLUTION OF THE CITY OF GULFPORT, FLORIDA, AUTHORIZING
THE NECESSARY PURCHASE ORDER TO RETRO PRODUCTION
COMPANY FOR THE CONTINUANCE OF THEIR WEDNESDAY NIGHT
SWING AND SECOND FRIDAY SOUL FUSION DANCE SERVICES IN THE
GULFPORT CASINO; AND PROVIDING FOR AN EFFECTIVE DATE.
WHEREAS, The City has an agreement with Retro Production Company to provide Wednesday
night Swing and second Friday Soul Fusion dances in the Gulfport Casino on the basis for one
half of the “Ticket Revenue” generated by each event; and
WHEREAS, Per Ordinance No. 2006-07, Section 16-15 states City Council approval shall be
required for the purchase of any contractual services costing in excess of twenty thousand dollars
($20,000.00); and
WHEREAS, The Fiscal Year 2018/2019 purchase order to Retro Production Company will
exceed the $20,000.00 threshold.
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
GULFPORT, FLORIDA:
Section 1. The City Council is desirous of continuing the agreement with Retro Production
Company to provide Wednesday night Swing and second Friday Soul Fusion dance services in
the Gulfport Casino on the basis for one-half of the Ticket Revenue generated by each event.
Section 2. The City Council hereby approves the Fiscal Year 2018/2019 purchase order for
Retro Production Company for the above referenced dance services in the amount of $60,000.00.
Section 3. This resolution shall become effective upon its adoption.
PASSED AND ADOPTED this 18th day of September, 2018 by the Council of the City of
Gulfport, Florida.

Samuel Henderson, Mayor
ATTEST:
____________________________________
Lesley DeMuth, City Clerk

CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM
FROM:

Frederick J. Metcalf, Director of Community Development

DATE:

September 18, 2018

AGENDA ITEM:

8-a

RESOLUTION NO.: 2018-66
SUBJECT: Award of Trolley Market Square Park Improvement Project, Construction Bid
RECOMMENDATION:
Staff is requesting City Council authorize the City Manager to enter into a contract with Tampa
Contracting Services, Inc. (TCS) for the Trolley Market Square Park Improvement Project.
BACKGROUND:
The conceptual plan for the Trolley Market Square Park Improvement Project was presented to the
Council during the Fiscal Year 2017/18 budget process. This project had two components that were
collectively part of an environmental remediation project to remove contaminated soil and to develop park
improvements as part of the overall remediation project. The soil removal was funded by the Florida
Department of Environmental Protection (FDEP). In addition to the City's Local Option Infrastructure
Sales Tax funds, this portion of the project is partially funded through the Community Development Block
Grant (CDBG) program.
ANALYSIS:
The City of Gulfport published an "Invitation to Bid" on July 29, 2018 for the Trolley Market
Square Park Improvement Project. The following bid proposal was received on August 27, 2018 and read
aloud in City Hall Council Chambers.
Contractor

Bid Amount

Tampa Contracting Services
11010 US Highway 41 S
Palmetto, FL 34221

$531,864.02

Total Revised Contract Cost
$379,557.05

Only one bid was received which provided the required bid bond and public entity crime form.

FINANCIAL IMPACT:

Project funding in the amount of $379,557.05, is included in the City's Capital Improvement Program
Fiscal Year2017/18 Budget.
MOTION:

A motion to approve or deny Resolution No.2018-66 authorizing the City Manager to enter into a contract
with Tampa Contracting Services, Inc. (TCS) in the amount of$379,557.05 for the Trolley Market Square
Park Improvement Project.

(..f") Cardno
Shaping the Future

Memorandum
Date

September 11, 2018

To:

Fred Metcalf, Director of Community Development
City of Gulfport

cc:

Jim O'Reilly, City Manager
Bidding Contractors

From:

Michael Costello, Sr. Project Manager

RE:

Bid# 2018-03 Bid Evaluation

Trolley Market Square

THIS BID EVALUATION MEMORANDUM IS ISSUED TO PROVIDE ENGINEERING OPINION
OF RECEIVED CONTRACTOR BIDS (Tampa Contracting Services, Inc.), FORM
REASONABLE DEDUCTIONS OF DEVIATIONS IN TOTAL PROJECT COST, AND PROVIDE
RECOMMENDED SELECTION OF THE PROJECT CONTRACTOR.

Item No. 1

RECOMMENDATION FOR SELECTION OF CONTRACTOR

It is Cardno's opinion based upon a review of the provided bid package that this project be
awarded to Tampa Contracting Services, Inc. (TCS). With authorization from the City, Cardno
entered into negotiations with TCS in order to Value Engineer the project to within the budget
allocated for the project by the City. As such, Cardno was able to reduce the original bid
amount of $531,864.02 to $379,557.05 utilizing value engineering and scope reduction
techniques. A copy of the revised bid tab has been attached for your use.

Item No. 2

BID TABULATION VARIATIONS

Due to the fact that only one contractor provided unit prices or quantities, no comparisons can
be performed at this time.

Item No. 3

PROJECT SCHEDULE

It is our understanding that once the City has adjusted its budget, council can authorize
execution of a contract with TCS. Once the contract has been authorized a notice to proceed
should be issued and the contractor is to provide a project schedule for the construction of the
park. A preconstruction meeting shall then be held to coordinate the efforts of the City with
those of TCS.

Australia • Belgium • Canada • Colombia • Ecuador • Germany • Indonesia • Italy •
Kenya • New Zealand • Papua New Guinea • Peru • Philippines • Tanzania •
United Arab Emirates • United Kingdom • United States • Operations in 85 countries

Cardno
380 Park Place Boulevard
Suite 300
Clearwater, FL 33759
USA
Phone: +1 727 531 3505
Fax:
+1 727 539 8584
www.cardno.com
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CITY OF GULFPORT· TROLLEY MARKET SQUARE

;Hj:!'fEM NOi' .
10
11
12
13
14
15
16
17

EROSION CONTROL, CLEARING & GRUBBING QUANTITIES
-- '<··::-•i
;,,::Q'fAt;';c'
QESCRIPTION\.;•
,:,','.Qy:Y,•'.,' 'UNJ'f,:
$2,313.80
$2.30
LF
1,006
SEDIMENT BARRIER
$0.00
$0,00
LF
0
STAKED TURBIDITY BARRIER- NYLON REINFORCED PVC
$2,875.00
EA
$2,875.00
1
SOIL TRACKING PREVENTION DEVICE
$575.00
EA
$575,00
1
INLET PROTECTION SYSTEM
$4,419.03
$5,750.00
AC
0.77
CLEARING AND GRUBBING
$1,863.00
$23.00
SY
81
REMOVAL OF EXISTING CONCRETE SIDEWALK
$4,316.76
$11.50
375
CY
EXCAVATION
$13,570.00
$11.50
1180
CY
EMBANKMENT
$29,932.58
EROSION, CLEARING & GRUBBING SUBTOTAL

Imrr co:sm · '

20
21
22

GRADING AND SITE WORK QUANTITIES
' ' ·''. .< ,•; ;,,:i••; <,;;,,·,__.,>:•\:'.'
NEW PAVEMENT CONSTRUCTION
TYPE B STABILIZATION
OPTIONAL BASE, BASE GROUP 06
CONCRETE SIDEWALK AND DRIVEWAYS, 6"

23
24
25

NEW STABILIZED GRASS PARKING
TYPE B STABILIZATION
OPTIONAL BASE, BASE GROUP 06
GEOWEB IRTSl

26
27

))ITEM:NO:' 10ESCRIP'TIDN

:-' ··::·_-•,,<,:· '•,_ << .,

c,

QTI',..

IT lJNITOOST/

. 'TOTAL

25
25
25

SY
SY
SY

$17.25
$17.25
$62.10

$431.25
$431.25
$1,552.50

302
302
2,717

SY
SY
SF

$17.25
$17.25
$11.50

$5,207.58
$5,207.58
$31,245.50

LANDSCAPE RETAINING WALLS
RETAINING WALL SYSTEM, GRAVITY WALL/SEGMENTAL BLOCK WALL (RTS)
RETAINING WALL SYSTEM; TREE PLANTERS / SEAT WALL 12 sided\ IRTS\

786
480

SF
SF

$13.80
$13.80

$10,846.80
$6,624.00

28
29

CONCRETE TROLLY FOUNDATIONS
CONCRETE CLASS IV, SUBSTRUCTURE
REINFORCING STEEL- MISCELLANEOUS IRTS)

5
200

CY
LB

$590.00
$1.73

$2,950.00
$346.00

30
31
32
33
34

REGULAR CONCRETE LINE ITEMS
CONCRETE CURB, TYPE D
CONCRETE CURB. TYPE F
CONCRETE CURB, RIBBON
CONCRETE SIDEWALK AND PADS
CURB RAMP

70
225
165
590
3

LF
LF
LF
SY
EA

$17,00
$21.00
$25.00
$32.00
$400.00

$1,190.00
$4,725.00
$4,125.00
$18,880.00
$1,200.00

82
82
82

SY
SY
SY

$85.00
$5.50
$18.00

$6,970.00
$451.00
$1,476.00

510
510
510

SY
SY
SY

$70.00
$5.50
$18.00

$35,700.00
$2,805.00
$9,180.00

1

LS

$11,500.00

$11,500.00

LS

$10,000.00

$10,000.00

SF
$27.00
EA
$172.50
PAVING SUBTOTAL

$270.00
$172.50

35
36
37
38
39
40
41

SIDEWALK PAVERS - TROLLY TRACKS
PAVERS, ARCHITECTURAL, SIDEWALK /RTS)
TYPE B STABILIZATION
IPAVING BASE 1RTSI
SIDEWALK PAVERS
PAVERS, ARCHITECTURAL, SIDEWALK /RTS)
TYPE B STABILIZATION
PAVING BASE IRTSl
REGULAR LINE ITEMS
BUS SHELTER STRUCTURE IRTS\

42

SITE SIGNAGE (Allowance)

1

43
44

DETECTABLE WARNINGS
BUMPER GUARDS, CONCRETE /WHEEL STOP)

10
1

'''ll!ENl'NO.
50
51
52
53

SIGNING AND PAVEMENT MARKINGS
. ·:";'>'.:·· ·., .--:-:,,i_;._·::: . --·;.'.':: ;_ ._,;>.-• <·
OESORIP.tlON\
: ' ··_;{ :•_',•"• ,_;''i:>i '-.•·:'.'.-_,-,_-/;<'
.
SINGLE POST SIGN, F&I GROUND MOUNT, UP TO 12 SF
THERMOPLASTIC, STANDARD, WHITE. SOLID. 4"
THERMOPLASTIC, STANDARD, BLUE. SOLID, 4"
THERMOPLASTIC, STANDARD, WHITE, MESSAGE /HANDICAP)
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''QT¥

2
80
60
1

11NIT: lJNITJl0$T : ··.
$345.00
AS
LF
$5.75
LF
$11.50
EA
$460.00
S&PM SUBTOTAL

$173,486.97

TOTAi,;,>"
$69Q.00
$460.00
$690.00
$460.00
$2,300.00
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ITEM NO.
60
61
62

ITEM NO.
70
71
72
73
74
75
76
77
78
79
80

· 1TEM NO.
90

ITEM NO.
91
92
94
95

ITEM NO.
100
101
102
103
104
105
106
107
108
109
110
111
112
113

CITY OF GULFPORT· TROLLEY MARKET SQUARE
DRAINAGE QUANTITIES

DESCRIPTION
REPLACE CURB INLET
MODIFY / RAISE EXISTING DRAINAGE STRUCTURE RIMS
PIPE CULV OPT MATL OTHER 15"S/CD

UTILITY QUANTITIES
DESCRIPTION
VALVE BOXES, ADJUST
WATER SERVICE / 1" PVC
WATER TAP AND VALVE
SANITARY SEWER / 4" PVC /SOR 26) (0-8' deep)
SANITARY CLEANOUT
SANITARY CONNECTION TO EXISTING MANHOLE
ELECTRICAL & COMMUNICATION SERVICE
2" PVC CONDUIT WITH PULL STRING
3" PVC CONDUIT WITH PULL STRING
ELECTRICAL PEDESTAL WITH QUADPLEX OUTLET AND 20 AMP CIRCUIT
ELECTRICAL LOAD PANEL AND METER PAN
ELECTRICAL SERVICE TO ID SIGN

DESCRIPTION
FOUNDATION AND CONDUIT (RTS)

CONCRETE BENCH BASE, F&I
CONCRETE TABLE BASE, F&I

SITE LIGHTING

QTY
1
2
8

UNIT UNIT COST
$4,600.00
EA
$230.00
EA
$230.00
LF
DRAINAGE SUBTOTAL

TOTAL
$4,600.00
$460.00
$1,840.00

QTY
1
450
1
120
4
0

UNIT
EA
LF
EA
LF
EA
EA

UNIT COST
$172.50
$11.50
$345.00
$23.00
$230.00
$0.00

TOTAL
$172.50
$5,175.00
$345.00
$2,760.00
$920.00
$0.00

500
100
6
1
1

LF
$15.00
$20.00
LF
$2,700.00
EA
$5,900.00
UNIT
$3,700.00
EA
UTILITY SUBTOTAL

$7,500.00
$2,000.00
$16,200.00
$5,900.00
$3,700.00

QTY
6

AMENITY IMPROVEMENTS
DESCRIPTION

UNIT
EA
EA

TOTAL·
$8,970.00
$8,970.00

TOTAL
$1,950.00
$1,000.00

1
LS
$35,100.00
3
EA
$115.00
AMENITY IMPROVEMENTS SUBTOTAL

$35,100.00
$345.00

LANDSCAPE, IRRIGATION AND HARDSCAPE QUANTITIES
DESCRIPTION
QTY
BAHIA GRASS
10,824
CELEBRATION BERMUDA GRASS
11,324
WHITE CREPE MYRTLE STANDARD
6

Sylvester DATE PALM
CABBAGE PALMETTO
BLUE CENTURY PLANT
RED SISTER Tl
GREEN ISLAND FICUS
INDIAN HAWTHORNE
SILVER SAW PALMETTO
WHITE AFRICAN IRIS
TRAILING LANTANA
VARIEGATEDCONFEDERATE JASMINE
IRRIGATION SYSTEM

UNIT UNIT COST
$1,495.00
EA
LIGHTING SUBTOTAL

$44,672.50

UNIT COST
$150.00
$250.00

QTY
13
4

SHADE SAIL STRUCTURES - LARGE w/ FOUNDATIONS (RTS)
CONCRETE TRASH RECEPTACLE BASE, F&I

$6,900.00

UNIT

UNIT COST

10
EA
$2,800.00
9
2
6
62
63
24
104
50
47
1
LANDSCAPE IRRIGATION & HARDSCAPE SUBTOTAL

$38,395.00

TOTAL
$0.00
$0.00
. $0.00
$28,000.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$28,0M.00

SUMMARY BASED ON AFOREMENTIONED QUANTITIES
$332,657.05

MOBILIZATION
MAINTENANCE OF TRAFFIC
STAKING
CONTINGENCY

1
LS
$30,000.00
1
LS
$2,875.00
1
LS
$4,025.00
1
LS
$10,000.00
TOTAL CONSTRUCTION COST

$30,000.00
$2,875.00
$4,025.00
$10,000.00
$379,557.05

NOTES:
RTS - INDICATES REFER TO SPECIFICATION LOCATED WITHIN INVITATION TO BID OR PLANS
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OVERALL PERSPECTIVE VIEW

VIEWOF TROLLEY MARKET PL.A2A

VIEWOF FESTIVAL SPACE LCOKING EAST

VIEWALONG 49 STREET SOUTH

VIEW ALONG .9 STREET SOUTH

VIEW ALONG 49 STREET SOUTH

CONCEPTUAL EXHISITS

TANGERINE GREENWAY - TROLLEY MARKET SQUARE
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RESOLUTION NO. 2018-66
A RESOLUTION OF THE CITY OF GULFPORT, FLORIDA, AUTHORIZING
THE CITY MANAGER TO AWARD THE BID AND ENTER INTO A
CONTRACT WITH TAMPA CONTRACTING SERVICES, INC. FOR THE
TROLLEY MARKET SQUARE PARK IMPROVEMENT PROJECT; AND
PROVIDING FOR AN EFFECTIVE DATE.
WHEREAS, the city advertised an Invitation to Bid for the Trolley Market Square Park
Improvement Project on July 29, 2018, and bid proposals were received and read aloud in the
City Hall, Council Chambers, on August 27, 2018; and
WHEREAS, Cardno, the engineers for the project, evaluated the bid proposal submitted by
Tampa Contracting Services Inc. and recommends the City award the contract for the Trolley
Market Square Park Improvement Project to Tampa Contracting Services, Inc.
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
GULFPORT, FLORIDA:
Section 1. The City Council hereby authorizes the City Manager to award the bid and enter into
a contract with Tampa Contracting Services, Inc. for the Trolley Market Square Park
Improvement Project in an amount not to exceed $379,557.05.
Section 2. This resolution shall become effective upon its adoption.
PASSED AND ADOPTED this 18th day of September, 2018 by the Council of the City of
Gulfport, Florida.

Samuel Henderson, Mayor
ATTEST:
____________________________________
Lesley DeMuth, City Clerk

CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM

FROM:

Tom Nicholls, Public Works Director

DATE:

September 18, 2018

AGENDA ITEM:

8-b

RESOLUTION NO: 2018-67
SUBJECT:

SSES Phase 1 Construction Change Orders

RECOMMENDATION: Staff is requesting City Council to authorize the City Manager to
execute change orders with Miller Pipeline, LLC and Secord Contracting Corp.
BACKGROUND:
On September 5, 2017, City Council authorized the City Manager to enter into a contract with
Miller Pipeline, LLC for $1,044,671 (for CIPP Lining and Grouting) and Secord Contracting
Corp. for $927,046 (for Open Cut Construction) with construction contingencies of $98,586 to
perform the City’s “Major Sewer Rehabilitation” construction as identified within the SSES.
The City is currently entering the final phase of construction and would like to execute a change
order to reduce Secord’s original contract amount by $220,798 for an adjusted contract amount
of $706,248 and to increase Miller Pipeline’s original contract amount by $220,798 plus the
$98,586 currently shown as contingency for a total change order amount of $319,384 and an
adjusted contract amount of $1,364,055.
ANALYSIS:
The SSES Phase 1 Construction began in October 2017 and the contractors have completed the
following Priority 1 Repairs to date:
Open Cut Construction
At this time, Secord Contracting Corp. has completed 15 open cut repairs. Twelve (12) of these
have been from items discovered during the additional CCTV work effort.
Trenchless Repair (CIPP Lining and Grouting)
To date, Miller Pipeline Inc. has completed 50 work orders for CIPP lining. However, as with the
open cut repairs, we have identified some higher priority repair projects that were discovered
during the additional CCTV work than those previously identified in the original SSES report.

Cardno, our consulting engineers is now recommending we execute the proposed change orders
to facilitate the issuance of additional CIPP lining and grouting work orders. At this time, in
conjunction with our consultant and contractors the City has completed all known Priority 1 Open Cut repairs.
FINANCIAL IMPACT:
The change orders are all integrated as provided for within the original State Revolving Loan
agreement with the FDEP. The proposed change orders will have no additional financial impact.

MOTION: I move to approve/deny Resolution No. 2018-67 authorizing the City Manager to
execute a change order with Miller Pipeline, LLC for $319,384 increasing their contract amount
to $1,364,055 and a change order with Secord Contracting Corp. reducing their contract amount
by $220,798 for a new contact amount of $706,248.

RESOLUTION NO. 2018-67
A RESOLUTION OF THE CITY OF GULFPORT, FLORIDA, AUTHORIZING
THE CITY MANAGER TO EXECUTE SSES PHASE 1 CONSTRUCTION
CHANGE ORDERS WITH MILLER PIPELINE, LLC AND SECORD
CONTRACTING CORPORATION; AND PROVIDING FOR AN EFFECTIVE
DATE.
WHEREAS, On September 5, 2017, City Council authorized the City Manager to enter into a
contract with Miller Pipeline, LLC for $1,044,671 (for CIPP Lining and Grouting) and Secord
Contracting Corp. for $927,046 (for Open Cut Construction) with construction contingencies of
$98,586 to perform the City’s “Major Sewer Rehabilitation” construction as identified within the
SSES; and
WHEREAS, The City is currently entering the final phase of construction and would like to
execute a change order to reduce Secord’s original contract amount by $220,798 for an adjusted
contract amount of $706,248 and to increase Miller Pipeline’s original contract amount by
$220,798 plus the $98,586 currently shown as contingency for a total change order amount of
$319,384 and an adjusted contract amount of $1,364,055.
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
GULFPORT, FLORIDA:
Section 1. The City Council hereby authorizes the city manager to execute SSES Phase 1
Construction Change Orders with Miller Pipeline, LLC for a $319,384 increasing in their
contract amount to $1,364,055 and a change order with Secord Contracting Corporation to
reducing their contract amount by $220,798 for a new contact amount of $706,248.
Section 2. This resolution shall become effective upon its adoption.
PASSED AND ADOPTED this 18th day of September, 2018 by the Council of the City of
Gulfport, Florida.

Samuel Henderson, Mayor
ATTEST:
____________________________________
Lesley DeMuth, City Clerk

AGREEMENT
BETWEEN
THE CITY OF GULFPORT, FLORIDA
AND
Fraternal Order of Police, Pinellas Lodge# 43

OCTOBER 1, 2018 through SEPTEMBER 30, 2021

9/14/2018 9:11:45 AM

TABLE OF CONTENTS
ARTICLE

TITLE ................................................................................... PAGE

I

Preamble ................................................................................................ 1

2

Recognition ..................... ................................................ 1
Certification ....................................................................... 1
Exclusive Bargaining Agent. .............................................. 2
New Classifications ........................................................... 2
Entire Agreement .............................................................. 3

3

Rights of Parties ................................................................................. 4-15
Management's Rights........................................................ 4
Emergency Conditions ..................................................... 5
Fraternal Order of Police, Pinellas Lodge# 43 Business. . 5
Pool Time Donation Form.................................................. 7
Representation, Stewards ................................................. 8
Indemnification .................................................................. 8
Non-Discrimination ........................................................... 9
Bulletin Boards ................................................................. 9
Printing the Agreement ................................................... 1O
Police Officer Bill of Rights .............................................. 11
No Strike ........................................................................ 11
Ordinances and Work Rules............................................ 11
Maintenance of Conditions ............................................. 12
Residency ...................................................................... 13
Checkoff .................................................................... 13-14
Dues Form ...................................................................... 15
4

Grievance and Discipline .................................................................. 16-26
Grievance and Arbitration .......................................... 16-20
Grievance Form............................................................... 21
Formal Investigations ............................................... 22-23
Discipline and Discharge ........................................... 24-25
Personnel Records ................................................... 25-26

5

Leaves .............................................................................................. 27-36
Holidays .................................................................... 27-28
Vacation Plan ........................................................... 28-31

ii

9/14/2018 9:11:45 AM

Sick Leave ................................................................ 31-33
Military Leave ........................................................... 33-35
Bereavement Leave .......................................................35
Reduction In Force and Recall ..................................35-36
6

Wages ............................................................................................. 37-39
Pay Plans ........................................................................37
Assignment Pay .............................................................. 38
Shift Premium Incentive Pay .......................................38-39

7

Workweek and Overtime ................................................................... 40-44
Basic Work Period ...........................................................40
Shift Assignment ........................................................40-41
Overtime Policy ..............................................................41
Call Back ........................................................................ 42
Off-Duty Court Attendance ....................................... 42-43
Extra Duty .................................................................43-44
Compensatory Time ........................................................44

8

Safety and Insurance ....................................................................... 45-46
Insurance ........................................................................45
Safety and Health ..................................................... 45-46
Workers Compensation ..................................................46
Drug Free Workplace .....................................................46

9

Employee Benefits ............................................................................ 47-49
Uniforms .........................................................................47
Reimbursement for Lost or Damaged
Personal Property ..................................................... 47-48
Education and Training ............................................. 48-49
Pension ..........................................................................49

10

Agreement and Duration ........................................................................ 50
Amendments ..................................................................50
Savings Clause ..............................................................50
Duration of Agreement ...................................................50

iii

9/14/2018 9: 11 :45 AM

ARTICLE 1
PREAMBLE
1.1

This Agreement is entered into between the City of Gulfport, Florida, and the Fraternal
Order of Police, Pinellas Lodge # 43 It is the intent and purpose of this Agreement to
assure sound and mutually beneficial working and economic relationships between the
parties hereto, to provide an orderly, peaceful and timely means of resolving any
misunderstandings or differences which may arise, and to set forth herein the full
agreement between the parties concerning rates of pay, wages, hours, and other terms and
conditions of employment as pursuant to FS 447.309.

1.2

It is understood that the City of Gulfport Police Department is engaged in furnishing
essential public services, which vitally affect the health, safety, comfort and general
wellbeing of the public, and both parties hereto recognize the need for continuous and
reliable service to the public. There shall be no individual arrangement contrary to the
terms herein provided.

1
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ARTICLE2
RECOGNITION
2.1 CERTIFICATION
In accordance with the State of Florida Public Employees Collective Bargaining Statute, this
Agreement is entered into by and between the City of Gulfport, hereinafter called the "Employer"
or the "City" and the Fraternal Order of Police, Pinellas Lodge # 43, hereinafter referred to as
the "FOP" or the 'Union". This labor Agreement is applicable for employees as defined in
Certificate 1825 issued to the Fraternal Order of Police, Pinellas Lodge# 43 in accordance with
the certification granted by the Public Employees Relations Commission on October 3, 2013.
Classifications, mutually designated as being in the bargaining unit, are as follows:
Police Officers
Police Detectives

2.2 EXCLUSIVE BARGAINING AGENT
The City of Gulfport hereby recognizes the Fraternal Order of Police, Pinellas Lodge# 43 as the
exclusive representative for the purpose of collective bargaining with respect to wages, hours
and other terms and conditions of employment for all employees in the bargaining unit as
pursuant to FS 447.309.

2.3 NEW CLASSIFICATIONS
Should the City of Gulfport wish to establish a new classification in the Police Department, the
City shall provide notice to the Union not less than thirty (30) days prior to staffing such
classification. Should the parties agree that such new classification should be in the bargaining
unit; the parties agree to submit a Union Clarification Petition to the Public Employees Relations
Commission and shall negotiate appropriate wage rates, hours, and terms and conditions of
employment for such classification as pursuant to FS 447. 309.

2
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2.4 ENTIRE AGREEMENT
This Agreement contains the entire contract, understanding, undertaking, and agreement of the
parties hereto and determines and settles all matters of collective bargaining for and during its
term, except as may be otherwise specifically provided herein.

3
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ARTICLE3
RIGHTS OF PARTIES
3.1

MANAGEMENT RIGHTS
A. MANAGEMENT RIGHTS
Except as expressly provided for in this Agreement or by statute or ordinance, the City
retains the sole right to manage its operation and direct the working force, including the
rights to decide the size of and number in its working force; the scope of service to be
performed; the method of service; to determine the schedule of work time; to determine
whether and to what extent the normal routine work performed in the past required in its
operations, shall be performed by employees covered by this Agreement; to assign work
and work to be performed; to maintain order and efficiency; to curtail or discontinue
temporarily or permanently in whole or in part, operations whenever in the opinion of the
City good business judgment makes such curtailment or discontinuance advisable; to
establish and change hiring procedures; to hire, lay off, assign jobs, work and locations,
transfer, to suspend, discharge, or discipline for just cause, promote and determine the
qualification of employees covered by this Agreement; to determine and change standards
of fitness of employees to perform; to require any applicant for employment to take a
polygraph examination at the discretion of the chief of police except as specifically
prohibited by State law; to determine the starting and quitting time and the number of hours
to be worked; to transfer work from one department or employee to another; to abolish or
change existing jobs; to subcontract out any or all of the work performed by the employees
in the bargaining unit when in the opinion of the City Council, such subcontracting will be
beneficial to the operation of the City government; to establish new jobs, and to have
complete authority to exercise those rights and powers incidental thereto, including the right
to alter or vary past practices as the City may determine to be necessary for the orderly and
efficient operations of the City, subject only to such restrictions governing the exercise of
these rights as are expressly and specifically provided in this Agreement.

4
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B. EMERGENCY CONDITIONS
If in accordance with section 8-8 of the Gulfport Code of Ordinances, it is declared that a
state of

emergency exists, resulting from but not limited to riots, civil disorders,

hurricane conditions, similar catastrophes or disorders, the provisions of this Agreement
may be suspended by the City during the time of the declared emergency, providing that
wage rates and other direct monetary payments shall not be suspended. Any grievances
which may arise during such declared emergency shall not be filed until the end of the
declaration and all time requirements shall not begin until .such end.

3.2

EMPLOYEE RIGHTS
A. BUSINESS
1. Fraternal Order of Police, Pinellas Lodge # 43, representatives who are employees
of the Gulfport Police Department and recognized by the City of Gulfport may be
granted time off, up to a maximum of two (2) representatives in any one instance, by
departmental management for the conduct of business in connection with the
Fraternal Order of Police, Pinellas Lodge # 43 Time off for Fraternal Order of Police,
Pinellas Lodge # 43 business will be paid at straight time pay by using pool time
provided:
a. A written request for the use of Fraternal Order of Police, Pinellas Lodge # 43
pool time is submitted to the chief of police at least forty-eight (48) hours in
advance of the time off.
b. Sufficient staffing must be available on his/her regular shift to properly staff the
departmental unit during the absence of the Fraternal Order of Police, Pinellas
Lodge# 43 representative as determined by the chief of police.
c. Approval by the chief of police must be in advance of the use of pool time. The
Chief shall, prior to approval, take into account staffing problems, possible

5
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emergency situations, possible overtime obligations, pool time use or conflicts
with vacation time schedules.
d. The use of pool time shall not be approved which requires a Fraternal Order of
Police, Pinellas Lodge # 43 representative time off the job for periods in excess
of five (5) consecutive work shifts.
2. Employees covered by this agreement may donate at least two (2) hours of their
annual leave (vacation) time, but cannot donate sick leave time, toward a Fraternal
Order of Police, Pinellas Lodge # 43 business pool time account Donations to the
Fraternal Order of Police, Pinellas Lodge # 43 business pool time account can be
processed anytime during the term of this Agreement
3. Charges against the Fraternal Order of Police, Pinellas Lodge # 43 business pool
time, as provided in this Article, shall only be made when approved by the president
and/or the legal counsel of the Fraternal Order of Police, Pinellas Lodge # 43 and
chief of police.
4. For the purposes of this Article, vacation time schedules, shift staffing, and
emergencies have priority over requests for the use of the Fraternal Order of Police,
Pinellas Lodge# 43 business pool time.
5. The employee who is a member of the negotiating team for the Fraternal Order of
Police, Pinellas Lodge # 43 may use pool time in accordance with the provisions of
this Article
6. Unused time in the Fraternal Order of Police, Pinellas Lodge# 43 pool time account
will be carried into the next fiscal year.
7. Pool time credited in hours to the Fraternal Order of Police, Pinellas Lodge # 43
business pool time account shall be utilized for Fraternal Order of Police, Pinellas
Lodge# 43 business and charged in fifteen (15) minute increments until the hours in
this account have been exhausted.
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DONATION TO Fraternal Order of Police, Pinellas Lodge# 43
POOL TIME ACCOUNT

_______ _ _ _ _hereby authorize the City of Gulfport to deduct
(Print name)
__ _ _ hours from my annual leave (vacation) accrual.
(at least two hours)
The time deducted above is to be transferred to the Association pool time for use by the
Fraternal Order of Police, Pinellas Lodge# 43 representatives.
SIGNED

DATE

SOCIAL SECURITY NUMBER

JOB TITLE
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B. REPRESENTATION, STEWARDS
1 . Parties
Neither party, in negotiations, shall have any control over the selection of the negotiating
or bargaining representative of the other party. The names of the Fraternal Order of
Police, Pinellas Lodge# 43 representatives shall be given in writing to the Employer.
a)

Local representative shall mean an employee of the Gulfport Police Department,
who is a Fraternal Order of Police, Pinellas Lodge # 43 member subject to the
terms and conditions of this agreement.

b)

Fraternal Order of Police, Pinellas Lodge # 43 representative shall mean any
officer or representative of the Fraternal Order of Police, Pinellas Lodge# 43

2. Access by Fraternal Order of Police, Pinellas Lodge# 43
Recognized Fraternal Order of Police, Pinellas Lodge # 43 representatives will be
permitted to discuss Fraternal Order of Police, Pinellas Lodge # 43 business with
employees during their duty hours provided that such discussions shall in no way
interrupt, delay or otherwise interfere with effective, proper and superior service to the
community to a maximum of fifteen (15) minutes. Any additional time must be approved
by the chief of police. The Fraternal Order of Police, Pinellas Lodge# 43 agrees that this
privilege shall not be abused.
3. Read Off/After Duty Contact
Fraternal Order of Police, Pinellas Lodge # 43 representatives and local representatives
shall be allowed to communicate official Fraternal Order of Police, Pinellas Lodge # 43
business to members prior to read-off and after going off-duty.
4. Copies for Fraternal Order of Police, Pinellas Lodge# 43
A copy of a special order, general order or a training bulletin, affecting Fraternal Order of
Police, Pinellas Lodge# 43 members shall be made available to the Fraternal Order of
Police, Pinellas Lodge # 43 Representative shall mean any officer or representative of
the Fraternal Order of Police, Pinellas Lodge# 43 upon request.
C. INDEMNIFICATION
The Employer shall indemnify employees to the extent required by Section 111. 0 7 of the
Florida Statutes.
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D. NON-DISCRIMINATION
1: Membership
Employees in the bargaining unit shall have the right to join and participate in, or refrain
from joining, forming or participating in any labor organization, including the Fraternal
Order of Police, Pinellas Lodge# 43
2: Non-Discrimination
The City and the Fraternal Order of Police, Pinellas Lodge # 43 will not discriminate
against employees in regard to race, color, creed, sex, sexual orientation, gender, age,
or national origin, marital status, religion and disability as provided by law. Any claim of
discrimination by an employee against the City, or its representatives, shall not be subject
to the grievance or arbitration provisions of this agreement but shall be subject only to the
method of review prescribed by law.

E. BULLETIN BOARDS
1. The Fraternal Order of Police, Pinellas Lodge# 43 shall be entitled to reasonable use
of one bulletin board in a work location established by the Chief of Police.
2. The bulletin board shall be used for posting Fraternal Order of Police, Pinellas Lodge
# 43 notices as follows:
a. Notices of Fraternal Order of Police, Pinellas Lodge #43 social or recreational
affairs.
b. Notices of Fraternal Order of Police, Pinellas Lodge # 43 elections and results of
such elections.
c. Notices of Fraternal Order of Police, Pinellas Lodge # 43 appointments and other
official Fraternal Order of Police, Pinellas Lodge# 43 business.
3. All notices shall be signed by a duly recognized representative of the Fraternal Order
of Police, Pinellas Lodge# 43

9
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4. Any Fraternal Order of Police, Pinellas Lodge# 43 material not meeting the criteria of
2 and 3 of this section may be removed by any member of management.
5. All costs incidental to preparing and posting Fraternal Order of Police, Pinellas Lodge
# 43 materials will be borne by the Fraternal Order of Police, Pinellas Lodge# 43 The
Fraternal Order of Police, Pinellas Lodge# 43 is responsible for posting and removing
approved material on the designated bulletin board and for maintaining such bulletin
board in an orderly condition.
6. All costs related to acquiring and installing the bulletin board will be borne by the
Fraternal Order of Police, Pinellas Lodge# 43 The size of the bulletin board shall not
exceed 48" x 36".
7. Duplicate copies of all notices posted shall be submitted to the chief of police prior to
posting.
8. If the Chief of Police feels that the material to be posted is inappropriate he will notify
the Fraternal Order of Police, Pinellas Lodge # 43 and the notice will not be posted.
However, if the Fraternal Order of Police, Pinellas Lodge# 43 feels that permission to
post any Fraternal Order of Police, Pinellas Lodge # 43 notice has been unfairly
withheld, it may utilize the grievance procedure.

F.

PRINTING OF AGREEMENT
The City agrees that it will disseminate copies to all bargaining unit members via the
Power DMS database, no later than thirty (30) days after such Agreement has been
ratified by all concerned parties. The City and the Fraternal Order of Police, Pinellas
Lodge # 43 shall agree on the format. The city manager and the Fraternal Order of
Police, Pinellas Lodge # 43 shall attest to the validity of the original copy being used for
reproduction. The certified copy will be maintained in the city clerk's office.
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G. POLICE OFFICER BILL OF RIGHTS
All members are protected by the provisions of Florida State Statutes concerning police
officer rights. FS 112.531-112.535

3.3

NO STRIKE
A.

PROHIBITION
The Fraternal Order of Police, Pinellas Lodge # 43 agrees that during the term of this
Agreement, it shall not authorize, instigate, condone, excuse, ratify, support or
acquiesce in any strike, slow-down, non-informational picketing or work stoppage which
interferes or is likely to interfere with the efficient operation of the City's affairs.

B. INJUNCTIVE RELIEF
Should the Fraternal Order of Police, Pinellas Lodge # 43 breach this Article, the City
may proceed to the appropriate court and, without notice, obtain an injunction against
such breach; the City may recover from the Fraternal Order of Police, Pinellas Lodge#
43 or its successor interest, such damages as may be incurred, together with punitive
damages and attorney's fees; and the City may take any other action authorized or
required by law.

C. DISCHARGE
Any employee who engages in a strike shall have his/her appointment or employment
terminated by the City of Gulfport effective the date the violation first occurs. Such
termination shall be effective immediately upon written notice served upon the
employee.

3.4

WORK RULES AND PREVAILING RIGHTS
A. ORDINANCES AND WORK RULE
1. Code and Work Rules Govern Relationship.
Except where in conflict with this Agreement, the City's Code of Ordinances and
written rules and regulations and Personnel Manual shall govern the relationship
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between the City, the Fraternal Order of Police, Pinellas Lodge # 43 and the
employees covered hereunder.

2. Arbitration of Conflict Issues.
The issue or whether an ordinance, rule or regulation conflicts with this Agreement
shall be subject to the provisions of the grievance procedure, but shall not be subject
to arbitration.

B. MAINTENANCE OF CONDITIONS
Any right or working condition enjoyed by employees covered by this Agreement shall not
be changed in an arbitrary or capricious manner as the result of specific action taken by the
City.
1. A written rule, regulation, policy or procedure in conflict with this Agreement shall be
resolved by modification of such rule, regulation, policy or procedure to be
compatible with this Agreement. A special or labor-management conference shall be
deemed appropriate to resolve conflicts arising under this Article.
2. Should the City elect to award additional benefits to all City employees as a group,
which are not included in this agreement or which are not in the Personnel Manual at
the time of the effective date of this agreement, the "FOP" and the City agree that
such benefit may be negotiated for inclusion of the members of the bargaining unit.
The parties agree to execute a Memorandum of Understanding as needed to include
additional benefits as referenced in this paragraph.

C. EXISTING RULES
1. Employees shall be required to observe and comply with all current and future written
rules and regulations as set forth in Departmental procedures and such special and
general orders and other written communications, except those which are in conflict
with this Agreement.
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2. No disciplinary action shall be taken against any bargaining unit member for violation of
a newly established directive, rule or regulation of which they are unaware unless the
member was unaware of the rule or regulation as a result of a failure to comply with the
terms and conditions of this Agreement, or department directive requiring review of any
newly established directive, rule or regulation.

It shall be the responsibility of all

bargaining unit members to review the Power OMS database for any new rules or
directives, which were promulgated during the course of an absence.
3. The local Fraternal Order of Police, Pinellas Lodge # 43 representative shall be
forwarded a copy of any new, or change to a written departmental memorandum,
rule, regulation, general or special order, ordinance, or policy when it is promulgated.
D. RESIDENCY
There shall be no residency requirements for employees covered ,by this agreement
except as it may pertain to eligibility for a take-home vehicle as specified elsewhere in
this agreement.

3.5

CHECKOFF
A. During the term of this Agreement the City agrees to deduct dues and uniform
assessments owed by the employee to the Fraternal Order of Police, Pinellas Lodge #
43 on a biweekly basis. Prior to such deduction the Fraternal Order of Police, Pinellas
Lodge # 43 shall provide the City with a signed statement from each employee whose
dues are to be deducted (see section H for approved form). Any authorization for dues
deduction may be canceled by the employee upon thirty (30) days written notice to the
City or to the City and the Fraternal Order of Police, Pinellas Lodge # 43 and shall
also be discontinued in the event the employee is terminated or is transferred,
promoted or otherwise moved out of the bargaining unit.
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B. Upon notification from the Fraternal Order of Police, Pinellas Lodge # 4 3 as to the
amount, the City shall raise the dues deduction according to the established amount
provided in the Fraternal Order of Police, Pinellas Lodge# 4 3 bylaws.
C. This Agreement applies only to the deduction of basic membership dues and uniform
assessments and shall not apply to the collection of any fines, penalties or special
assessments.
D. I n the event that an employee's salary earnings within any pay period, after deductions
for withholding, pension or social security, health and/or hospitalization insurance or
other standard or legally required deductions, are not sufficient to cover dues and
special assessments, it will be the responsibility of the Fraternal Order of Police,
Pinellas Lodge# 43 to collect its dues for that pay period from the employee.
E. For the purpose of putting this Article into effect, the Fraternal Order of Police,
Pinellas Lodge # 43 will furnish forms to employees who desire to authorize payroll
deduction of Fraternal Order of Police, Pinellas Lodge # 43 dues and uniform
assessments.
F. The Fraternal Order of Police, Pinellas Lodge # 43 agrees to pay the Employer an
annual fee of $250.00 for the service of dues. The Fraternal Order of Police, Pinellas
Lodge# 4 3 shall pay the City no later than J anuary 15 of each year of this contract
G. The Fraternal Order of Police, Pinellas Lodge # 43 agrees to pay the Employer a
reasonable fee for any change in the membership dues structure, or other type
deduction, at the rate of $25.00 on the effective date of such changes. A check to
cover this fee shall accompany any letter of change notice.
H. The form shall be as follows: ·
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NOTICE TO CITY OF GULFPORT
AUTHORIZATION FOR DEDUCTION OF
Fraternal Order of Police, Pinellas Lodge # 43 DUES
I hereby authorize City of Gulfport to deduct from my paycheck each pay period
my Fraternal Order of Police, Pinellas Lodge # 43 Dues as certified to the employer by the
Fraternal Order of Police, Pinellas Lodge# 43 in the amount of $-�--------
. I understand that this authorization is voluntary and I may revoke it at any time by
giving the City of Gulfport notice in writing.

DATE

SIGNED

JOB TITLE

SOCIAL SECURITY NUMBER

Submitted on:

-

-

-

-

-

-

-

-
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ARTICLE 4
GRIEVANCE AND DISCIPLINE
4.1. GRIEVANCES
In a mutual effort to provide harmonious working relations b etween the parties to this
Agreement, it is agreed and understood that both parties agree to the following procedures
for the resolution of grievances:
A. A bargaining unit employee or group of employees shall utilize the grievance procedure
established under this Article.
B. An employee or group of employees covered by this Agreement shall have the right to
b e represented or refrain from exercising the right to b e represented in the determination
of grievances arising under the terms and conditions of employment covered b y this
Agreement. Nothing in this Article shal l b e construed to prevent any employee from
presenting his own grievances, and having such grievances adj usted withou t the
intervention of the b argaining agent.
C. Should an employee or group of employees elect to process their own grievance, the
Fraternal Order of Police, Pinellas Lodge # 43 shall be notified of any meeting where a
resolution of the grievance may occur as provided in FS 447. 301 (4).
D. In the case of a class grievance one employee shall b e chosen as spokesperson, and
only that employee need sign the grievance, provided however, that all names
associated with the class action shall b e listed.
E. With prior approval of the chief of police or his designee, the Fraternal Order of Police,
Pin ellas Lodge # 43 representative shall be allowed reasonable time off with pay by
charging the time to the Fraternal Order of Police, Pinellas Lodge # 43 Pool Time Bank
for investigating, presenting and appealing grievances. The performance of this function
by the Fraternal Order of Police, Pinellas Lodge # 43 representative shall in no way
interrupt or interfere with normal functioning of the Department.
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F. The Fraternal Order of Police, Pinellas Lodge # 43 agrees to guard against the use of
excessive time for the investigation of grievances. The Fraternal Order of Police,
Pinellas Lodge # 43 representative will provide advance notice to his/her supervisor to
allow planning arrangements to enable the representative time for investigative activity.
If permission is denied to the representative at the particular time requested, the City
shall advise the representative when he/she can reasonably expect to contact the
employees concerned. I n the event permission is denied, the time periods established
under S ection 3 of the grievance procedure will be extended to the time permission is
granted for the concerned employee's contact.
G. For the purpose of this Article, the working day is defined as the days City Hall is open,
during the hours 8 AM to 4:30 PM.
H. A grievance is defined as an alleged violation or dispute as to the interpretation or
application of a specific provision of this agreement or a matter involving disciplinary
action, except that a probationary employee may not grieve a disciplinary matter up to
and including discharge.
1.

Grievance Procedure

Step 1 : The employee shall present a signed, written grievance to the immediate
supervisor within seven (7) working days of the occurrence. (See attached Appendix I for
approved grievance form. ) The immediate supervisor shall answer the grievance in
writing within seven (7 ) working days after receipt of the written grievance.
Step 2: If the employee is not satisfied with his/her immediate supervisor's written
response, the grievance shall be presented in writing to the commander or his/her
designee within seven (7 ) working days from the time the immediate supervisor's
response was received in Step I. The commander or his/her designee shall meet with
the employee and Fraternal Order of Police, Pinellas Lodge # 43 representative within
seven (7 ) working days of receipt of written grievance unless such meeting is waived.
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The commander or his/her designee shall respond in writing within seven (7 ) working
days after meeting is held or waived with his/her decision.
Step 3: I f the employee is not satisfied with his/her commander's written response, the
grievance shall be presented in writing to the chief of police or his/her designee within
seven (7) working days from the time the commander' s response was received in Step
2. The chief of police or his/her designee shall meet with the employee and Fraternal
Order of Police, Pinellas Lodge # 43 representative within seven (7) working days of
receipt of written grievance unless such meeting is waived. The chief of police or his/her
designee shall respond in writing within seven (7) working days after meeting is held or
waived with his/her decision.
Step 4. If the employee is not satisfied with the written response of the chief of police or
his/her designee in Step 3, a written appeal shall be presented, within seven (7) working
days to the city manager or in the event of the city manager's absence the person acting
in that capacity, who shall meet with the employee and Fraternal Order of Police,
Pinellas Lodge# 4 3 representative within seven (7) working days unless such meeting is
waived. The city manager or in the event of the city manager's absence the person
acting in that capacity shall respond in writing within seven (7 ) working days after
meeting is held or waived with his/her decision.
Steps in the grievance procedure may be skipped by mutual agreement of the City and
the Grievant, in order to expedite a resolution of the issue being grieved.
2.

Time Limits
a. A grievance is conclusively deemed waived and abandoned under this
Agreement unless it is brought to the City' s attention within seven (7) working
days after the occurrence of the act or failure to act, or such time as the
employee would be expected to have constructive knowledge of the action or
failure to act, which gives rise to the grievance and is prosecuted by the
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employee or the Fraternal Order of Police, Pinellas Lodge # 43 within the time
limits set forth in Section 3.
b. A grievance not answered by the City within the time limits established under this
Article shall entitle the Fraternal Order of Police, Pinellas Lodge # 43 or
employee to advance the grievance to the next step. Time limits identified in this
article may be waived or extended by mutual written agreement of the City and
the Grievant.
3.

Arbitration
a. If the employee grievance is not resolved in Step 4, the aggrieved employee
may within seven (7) working days submit a request for arbitration to the city
manager, unless prohibited within this Agreement.
b. If the parties fail to mutually agree upon an arbitrator within ten (10) working
days after the date of receipt of the arbitration request, a list of seven (7) qualified
neutrals shall be requested from the Federal Mediation and Conciliation Services
(FMCS) by the City Manager or the Fraternal Order of Police, Pinellas Lodge #
43 Within seven (7) working days after receipt of the list, the parties shall meet
and alternately cross out names on the list, and the remaining name shall be the
arbitrator. A coin shall be tossed to determine who shall cross out first. The
remaining name shall be the selected arbitrator.
c. The hearing on the grievance shall be informal and the rules of evidence shall
not apply; however, to assure an orderly hearing, the rules of judicial procedure
should be followed as closely as possible.
d. Scope
The arbitrator shall limit his/her decision strictly to the interpretation, application
or enforcement of specific articles in this Agreement and shall have no power to
delete from, add to, change or otherwise modify or alter this Agreement.
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e. The decision of the arbitrator shall be final and binding upon the aggrieved
employee(s) or the Fraternal Order of Police, Pinellas Lodge # 43 and the
Employer.
f. The costs of the arbitrator shall be borne equally by the parties, except that
each party shall bear the costs of its own attorney and the cost of any transcripts
desired by that party.
g. The expenses in connection with attendance of participants and witnesses for
either side shall be paid by the party producing such participants and witnesses.
h. The arbitrator shall be requested to render his/her decision as quickly as
possible.
L

In case of a grievance involving any continuing or other monetary claim

against the Employer, no award shall be made by the arbitrator which shall allow
any alleged accrual s for more than thirty-one (31) calendar days prior to the date
when such grievance shall have been submitted in writing.
j. Upon receipt of the arbitrators award, corrective action, if any, will be
implemented as soon as possible, but in any event, no later than fifteen (15)
calendar days after receipt of the arbitrators award.
k. Either party to this Agreement desiring transcripts of the arbitration hearings
shall be responsible for the cost of such transcripts, if available.
4.

Greivance Form (see following page for the approved grievance form)
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•
•
•

Instructions
A grievance is defined as an alleged violation of the collective bargaining agreement (CBA) or dispute as to the
interpretation or application of a specific provision of the (CBA) or a matter involving disciplinary action.
You must submit this form to your immediate supervisor within seven (7) working days of the alleged violation .
Submit this original form at each and every step of the grievance process .
CBA Article #
Date of alleged violation:
Name of grievant:
Alleged Violation Describe the nature of the violation, dispute, or disciplinary matter vou are grieving

Requested Remedy Describe what action you are seeking in order to resolve your grievance

Step 1-1.mmediate Supervisor The supervisor must respond within seven working days following receipt of the grievance
Supervisor Signature:
Grievant Signature:
Date/time submitted:
Grievance Resolved?
YES NO
Date/time of response:

I

Comments:

I Supervisor Signature:

Grievant Signature:

I

Step 2-Commander The grievance must be submitted to the commander within seven working davs from the response in sten 1
Commander's Signature:
Grievant Signature:
Date/time submitted:
Grievance Resolved?
YES NO
Date/time of response:

-

Comments:

I Commander's Signature:

Grievant Signature:

Step 3-Chief of Police The grievance must be submitted to the chiefwithin seven working days from the response in step 2.
Chief's Signature:
Grievant Signature:
Date/time submitted:
Grievance Resolved?
YES NO
Date/time of response:

I

Comments:

I
Step 4-Citv Manae:er The grievance must be submitted to the manager within seven working days from the response in step 3.
I City Manager's Signature:
Grievant Signature:
Date/time submitted:

Grievance Resolved?
YES NO
Date/time of response:

Chief's Signature:

Grievant Signature:

Comments:

I
Arbitration The arbitration reauest must be submitted to the manager within seven working days from the response in step 4.
I City Manager's Signature:
Grievant Signature:
Date/time submitted:
I Date ofHearing:
Arbitrator Selected:
Grievant Signature:

City Manager's Signature:

Grievant Signature:

I City Manager's Signature:

Results of Hearing:

Date of final resolution:
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PERFORMANCE AND DISCIPLINE
A.

FORMAL INVESTIGATIONS
1 . Investigation of Complaints.
Parties recognize that the security of the City and its citizens depends to a great extent
upon the manner in which the employees covered by this Agreement perform their
various duties. Further, the parties recognize that the performance of such duties
involve these employees in all manner of contacts and -relationships with the public
and out of such contacts and relationships questions may arise or complaints may be
made concerning the actions of employees covered by this Agreement. Investigation
of such questions and complaints will be conducted by, or under the direction of,
departmental supervisory officials or another aaw enforcement agency having
jurisdiction whose primary concern must be the security of the City and the
preservation of the public interest.

2 . Right to Conduct Investigation.
In order to maintain the security of the City and protect the interest of its citizens, the
parties agree that the City must have the unrestricted right to conduct investigations
of citizen complaints and matters of internal security; provided, however, that any
investigative interrogation of any employee covered by this Agreement relative to a
citizens complaint and/or a matter of internal security shall be conducted in
compliance with Chapter 112. 532 Florida Statutes.
Any officer who is being interrogated, under circumstances where the results of the
interrogation could subject the officer to formal discipfinary action, shall have the right
to have a Fraternal Order of Police, Pinellas Lodge # 43 representative present;
however, nothing herein shall be interpreted to excuse the officer or employee from
answering truthfully all questions asked.
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3. False Accusations.

False and malicious accusation by third party complainants, whether criminal or
administrative in nature, shall be forwarded at the discretion of the chief of police to
the State Attorney's Office for prosecution upon being determined to be false and/or
malicious.
4. Disposition of Investigation.

When an investigation of an employee by the department is completed, the
investigative file shall reflect one of the following as the case disposition:
(a)

Unfounded: The investigation conclusively proved that the act or acts

complained of did not occur.
(b)

Exonerated: The acts which provided the basis for the complaint or

allegation occurred; however, investigation revealed that they were justified,
lawful and proper.
(c)

Not Sustained: Investigation failed to disclose sufficient evidence to

prove clearly the allegation made in the complaint or to disprove conclusively
such allegation.
(d)

Sustained: The investigation disclosed sufficient evidence to prove

clearly the allegation made in the complaint.
(e)

Policy Failure: The action of the agency or the officer was consistent

with agency policy; however, the policy requires amending or revision.
(f)

Misconduct Not Based on Original Complaint Sustained: New

substantiated misconduct not mentioned in the initial allegation was disclosed by
the investigation and is sustained. The original complaint may be unfounded, not
sustained or exonerated.
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4.3 DISCIPLINE AND DISCHARGE
A. REASONS FOR DISCHARGE
The City shall have the right to discharge any employee for the violation of any City or
Department rule or regulation which specifies discharge as a punishment for just cause
with proof that a violation has occurred and that the punishment is reasonable.
B. DEGREE OF DISCIPLINE
Discipline of regular employees may only be for just cause with proof that a violation has
occurred and the punishment is reasonable. Employees may be disciplined by written
warning, demotion, suspension or discharge for violation of the City or department rules
and regulations or any action or failure to act which in the opinion of the chief of police or
his/her designee adversely affects the ability of the employee and/or fellow employees to
efficiently perform their job responsibilities and/or adversely affects the efficient
operation of the City government or any department, division, or area of the City. Written
warnings are subject to the grievance procedure only through Step 4, city manager, and
not subject to arbitration. Suspension, demotions, and discharges of non-probationary
employees are subject to the grievance procedure and arbitration.
C. TYPES OF DISCIPLINE.
The City recognizes the fact that each situation differs in many respects with somewhat
similar ones. Thus, the City retains the right to determine the appropriate discipline on a
case-by- case basis.
The City recognizes the following types of disciplinary action:
(1) Written warning
(2) Suspension without pay
(3) Demotion
(4) Discharge
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D. WRITTEN WARNINGS
Written warnings shall not be placed in the employee's personnel files before the
employee has been informed of such action. The employee shall be requested to date
and sign all written warnings; however, the signature does not imply agreement. I f the
employee refuses to sign a written warning, this action shall be noted on the document.
E. NOTIFICATION OF PERSONNEL ACTION
Upon written authorization from the employee, the City will furnish to the Fraternal O rder
of Police, Pinellas Lodge # 43 representative copies of the forms prepared by the City
covering the personnel action.
F. DISMISSAL OR DEMOTION DURING PROBATION
1.

Probationary employees may be disciplined or discharged at the will of the City

and such action shall not be subjected to the grievance article of this agreement or the
City Personnel Manual.. I f a probationary employee has been found to be unqualified to
perform, or will not properly perform the duties of the position, the employee may be
dismissed by the city manager or designee.
2.

The Department H ead or designee must coordinate this action with the City

Manager or designee and furnish written notice that the employee is unsatisfactory. The
employee does not have the right of administrative appeal as provided in Grievance &
Arbitration of this contract.
4.4 PERSONNEL RECORDS
A. I t shall be the right of any member of the bargaining unit, at reasonable times, to inspect
his/her personnel file and, at his/her expense, to make copies of his/her personnel file or
portions thereof. When a personnel record of a member of the bargaining unit is furnished to
the public pursuant to a request therefore, such information shall be released in accordance
with Florida Statutes governing public records.
B. Notices of written warnings, suspensions, and terminations, as well as employee
evaluations shall be a permanent portion of the employee's official personnel record.
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C. Complaints or investigations where there is a finding of not sustained or unfounded shall
be clearly and boldly marked as NOT SUSTAINED or UNFOUNDED and hese records shall
not be maintained in employee personnel files.
D. The Public Records Law as defined by Florida Statute 119 shall prevail upon release of
information.
E. The City agrees that a member shall have the right to include in the member' s official
personnel record a written and signed refutation (including signed witness statements) of
any material the member considers to be detrimental.
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ARTICLE 5
LEAVES
5.1 HOLIDAYS
A.

DAYS OBSERVED 1 . The observed holidays are:
New Year's Day*
Martin Luther King, Jr.'s Birthday
Memorial Day
Independence Day
Labor Day
Veteran's Day
Thanksgiving
Day after Thanksgiving
Christmas Day*
President's Day
Two (2) Personal Days

* When Christmas and New Year's Day fall on a Tuesday or Thursday, the preceding Mondays
or following Fridays shall also be recognized as holidays.
2. Holidays will be paid based on the assignment. Employees assigned to twelve-hour
shifts will be paid for holidays at a rate of twelve hours per holiday. All other
employees will take the time off in lieu of payment wherever possible, or they will be
paid at a rate of eight hours per holiday when time off cannot be arranged. All holiday
hours will be paid at the straight -time rate and will not count toward the calculation of
overtime.
3. An employee must be on authorized leave or work his/her normal schedule of hours,
on the regularly scheduled working day immediately prior to a holiday and the
regularly scheduled working day immediately following a holiday, in order to qualify
for the holiday time. To call in sick the day before or day after does not constitute
authorized leave as it pertains to holiday pay, unless a doctor's note is submitted.
4. Employees who are scheduled and required by their supervisor to work on the day
observed as a holiday must work that day to be eligible to earn the holiday. An
employee who is scheduled to work on the day observed as a holiday and reports
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sick will be charged with sick leave for the time taken off that day, and the holiday will
be forfeited unless a doctor's note is submitted. Section 3 of this Article will not apply
to emplo yees scheduled and required to work on the day observed as the holiday.
5. Employees on annual leave, annual military leave, jury duty, sick leave, bereavement
leave and all other absences from duty and on active pay status on the calendar day
the holiday is observed, must use the holiday on the same calendar day that it is
earned.
6. The city manager will determine which departments or operatio ns will be closed in
observance of the holiday.
7. Holidays may not be accrued. Holiday work pay set forth in Section 2 of this Article
shall be paid within the pay period in which the holiday occurs.
8. I n the event the City cancels all days off or reschedules employees form what would
be their normal days off (flex scheduling) to work a mandatory holiday such as July
4, then those employees who are rescheduled will receive their regular pay for
overtime as applicable plus the twelve (12) hours additio nal pay for working on that
holiday. They shall not be required to schedule another day off in lieu of the extra
day worked.
9. To be eligible for both personal days, the employee must be hired prior to March 31
of the fiscal year beginning October 1. Employees hired after such date will only b e
eligible for one personal day.

5.2 VACAT ION PLAN
A. Vacation (annual leave) requested b y the employee will be reviewed by the immediate
supervisor and command staff. The Department will make every effort to meet the desires of
the employee and will give priority in scheduling vacation requests based on classification
seniority.
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B . Employees shall accrue paid vacation credit during active pay status on the following
basis:
YEARS
OF SERVICE

VACATION ACCRUAL
80 hours
96 hours
1 20 hours
1 36 hours
160 hours
1 76 hours
1 76 hours plus 8 hours for each additional
year up to a maximum
of 200 hours

1 through 2 years
3 through 4 years
5 through 9 years
10 through 1 4 years
1 5 through 1 9 years
20 through 2 1 years
22 plus years

Employees assigned to a 12-hour, 2 1 84 yearly shift schedule, shall accrue paid vacation
credit during active pay status on the following basis:
YEARS
OF SERVICE

VACATION ACCRUAL
84 hours
1 00 hours
1 26 hours
142 hours
168 hours
1 84 hours
1 84 hours plus 8 hours for each additional
year up to a maximum
of 200 hours

1 through 2 years
3 through 4 years
5 through 9 years
1 O through 1 4 years
1 5 through 1 9 years
20 through 2 1 years
22 plus years

C . ACCRUAL
1.

It is the intent of this Agreement to have employees take their vacation yearly for
the period in which it was earned. Employees carrying excess Annual Leave
should be afforded the opportunity to use the excess leave prior to the end of
each anniversary year. The anniversary year begins the date the employee is
hired.

D. RE QUEST FOR LEAVE
1.

Request for annual leave shall be made in advance of use. A minimum of two
(2) weeks advance notice is required. The chief of police or his designee may
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waive this requirement where an employee has available days to use and the
departmental schedule will permit.
2.

When a written request for vacation is denied, the employee will be notified in
writing of the reason for denial.

3.

All vacations must be scheduled in advance and approved by the employee's
immediate supervisor. Vacations will be approved on a first come first serve
basis with preference given to senior employees where there is a conflict in dates
requested, however, once approved by the Police Chief, a junior employee's
vacation will not be rescheduled. I t is understood that supervisors will approve
vacation leave consistent with the needs of the City.

E. PAYMENT - UNUSED LEAVE
1.

Payment of annual leave time in lieu of actually taking vacation shall not be
permitted except in three (3) special cases:

2.

a)

Employees entering military service.

b)

Separation from City employment.

c)

Layoff

Upon separation from City employment,

employees shall be entitled to

compensation for any earned but unused vacation to their credit on the effective
date of termination.
3.

All earned annual leave of employees who die while in the service of the City
shall be paid to the spouse or estate of the employee.

F.

G.

CHARGING LEAVE
1.

Annual leave time shall be scheduled and charged to the employee.

2.

Annual leave will be charged in 15-minute increments.

There may be an advancement of vacation payment if requested by the employee. The
advancement must be requested in the pay period prior to commencement of the
Annual Leave.
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H. Employees may donate up to twelve (12) hours per year from their accrued ann ual
leave to a specific employee because of a serious illness of an employee who has
completely depleted their sick leave and annual leave balances..

5.3 SICK LEAVE
A. ELIGIBILITY
1. Regular employees will be allowed sick leave with pay.
2. Sick leave will accrue during the in itial six (6) months of employment, but may not be
taken during this period unless authorized by the chief of police.
3. If and when sick leave may appear to be abused or where an employee consistently
uses sick leave as it is earned, the employee claiming/requestin g such sick leave
may be requi red to furnish competent proof of the necessity for such absence. The
City reserves the right in all cases of illness or reported illness to require the
employee to furnish a doctor's note. The City shall require a doctor's release in
order for an employee to return to work following surgery or use of three (3)
consecutive sick days. Abuse of sick leave privileges shall constitute grounds for
disciplinary action and/or dismissal.
4. Employees may not use any accumulated sick leave for sickness or injury sustain ed
while engaged in outside employment.

B. SICK LEAVE WILL BE GRANTED FOR THE FOLLOWING REASONS:
1. Employee's health.
2. M edical, dental or optical treatment, which is necessary during working hours.
3. Q uarantine due to exposure to contagious disease.
4. Employee's health while on vacation where medical documentation i s provided.
5. Family M edical Leave Act Leave.
6. Care for a sick immediate family member as defined in Section 1O of the City
Personnel Manual.
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C. AMOUNT OF LEAVE
Regular employees shall be allowed to earn ninety-six (96) hours Sick Leave with pay in
one (1) calendar year.
D. ACCRUAL
1. M embers of the bargaining unit who use no more than the amounts of sick leave
l isted below during the employee's preceding anniversary year shall receive an
incentive in additional hours of annual leave as follows:
O hours used

16 hours annual leave

1-8 hours used

8 hours annual l eave

9-16 hours used

4 hours annual leave

2. Sick Leave may be accumulated to a maximum of two thousand-eighty (2, 080) hours
for purpose of illness only. Employees assigned to a yearly schedule of 2, 184 may
accumulate up to a maximum of two thousand one hundred and eighty-four hours
(2, 184).
E. REPORTING SICK LEAVE
1. An employee incapacitated and unable to work shall notify his/her immediate
supervisor at least fifteen (15) minutes before the scheduled working time, stating the
reason for the leave and expected period of absence. This procedure shall be
followed for each day the employee is unable to work, unless prior approval is given
by the Police Chief.
2. Many slight injuries and sickness may prohibit the performance of regularly assigned
duties; however, there may be other duties that such empl oyees may be able to
perform without aggravating such injuries or sickness. Empl oyees may request a
light duty assignment in accordance with procedures established in the City
Personnel M anual. I t is understood there will not be any reduction of pay.
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3. PAYMENT - UNUSED LEAVE
Upon death or retirement from the City service, employees will be paid for a portion
of their accumulated Sick Leave as follows:
a. 10-19 years of service: Eight (8) hours for each thirty-two (32) hours accrued to a
maximum payment of two hundred (200) hours.
b. 20 years and over: Eight (8) hours for each sixteen (16) hours accrued to a
maximum payment of four hundred (400) hours.
4. CHARGING LEAVE
a. Sick Leave time shall be charged to the employee for the actual time the
employee is away from work.
b. Sick Leave will be charged in a minimum of 15-minute increments.
5. The parties agree that during the term of this agreement changes to the sick leave
policy may be negotiated by mutual consent. The parties also agree that any such
changes will be subject to the appropriate approval procedures as required by law.
5.4 MILITARY LEAVE
A. Employees covered by this Agreement who are members of the reserve components of
the Armed Forces of the United States shall be entitled to leave of absence from their
respective duties without loss of pay for such time as they are in military service or field
training for a total maximum of two hundred forty (240) working hours in any one
calendar year. In absence of emergency recall, seven (7) days notice, prior to the
commencement of the leave will be required.
B.

This payment is a benefit above and beyond that authorized by the Uniformed Services
Employee Rights and Responsibilities Act City recognizes that the Act does not require
employees to provide copies of official military orders to secure the benefits of the Act;
however, the Union recognizes that, in order to be eligible for payment under this Article
of this Agreement, employees shall be required to submit an order or statement from the
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appropriate military commander as evidence of any such duty. Such order or statement
must accompany the formal request for military leave.
C. I n accordance with provisions of Chapter 115. 14 of the Florida Statutes, full-time and part
time City employees (other than temporar y, emergency, or seasonal, who are members of
a reserve component of the Armed Forces of the United States and are ordered into active
duty military service under emergency conditions are authorized to receive full base pay (at
basic work week as defined under Article 23 Section I) from the City for the first thirty (30)
calendar days of their active duty service.
D. If the emergency active duty extends beyond thirty (30) calendar days and the
employee's total military compensation is lower than his or her total City full base pay (at
basic work week as defined under Article 23 Section 1) at the time the employee is
activated, the employee shall receive a bi-weekly supplemental pay differential from the
City. The amount of the supplemental pay differential shall, when added to the
employee's total military compensation, be equal to the employee's base pay at the time
of their deployment The supplemental pay differential is authorized during the
employee's emergency active duty assignment for six (6) months; however, the city
manager may extend the supplemental pay differential.
E. Employees activated to emergency active duty military service will continue to be
covered by the City's life and health insurance plans and may continue to pay premiums
for any additional dependent health care, dental or other insurance plans offered to
employees at their expense. In the event the employee's supplemental amount does not
cover the dependent health care, dental or other insurance plans offered, the employee
will be billed for the difference. The employee will be billed monthly and premiums will be
due and payable upon demand.
F. Such employees will continue to accrue sick, vacation, and personal leave during their
active duty military service.
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G. During their activation to emergency military service, employees are entitled to preserve
all seniority rights, promotional status and retirement privileges.
5.5 BEREAVEMENT LEAVE
A. All regular employees may be granted, upon approval of the chief of police, time off with
pay not to exceed three (3) consecutive working days for a death within the State of
Florida and five (5) consecutive working days for deaths occurring outside the State of
Florida in the event of death in their immediate family. Immediate family has the same
definition as in Section 2 of the City Personnel Manual.
B. Bereavement Leave shall not be charged to vacation or sick leave.
C. Further extensions by means of vacation or leave without pay may be granted by the
City Manager due to individual circumstances.
5.6 REDUCTION IN FORCE AND RECALL
A. LAY OFF
1. The City Manager may layoff an employee or employees when it is deemed
necessary by reason of shortage of funds or work, the abolition of the position,
material changes in the duties or organization, or for related reasons which are
outside the employee's control and which do not reflect discredit upon the service of
employees.
2. The duties performed by an employee laid off may be reassigned to other employees
already working who hold positions in appropriate classes.
3. No regular employee shall be laid off while another person in a position is employed
on a probationary basis in the same classifications or any other classification which
the regular employee is qualified to hold.
4. When it becomes necessary to reduce the number of employees within a given class
through lack of funds, work, or other causes, the City will first make every effort to
reclassify general employees to a position for which they are qualified and eligible.
For example: if a detective position is eliminated, the detective shall be offered a
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position as a non-probationary police officer, and if layoffs become necessary, junior
police officers will be laid off first. Employees shall be laid off as follows:
(1) Probationary employees
(2) Regular employees
5. Employees shall be laid off according to length of service in the class, but only after
appropriate reclassifications have been made as indicated in section 4.
6. In the event that two or more employees affected have the exact same amount of
service in the class, the employee with the lowest performance evaluation record will
be laid off first.
B. RECALL
1. Following a l ayoff, regular employees covered by this agreement, laid off shall have
precedence for recall in their classification before other full-time employees are hired
if recalled within 12 months.
2. Recall will be offered to laid off employees under A above provided they are
physically and otherwise qualified to perform the duties of the job.

ARTICLE 6
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WAGES
6.1 POLICE OFFICERS, DETECTIVES
A. WAGES
1).
During the 3 year duration of the contract effective October 1, 2018 until
expiration on September 30, 2021; on the member's anniversary date, with an
acceptable evaluation score above 71.2% , members will increase to the nex1 step.
2).
The difference between the pay rate for officers for each step is 2.0%.for the first
ten (10) years of service and 3.0% for steps 11 - 17.
3).

P rogression in the Pay P lan

The City shall complete a performance evaluation on each employee annually on or
before the employee's anniversary date. The annual performance evaluation shall
determine the member's eligibility to progress in the Pay Plan, with a minimum score of
71.2% required. The City shall be entitled to change the method of the performance
evaluation unilaterally.
PAY PLAN
Base Hourly Rate
$22.503
$22.954
$23. 413
$23.88 1
$24. 358
$24.846
$25. 343
$25.849
$26.366
$26.894
$27.701
$28.532
$29.387
$ 30.269
$31. 177
$ 32. 112
$33. 0 76

Step
Entry
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
B. LONGEVITY BONUS

Should the City award a longevity bonus to other City Employees, that program would be
ex1ended to include all eligible members covered by this Agreement
6.1.1

ASSIGNMENT PAY
37

9/14/2018 9:11:45AM

A. Police Officers assigned to work as field training officers will receive an additional five
(5%) added to their hourly rate of pay for the hours actually worked on that assignment.
B. Police Officers assigned to work as acting supervisors will receive an additional five (5%)
added to their hourly rate of pay for the hours actually worked on that assignment.
C. If assigned to serve as both a field training officer and an Acting Supervisor, an
additional eig ht (8%) percent only will be paid.

D. Police officers who are assigned to a budgeted detective position will receive a five (5%)
increase to their hourly rate of pay while so assigned.
E. Police officers other than those who are assigned to a budgeted detective position will
receive an additional five (5%) to their hourly rate of pay should they be assigned to
another agency for an extended period of time that requires on call status.
F. Police officer(s) who are assigned to a community resource officer position will receive
an additional five (5%) to their hourly rate of pay. To qualify for the additional pay, the
officer must be assigned to a 40 hour work week.
G. Police officers who are assigned to a School Resource Officer position will receive an
additional five percent (5%) to their hourly rate of pay. This rate increase does not apply
to those working in an SRO capacity as a temporary substitute.
6.3

SHIFT PREMIUM INCENTIVE PAY
A. Shift premium incentive pay is defined as premium pay based on scheduled hours
worked. Employees regularly assigned to the night shift shall receive shift premium as
provided herein:
1. Any officer assigned to a 12-hour shift shall receive shift premium pay for the hours
worked during the period of 2000-0800; Officers shall receive $1.60 more an hour
above their base rate of pay.
2. Payment shall be per hour and for actual hours worked.

38

9/14/2018 9:11 :45 AM

a. Payment for leave time shall be at the employee's regular rate of pay and
shall not include any shift premium pay.
3. Employees working irregular shift schedules shall also receive shift premium pay for
those shifts that fall into the criteria in A above.
4. Employees who are scheduled to work overtime shall receive their overtime rate
based on their regular hourly rate and if the assigned overtime is eligible for the shift
premium pay it shall be added to the employee's pay after the calculation of
overtime.
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ARTICLE 7
WORK WEEK A ND OVERTIME
7.1

BASIC WORK PERIO D
Departmental management shall establish the basic work period and hours best suited to
meet the needs of the department and provide service to the community. Pursuant to the
FLSA' s 7k exemption, established under 29 USC's 207(k), the basic work period for
employees assigned to twelve-hour shifts will be fourteen (14) consecutive days,
commencing on a Tuesday at 12 o'clock midnight and ending two weeks later on a Monday
at 11: 59 PM. Employees assigned to twelve-hour shifts will be compensated at the overtime
rate of one and one-half time their regular rate of pay for each hour worked in excess of
eighty-four (84) hours in the work period. For all other employees, the work period shall
consist of seven consecutive days, commencing on Tuesday at 12 o'clock midnight and
ending the following Monday at 11: 59 PM. Overtime will be compensated for each hour
worked in excess of forty (40) hours in the work period. Work hours shall include all time an
employee is required to be on duty or on the Employer's premises, or at a prescribed
workplace, including court attendance and depositions, provided time spent in attendance at
educational courses, meetings or seminars shall not be considered work hours unless said
educational time is mandated by the Chief of Police.

7.2

SHIFT ASSIG NME NT
Police officers shall be permitted to bid within their area of assignment for their shift
assignment. The bidding shall be by assignment seniority. The chief of police may require
certain specialties be present on any particular shift and if more than one member
possesses that specialty those members meeting that criteria may bid among themselves
for that position. The chief of police shall have the authority to override the bid selections for
specific reasons such as need for specialties, conflicts, staffing adjustments, and need for
changes in supervision especially of probationary personnel. The current department
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policies for bidding and of shifts shall continue. The Fraternal Order of Police, Pinellas
Lodge # 43 reserves the right to rn eet with the chief of police should there be a question as
to a bid exception.
Should the City decide to alter the current shift structure, the parties agree to negotiate the
effects on the issues such as holidays, vacation, leaves of all type, shift premium pay.
7.3

OVERTIME POLICY
A. For the purposes of this Article, overtime shall be defined as all hours actually worked
over the following thresholds as permitted under FLSA:
1.

For employees assigned to twelve-hour shifts, the overtime threshold is 84
hours in the 14-day work period indicated in 7.1.

2.

For all other employees, the overtime threshold is 40 hours in the 7-day work
period indicated in 7.1.

B. When an employee is off for vacation, compensatory time, or training leave authorized
by the City, the hours shall be counted as part of the 84 hours actually worked in
determining overtime for that week.
C. Employees shall be paid overtime at the rate of 1. 5 times their normal hourly rate of pay
based on the approved authorization of a supervisor.
D. The normal schedule of an employee shall not be altered solely to avoid paying the
over time rate except for department authorized training programs.
E. Employees who are required to attend training, and who in fact do attend the training,
shall be compensated based on the scheduled time of the training as indicated on the
training announcement or for the actual time of their attendance, whichever is greater. In
no case shall compensation for training be less than two hours.
F. I n the event that a training program or meeting is cancelled and the employee is given
less than two hours' notice of the cancellation, the employee will be paid two hours of
straight pay (not counted toward the computation of overtime). Notice will be in the form
of a phone call or text message to the employee's department-issued cellular phone.
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7.4

CALLBACK
A. Call back pay is provided to compensate employees ordered to return to work on an
unexpected basis after completing a regularly assigned shift of work or a regularly
assigned week of work. Call back work is work to be performed which is of an
emergency or unexpected nature and should not be associated or confused with the
monthly departmental shift/work schedule or anticipated additional work requirements.
B. Any employee who is off duty and ordered to return to work shall be eligible for call back
pay.
C. Any employee required to continue working after his/her regular scheduled shift shall be
ineligible for call back pay but eligible for compensation at the overtime rate of pay.
D. Any employee eligible for call back pay shall be paid for the actual hours worked, plus
one (1) hour bonus for the call back inconvenience. All hours worked on a callback shall
be counted toward computing the weekly overtime.

7.5

OFF-DUTY COURT ATTENDANCE
A. Court attendance is an integral part of police work, and the parties agree that employees
required to attend court in the per formance of their duties should be fairly compensated.
B. An employee required to attend court or a court related hearing, such as a deposition,
for purposes directly related to the performance of his duties as an employee during
scheduled off-duty hours shall be compensated two hours of pay for all appearances
commending during the two hour period, provided that the start of the two-hour period is
more than sixty minutes prior to his regularly scheduled check-on time or more than sixty
minutes after his regularly scheduled check-off time.
1.

Multiple appearances commencing during the two-hour period shall be paid
on the basis of a sin!;Jle, two-hour guarantee.

2.

The employee will be compensated from the time the first appearance begins
until two hours later or when released by property judicial authority if the
release extends past the two-hour period.
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3.

An employee required to attend any court appearance starting within the two
hour period and extending beyond this period shall be paid for the two hours
plus all time spend beyond the two hours until released.

4.

An employee attending court or a judicial hearing sixty minutes or less prior to
his regularly scheduled check-on time will be considered "on duty" for
purposes of this section. Likewise, and employee attending court or a judicial
hearing within sixty minutes after his regularly scheduled check-off time will
be considered "on duty" until released by the proper judicial authority.

5.

All hours indicated in this section shall be counted toward the computation of
overtime.

C. In the event that an employee is required to on off-duty court standby, he shall be paid
two hours of base, straight-time pay for each day of off-duty court standby. It shall be the
responsibility of the employee to check in with the court liaison officer, leaving a number
where he may be reached.
7.6

EXTRA DUTY
A. Extra duty employment is defined as any secondary employment that is conditioned on
the actual or potential use of law enforcement powers by the member and that is
coordinated by assignment through the department and performed during the
employee's normal off-duty hours.
B. All extra duty opportunities shall be posted on the department bulletin board, and
assignment to extra duty work will be made pursuant to departmental written directive.
C. While on extra duty, the employee will be under the direct control and supervision of the
police department and shall only perform functions that are considered normal police
business.
D. The employee shall be in regular police department uniform and shall make an official
police record of all incidents occurring that require his/her action.
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E. Compensation of officers assigned to an extra duty job will be reflected as a salary
adjustment in earnings from the City with reimbursement payable to the City by the
contracting employer. All authorized and approved extra duty work performed shall be
considered as overtime and shall be paid at the overtime rate of one and one-half (1.5)
time the employee's straight time hourly rate of pay.
7.7

COMPENSATORY TIME
A. An employee may elect to receive compensation for overtime, stand-by or court time in the
form of compensatory time awarded at the appropriate rate.
B. Employees may accumulate no more than eighty four (8 4) hours of compensatory time.
C . Employees may use compensatory time in increments of 2 hours or more. Requests for
use must be submitted at least 48 hours in advance and must be approved by the
immediate non-bargaining unit supervisor. The supervisor may waive this requirement.
D. I n the event of separation from employment an employee shall be paid for all unused
compensatory time based on the rate of pay at the time of separation.
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ARTICLE S
SAFETY AND INSURANCE
8.1 INSURANCE
A. The City shall provide the bargaining unit employees with the same health insurance
coverage, life insurance, and disability insurance it provides for all other City employees.
The City shall pay an applicable amount of depen dent insurance coverage costs as
applied to all other City employees.
8.2

SAFETY AND HEALTH
A. The City and the Fraternal Order of Police, Pinellas Lodge # 43 will cooperate in the
continuing objective of eliminating safety and health hazards due to unsafe working
conditions.
B. There shall be a City safety committee, which shall include one regular member and one
alternative member to be designated by the chief of police who shall be a bargain ing unit
member.
C. The purpose of this committee shall be to discuss safety and related items, which are of
mutual concern ; and shall make recommendations.
D. This committee shall receive and consider written recommendations with respect to
unsafe working conditions or other safety suggestions from any member of the Fraternal
Order of Police, Pinellas Lodge # 43 The City agrees it will give careful con sideration to
all written recommendations or suggestions.
E. The City will lend personal body armor to each employee. The employee will be
responsible for maintenance of armor, which the employee will be required to wear at
appropriate times as determined by the chief of police.
F. Employees may receive safety instructions.
G. Disciplinary actions may be taken for violations of safety rules.
Employees hired after 10/11/20 11 will be required to take and pass an ann ual physical
fitn ess assessment as determin ed by the chief of police. Employees who fail to pass the
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test may be placed on a li ght duty assignment, will be given remedial fitness training,
and they will be given three additional chances to pass the test over a ninety day period.
Failure to pass the test after ninety days will subject the employee to disciplinary action
up to and including dismissal. Any employee hired prior to 10/11/2011 may elect to take
the test, and upon achieving a passing score, one personal day (8 hours) will be added
to the employee's accrual for that year.
H. Employees will be reimbursed up to $400 each calendar year for the expense
associated with completion of a Life Scan physical exam. Reimbursement will take place
via the city's accounts payabl e process and wil l not be reflected as taxable income via
the payroll process. Employees requesting reimbursement must submit proof of payment
for the employee's exam.
8.3

WORKER'S COMPENSATION
A.

Payment of workers' compensation to all employees, who are disabled because of an
injury arising out of and in the course of performing their duties with the City of Gulfport,
will be governed by the Florida State Worker's Compensation Law.

B. All injuries must be reported immediately to the supervisor and within one (1) business
day to the human resources office. Failure to report any injury will result in denial of
benefi ts.
8.4 DRUG FREE WORKPLACE POLICY
The parties agree that the City has in place a "Drug Free Workplace" program under the
Florida Workers Compensation Act and that the City may unilaterally update such program.
The Fraternal Order of Police, Pinellas Lodge # 43 reserves the right to meet with the city
canager for the purpose of discussing any such change to the City's drug policy.
Employees covered under this Collective Bargaining Agreement are subject to the City of
Gulfport "Drug Free Workplace" policy as performing a safety sensitive function.
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ARTICLE S
EMPLOYEE BENEFITS
JU

TAKE HOME CAR POLICY
A.

In accordance with the terms of the effective collective bargaining agreement,

certain sworn members will be assigned vehicles, which they may use for official
business as well as commuting to and from work. Assignments will be made from the
available fleet based on the following priorities:
1. On-call personnel
2. Seniority
B.

Use and Restrictions for take-home vehicles shall be based upon the

Department' s approved policy #104. 0 1 - 104.12, effective February 16, 2018, which is
published in the Power OMS application.
9.2

UNIFORMS
A. The City and Fraternal Order of Police, Pinellas Lodge # 43 agree that bargaining unit
members will receive $400 annually for the purpose of uniform cleaning. This amount
will be payable in one (1) increment in the second pay period of October.
B. Personnel assigned to the detective positions shall receive a clothing allowance of
$400.00 per year and this shall be pro-rated and paid quarterly, to those assigned.
C. Employees shall be reimbursed in the amount of $100 for the cost of work shoes. This
payment shall be included in the first payroll of February. The approved style(s) of shoe
shall be determined by departmental policies.

9.3

REIMBURSEMENT FOR LOST OR DAMAGED PERSONAL PROPERTY

An employee may be reimbursed for loss or damage to personal property in the performance of
his/her duty subj ect to the following restrictions:
A. The maximum reimbursement for items of personal necessity, such as prescription
eyeglasses, shall be the full replacement cost.
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B. The maximum reimbursement for watches and all other personal property shall be one
hundred ($100) dollars/occurrence.
C. Requests for reimbursement for the loss of or damage to personal property must be
made within the shift in which the loss or damage occurs.
D. Reimbursement for lost or damaged personal property must be approved by the Chief of
Police and Administrative Services Director.
EDUCATION AND TRAINING

9.4

A. Training programs for train in g conducted by organizations other than the City of Gulfport,
and in which members of the City of Gulfport are authorized to participate under the
provisions of this Ar ticle are divided into two (2) basic types, which will be known as "in
service train ing courses" and "general training courses".
1. I n service training courses are defin ed as being courses directly related to the work
being don e by the member at the time the course is taken and can be expected to
have a direct and immediate bearin g on the ability of the member to carry out his/her
presen t assign ment.
2. General training courses are defined as courses which will prepare the member for
advancemen t or increase his/her general knowledge and ability to carry out his/her
assign ed duties.
B.

I t is the policy of the City to encourage all employees to participate in some type of
trainin g to improve their abilities and potentials.

C. The City agrees to direct, at the City's expense, each police officer covered by this
agreement, to attend a train ing course or courses sanctioned by the Criminal J ustice
Standards and Training Commissions, as per FDLE requiremen ts.
C. Educational incen tives and ben efits will be provided to bargain in g unit employees as
described in the City Personn el Manual under Section 14.09 as adopted by the City
Council October 14, 2003. Educational reimbursements will be provided to assist in the
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attainment of a degree or certificate that has been designated as a five-year education
goal on the employee's most recent career development review.

9.5

PENSION
A. The City and the Fraternal Order of Police, Pinellas Lodge # 43 agree to make the City's
Deferred Compensation Program available to Fraternal Order of Police, Pinellas Lodge#
4 3 members.

B.

The parties agree that during the term of this agreement changes to the pension plan
may be negotiated by mutual consent. The parties also agree that any such changes
will be subject to the appropriate approval procedures as required by law.
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ARTICLE 1 0
AGREEMENT AND DURATION
10.1

AMENDMENTS

This Agreement may be amended by mutual agreement of the parties but any amendment
must be in writing and signed by duly authorized representatives of the parties before it will
be effective.
1 0.2

SAVINGS CLAUSE

I f any provision of this Agreement, or the application of such provision, should be rendered
or declared invalid, unlawful, or unenforceable, by any court action or by reason of any
existing or subsequently enacted legislation; or if the appropriate governmental body, having
amendatory power to change a law, rule or regulation which is in conflict with a provision of
this Agreement, fails to enact or adopt an enabling amendment to make the provision
effective, in accordance with F.S. 447.309(3); then such provision shal l not be applicable,
performed or enforced. The remaining parts or portions of this Agreement shall remain in full
force and effect for the term of this Agreement.
1 0.3
A.

DURATION OF AGREEMENT
This Agreement shal l be effective as of the October 1, 2018 and shal l continue in full
force and effect through the 3 0th day of September 2021.

B. At least ninety (90) days prior to the termination of this Agreement, either party hereto
shall notify the other, in writing, of its intention to modify, amend or terminate this
Agreement. Failure to notify the other party of intention to modify, amend or terminate as
herein above set forth will automatically extend the provisions and terms of this
Agreement for a period of one (I ) year, and each thereafter absent notification.
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In WITNESS WHEREOF, the parties have caused this Agreement to be signed by their
authorized representative on this ___day of _______.2 01 8 .

FOR THE C ITY OF GULFPORT:

FOR THE Fraternal Order of Police,
Pinellas Lodge # 43:

City Manager

Fraternal Order of Police, Pinellas Lodge #
43 Executive Director or President

Ratified by the membership of the Gulfport Police bargaining unit of the Fraternal Order of
Police, Pinellas Lodge # 43 this ___day of _____�20 1 8 .

Fraternal Order of Police, Pinellas Lodge # 43 Membership Representativ e

Approved by the City Council, City of Gulfport, Florida, this __day of ___,201 8 .

City Clerk
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Emailed 08/08/1 8

Exhibit B
2080 - POLICE OFFICERS - NO ADDITIONAL ASSIGNMENT/PREMIUM or DETECTIVE PAY @ NO + 5%
2% Increase = STEP 1 > 1 0
3% I ncrease = STEP 1 1 > 1 7*
Pay Range
22.503 - 33.076
46,807.155 - 68,797.771
ENTRY
A - STEP 1
46,807.1 55
22.503

2% STEP INCR.
B - STEP 2
47,743.298
22.954

2% STEP INCR.
C - STEP 3
48,698.1 64
23.4 1 3

2% STEP INCR.
G - STEP 7
52,71 2.459
25.343

2% STEP INCR.
H - STEP 8
53,766.708
25.849

2 % STEP INCR.
I - STEP 9
54,84:C,94+

3% STEP INCR.
M - STEP 1 3
6 1 , 1 25.928
29.387

3% STEP INCR.
N - STEP 14
62,959.706
30.269

,26.3613\
>")

/:f;,Y

-,;)0

,r:/

3%,sr�P•Jj)l,\,!iR,
; o:;, l,:{"El\!}1,5

·(

64,84�.4g,p
�l 1 77

3 % STEP INCR.
K- STEP 1 1
57,617.050
27.701
3% STEP INCR.
P - STEP 1 6
66,793.952
32.1 1 2

2% STEP INCR.
F - STEP 6
51 ,678.882
24,846
3% STEP INCR.
L - STEP 1 2
59,345.561
28.532

3% STEP INCR.
Q • STEP 17
68,797.771
33.076
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2080 · POLICE DETECTIVES W/ADDITIONAL + 5% DETECTIVE PAY PREMIUM

Pay Range
23.629 - 34. 730
49,147.513 - 72,237.659
ENTRY
A - STEP 1
46,807 . 1 55
22.503

2% STEP INCR.
B - STEP 2
47,743.298
22.954

2% STEP INCR.
G - STEP 7
52,71 2.459
25.343

2% STEP INCR.
H - STEP 8
53,766.708
25.849

3% STEP INCR.
M - STEP 13
6 1 , 1 25.928
29.387

3% STEP INJ{\�, c�\ ;�i,!,cSTE�(f�CR.
N - STijP14 {) .. o·: sTEP 1 5
·
p,J2\;)�}�s ••� •t! ::E�4 ,:��o:::

PREM. x 1 .05%
49,147.513
23.629

PREM. x 1 .05%
55,348.082
26.610

PREM. x 1 .05%
64,1 82.225
30.857

PREM. x 1 .05%
50,1 30.463
24. 1 01

2% STEP INCR.
C - STEP 3
48,698.164
23.413
PREM. x 1 .05%
5 1 , 1 33.072
24.583

PREM. x 1 .05%
56,455.044
27.142

5
. • 21lJl;�b7.691
· ,,,;,� 1 .783

2% STEP INCR.
F - STEP 6
51 ,678.882
24.846
PREM. x 1 .05%
54,262.826
26.088

26.894

3% STEP INCR.
K - STEP 1 1
57,61 7.050
27.701

3% STEP INCR.
P - STEP 1 6
66,793.952
32.1 1 2

3% STEP INCR.
Q - STEP 1 7
68,797.771
33.076

PREM. x 1 .05%
58,735.828
28.238

68,090.922
32.736

PREM. x 1 . 05%
70,1 33.650
33.718

PREM. x 1 .05%
60,497.902
29.086

3% STEP INCR.
L - STEP 12
59,345.561
28.532

PREM. x 1 .05%
62,31 2.839
29.958

PREM. x 1 .05%
72,237.659
34.730
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2080 - POLICE (SRO/CRO/PCSO ASSIGNMENT) W/ + 5% ASSIGNMENT PAY PREMIUM

Pay Range
23.629 - 34. 730
49,147.513 - 72,237.659

/��:: ·: ·:<.:['.£>:,,-'

<'§;'/

-�:'>\

ENTRY
A - STEP 1
46,807.155
22.503

2% STEP !NCR.
B - STEP 2
47,743.298
22.954

2% STEP INCR.
G - STEP 7
52,712.459
25.343

2% STEP !NCR.
H - STEP 8
53,766.708
25.849

2%

JJ,STEP 1 0
''""" .,.,:;'gs,938 .883
26.894

3% STEP !NCR.
K - STEP 1 1
57,61 7.050
27.701

3% STEP INCR.
M - STEP 1 3
6 1 , 1 25.928
29.387

3% STEP lt{�ft< ,-\ 3%';§:JJlPINCR.
N - S"];!?:P 1 4 )<{.
O - STEP 1 5
62,959;7g6'i0(
• • y 64,848.497
3 1 . 1 77
/J'I'ffil0-21lg.

3% STEP !NCR.
P - STEP 1 6
66,793.952
32. 1 1 2

3% STEP !NCR.
Q - STEP 1 7
68,797.771
33.076

PREM. x 1 .05%
70,1 33.650
33.718

PREM. x 1 .05%
72,237.659
34.730

PREM. x 1 .05%
49,147.513
23.629

PREM. x 1 .05%
55,348.082
26.610

PREM. x 1 .05%
64,1 82.225
30.857

PREM. x 1 .05%
50,1 30.463
24. 1 01

2% STEP !NCR.
C - STEP 3
48,698.164
23.413
PREM. x 1 .05%
5 1 , 1 33.072
24.583

PREM. x 1 .05%
56,455.044
27.142

d/ft"

/'.1f

'"·"4�.88:iff'/ /{)

PR'�- x)J5'(,i, ·:::y;REM. x 1 .05%
'5;a•I:los.
734J
53,1 98.849
·
\:Cf
25.576

,.,,,, ,il�i-&
sip l�CR.

PREM. x 1 .05%
58,735.828
28.238

<'·,:-:.

PRE;j\,1,,ci<'1 .05%
'iilf1 07.691
··· 'f)e,1 . 783

2% STEP INC�,\(f? 1o/�Jii!Ef,;<]�CR
D - ST§@>iil L'c>
•�;t]STEP 5
49,672:'1'�8 /;Y
.,50
, 665.570
Y-'
24.358

PREM. x 1 .05%
68,090.922
32.736

PREM. x 1 .05%
60,497.902
29.086

2% STEP !NCR.
F - STEP 6
51 ,678.882
24.846
PREM. x 1 .05%
54,262.826
26.088

3% STEP !NCR.
L - STEP 1 2
59,345.561
28.532
PREM. x 1 .05%
62,31 2.839
29.958

Page 245 of 268

Exhibit C

Emailed 08/08/1 8

2184 - Police Officers @ 2% & 3% Step Plan (Salary x 1.02 & Salary x 1.03)
2% Increase = Step 1 >10
3% Increase = Step 11 > 1 7

Pay Range
22.503-33.076
49, 147.51 3-72,237.659
ENTRY
A - STEP 1
49,147.51 3
22.503

2 % STEP INCR.
B - STEP 2
50,1 30.463
22.954

2% STEP INCR.
F - STEP 6
54,262.83
24.846

2% STEP INCR.
G - STEP 7
55,348.08
25.343

3% STEP INCR.
K - STEP 1 1
60,497.902
27.701

3% STEP INCR.
L - STEP 12
62,31 2.83$)7 ""
28.53f

3% STEP INCR.
P - STEP 16
70,1 33.650
32. 1 1 2

-::)9
,,;('Y

2% STEP INCR.
2iffTs�fl�cR,
"'iEl:>'STEPi:if
C - STEP 3
(<:-/
"<<>;,
5 1 , 1 33.072
52+t§;if7{34
23.413 •••\.,,,1 ,> .•,.., 2,f881
I

2% STEP INCR.
E - STEP 5
53,1 98.849
24.358

INCR.
I - STEP 9
57,584.14
26.366

2% STEP INCR.
J - STEP 10
58,735.83
26.894

3% STEP INCR.
N - STEP 14
66,1 07.691
30.269

3% STEP INCR.
0 - STEP 1 5
68,090.922
3 1 . 1 77

2% STEP.JNBR,,::,.
.
H - �TEP B · · ·
56;�p5.04 \!\
':!�1§.49 . i/
82.225
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CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM
FROM:

James E. O’Reilly, City Manager

DATE:

September 18, 2018

AGENDA ITEM: 8-c
RESOLUTION NO: 2018-68

SUBJECT:

Pinellas Lodge 43 of the Fraternal Order of Police – Officers’ Collective Bargaining
Unit Agreement.

RECOMMENDATION: Staff requests City Council approve a resolution; approving and authorizing
the City Manager to enter into a three (3) year Collective Bargaining Unit Agreement with the City of
Gulfport’s Police Officers represented by Pinellas Lodge 43 of the Fraternal Order of Police (Union).
BACKGROUND:
The Pinellas Lodge 43 of the Fraternal Order of Police represents the Police Officers and Police
Detectives of the City of Gulfport. The Police Chief and Lieutenants are considered management
employees and are not included in the collective bargaining agreement.
The Officer’s current contract is set to expire September 30, 2018.

The City and union began negotiations this past May, with notification provided to the City on September
6, 2018 of an affirmative ratification vote completed by the F.O.P. members to approve the contract.
The City’s past contract negotiations with union representatives, re-established a step pay plan to maintain
a level of equity with other area Departments. Most significantly, the presently proposed contract that was
ratified by a majority of the union’s membership continues the pay plan with an increase of (3%) across
all steps within the associated step pay plans. The updated pay plan continues to maintain such equity
with other area Departments.
Additionally, the starting pay for an officer has been increased to assist Chief Vincent in recruiting
officers in the future by raising the entry level pay of the respective positions.
ANALYSIS:
The proposed Pinellas Lodge 43 of the Fraternal Order of Police – Officers’ collective bargaining
agreement and the updated step pay plan recommended by City management and approved by the union
membership will be in effect for Fiscal Year 2018/2019 through Fiscal Year 2020/2021 is attached for
review by the City Council.

The proposed new collective bargaining agreement provides for the following new accompaniments:
1. The agreed upon contract at this time provides the respective FOP unit a three percent (3%)
salary wage increase across all steps included within the associated step pay plans.
2. The individual officers will receive an individual reimbursable stipend of $400.00 to obtain a
total “Life Scan” physical.
3. Revised employee bereavement leave definition of family to reflect general employees’
personnel manual definition – establishing consistency.
4. Identified “School Resource Officer” position within contract.
5. Starting (entry level) pay for an officer has been increased.

FINANCIAL IMPACT:
The proposed increases in salary are included in the City’s proposed Fiscal Year 2018/2019 budget,
scheduled for City Council action on September 18, 2018.
The cost to implement year one (1) of the Collective Bargaining Agreement is $15,932.80, dependent on
the individual officer’s pay rate and classification.
MOTION:
Move to approve/deny a Resolution approving and authorizing the City Manager to enter into a three (3)
year Collective Bargaining Unit Agreement with the Pinellas Lodge 43 of the Fraternal Order of Police,
representing the Police Officers and Police Detective bargaining unit employees for Fiscal Year(s)
2018/19 - Fiscal Year 2020/21.

CM ___________

CC 091818 AGENDA

RESOLUTION 2018-68
A RESOLUTION OF THE CITY OF GULFPORT, FLORIDA, AUTHORIZING
THE CITY MANAGER TO ENTER INTO AN AGREEMENT WITH PINELLAS
LODGE 43 OF THE FRATERNAL ORDER OF POLICE; AND PROVIDING FOR
AN EFFECTIVE DATE.
WHEREAS, The Pinellas Lodge 43 of the Fraternal Order of Police represents the Police Officers
and Police Detectives of the City. The Police Chief and Lieutenants are considered management
employees and are not included in the collective bargaining agreement; and
WHEREAS, The current agreement between the City and the Pinellas Lodge 43 of the Fraternal
Order of Police expires September 30, 2018; and
WHEREAS, The City and the Pinellas Lodge 43 of Fraternal Order of Police began negotiations in
May, 2018, with notification provided to the City on September 6, 2018, of an affirmative
ratification vote completed by the Fraternal Order of Police to approve the Agreement.
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GULFPORT,
FLORIDA:
Section 1. The City Council hereby authorizes the City Manager to enter into a three (3) year
agreement between the City and Pinellas Lodge 43 of the Fraternal Order of Police for the period of
October 1, 2018 – September 30, 2021.
Section 2.

This resolution shall become effective upon its adoption.

PASSED AND ADOPTED this 18th day of September, 2018, by the Council of the City of
Gulfport, Florida.

______________________________
Samuel Henderson, Mayor
ATTEST:
______________________________
Lesley DeMuth, City Clerk

AGREEMENT
BETWEEN
THE CITY OF GULFPORT, FLORIDA
AND
FRATERNAL ORDER OF POLICE
PINELLAS LODGE #43

OCTOBER 1, 2018 through SEPTEMBER 30, 2021

9/14/2018 9:13:52 AM
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ARTICLE 1
PREAMBLE
1.1

This Agreement is entered into between the City of Gulfport, Florida, and the Pinellas
Lodge 43 of the Fraternal Order of Police It is the intent and purpose of this Agreement to
assure sound and mutually beneficial working and economic relationships between the
parties hereto, to provide an orderly, peaceful and timely means of resolving any
misunderstandings or differences which may arise, and to set forth herein the full
agreement between the parties concerning rates of pay, wages, hours, and other terms and
conditions of employment as pursuant to FS 447.309.

1.2

It is understood that the City of Gulfport Police Department is engaged in furnishing
essential public services, which vitally affect the health, safety, comfort and general
wellbeing of the public, and both parties hereto recognize the need for continuous and
reliable service to the public. There shall be no individual arrangement contrary to the
terms herein provided.

ARTICLE 2
RECOGNITION
2.1 CERTIFICATION
In accordance with the State of Florida Public Employees Collective Bargaining Statute, this
Agreement is entered into by and between the City of Gulfport, hereinafter called the "Employer"
or the "City" and the Fraternal Order of Police Pinellas Lodge 43, hereinafter referred to as the
"FOP" or the "Union". This labor Agreement is applicable for employees as defined in Certificate
1726 issued to the Fraternal Order of Police Pinellas Lodge 43, hereinafter referred to as the
"FOP" or the "Union". in accordance with the certification granted by the Public Employees
Relations Commission on June 21, 2010. Classifications, mutually designated as being in the
bargaining unit, are as follows:

1
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Police Sergeants

2.2 EXCLUSIVE BARGAINING AGENT
The City of Gulfport hereby recognizes the Pinellas Lodge 43 of the Fraternal Order of Police
.as the exclusive representative for the purpose of collective bargaining with respect to wages,
hours and other terms and conditions of employment for all employees in the bargaining unit as
pursuant to FS 447.309.

2.3 NEW CLASSIFICATIONS
Should the City of Gulfport wish to establish a new classification in the Police Department, the
City shall provide notice to the Union not less than thirty (30) days prior to staffing such
classification. Should the parties agree that such new classification should be in the bargaining
unit; the parties agree to submit a Union Clarification Petition to the Public Employees Relations
Commission and shall negotiate appropriate wage rates, hours, and terms and conditions of
employment for such classification as pursuant to FS 447.309.

2.4 ENTIRE AGREEMENT
This Agreement contains the entire contract, understanding, undertaking, and agreement of the
parties hereto and determines and settles all matters of collective bargaining for and during its
term, except as may be otherwise specifically provided herein.

2
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ARTICLE3
RIGHTS OF PARTIES
3.1

MANAGEMENT RIGHTS
A. MANAGEMENT RIGHTS
Except as expressly provided for in this Agreement or by statute or ordinance, the City
retains the sole right to manage its operation and direct the working force, including the
rights to decide the size of and number in its working force; the scope of service to be
performed; the method of service; to determine the schedule of work time; to determine
whether and to what extent the normal routine work performed in the past required in its
operations, shall be performed by employees covered by this Agreement; to assign work
and work to be performed; to maintain order and efficiency; to curtail or discontinue
temporarily or permanently in whole or in part, operations whenever in the opinion of the
City good business judgment makes such curtailment or discontinuance advisable; to
establish and change hiring procedures; to hire, lay off, assign jobs, work and locations,
transfer, to suspend, discharge, or discipline for just cause, promote and determine the
qualification of employees covered by this Agreement; to determine and change standards
of fitness of employees to perform; to require any applicant for employment to take a
polygraph examination at the discretion of the chief of police except as specifically
prohibited by State law; to determine the starting and quitting time and the number of hours
to be worked; to transfer work from one department or employee to another; to abolish or
change existing jobs; to subcontract out any or all of the work performed by the employees
in the bargaining unit when in the opinion of the City Council, such subcontracting will be
beneficial to the operation of the City government; to establish new jobs, and to have
complete authority to exercise those rights and powers incidental thereto, including the right
to alter or vary past practices as the City may determine to be necessary for the orderly and
efficient operations of the City, subject only to such restrictions governing the exercise of
these rights as are expressly and specifically provided in this Agreement.

3

9/14/2018 9:13:52 AM

B. EMERGENCY CONDITIONS
If in accordance with section 8-8 of the Gulfport Code of Ordinances, it is declared that
a state of emergency exists, resulting from but not limited to riots, civil disorders,
hurricane conditions, similar catastrophes or disorders, the provisions of this Agreement
may be suspended by the City during the time of the declared emergency, providing that
wage rates and other direct monetary payments shall not be suspended. Any grievances
which may arise during such declared emergency shall not be filed until the end of the
declaration and all time requirements shall not begin until such end.

3.2

EMPLOYEE RIGHTS
A. BUSINESS
1.

Pinellas Lodge 43 of the Fraternal Order of Police, representatives who are

employees of the Gulfport Police Department and recognized by the City of Gulfport may
be granted time off, up to a maximum of two (2) representatives in any one instance, by
departmental management for the conduct of business in connection with the Pinellas
Lodge 43 of the Fraternal Order of Police Time off for Pinellas Lodge 43 of the Fraternal
Order of Police, business will be paid at straight time pay by using pool time provided:
a. A written request for the use of Pinellas Lodge 43 of the Fraternal Order of Police
pool time is submitted to the chief of police at least forty-eight (48) hours in
advance of the time off.
b. Sufficient staffing must be available on his/her regular shift to properly staff the
departmental unit during the absence of the Pinellas Lodge 43 of the Fraternal
Order of Police representative as determined by the .chief of police
c. Approval by the chief of police must be in advance of the use of pool time. The
chief shall, prior to approval, take into account staffing problems, possible
emergency situations, possible overtime obligations, pool time use or conflicts
with vacation time schedules.
4
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d. The use of pool time shall not be approved which requires a Pinellas Lodge 43 of
the Fraternal Order of Police representative time off the job for periods in excess
of five (5) consecutive work shifts.
2. Employees covered by this agreement may donate at least two (2) hours of their
annual leave (vacation) time, but cannot donate sick leave time, toward a Pinellas
Lodge 43 of the Fraternal Order of Police business pool time account. Donations to
the Pinellas Lodge 43 of the Fraternal Order of Police business pool time account
can be processed anytime during the term of this Agreement.
3. Charges against the Pinellas Lodge 43 of the Fraternal Order of Police business pool
time, as provided in this Article, shall only be made when approved by the President
and/or the legal counsel of the Pinellas Lodge 43 of the Fraternal Order of Police and
chief of police
4. For the purposes of this Article, vacation time schedules, shift staffing, and
emergencies have priority over requests for the use of the Pinellas Lodge 43 of the
Fraternal Order of Police business pool time.
5. The employee who is a member of the negotiating team for the Pinellas Lodge 43 of
the Fraternal Order of Police may use pool time in accordance with the provisions of
this Article
6. Unused time in the Pinellas. Lodge 43 of the Fraternal Order of Police pool time
account will be carried into the next fiscal year.
7. Pool time credited in hours to the Pinellas Lodge 43 of the Fraternal Order of Police
business pool time account shall be utilized for Pinellas Lodge 43 of the Fraternal
Order of Police business and charged in fifteen (15) minute increments until the
hours in this account have been exhausted.

5
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DONATION TO SUNCOAST POLICE BENEVOLENT ASSOCIATION, INC.
POOL TIME ACCOUNT

I_ _ _ _ _ ____ hereby authorize the City of Gulfport to deduct
(Print name)
_____ hours from my annual leave (vacation) accrual.
(at least two hours)
The time deducted above is to be transferred to the Association pool time for use by the
PINELLAS LODGE 43 OF THE FRATERNAL ORDER OF POLICE representatives.
DATE

SIGNED

JOB TITLE

SOCIAL SECURITY NUMBER
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8. REPRESENTATION, STEWARDS
1.

Parties

Neither party, in negotiations, shall have any control over the selection of the negotiating
or bargaining representative of the other party. The names of the Pinellas Lodge 43 of
the Fraternal Order of Police representatives shall be given in writing to the Employer.
a)

Local representative shall mean an employee of the Gulfport Police Department,
who is Pinellas Lodge 43 of the Fraternal Order of Police member subject to the
terms and conditions of this agreement.

b)

Pinellas Lodge 43 of the Fraternal Order of Police representative shall mean any
officer or representative of the Pinellas Lodge 43 of the Fraternal Order of Police

2. Access by Pinellas Lodge 43 of the Fraternal Order of Police
Recognized Pinellas Lodge 43 of the Fraternal Order of Police representatives will be
permitted to discuss Pinellas Lodge 43 of the Fraternal Order of Police business with
employees during their duty hours provided that such discussions shall in no way
interrupt, delay or otherwise interfere with effective, proper and superior service to the
community to a maximum of fifteen (15) minutes. Any additional time must be approved
by the chief of police. The Pinellas Lodge 43 of the Fraternal Order of Police agrees that
this privilege shall not be abused.
3.

Read Off/After Duty Contact

Pinellas Lodge 43 of the Fraternal Order of Police representatives and local
representatives shall be allowed to communicate official Pinellas Lodge 43 of the
Fraternal Order of Police business to members prior to read-off and after going off-duty.
4.

Copies for Pinellas Lodge 43 of the Fraternal Order of Police

A copy of a special order, general order or a training bulletin, affecting Pinellas Lodge 43
of the Fraternal Order of Police members shall be made available to the Pinellas Lodge
43 of the Fraternal Order of Police Representative shall mean any officer or
representative of the Pinellas Lodge 43 of the Fraternal Order of Police upon request.
C. INDEMNIFICATION
The Employer shall indemnify employees to the extent required by Section 111.07 of the
Florida Statutes.

7
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D. NON-DISCRIMINATION
1: Membership
Employees in the bargaining unit shall have the right to join and participate in, or refrain
from joining, forming or participating in any labor organization, including the Pinellas
Lodge 43 of the Fraternal Order of Police
2: Non-Discrimination
The City and the Pinellas Lodge 43 of the Fraternal Order of Police will not discriminate
against employees in regard to race, color, creed, sex, sexual orientation, gender, age,
or national origin, marital status, religion and disability as provided by law. Any claim of
discrimination by an employee against the City, or its representatives, shall not be subject
to the grievance or arbitration provisions of this agreement but shall be subject only to the
method of review prescribed by law.
E. BULLETIN BOARDS
1. The Pinellas Lodge 43 of the Fraternal Order of Police shall be entitled to reasonable
use of one bulletin board in a work location established by the Chief of Police.
2. The bulletin board shall be used for posting Pinellas Lodge 43 of the Fraternal Order
of Police notices as follows:
a. Notices of Pinellas Lodge 43 of the Fraternal Order of Police social or recreational
affairs.
b. Notices of Pinellas Lodge 43 of the Fraternal Order of Police elections and results
of such elections.
c. Notices of Pinellas Lodge 43 of the Fraternal Order of Police appointments and
other official Pinellas Lodge 43 of the Fraternal Order of Police business.
3. All notices shall be signed by a duly recognized representative of the Pinellas Lodge
43 of the Fraternal Order of Police
4. Any Pinellas Lodge 43 of the Fraternal Order of Police material not meeting the
criteria of 2 and 3 of this section may be removed by any member of management.
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5. All costs incidental to preparing and posting Pinellas Lodge 43 of the Fraternal Order
of Police materials will be borne by the Pinellas Lodge 43 of the Fraternal Order of
Police The Pinellas Lodge 43 of the Fraternal Order of Police is responsible for
posting and removing approved material on the designated bulletin board and for
maintaining such bulletin board in an orderly condition.
6. All costs related to acquiring and installing the bulletin board will be borne by the
Pinellas Lodge 43 of the Fraternal Order of Police. The size of the bulletin board shall
not exceed 48" x 36".
7. Duplicate copies of all notices posted shall be submitted to the chief of police prior to
posting.
8. If the Chief of Police feels that the material to be posted is inappropriate he will notify
the Pinellas Lodge 43 of the Fraternal Order of Police and the notice will not be
posted. However, if the Pinellas Lodge 43 of the Fraternal Order of Police feels that
permission to post any Pinellas Lodge 43 of the Fraternal Order of Police notice has
been unfairly withheld, it may utilize the grievance procedure.
F. PRINTING OF AGREEMENT
The City agrees that it will disseminate copies to all bargaining unit members via the
Power OMS database, no later than thirty (30) days after such Agreement has been
ratified by all concerned parties. The City and the Pinellas Lodge 43 of the Fraternal
Order of Police shall agree on the format. The city manager and the Pinellas Lodge 43 of
the Fraternal Order of Police shall attest to the validity of the original copy being used for
reproduction. The certified copy will be maintained in the City Clerk's office.
G. POLICE SERGEANT BILL OF RIGHTS
All members are protected by the provisions of Florida State Statutes concerning police
sergeant rights. FS 1 12.531-112.535

9
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3.3

NO STRIKE
A. PROHIBITION
The Pinellas Lodge 43 of the Fraternal Order of Police agrees that during the term of this
Agreement, it shall not authorize, instigate, condone, excuse, ratify, support or
acquiesce in any strike, slow-down, non-informational picketing or work stoppage which
interferes or is likely to interfere with the efficient operation of the City's affairs
B. INJUNCTIVE RELIEF
Should the Pinellas Lodge 43 of the Fraternal Order of Police breach this Article, the City
may proceed to the appropriate court and, without notice, obtain an injunction against
such breach; the City may recover from the Pinellas Lodge 43 of the Fraternal Order of
Police or its successor interest, such damages as may be incurred, together with
punitive damages and attorney's fees; and the City may take any other action authorized
or required by law.
C. DISCHARGE
Any employee who engages in a strike shall have his/her appointment or employment
terminated by the City of Gulfport effective the date the violation first occurs. Such
termination shall be effective immediately upon written notice served upon the
employee.

3.4

WORK RULES AND PREVAILING RIGHTS
A. ORDINANCES AND WORK RULE
1.

Code and Work Rules Govern Relationship.
Except where in conflict with this Agreement, the City's Code of Ordinances and
written rules and regulations and Personnel Manual shall govern the relationship
between the City, the Pinellas Lodge 43 of the Fraternal Order of Police and the
employees covered hereunder.

10

9/14/2018 9:13:52 AM

2. Arbitration of Conflict Issues.
The issue or whether an ordinance, rule or regulation conflicts with this Agreement
shall be subject to the provisions of the grievance procedure, but shall not be subject
to arbitration.

B. MAINTENANCE OF CONDITIONS
Any right or working condition enjoyed by employees covered by this Agreement shall not
be changed in an arbitrary or capricious manner as the result of specific action taken by the
City.
1. A written rule, regulation, policy or procedure in conflict with this Agreement shall be
resolved by modification of such rule, regulation, policy or procedure to be
compatible with this Agreement. A special or labor-management conference shall be
deemed appropriate to resolve conflicts arising under this Article.
2. Should the City elect to award additional benefits to all City employees as a group,
which are not included in this agreement or which are not in the Personnel Manual at
the time of the effective date of this agreement, the "FOP" and the City agree that
such benefit may be negotiated for inclusion of the members of the bargaining unit.
The parties agree to execute a Memorandum of Understanding as needed to include
additional benefits as referenced in this paragraph.

C. EXISTING RULES
1. Employees shall be required to observe and comply with all current and future written
rules and regulations as set forth in Departmental procedures and such special and
general orders and other written communications, except those which are in conflict
with this Agreement.
2. No disciplinary action shall be taken against any bargaining unit member for violation of
a newly established directive, rule or regulation of which they are unaware unless the
member was unaware of the rule or regulation as a result of a failure to comply with the
terms and conditions of this Agreement, or department directive requiring review of any
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newly established directive, rule or regulation.

It shall be the responsibility of all

bargaining unit members to review the Power OMS database for any new rules or
directives, which were promulgated during the course of an absence.
3. The local Pinellas Lodge 43 of the Fraternal Order of Police representative shall be
forwarded a copy of any new, or change to a written departmental memorandum,
rule, regulation, general or special order, ordinance, or policy when it is promulgated.

D. RESIDENCY
There shall be no residency requirements for employees covered by this agreement
except as it may pertain to eligibility for a take-home vehicle as specified elsewhere in
this agreement.

3.5

CHECKOFF
A. During the term of this Agreement the City agrees to deduct dues and uniform
assessments owed by the employee to the Pinellas Lodge 43 of the Fraternal Order of
Police on a biweekly basis. Prior to such deduction the Pinellas Lodge 43 of the
Fraternal Order of Police shall provide the City with a signed statement from each
employee whose dues are to be deducted (see section H for approved form). . Any
authorization for dues deduction may be canceled by the employee upon thirty (30)
days written notice to the City or to the City and the Pinellas Lodge 43 of the Fraternal
Order of Police and shall also be discontinued in the event the employee is terminated
or is transferred, promoted or otherwise moved out of the bargaining unit.
B. Upon notification from the Pinellas Lodge 43 of the Fraternal Order of Police as to the
amount, the City shall raise the dues deduction according to the established amount
provided in the Pinellas Lodge 43 of the Fraternal Order of Police bylaws.
C. This Agreement applies only to the deduction of basic membership dues and uniform
assessments and shall not apply to the collection of any fines, penalties or special
assessments.
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D. In the event that an employee's salary earnings within any pay period, after deductions
for withholding, pension or social security, health and/or hospitalization insurance or
other standard or legally required deductions, are not sufficient to cover dues and
special assessments, it will be the responsibility of the Pinellas Lodge 43 of the
Fraternal Order of Police to collect its dues for that pay period from the employee.
E. For the purpose of putting this Article into effect, the Pinellas Lodge 43 of the
Fraternal Order of Police will furnish forms to employees who desire to authorize
payroll deduction of Pinellas Lodge 43 of the Fraternal Order of Police dues and
uniform assessments.
F. The Pinellas Lodge 43 of the Fraternal Order of Police agrees to pay the Employer
an annual fee of $250.00 for the service of dues. The Pinellas Lodge 43 of the
Fraternal Order of Police shall pay the City no later than January 15 of each year of
this contract.
G. The Pinellas Lodge 43 of the Fraternal Order of Police agrees to pay the Employer a
reasonable fee for any change in the membership dues structure, or other type
deduction, at the rate of $25.00 on the effective date of such changes. A check to
cover this fee shall accompany any letter of change notice.
H. The form shall be as follows:
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NOTICE TO CITY OF GULFPORT
AUTHORIZATION FOR DEDUCTION OF
PINELLAS LODGE 43 OF THE FRATERNAL ORDER OF POLICE
DUES
I hereby authorize City of Gulf port to deduct from my paycheck each pay period
my PINELLAS LODGE 43 OF THE FRATERNAL ORDER OF POLICE Dues as certified
to the employer by the PINELLAS LODGE 43 OF THE FRATERNAL ORDER OF
POLICE in the amount of $_________

understand

that

this

authorization is voluntary and I may revoke it at any time by giving the City of Gulfport
notice in writing.
DATE

SIGNED

JOB TITLE

SOCIAL SECURITY NUMBER

Submitted on: ---

-

-

-

-
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ARTICLE4
GRIEVANCE AND DISCIPLINE
4. 1. GRIEVANCES
In a mutual effort to provide harmonious working relations between the parties to this
Agreement, it is agreed and understood that both parties agree to the following procedures
for the resolution of grievances:
A. A bargaining unit employee or group of employees shall utilize the grievance procedure
established under this Article.
B. An employee or group of employees covered by this Agreement shall have the right to
be represented or refrain from exercising the right to be represented in the determination
of grievances arising under the terms and conditions of employment covered by this
Agreement. Nothing in this Article shall be construed to prevent any employee from
presenting his own grievances, and having such grievances adjusted without the
intervention of the bargaining agent.
C. Should an employee or group of employees elect to process their own grievance, the
Pinellas Lodge 43 of the Fraternal Order of Police shall be notified of any meeting where
a resolution of the grievance may occur as provided in FS 447.301 (4).
D. In the case of a class grievance one employee shall be chosen as spokesperson, and
only that employee need sign the grievance, provided however, that all names
associated with the class action shall be listed.
E. With prior approval of the chief of police or his designee, the Pinellas Lodge 43 of the
Fraternal Order of Police representative shall be allowed reasonable time off with pay by
charging the time to the Pinellas Lodge 43 of the Fraternal Order of Police Pool Time
Bank for investigating, presenting and appealing grievances. The performance of this
function by the Pinellas Lodge 43 of the Fraternal Order of Police representative shall in
no way interrupt or interfere with normal functioning of the Department.
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F. The Pinellas Lodge 43 of the Fraternal Order of Police agrees to guard against the use
of excessive time for the investigation of grievances. The Pinellas Lodge 43 of the
Fraternal Order of Police representative will provide advance notice to his/her supervisor
to allow planning arrangements to enable the representative time for investigative
activity. If permission is denied to the representative at the particular time requested, the
City shall advise the representative when he/she can reasonably expect to contact the
employees concerned. In the event permission is denied, the time periods established
under Section 3 of the grievance procedure will be extended to the time permission is
granted for the concerned employee's contact
G. For the purpose of this Article, the working day is defined as the days City Hall is open,
during the hours 8 A M to 4:30 PM.
H. A grievance is defined as an alleged violation or dispute as to the interpretation or
application of a specific provision of this agreement or a matter involving disciplinary
action, except that a probationary employee may not grieve a disciplinary matter up to
and including discharge.
1.

Grievance Procedure

Step 1 . The employee shall present a signed, written grievance to the operations
commander or designee within seven (7) working days of the occurrence. The
operations commander or designee shall answer the grievance in writing within seven
(7) working days after receipt of the written grievance.
Step 2: If the employee is .not satisfied with his/her operations commander or designee's
written response, the grievance shall be presented in writing to the chief of police or
his/her designee within seven (7) working days from the time the operations commander
or designee's response was received in Step I. The chief of police or his/her designee
shall meet with the employee and Pinellas Lodge 43 of the Fraternal Order of Police
representative within seven (7) working days of receipt of written grievance unless such
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meeting is waived. The chief of police or his/her designee shall respond in writing within
seven (7) working days after meeting is held or waived with his/her decision.
Step 3. If the employee is not satisfied with the written response of the chief of police or
his/her designee in Step 3, a written appeal shall be presented, within seven (7) working
days to the city manager or in the event of the city manager's absence the person acting
in that capacity, who shall meet with the employee and Pinellas Lodge 43 of the
Fraternal Order of Police representative within seven (7) working days unless such
meeting is waived. The city manager or in the event of the city manager's absence the
person acting in that capacity shall respond in writing within seven (7) working days after
meeting is held or waived with his/her decision.
Steps in the grievance procedure may be skipped by mutual agreement of the City and
the Grievant, in order to expedite a resolution of the issue being grieved.
2.
a.

Time Limits
A grievance is conclusively deemed waived and abandoned under this

Agreement unless it is brought to the City's attention within seven (7) working days after
the occurrence of the act or failure to act, or such time as the employee would be
expected to have constructive knowledge of the action or failure to act, which gives rise
to the grievance and is prosecuted by the employee or the Pinellas Lodge 43 of the
Fraternal Order of Police within the time limits set forth in Section 3.
b. A grievance not answered by the City within the time limits established under this
Article shall entitle the Pinellas Lodge 43 of the Fraternal Order of Police or employee to
advance the grievance to the next step. Time limits identified in this article may be
waived or extended by mutual written agreement of the City and the Grievant.
3.

Arbitration

a. If the employee grievance is not resolved in Step 3, the aggrieved employee may
within seven (7) working days submit a request for arbitration to the City Manager,
unless prohibited within this Agreement.
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b. If the parties fail to mutually agree upon an arbitrator within ten (10) working days after
the date of receipt of the arbitration request, a list of seven (7) qualified neutrals shall be
requested from the Federal Mediation and Conciliation Services (FMCS) by the City
Manager or the Pinellas Lodge 43 of the Fraternal Order of Police, Within seven (7)
working days after receipt of the list, the parties shall meet and alternately cross out
names on the list, and the remaining name shall be the arbitrator. A coin shall be tossed
to determine who shall cross out first. The remaining name shall be the selected
arbitrator.
c. The hearing on the grievance shall be informal and the rules of evidence shall not
apply; however, to assure an orderly hearing, the rules of judicial procedure should be
followed as closely as possible.
d. Scope. The arbitrator shall limit his/her decision strictly to the interpretation,
application or enforcement of specific articles in this Agreement and shall have no power
to delete from, add to, change or otherwise modify or alter this Agreement.
e. The decision of the arbitrator shall be final and binding upon the aggrieved
employee(s) or the Pinellas Lodge 43 of the Fraternal Order of Police and the Employer.
f. The costs of the arbitrator shall be borne equally by the parties, except that each party
shall bear the costs of its own attorney and the cost of any transcripts desired by that
party.
g. The expenses in connection with attendance of participants and witnesses for either
side shall be paid by the party producing such participants and witnesses.
h. The arbitrator shall be requested to render his/her decision as quickly as possible.
i. In case of a grievance involving any continuing or other monetary claim against the
Employer, no award shall be made by the arbitrator which shall allow any alleged
accruals for more than thirty-one (31) calendar days prior to the date when such
grievance shall have been submitted in writing.
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j. Upon receipt of the arbitrators award, corrective action, if any, will be implemented as
soon as possible, but in any event, no later than fifteen (15) calendar days after receipt
of the arbitrators award.
k. Either party to this Agreement desiring transcripts of the arbitration hearings shall be
responsible for the cost of such transcripts, if available.
4. Greivance Form (see following page for the approved grievance form)
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•

Instructions
A grievance is defined as an alleged violation of the collective bargaining agreement {CBA) or dispute as to the
interpretation or application of a specific provision of the (CBA) or a matter involving disciplinary action.
• You must submit this form to the operations commander within seven (7) working days of the alleged violation .
• Submit this original form at each and every step of the grievance process.
CBA Article #
Date of alleged violation:
Name of grievant:
Allee:ed Violation Describe the nature of the violation, dispute, or disciplinary matter you are grieving

Requested Remedy Describe what action vou are seeking in order to resolve your grievance

I

Step 1-Commander The grievance must be submitted to the commander within seven working davs from the response in step 1
Commander's Signature:
Grievant Si gnature:
Date/time submitted:
Grievance Resolved?
YES NO
Date/time of response:

Comments:

I Commander's Signature:

Grievant Signature:

Step 2 -Chief of Police The grievance must be submitted to the chief within seven working days from the response in step 2.

Date/time submitted:

Grievant Signature:

Grievance Resolved?
YES NO
Date/time of response:

Comments:

I Chief's Signature:

· I Chief's Signature:

Grievant Signature:

I

Step 3--City Manager The grievance must be submitted to the manager within seven working days from the response in step 3 .
City Manager's Signature:
Grievant Signature:
Date/time submitted:
Grievance Resolved?
YES NO
Date/time of response:

Comments:

I City Manager's Si

Grievant Signature:

I

gnature:

Arbitration The arbitration request must be submitted to the manager within seven working days from the resoonse in steo 4.
City Manager's Signature:
Grievant Signature:
Date/time submitted:
Arbitrator Selected:

I Date ofHearing:

Results of Hearing:

Date of final resolution:

I

Grievant Signature:
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4.2 PERFORMANCE AND DISCIPLINE
A.

FORMAL INVESTIGATIONS
1 . Investigation of Complaints.

Parties recognize that the security of the City and its citizens depends to a great extent
upon the manner in which the employees covered by this Agreement perform their
various duties. Further, the parties recognize that the performance of such duties
involve these employees in all manner of contacts and relationships with the public
and out of such contacts and relationships questions may arise or complaints may be
made concerning the actions of employees covered by this Agreement. Investigation
of such questions and complaints will be conducted by, or under the direction of,
departmental supervisory officials or another law enforcement agency having
jurisdiction whose primary concern must be the security of the City and the
preservation of the public interest.
2. Right to Conduct Investigation.

In order to maintain the security of the City and protect the interest of its citizens, the
parties agree that the City must have the unrestricted right to conduct investigations
of citizen complaints and matters of internal security; provided, however, that any
investigative interrogation of any employee covered by this Agreement relative to a
citizens complaint and/or a matter of internal security shall be conducted in
compliance with Chapter 1 1 2.532 Florida Statutes.
Any sergeant, who is being interrogated, under circumstances where the results of
the interrogation could subject the officer to formal disciplinary action, shall have the
right to have a Pinellas Lodge 43 of the Fraternal Order of Police representative
present; however, nothing herein shall be interpreted to excuse the officer or
employee from answering truthfully all questions asked.
3. False Accusations.
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False and malicious accusation by third party complainants, whether criminal or
administrative in nature, shall be forwarded at the discretion of the chief of police to
the State Attorney's Office for prosecution upon being determined to be false and/or
malicious.
4. Disposition of Investigation.
When an investigation of an employee by the department is completed, the
investigative file shall reflect one of the following as the case disposition:
(a)

Unfounded: The investigation conclusively proved that the act or acts

complained of did not occur.
(b)

Exonerated: The acts which provided the basis for the complaint or

allegation occurred; however, investigation revealed that they were justified,
lawful and proper.
(c)

Not Sustained: Investigation failed to disclose sufficient evidence to

prove clearly the allegation made in the complaint or to disprove conclusively
such allegation.
(d)

Sustained: The investigation disclosed sufficient evidence to prove

clearly the allegation made in the complaint.
(e)

Policy Failure: The action of the agency or the officer was consistent

with agency policy; however, the policy requires amending or revision.
(f)

Misconduct Not Based on Original Complaint Sustained: New

substantiated misconduct not mentioned in the initial allegation was disclosed by
the investigation and is sustained. The original complaint may be unfounded, not
sustained or exonerated.
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4.3 DISCIPLINE AND DISCHARGE
A. REASONS FOR DISCHARGE
The City shall have the right to discharge any employee for the violation of any City or
Department rule or regulation which specifies discharge as a punishment for just cause
with proof that a violation has occurred and that the punishment is reasonable.
B. DEGREE OF DISCIPLINE
Discipline of regular employees may only be for just cause with proof that a violation has
occurred and the punishment is reasonable. Employees may be disciplined by written
warning, demotion, suspension or discharge for violation of the City or department rules
and regulations or any action or failure to act which in the opinion of the Chief or his/her
designee adversely affects the ability of the employee and/or fellow employees to
efficiently perform their job responsibilities and/or adversely affects the efficient
operation of the City Government or any department, division, or area of the City. Written
warnings are subject to the grievance procedure only through Step 3, City Manager, and
not subject to arbitration. Suspension, demotions and discharges of non-probationary
employees are subject to the grievance procedure and arbitration.
C. TYPES OF DISCIPLINE.
The City recognizes the fact that each situation differs in many respects with somewhat
similar ones. Thus, the City retains the right to determine the appropriate discipline on a
case-by- case basis.
The City recognizes the following types of disciplinary action:
(1) Written warning
(2) Suspension without pay
(3) Demotion
(4) Discharge
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D. WRITTEN WARNINGS
Written warnings shall not be placed in the employee's personnel files before the
employee has been informed of such action. The employee shall be requested to date
and sign all written warnings; however, the signature does not imply agreement. If the
employee refuses to sign a written warning, this action shall be noted on the document.
E. NOTIFICATION OF PERSONNEL ACTION
Upon written authorization from the employee, the City will furnish to the Pinellas Lodge
43 of the Fraternal Order of Police representative copies of the forms prepared by the
City covering the personnel action.
F. DISMISSAL OR DEMOTION DURING PROBATION
1.

Probationary employees may be disciplined or discharged at the will of the City

and such action shall not be subjected to the grievance article of this agreement or the
City Personnel Manual. If a probationary employee has been found to be unqualified to
perform, or will not properly perform the duties of the position, the employee rnay be
dismissed by the city manager or designee.
2.

The Department Head or designee must coordinate this action with the City

Manager or designee and furnish written notice that the employee is unsatisfactory. The
employee does not have the right of administrative appeal as provided in Grievance &
Arbitration of this contract.
4.4 PERSONNEL RECORDS
A. It shall be the right of any member of the bargaining unit, at reasonable times, to inspect
his/her personnel file and, at his/her expense, to make copies of his/her personnel file or
portions thereof. When a personnel record of a member of the bargaining unit is furnished to
the public pursuant to a request therefore, such information shall be released in accordance
with Florida Statutes governing public records.
B. Notices of written warnings, suspensions, terminations, as well as employee evaluations
shall be a permanent portion of the employee's official personnel record.
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C. Complaints or investigations where there is a finding of not sustained or unfounded shall
be clearly and boldly marked as NOT SUSTAINED or UNFOUNDED and These records
shall not be maintained in employee personnel files.
D. The Public Records Law as defined by Florida Statute 119 shall prevail upon release of
information.
E. The City agrees that a member shall have the right to include in the member's official
personnel record a written and signed refutation (including signed witness statements) of
any material the member considers to be detrimental.
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ARTICLE 5
LEAVES
5.1 HOLIDAYS
A.

DAYS OBSERVED ·
1. The observed holidays are:
New Year's Day*
Martin Luther King, Jr.'s Birthday
Memorial Day
Independence Day
Labor Day
Veteran's Day
Thanksgiving
Day after Thanksgiving
Christmas Day*
President's Day
Two (2) Personal Days

* When Christmas and New Year's Day fall on a Tuesday or Thursday, the preceding Mondays
or following Fridays shall also be recognized as holidays.
2. Holidays will be paid based on the assignment. Employees assigned to twelve-hour
shifts will be paid for holidays at a rate of twelve hours per holiday. All other
employees will take the time off in lieu of payment wherever possible, or they will be
paid at a rate of eight hours per holiday when time off cannot be arranged. All holiday
hours will be paid at the straight-time rate and will not count toward the calculation of
overtime.
3. An employee must be on authorized leave or work his/her normal schedule of hours,
on the regularly scheduled working day immediately prior to a holiday ,;ind the
regularly scheduled working day immediately following a holiday, in order to qualify
for the holiday time. To call in sick the day before or day after does not constitute
authorized leave as it pertains to holiday pay, unless a doctor's note is submitted.
4. Employees who are scheduled and required by their supervisor to work on the day
observed as a holiday must work that day to be eligible to earn the holiday. An
employee who is scheduled to work on the day observed as a holiday and reports
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sick will be charged with sick leave for the time taken off that day, and the holiday will
be forfeited unless a doctor's note is submitted, Section 3 of this Article will not apply
to employees scheduled and required to work on the day observed as the holiday.
5. Employees on annual leave, annual military leave, jury duty, sick leave, bereavement
leave and all other absences from duty and on active pay status on the calendar day
the holiday is observed, must use the holiday on the same calendar day that it is
earned.
6. The city manager will determine which departments or operations will be closed in
observance of the holiday.

7. Holidays may not be accrued. Holiday work pay set forth in Section 2 of this Article
shall be paid within the pay period in which the holiday occurs.
8.

In the event the City cancels all days off or reschedules employees form what would
be their normal days off (flex scheduling) to work a mandatory holiday such as July

4, then those employees who are rescheduled will receive their regular pay for
overtime as applicable plus the twelve ( 1 2) hours additional pay for working on that
holiday, They shall not be required to schedule another day off in lieu of the extra
day worked. Employees who are on a 40 hour work week schedule shall be paid an
additional eight (8) hours at his/her straight time hourly rate of pay.
9. To be eligible for both personal days, the employee must be hired prior to March 31
of the fiscal year beginning October 1. Employees hired after such date will only be
eligible for one personal day,

5.2 VACATION PLAN
A Vacation (annual leave) periods requested by the employee will be reviewed by the
immediate supervisor and command staff. The Department will make every effort to meet
the desires of the employee and will give priority in scheduling vacation requests based on
classification seniority.
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B. Employees assigned to a 40-hour/week work period shall accrue paid vacation credit
during active pay status on the following basis:
YEARS
OF SERVICE

VACATION ACCRUAL

less than 5
5 through 9 years
10 through 14 years

112 hours
128 hours
144 hours

Employees with more than 15 years continuous service shall earn eight (8) hours of
additional leave for each full year of continuous service in excess of fifteen years up to a
maximum of 200 hours per year.
Employees assigned to a 84 hour/two-week work period, shall accrue paid vacation
credit during active pay status on the following basis:
YEARS
OF SERVICE

VACATION ACCRUAL

less than 5
5 through 9 years
1O through 14 years

117 hours
134 hours
151 hours

Employees with more than 15 years continuous service shall earn eight (8) hours of
additional leave for each full year of continuous service in excess of fifteen years up to a
maximum of 280 hours per year.
C. ACCRUAL
1.

It is the intent of this Agreement to have employees take their vacation yearly for
the period in which it was earned. Employees carrying excess Annual Leave
should be afforded the opportunity to use the excess leave prior to the end of
each anniversary year. The anniversary year begins the date the employee is
hired.

D. REQUEST FOR LEAVE
1.

Request for Annual Leave shall be made in advance of use. A minimum of two
(2) weeks advance notice is required. The chief of police or his designee may
waive this requirement where an employee has available days to use and the
departmental schedule will permit.
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2.

When a written request for vacation is denied, the employee will be notified in
writing of the reason for denial.

3.

All vacations must be scheduled in advance, and approved by the employee's
immediate supervisor. Vacations will be approved on a first come first serve
basis with preference given to senior employees where there is a conflict in dates
requested; however, once approved by the supervisor, a junior employee's
vacation will not be rescheduled. It is understood that the Chief will approve
vacation leave consistent with the needs of the City.

E. PAYMENT - UNUSEO LEAVE
1.

Payment of annual leave time in lieu of actually taking vacation shall not be
permitted except in three (3) special cases:
a)

Employees entering military service.

b) Separation from City employment.
c)
2.

Layoff

Upon separation from City employment, employees shall be entitled to
compensation for any earned but unused vacation to their credit on the effective
date of termination.

3.

All earned annual leave of employees who die while in the service of the City
shall be paid to the spouse or estate of the employee.

F.

CHARGING LEAVE
1.

Annual leave time shall be scheduled and charged to the employee.

2.

Annual leave will be charged in 15-minute increments.

G. There may be an advancement of vacation payment if requested by the employee. The
advancement must be requested in the pay period prior to commencement of the
Annual Leave.
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H. Employees may donate up to twelve (12) hours per year from their accrued annual
leave to a specific employee because of a serious illness of an employee who has
completely depleted their sick leave and annual leave balances.
5.3 SICK LEAVE
A. ELIGIBILITY
1. Regular employees will be allowed sick leave with pay.
2. Sick leave will accrue during the initial six (6) months of employment, but may not be
taken during this period unless authorized by the chief of police
3. If and when sick leave may appear to be abused or where an employee consistently
uses sick leave as it is earned, the employee claiming/requesting such sick leave
may be required to furnish competent proof of the necessity for such absence. The
City reserves the right in all cases of illness or reported illness to require the
employee to furnish a doctor's note. The City shall require a doctor's release in
order for an employee to return to work following surgery or use of three (3)
consecutive sick days. Abuse of sick leave privileges shall constitute grounds for
disciplinary action and/or dismissal.
4. Employees may not use any accumulated sick leave for sickness or injury sustained
while engaged in outside employment.
B.

SICK LEAVE WILL BE GRANTED FOR THE FOLLOWING REASONS:
1. Employee's health.
2. Medical, dental or optical treatment, which is necessary during working hours.
3. Quarantine due to exposure to contagious disease.
4. Employee's health while on vacation where medical documentation is provided.
5. Family Medical Leave Act Leave.
6. Care for a sick immediate family member as defined in Section 10 of the City
Personnel Manual.

C. AMOUNT OF LEAVE
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Regular employees shall be allowed to earn ninety-six (96) hours Sick Leave with pay in
one (1) calendar year.
D. ACCRUAL
1. Members of the bargaining unit who use no more than the amounts of sick leave
listed below during the employee's preceding anniversary year shall receive an
incentive in additional hours of annual leave as follows:
0 hours used

16 hours annual leave

1-8 hours used

8 hours annual leave

9-16 hours used

4 hours annual leave

2. Sick Leave may be accumulated to a maximum of two thousand-eighty (2,080) hours
for purpose of illness only. Employees assigned to a yearly schedule of 2,184 may
accumulate up to a maximum of two thousand one hundred and eighty-four hours
(2,184).
E. REPORTING SICK LEAVE
1. An employee incapacitated and unable to work shall notify his/her immediate
supervisor at least fifteen (15) minutes before the scheduled working time, stating the
reason for the leave and expected period of absence. This procedure shall be
followed for each day the employee is unable to work, unless prior approval is given
by the Police Chief.
2. Many slight injuries and sickness may prohibit the performance of regularly assigned
duties; however, there may be other duties that such employees may be able to
perform without aggravating such injuries or sickness. Employees may request a
light duty assignment in accordance with procedures established in the City
Personnel Manual. It is understood there will not be any reduction of pay.

3.

PAYMENT - UNUSED LEAVE
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Upon death or retirement from the City service, employees will be paid for a portion
.
of their accumulated sick leave as follows:
a. 10-19 years of service: Eight (8) hours for each thirty-two (32) hours accrued to a
maximum payment of two hundred (200) hours.
b. 20 years and over: Eight (8) hours for each sixteen (16) hours accrued to a
maximum payment of four hundred (400) hours.

4. CHARGING LEAVE
a. Sick Leave time shall be charged to the employee for the actual time the
employee is away from work.
b. Sick Leave will be charged in a minimum of 15-minute increments.
5. The parties agree that during the term of this agreement changes to the sick leave
policy may be negotiated by mutual consent. The parties also agree that any such
changes will be subject to the appropriate approval procedures as required by law.

5.4 MILITARY LEAVE
A. Employees covered by this Agreement who are members of the reserve components of
the Armed Forces of the United States shall be entitled to leave of absence from their
respective duties without loss of pay for such time as they are in military service or field
training for a total maximum of two hundred forty (240) working hours in any one
calendar year. In absence of emergency recall, seven (7) days notice, prior to the
commencement of the leave will be required.
B. This payment is a benefit above and beyond that authorized by the Uniformed Services
Employee Rights and Responsibilities Act. City recognizes that ! the Act does not require
employees to provide copies of official military orders to secure the benefits of the Act;
however, the Union recognizes that, in order to be eligible for payment under this Article
of this Agreement, Eemployees shall be required to submit an order or statement from
the appropriate military commander as evidence of any such duty. Such order or
statement must accompany the formal request for military leave.
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C. In accordance with provisions of Chapter 115.14 of the Florida Statutes, full-time and part
time City employees (other than temporary, emergency, or seasonal, who are members of
a reserve component of the Armed Forces of the United States and are ordered into active
duty military service under emergency conditions are authorized to receive full base pay (at
basic work week as defined under Article 23 Section I) from the City for the first thirty (30)
calendar days of their active duty service.
D. If the emergency active duty extends beyond thirty (30) calendar days and the
employee's total military compensation is lower than his or her total City full base pay (at
basic work week as defined under Article 23 Section 1) at the time the employee is
activated, the employee shall receive a bi-weekly supplemental pay differential from the
City. The amount of the supplemental pay differential shall, when added to the
employee's total military compensation, be equal to the employee's base pay at the time
of their deployment The supplemental pay differential is authorized during the
employee's emergency active duty assignment for six (6) months; however, the city
manager may extend the supplemental pay differential.
E. Employees activated to emergency active duty military service will continue to be
covered by the City's life and health insurance plans and may continue to pay premiums
for any additional dependent health care, dental or other insurance plans offered to
employees at their expense. In the event the employee's supplemental amount does not
cover the dependent health care, dental or other insurance plans offered, the employee
will be billed for the difference. The employee will be billed monthly and premiums will be
due and payable upon demand.
F. Such employees will continue to accrue sick, vacation, and personal leave during their
active duty military service.
G. During their activation to emergency military service, employees are entitled to preserve
all seniority rights, promotional status and retirement privileges.
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5. 5 BEREAVEMENT LEAVE
A. All regular employees may be granted, upon approval of the chief of police, time off with
pay not to exceed three (3) consecutive working days for a death within the State of
Florida and five (5) consecutive working days for deaths occurring outside the State of
Florida in the event of death in their immediate family. Immediate family has the same
definition as in Section 2 of the City Personnel Manual.
B. Bereavement Leave shall not be charged to vacation or sick leave.
C. Further extensions by means of vacation or leave without pay may be granted by the
City Manager due to individual circumstances.

5. 6 REDUCTION IN FORCE AND RECALL
A. LAY OFF
1. The City Manager may layoff an employee or employees when it is deemed
necessary by reason of shortage of funds or work, the abolition of the position,
material changes in the duties or organization, or for related reasons which are
outside the employee's control and which do not reflect discredit upon the service of
employees.
2. The duties performed by an employee laid off may be reassigned to other employees
already working who hold positions in appropriate classes.
3. No regular employee shall be laid off while another person in a position is employed
on a probationary basis in the same classifications or any other classification which
the regular employee is qualified to hold.
4. When it becomes necessary to reduce the number of employees within a given class
through lack of funds, work, or other causes the City will first make every effort to
reclassify general employees to a position for which they are qualified and eligible.
For example: if a sergeant position is eliminated, the sergeant shall be offered a
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position as a non-probationary police officer, and if layoffs become necessary, junior
police officers will be laid off first. Employees shall be laid off as follows:
(1) Probationary employees
(2) Regular employees
5. Employees shall be laid off on the basis of the following factor: length of service in
the class, but only after appropriate reclassifications have been made as indicated in
section 4.
6. In the event that two or more employees affected have the exact same amount of
service in the class, the employee with the lowest performance evaluation record will
be laid off first.
B.

RECALL
1. Following a layoff, regular employees covered by this agreement, laid off shall have
precedence for recall in their classification before other full-time employees are hired
if recalled within 12 months.
2. Recall will be offered to laid off employees under A above provided they are
physically and otherwise qualified to perform the duties of the job.
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ARTICLE S
WAGES

6.1

POLICE SERGEANTS, DETECTIVE SERGEANT
A. WAGES
1).
During the 3 year duration of the contract effective October 1, 2018 until
expiration on September 30, 2021; on the member's anniversary date, with an
acceptable evaluation score above 71.2%, members will increase to the next step.
2).
The difference between the pay rate for sergeants for each step is 2.0%.for the
first seven (7) years of service and 3.0% for steps 8 - 12.
3).

Progression in the Pay Plan

The City shall complete a performance evaluation on each employee annually on or
before the employee's anniversary date. The annual performance evaluation shall
determine the member's eligibility to progress in the Pay Plan, with a minimum score of
7 1.2% required. The City shall be entitled to change the method of the performance
evaluation unilaterally.
4).
Newly promoted police sergeants will be slotted into the pay plan at the step
nearest, by rounding, to an eight percent increase over their previous base pay rate.
PAY PLAN
Hourlv Rate
$29.428
$30.017
$30.617
$31.230
$31.854
$32.810
$33.794
$34.808
$35.852
$36.928
$38.036
$39.177
$40.352

Step
1
2
3
4
5
6
7
8
9
10
11
12
13

.

B. LONGEVITY BONUS
Should the City award a longevity bonus to other City Employees, that program would be
extended to include all eligible members covered by this Agreement.
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6. 1 . 1 ASSIGNMENT PAY
A. The detective sergeant will receive an eigllt five (§_ i%) increase to his or her hourly rate
of pay while so assigned.
E. Police sergeants other than those who are assigned to a budgeted detective sergeant
position will receive an additional five (5%) to their hourly rate of pay should they be
assigned to another agency for an extended period of time that requires on call status.
6.3

SHIFT PREMIUM INCENTIVE PAY
A. Shift premium incentive pay is defined as premium pay based on scheduled hours
worked. Employees regularly assigned to the night shift shall receive shift premium as
provided herein:
Police sergeants assigned to a 12-hour shift shall receive shift premium pay for the
hours worked from 2000 - 0800. Sergeants shall receive $1.60 more an hour above
their base rate of pay.
1. Payment shall be per hour and for actual hours worked.
a. Payment for leave time shall be at the employee's regular rate of pay and
shall not include any shift premium pay.
2. Employees working irregular shift schedules shall also receive shift premium pay for
those shifts that fall into the criteria in A above.
3. Employees who are scheduled to work overtime shall receive their overtime rate
based on their regular hourly rate and if the assigned overtime is eligible for the shift
premium pay it shall be added to the employee's pay after the calculation of
overtime.
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ARTICLE 7
WORK WEEK AND OVERTIME
7. 1

BASIC WORKWEEK
Departmental management shall establish the basic work period and hours best suited to
meet the needs of the department and provide service to the community. Pursuant to the
FLSA's 7k exemption, established under 29 USC's 207(k), the basic work period for
employees assigned to twelve-hour shifts will be fourteen (14) consecutive days,
commencing on a Tuesday at 12 o'clock midnight and ending two weeks later on a Monday
at 11:59 PM. Employees assigned to twelve-hour shifts will be compensated at the overtime
rate of one and one-half time their regular rate of pay for each hour worked in excess of
eighty-four (84) hours in the work period. For all other employees, the work period shall
consist of seven consecutive days, commencing on Tuesday at 12 o'clock midnight and
ending the following Monday at 11:59 PM. Overtime will be compensated for each hour
worked in excess of forty (40) hours in the work period. Work hours shall include all time an
employee is required to be on duty or on the Employer's premises, or at a prescribed
workplace, including court attendance and depositions, provided time spent in attendance at
educational courses, meetings or seminars shall not be considered work hours unless said
educational time is mandated by the Chief of Police

7.2

SHIFT ASSIGNMENT
Police sergeants shall be permitted to bid within their area of assignment for their shift
assignment. The bidding shall be by assignment seniority. The chief of police may require
certain specialties be present on any particular shift and if more than one member
possesses that specialty those members meeting that criteria may bid among themselves
for that position. The chief of police shall have the authority to override the bid selections for
specific reasons such as need for specialties, conflicts, staffing adjustments, and need for
changes in supervision especially of probationary personnel. The current department
policies for bidding and of shifts shall continue. The Pinellas Lodge 43 of the Fraternal
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Order of Police reserves the right to meet with the chief of police should there be a question
as to a bid exception.
Should the City decide to alter the current shift structure, the parties agree to negotiate the
effects on the issues such as holidays, vacation, leaves of all type, shift premium pay.
7. 3

OVERTIME POLICY
A. For the purposes of this Article, overtime shall be defined as all hours actually worked
over 84 hours worked over the following thresholds as permitted under FLSA:
1. For employees assigned to twelve-hour shifts, the overtime threshold is 84 hours in
the 14-day work period indicated in 7.1
2. For all other employees, the overtime threshold is 40 hours in the 7-day work period
indicated in 7.1.
B. When an employee is off for vacation, compensatory time, or training leave authorized
by the City; the hours shall be counted as part of the hours actually worked in
determining overtime for that pay period.
C. Employees shall be paid overtime at the rate of 1.5 times their normal hourly rate of pay
based on the approved authorization of a supervisor.
D. The normal schedule of an employee shall not be altered solely to avoid paying the
overtime rate except for department authorized training programs.
E. Employees who are required to attend training, and who in fact do attend the training,
shall be compensated based on the scheduled time of the training as indicated on the
training announcement or for the actual time of their attendance, whichever is greater. In
no case shall compensation for training be less than two hours.
F. In the event that a training program or meeting is cancelled and the employee is given
less than two hours' notice of the cancellation, the employee will be paid two hours of
straight pay (not counted toward the computation of overtime). Notice will be in the form
of a phone call or text message to the employee's department-issued cellular phone.
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7.4

CALLBACK
A. Call back pay is provided to compensate employees ordered to return to work on an
unexpected basis after completing a regularly assigned shift of work or a regularly
assigned week of work. Call back work is work to be performed which is of an
emergency or unexpected nature and should not be associated or confused with the
monthly departmental shift/work schedule or anticipated additional work requirements.
B. Any employee who is off duty and ordered to return to work shall be eligible for call back
pay.
C. Any employee required to continue working after his/her regular scheduled shift shall be
ineligible for call back pay but eligible for compensation at the overtime rate of pay.
D. Any employee eligible for call back pay shall be paid for the actual hours worked, plus
one (I) hour bonus for the call back inconvenience. All hours worked on a callback shall
be counted toward computing the weekly overtime.

7. 5

OFF-DUTY COURT ATTENDANCE
A. Court attendance is an integral part of police work, and the parties agree that employees
required to attend court in the performance of their duties should be fairly compensated.
B. An employee required to attend court or a court related hearing, such as a deposition,
for purposes directly related to the performance of his duties as an employee during
scheduled off-duty hours shall be compensated two hours of pay for all appearances
commencing during the two hour period, provided that the start of the two-hour period is
more than sixty minutes prior to his regularly scheduled check-on time or more than sixty
minutes after his regularly scheduled check-off time.
1.

Multiple appearances commencing during the two-hour period shall be paid
on the basis of a single, two-hour guarantee.

2.

The employee will be compensated from the time the first appearance begins
until two hours later or when released by property judicial authority if the
release extends past the two-hour period.
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3.

An employee required to attend any court appearance starting within the two
hour period and extending beyond this period shall be paid for the two hours
plus all time spent beyond the two hours until released.

4.

An employee attending court or a judicial hearing sixty minutes or less prior to
his regularly scheduled check-on time will be considered "on duty" for
purposes of this section. Likewise, and employee attending court or a judicial
hearing within sixty minutes after his regularly scheduled check-off time will
be considered "on duty" until released by the proper judicial authority.

5.

All hours indicated in this section shall be counted toward the computation of
overtime.

C. In the event that an employee is required to on off-duty court standby, he shall be paid
two hours of base, straight-time pay for each day of off-duty court standby. It shall be the
responsibility of the employee to check in with the court liaison officer, leaving a number
where he may be reached.
7. 6

EXTRA DUTY
A. Extra duty employment is defined as any secondary employment that is conditioned on
the actual or potential use of law enforcement powers by the member and that is
coordinated by assignment through the department and performed during the
employee's normal off-duty hours.
B. All extra duty opportunities shall be posted on the department bulletin board, and
assignment to extra duty work will be made pursuant to departmental written directive.
C. While on extra duty, the employee will be under the direct control and supervision of the
police department and shall only perform functions that are considered normal police
business.
D. The employee shall be in regular police department uniform and shall make an official
police record of all incidents occurring that require his/her action.
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C. Compensation of officers assigned to an extra duty job will be reflected as a salary
adjustment in earnings from the City with reimbursement payable to the City by the
contracting employer. All authorized and approved extra duty work performed shall be
considered as overtime and shall be paid at the overtime rate of one and one-half (1.5)
time the employee's straight time hourly rate of pay.

7.7

COMPENSATORY TIME
A. An employee may elect to receive compensation for overtime stand-by or court time in the
form of compensatory time awarded at the appropriate rate.
B. Employees may accumulate no more than eighty four (84) hours of compensatory time.
C. Employees may use compensatory time in increments of 2 hours or more. Requests for
use must be submitted at least 48 hours in advance and must be approved by the
immediate non-bargaining unit supervisor. The supervisor may waive this requirement.
D. In the event of separation from employment an employee shall be paid for all unused
compensatory time based on the rate of pay at the time of separation.
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ARTICLE S
SAFETY AND INSURANCE
8. 1

INSURANCE
A. The City shall provide the bargaining unit employees with the same health insurance
coverage, life insurance, and disability insurance it provides for all other City employees.
The City shall pay an applicable amount of dependent insurance coverage costs as
applied to all other City employees.

8.2

SAFETY AND HEAL TH
A. The City and the Pinellas Lodge 43 of the Fraternal Order of Police will cooperate in the
continuing objective of eliminating safety and health hazards due to unsafe working
conditions.
B. There shall be a City safety committee, which shall include one regular member and one
alternative member to be designated by the chief of police who shall be a bargaining unit
member.
C. The purpose of this committee shall be to discuss safety and related items, which are of
mutual concern; and shall make recommendations.
D. This committee shall receive and consider written recommendations with respect to
unsafe working conditions or other safety suggestions from any member of the Pinellas
Lodge 43 of the Fraternal Order of Police. The City agrees it will give careful
consideration to all written recommendations or suggestions.
E. The City will lend personal body armor to each employee. The employee will be
responsible for maintenance of armor, which the employee will be required to wear at
appropriate times as determined by the chief of police
F. Employees may receive safety instructions.
G. Disciplinary actions may be taken for violations of safety rules.
H. Employees hired after 10/11/2011 will be required to take and pass an annual physical
fitness assessment as determined by the chief of police. Employees who fail to pass the
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test may be placed on a light duty assignment, will be given remedial fitness training,
and they will be given three additional chances to pass the test over a ninety day period.
Failure to pass the test after ninety days will subject the employee to disciplinary action
up to and including dismissal. Any employee hired prior to 10/11/2011 may elect to take
the test, and upon achieving a passing score, one personal day (8 hours) will be added
to the employee's accrual for that year.
I.

Employees will be reimbursed up to $400 each calendar year for the expense
associated with completion of a Life Scan physical exam. Reimbursement will take place
via the city's accounts payable process and will not be reflected as taxable income via
the payroll process. Employees requesting reimbursement must submit proof of payment
for the employee's exam.

8.3

WORKER'S COMPENSATION
A.

Payment of workers' compensation to all employees, who are disabled because of an
injury arising out of and in the course of performing their duties with the City of Gulfport,
will be governed by the Florida State Worker's Compensation Law.

B. All injuries must be reported immediately to the supervisor and within one (1) business
day to the human resources office. Failure to report any injury will result in denial of
benefits.
8.4 DRUG FREE WORKPLACE POLICY
The parties agree that the City has in place a "Drug Free Workplace" program under the
Florida Workers Compensation Act and that the City may. unilaterally update such program.
The Pinellas Lodge 43 of the Fraternal Order of Police reserves the right to meet with the
city manager for the purpose of discussing any such change to the City's drug policy.
Employees covered under this Collective Bargaining Agreement are subject to the City of
Gulfport "Drug Free Workplace" policy as performing a safety sensitive function.
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ARTICLE 9
EMPLOYEE BENEFITS
9.1

TAKE HOME CAR POLICY
A.

In accordance with the terms of the effective collective bargaining agreement,

certain sworn members will be assigned vehicles, which they may use for official
business as well as commuting to and from work. Assignments will be made from the
available fleet based on the following priorities:
1. On-call personnel
2. Seniority
B.

Use and Restrictions for take-home vehicles shall be based upon the

Department's approved policy #104.01 - 104.12, effective February 16, 2018, which is
published in the Power OMS application.

9.2

UNIFORMS
A. The City and Pinellas Lodge 43 of the Fraternal Order of Police agree that bargaining
unit members will receive $400 annually for the purpose of uniform cleaning. This
amount will be payable in one (1) increment in the second pay period of October.
B. The detective sergeant shall receive a clothing allowance of $400.00 per year and this
shall be pro-rated and paid quarterly, to those assigned.
C. Employees shall be reimbursed in the amount of $100 for the cost of work shoes. This
payment shall be included in the first payroll of February. The approved style(s) of shoe
shall be determined by departmental policies.

9.3

REIMBURSEMENT FOR LOST OR DAMAGED PERSONAL PROPERTY

An employee may be reimbursed for loss or damage to personal property in the performance of
his/her duty subject to the following restrictions:
A. The maximum reimbursement for items of personal necessity, such as prescription
eyeglasses, shall be the full replacement cost.
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B. The maximum reimbursement for watches and all other personal property shall be one
hundred ($100) dollars/occurrence.
C. Requests for reimbursement for the loss of or damage to personal property must be
made within the shift in which the loss or damage occurs.
D. Reimbursement for lost or damaged personal property must be approved by the Chief of
Police and Administrative Services Director.
9.4

EDUCATION AND TRAINING
A. Training programs for training conducted by organizations other than the City of Gulfport,
and in which members of the City of Gulfport are authorized to participate under the
provisions of this Article are divided into two (2) basic types, which will be known as "in
service training courses" and "general training courses".
1. In service training courses are defined as being courses directly related to the work
being done by the member at the time the course is taken and can be expected to
have a direct and immediate bearing on the ability of the member to carry out his/her
present assignment.
2. General training courses are defined as courses which will prepare the member for
advancement or increase his/her general knowledge and ability to carry out his/her
assigned duties.
B.

It is the policy of the City to encourage all employees to participate in some type of
training to improve their abilities and potentials.

C. The City agrees to direct, at the City's expense, each police officer covered by this
agreement, to attend a training course or courses sanctioned by the Criminal Justice
Standards and Training Commissions, as per FDLE requirements.
C. Educational incentives and benefits will be provided to bargaining unit employees as
described in the City Personnel Manual under Section 14.09 as adopted by the City
Council October 14, 2003. Educational reimbursements will be provided to assist in the
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attainment of a degree or certificate that has been designated as a five-year education
goal on the employee's most recent career development review.

9.5

PENSION
A. The City and the Pinellas Lodge 43 of the Fraternal Order of Police agree to make the
City's Deferred Compensation Program available to Pinellas Lodge 43 of the Fraternal
Order of Police members.
B. The parties agree that during the term of this agreement changes to the pension plan
may be negotiated by mutual consent. The parties also agree that any such changes
will be subject to the appropriate approval procedures as required by law.
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ARTICLE 1 0
AGREEMENT AND DURATION
1 0. 1

AMENDMENTS

This Agreement may be amended by mutual agreement of the parties but any amendment
must be in writing and signed by duly authorized representatives of the parties before it will
be effective.

1 0.2

SAVINGS CLAUSE

If any provision of this Agreement, or the application of such provision, should be rendered
or declared invalid, unlawful, or unenforceable, by any court action or by reason of any
existing or subsequently enacted legislation; or if the appropriate governmental body, having
amendatory power to change a law, rule or regulation which is in conflict with a provision of
this Agreement, fails to enact or adopt an enabling amendment to make the provision
effective, in accordance with F.S. 447.309(3); then such provision shall not be applicable,
performed or enforced. The remaining parts or portions of this Agreement shall remain in full
force and effect for the term of this Agreement.

1 0. 3
A.

DURATION OF AGREEMENT
This Agreement shall be effective as of the October1 , 2018 and shall continue in full
force and effect through the 30th day of September 202 1 .

B. At least ninety (90) days prior to the termination of this Agreement, either party hereto
shall notify the other, in writing, of its intention to modify, amend or terminate this
Agreement. Failure to notify the other party of intention to modify, amend or terminate as
herein above set forth will automatically extend the provisions and terms of this
Agreement for a period of one (I) ye13r, and each thereafter absent notification.
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In WITNESS WHEREOF, the parties have caused this Agreement to be signed by their
authorized representative on this ___day of___ _ _ _
_.20 1 8 .
FOR THE CITY OF GULFPORT:

FOR THE PINELLAS LODGE 43 OF
OF
FRATERNAL
ORDER
THE
POLICE:

City Manager

Executive Director or President

City Attorney
Ratified by the membership of the Gulfport Police Sergeants bargaining unit of the
Pinellas County Pinellas Lodge 43 of the Fraternal Order of Police this ___day of
_ _
_
_
_ 2018.
PINELLAS LODGE 43 OF THE FRATERNAL ORDER OF POLICE
Membership Representative
Approved by the City Council, City of Gulfport, Florida, this __day of ___2018.
City Clerk
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Emailed 08/08/18

Exhibit D

Pay Range

2080 � Police Detective Sergeant @ 2% & 3% Step Plan (Salary x 1.02 & Salary x 1.03)
(2% & 3% STEP PLAN)
2% Increase = Step 1 > 5
3% Increase = Step 6 >13

3 0.900-42.370

64,271 .036-88, 129.254
ENTRY
A - STEP 1
61,210.510
29.428

2% STEP INCR.
B - STEP 2
62,435.963
30.017

2% STEP INCR.
C - STEP 3
63 ,682.840
30.617

PREM. x 1 .05%
64,271.036
3 0.900

PREM. x 1 .05%
65,557.761
3 1 .5 1 8

PREM. x 1 .05%
66,866.982
32.148

3%

STEP INCR.
G - STEP 7
70,292.144
33.794

PREM. x 1 .05%
73,806.751
3 5.484

3 % STEP INCR.
H - STEP B
72,400.266
34,808
PREM. x 1 .05%

2% STEP INL;K.,c'.'.C/
D - STEP
64.��rs"la
if31.230,
-;,·.·t,
·< \-IJ}>

,[?REM,0 1 .0_5 %

61l;{�(i 4-4/5
32,791
E

3% STEP lt{G!k '.� "�}'A.',§\FJ ;NCR.
J - STEP 1 0
l - &tEP 9 ·:?
76,809. 325
74,572�9[;; ;
36.928
.:c• ·,;,,, ,3s.·s�2

f&;,7·

'<,i;J\

"qi% ••

tlREM x 1
78, 30 1;is2
<t,;• ,, ,c�.7':645

,>:,h,

2··.,

PREM. x 1 .05%
80,649.791
3 8.774

3%

PREM. X 1 .05%
69,568.656
33.446
3%

STEP INCR.
K - STEP 1 1
79, 1 1 4.547
38.036

PREM. x 1 .05%
83 ,070.275
39.938

STEP INCR.
F - STEP 6
68,244.01 0
32.810

PREM. x 1 .05%
71 ,656.21 0
34.450
3%

STEP INCR.
L - STEP 1 2
81 ,487.984
39.177

PREM. x 1 .05%
85,562.3 83
4 1 . 1 36

3% STEP !NCR.
M - STEP 13
8 3 ,932.623
40.352
PREM. x 1 .05%
88,1 29.254
42. 370
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Exhibit E

Pay Range
29.428-40.352
64,271 .036-88, 1 29.254

2184 - Police Sergeant @ 2% & 3% Step Plan (Salary x 1.02 & Salary x 1 . 03)
(2% & 3% Step Plan)
2% Increase = Step 1 > 5
3% Increase ;:;; Step 6 > 1 3*

ENTRY
A - STEP 1
64,271.036
29.428

2% STEP INCR.
B - STEP 2
65,556.457
30.017

3% STEP INCR.
F - STEP 6
71 ,656.210
32.810

3% STEP INCR.
G - STEP 7
73,806.751
33.794

3% STEP INCR.
K - STEP 1 1
83,070.275
38.036
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2% STEP INCR.
C - STEP 3
66,866.982
30.617
3% STEP INCR.
J - STEP 1 0
80,649.791
36.928
,\ i\ ",{/;
l';J 3% STEH/}INC.R.
":,], M - &TEP 1 3
,,
, , , dl�\X29.254
40.352
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CITY OF GULFPORT
CITY COUNCIL
AGENDA MEMORANDUM
FROM:

James E. O’Reilly, City Manager

DATE:

September 18, 2018

AGENDA ITEM: 8-d
RESOLUTION NO: 2018-69

SUBJECT:

Pinellas Lodge 43 of the Fraternal Order of Police – Sergeants’ Collective Bargaining
Unit Agreement.

RECOMMENDATION: Staff requests City Council approve a resolution; approving and authorizing
the City Manager to enter into a three (3) year Collective Bargaining Unit Agreement with the City of
Gulfport’s Police Sergeants represented by Pinellas Lodge 43 of the Fraternal Order of Police (Union).
BACKGROUND:
The Pinellas Lodge 43 of the Fraternal Order of Police represents the Police Sergeants and Police
Detective Sergeant of the City of Gulfport. The Police Chief and Lieutenants are considered management
employees and are not included in the collective bargaining agreement.
The sergeant’s current contract is set to expire September 30, 2018.

The City and union began negotiations this past May, with notification provided the City on September
12, 2018 of an affirmative ratification vote completed by the F.O.P. members to approve the contract.
The City’s past contract negotiations with union representatives, re-established a step pay plan to maintain
a level of equity with other area Departments. Most significantly, the presently proposed contract that was
ratified by a majority of the union’s membership continues the pay plan with an increase of (3%) across
all steps within the associated step pay plans. Furthermore, the revised plan provides for addition of one
step within the plan, moving the plan from a 12 step plan to a 13 step plan. The updated pay plan
continues to maintain such equity with other area Departments.
ANALYSIS:
The proposed Pinellas Lodge 43 of the Fraternal Order of Police – Sergeants’ collective bargaining
agreement and updated step pay plan recommended by City management and approved by the union
membership will be in effect for Fiscal Year 2018/2019 through Fiscal Year 2020/2021 is attached for
review by the City Council.
The proposed new collective bargaining agreement provides for the following:
1. Addition of Step 13 in Police Sergeants and Police Detective Sergeant’s step pay plan.

2. The agreed upon contract at this time provides the respective FOP unit a three percent (3%) salary
wage increase across all steps included within the associated step pay plans.
3. Sergeants’ entry level (step 1) increased.
4. The individual Sergeants will receive an individual reimbursable stipend of $400.00 to obtain a
total “Life Scan” physical.
5. Revised employee bereavement leave definition of family to reflect general employees’ personnel
manual definition – establishing consistency.

FINANCIAL IMPACT:
The proposed increases in salary are included in the City’s proposed Fiscal year 2018/2019 budget,
scheduled for City Council action on September 18, 2018.
The cost to implement year one (1) of the Collective Bargaining Agreement is $34,738.14, dependent on
pay rate and classification.
MOTION:
Move to approve/deny a Resolution approving and authorizing the City Manager to enter into a three (3)
year Collective Bargaining Unit Agreement with the Pinellas Lodge 43 of the Fraternal Order of Police,
representing the Police Sergeants and Police Detective Sergeant bargaining unit employees for Fiscal
Year 2018/19 - Fiscal Year 2020/21.

CM ___________
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RESOLUTION 2018-69
A RESOLUTION OF THE CITY OF GULFPORT, FLORIDA, AUTHORIZING
THE CITY MANAGER TO ENTER INTO AN AGREEMENT WITH PINELLAS
LODGE 43 OF THE FRATERNAL ORDER OF POLICE FOR POLICE
SERGEANTS; AND PROVIDING FOR AN EFFECTIVE DATE.
WHEREAS, The Pinellas Lodge 43 of the Fraternal Order of Police represents the Police Sergeants
and Police Detective Sergeants of the City. The Police Chief and Lieutenants are considered
management employees and are not included in the collective bargaining agreement; and
WHEREAS, The current agreement between the City and the Pinellas Lodge 43 of the Fraternal
Order of Police expires September 30, 2018; and
WHEREAS, The City and the Fraternal Order of Police began negotiations in May, 2018, with
notification provided to the City on September 12, 2018, of an affirmative ratification vote
completed by the Fraternal Order of Police to approve the Agreement.
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GULFPORT,
FLORIDA:
Section 1. The City Council hereby authorizes the City Manager to enter into a three (3) year
Agreement between the City and Pinellas Lodge 43 of the Fraternal Order of Police for Police
Sergeants for the period of October 1, 2018 – September 30, 2021.
Section 2.

This resolution shall become effective upon its adoption.

PASSED AND ADOPTED this 18th day of September, 2018, by the Council of the City of
Gulfport, Florida.

______________________________
Samuel Henderson, Mayor
ATTEST:
______________________________
Lesley DeMuth, City Clerk

